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Offer: Computer Consultancy

Ref. TCSLIDT20234557534/Pune
Date: 13/03/2024

Mr. Arnav Rajesh Chandure

12, Lic Colony, Mear Moti MNagar, Amravati, Maharashtra,
Prashant Magar,

Amravati-4448086,

Maharashtra.

Tel# -

Dear Amav Rajesh Chandure,

Sub: Letter of Offer

Thank you for explering career opportunities with TATA Consultancy Services Limited {TCSL).
You have successfully completed our initial selection process and we are pieased to make you
an offer of employment,

This offer is based on your profile and performance in the selection process, You have been
selected for the posilion of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the aption "Accept Offer letler’. If not
accepled within 7 Days, this offer is liable to lapse at the discration of TCS this offer will be
autematically withdrawn.

After you accepl this offer, you will be given a joining letter indicating the details of your jaining
date and initial place of posting. The Jaining letter will be issued 1o you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy, Your offer is subject to a positive background checl.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T7,950/- per month.
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BOUQUET OF BENEFITS (BoB)
Bouguet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The compenents under Bougquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Servica” link on
"Ultimatix", the internal portal of TCSL. Taxation will be govemned by the Income Tax rules, TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You wil be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documeants.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥0/- per month. This
component is subject to review and may change as per TC5L's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VIS A enabled restaurants and fast food restaurants including TCS cafelerias As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of T300/-
being credited to this card per month. Howeaver you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of £1,300/-. This payout is subject to review
basis your own engoing individual performance.
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OTHER BEMEFITS

1. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the

Company's Health Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for
¥5,00,000/- as a family cover under the default HIS plan towards hospitalization

EXpENSES.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and
the amendment made therein from time to time. You have the flexibility to choose a plan which is
higher than the default HIS plan during the pemnitted window, by paying the applicable additional
premium plus taxes.

*Mote: The above Health Insurance Scheme is subject to revision. The pelicy changes if any, in
future, will prevail.

2. Compensation Benefits under ES| Act/Employees’ Compensation Act”:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the
benefits in the event of accidental injury resulting into death or disablement arising out of and in
the course of employment, from Employees’ State Insurance Corporation.

If you are oul of the purview of ESI Act, yvou will be eligible for compensation benefit in the evenl
of disablement arnsing out of and in the course of employment as per applicable Company policy
In the event of death arising out of and in the course of employment, your beneficiary will be
eligible for compensation as per the Company's policy. For more details on this, refer TCS India
palicy - Afterlife Benefits and TCS India policy - Health Insurance after joining the organization.

*inclusion or exclusion of an employea under "Employee State Insurance Corporation’ is as
defined as per the ES| Act

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother may avail maternity leave for twelve weeks. For more delails on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ locans in

accordance with the rules framed by the Trust from time te time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1932", and TCSL will contribute 12% of your basic
salary every month towards the Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF |/
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled o gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1872 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Reguirements

Your appaintment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
yvour Standard Xth, Standard Xliith, Diploma (if applicable) and highest qualification
(Graduation’ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gapslarrears/backlogs, if any, during your academics and
work expearience. The management reserves the right to withdraw/revoke the
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offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Program as sel oul herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and condifions of the training
will be governed by TCSL's fraining policy. TCSL reserves the rght to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive penod of 3 days dunng the training
program, you shall be deemed to have abandoned your traineeship and your name will
aulomatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

3. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
andfor in extended working hours depending upon the business exigencies as permitted
by law.

4. Mobility
TCSL reserves the right to transfer / utilize your services al any of its offices, work sites,
or associated or affiliated companies in India or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.

5. Compensation Structure [ Salary components
The compensation structurefsalary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion

6. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
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Compensation and Promotion policy.

7. Alternative Occupation ! Employment
Either during the penod of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or privale office, honorary or remuneralive, without the prior

written permission of TCSL.

B. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
reguired to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealad
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authonzed to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Work in SBWS mode

"TCS® Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables Mexible working options aligned to 1s business objectives. You may be
required to work either from TCS offices/TCS Client offices or connect remotely as per the
requireaments of the project or group you are assigned to work with and as communicated
to you by the Unit HR or your supervisor. You are required to abide by the Policy and  or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy ! Guideline document on Femote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

10.5ervice Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, yvou (and your surety) will be liable to pay TCSL 50 000/ -towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

TCS Confidential ]
TCSL/IDT20234557534 TATA CONSULTANCY SERVICES

Tata ConsuMancy Services Limited



L

TATA

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas Inlernational Assignment Agreementl/'s and any other applicable related
documents pertaining to the intermnational assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6§ months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and fallow the same in your
day-to-day conduct as an associate of TCSL.

14 _Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 20 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

I. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving vou 80 days notice or payment in
lieu thereof,

i.Your failure to comply with this clause will entaill monetary payment of damages to TCS
as may be determined by TCS al its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.
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15. Retirement

You will retire from the services of TCSL on the last day of the month in which you
complete 80 years of age, as per the proof of age submitied by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescrnbed by
TCSL) which needs to be verified by a registerad medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

and / or any cther permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
You are reguired to initiate your background check (BGC) through documentation process
after the acceptance of Offer Lelter in hitps://fnextstep.tes.com Your background check

inittation 15 complete only when you initiate your BGC online at hitps://nextstep ics.com
and submit all the relevant documents for background check online.

An agency appointed by TGS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous amployer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
‘Megative'. Further any kind of suppression of infoermation and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated anly
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to & positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19, Submission of documents,

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory decuments on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
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documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number {PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, Immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory reguirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Oversaas Citizenship of India (applicable if you are not an Indian Natonality). For
Srilankan Refugee, a Refugee |dentity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowladgement letter of passpori application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- d passport sized pholographs

- Medical Certificate [Should be made on the format provided by TCS along with the
Jaoining letler)

- An affidavitnotarized undertaking (Mon-Criminal Affidavit, should be made an the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending agsinst you in the university

- If you were employed, a formal Relieving letter & Expenence letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*FAN Card (Permanent Account Number)

*Aadhaar Card (Mot applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card
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20. TCS Xperience Program

On joining TCSL, you will be given the beneft of formal training (TCS Xpenence Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to

add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and aflter completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time. The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Uitimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions menticned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anylime al its sole discretion.

24. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Dala Privacy Policy. The personal data referred
therein are details related to contact, family, education. personal identifiers issued by
govemment, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

{b) It will be processed for various organizational purposes such as recruitment,
enboarding, background check, project assignment, performance managemeant, job
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rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS,

{c) After you join TCS, there would be more sets of Personal Infoermation (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or axplicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
aclivities, and financial and taxation semvices.

(e} As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

{f) In case of oversees deputation, available privacy rights would be governed as per
requlatory provisions and | or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fall o join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL,

We look forward to having you in cur global team

Yours Sincerely,

For TATA Ceonsultancy Services Limited
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Global Head, Talent Acquisition & Academic Interface |74 e ofieristier

Encl: Annexure 1! Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3; Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Armmav Rajesh Chandure
Designation Graduate Trainee
Institute Mams Others
Table 1: Compensafion Details (Al Components in INR)
1) Fixed Compensation
Basic Salary 7.950 85400
Bougquet Of Benefits # 4.343 S2.110
2) Performance Pay
Monthly Performance Pay 1.5200 18.000
3) Annual Components/Retirals
Health Insurance**” Pl 4,000
Provident Fund 854 11,448
Gratuity g2 4,589
ES| Contributionifé 5,378
Total of Anmual Camponents & Redrals 1,330 20.037
TOTAL GROSS 15129 1,90.926

& Rufer io Table £ for TCSL defined Struchue, In case, you wish not to restructure your BoB, TCSL
defimad Struclure 83 glven |n Table 2 will be apphcable.
#rContrbution towerds Employess’ Siate Insumance bome by TCS.
*** Far HI% - Mote that Re 4 D00 if fhe amployea is Single. If the employes is mamed or married with Childran

then Rs 3 B0N- per beneficiary needs to be added to the above mentioned amount,

X

Tata ConsuMancy Services Limited

Companent Category Monthly Annual

House Fent Allowance 3,180 28,160
Leave Travel Assisfance 663 7.950
Food Card 500 6,000
Cammunication Allswance 0 0
Fersonal Allowance 0 a
GROSS BOUQUET OF BENEFITS 4343 52110
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Annexure 2

