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7.3.1 Institutional distinctiveness:
CSR (Corporate Social Responsibility)
Training & Placement Drive




CSR Training & Placement Drive

Our responsibility is to train and provide placement to the students which is the

prime importance.

The main goals of a training and placement drive include:

Skill development: To equip candidates with the skills and competencies that are
in demand by the job market. This could involve technical skills, soft skills, or
industry-specific knowledge.

Industry exposure: Providing candidates with insights into various industries and
job roles, helping them understand the different career options available to them.
Networking opportunities: Creating a platform for candidates to interact with
potential employers and industry professionals which can lead to internships, job
offers, or valuable connections.

Preparing candidates for interviews and selection processes: Conducting mock
interviews, resume building workshops, and other preparatory activities to boost
candidates' confidence and chances of success during the hiring process.
Facilitating job placements: Assisting candidates in finding suitable job
opportunities and connecting them with recruiters or companies actively looking
for employees.

Encouraging employer participation: Attracting companies and organizations to
participate in the drive, thereby increasing the pool of potential job opportunities
for candidates.

Promoting a win-win situation: Providing employers with access to a pool of
qualified and well-prepared candidates, reducing their recruitment efforts and
helping them find the right fit for their job vacancies.

In essence, the training and placement drive aims to streamline the recruitment
process, enhance the employability of candidates, and foster mutually beneficial
relationships between job seekers and employers.
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