AHMEDABAD

TS XP HE Lesd

Tata Consultancy Services,
Garima Park, IT/ITES, Plot 841
Gandhinagar-382007,

BHUBAMNESWAR

TCS XP HR Lead

Tats Consultancy Somacos,

Kalinga Park | Talent Deve lbopment Block | Barshati
Bulkding. ITAITES, Special Economic fone,

Plot Mo 35, Chandaka Industrial Estate, Patia,

Exlinoat. fndls Bhubaneswar- 751024,
BANGALORE CHERM AN

TCS XP HR Lead P HA Lead

Tata Consiltancy Sardces, Tata Conmdtancy Serdc e,

Gopalan Global Axis Block-H,
Rd Mumber 9, Whitefield, KIADB Export
Promation ndustrial Area, Opposite Sathya Sal

Siruseri SEZ Unit. Plot No 1051, SIPCOT IL.T. Park,
Siruseri, Navaiur Post, Kancheepuwram District,
Chennal - 503 103, Tamill NMadua

Hospital, Bangsiore Karnataks -S60066 India

DELHI HYDERABALD

KF HA Leod #P HA Lead

Tata Consultancy Semvices, Tata Consultancy Serdces,
TS Lucermna Tosaer, Synergy Park Mon-SEZ[ChCI,

Plot AZ8, Sector 125,
Ngida, Urtar Pradesh, Pin- 300 303 India

Lid Piumbal Highway,
Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead
Tata Consulvancy Sernvioes

IMATES SEZ, Scherma Mo, 151 & 169-B, Super
Cosridor, Willage Tigariva Badahah & Bada
Bangarda, Tehsll Hatod, Indore 452018,
hadhys Pradesh,

HOLEATA

TCS XP HR Lead

Tata Consultancy Sendces,

TES Dela Park Wanderers, Plot ©, Street Number
20, Salt Lake ERctronics Compiex, Sector W, Block EP
&GP, Kolkata, Wesl Beogal 700091,

KOCHI

TCS XP MR Lesd

Tata Consultancy Services,

TLS Cantre, Infapark Road, Infopark Campus,
infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HA Lead

Tata Consultancy Serdces,

Olympus - A, Opp Aodas Enclaves.

Hiranandanl Estate, Patlipada,

Thane (W), Mumbal 400607, Mabarashira, Indlas

RALIPABAI

TES %P HE Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approsch Bd. Thane, West Thane,
Maharashiva S0050E, Indla

MNAGPUR

TS ¥ HH Lead

Tata Consultancy Serdces,
hihan-5EZ, Nagpur, Telhara,
MAxharashtra - 441 108, fndis

PLUMNE

TCS P MR Lisd

Tats Consultancy Sadices,

Piat Mo, 2 &3, MIDC-5EZ, Rajhs Gandhi infotech
Park, Hinmjewadi Phases 1], Puns 411057,
Maharaxhitra

TR &M DRUR

TS NP HR Laach

Tata Consultancy Semdces,
Pespul Park, Technopark campus,
Kariyavoltam P.O.
Tebvandrum-605581, India
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TCSL/DT20234557534

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Miyrati Tiara, Groured Floorn, S MNe 1038071 20, CTS 1095, Magar Road, Yersada, Pune 417 G india
el 9t 20 6608 F177 Fae 90 10 6500 MO7T Webdite: wenviczoom
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information” shall mean all Inventions and Know-how, information and
material of TCS (including for aveidance of doubt any Confidential Information of its
Cliants) that comes into the possession or know of the Associate and shall include the
following:

{a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
matenals related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Assoclate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documaentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
componants, including, but not limited to, engineering and laboratory notebooks, reports,
process dafa, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, compuler programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(&) All other infarmation and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or ansing out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associales Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Asszociate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with er belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property nights including any
intarast in and to any domestic or foreign patent rights, irademarks, trade names
copyrights and trade secrel rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time o time, during or after the termination of his ar her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the tille of TCS in the intellectual
property rights and lo effectuate the provisions hereof. All expenses of filling or
prasecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosacuting any
such applications. Associate hereby expressly waives any "arlist's rights"” or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
TCSLIDT20234557534 TATA CONSULTANCY SERVICES

Tata ConsuMancy Services Limited



L

TATA

4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowladge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges thal he or she s assoclated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the |egitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authonsed by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associale agrees (o abide by and be bound by any and all policies, documeanis,
guidelines and processes including IP, Securily and Confidentiality of TCS in force from
bme to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client's premises or remotely as
per the directions of suparvisor and [ or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotaly the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines issued
and amended from time to lime.

(b) will comply with and wark in a manner consistent with TCS Data Privacy and Security
Policies/Frotocols
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{c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate

from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit If the Associate shares his remole location with any
family member or an individual who is employed by a competitor of TCS or TCS client the
Associate is assigned to, or if any other circumstances at that might exist at the remote
location which implicates the TCS Code of Conduct Conflict of Interest provision.

(&) will ensure utmost care and adhere io Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer netwark if so,
mandated by the Customer).

i) will not allow anybody to share the official asset being used,

B. Restriction on Assoclate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into hig or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. Mo License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granled, agreed to be granted, or implied by the terms of
this Agresment, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 18
TCSL/IDT20234557534 TATA CONSULTANCY SERVICES

Tata ConsuMancy Services Limited



L

TATA

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unigue, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
{ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of speciflic performance and Iinjunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

{b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbifration shall be governed by
the Arbitration and Conciliation Act, 1898 or any modifications or re-enactment thereof.
Associale confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

{c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and vaid without annulling or rendering invalid the remainder
of the Agreement and f the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Canfidentiality clause along with other documents executed by Associate or
referanced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof No delay of omission of either Party in exercising or enforcing any of their
rights or remedias hereunder shall constitute a waiver thereof,
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(e} This Confidentiality clause may not be amended excapt in writing signed by authorized
representatives of both parties.

{f) The obligatons of Asscciate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Date: July 8, 2024

Ref: LTIMindtree/HR/NE6/Campus/2024
Name: Radhika Borkar

College: Vidya Bharti Amravati

LETTER OF OFFER FOR ASSOCIATE TRAINEE

Dear Radhika Borkar,

Welcome to LTIMindtree(hereinafter referred as the "Company"). Congratulations on being selected as an
Associate Trainee. This offer is on the following terms and conditions, subject to fulfilling the eligibility
criteria (Refer Annexure 1) and a successful background check.

1. During the training period (includes classroom and on the job training) of 3 months, your Stipend including
all benefits will be Rs. 20,000 pm.

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS).Your
remuneration is strictly confidential between you and the Company and should not be discussed with
anyone nor divulged to anyone in any manner whatsoever, except with the prior consent of the Company.

3. You will also be issued a detailed Letter of Appointment as an Associate Trainee subject to you meeting the
eligibility criteria as mentioned in Annexure-1.

4, Documents - Your offer is subject to you submitting all the mandatory documents at the time of joining.
(Refer Annexure-2)

5. Background Verification - As a part of background verification, we need your acknowledgement and
authorization to undertake necessary background verification through internal or external agencies. These
are including but not limited to your educational / professional credentials and other background checks. If
any discrepancy is discovered after you have joined the Company or during background verification, this
offer shall stand withdrawn, apart from other legal action being initiated against you.

6. If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged scanned
soft copy of this Associate Trainee Offer Letter on the CampBuzz Portal (https://campbuzz.Itimindtree.com)
and register your credentials therein within seven (7) days from the date of this letter.

If you do not register your credentials within the above period on the Company portal and accept the offer
on the portal within (7) days, the aforesaid offer automatically stands cancelled.

Post registration on the above portal, if you do not join on the date intimated to you, this offer will be
cancelled at the discretion of the Company.
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7. You may be confirmed in 3 months from the effective start date of your employment with the Company.
During this period, a prior notice of 7 days shall be applicable, in case of voluntary resignation by the
employee. Your employment with LTIMindtree will be terminated without any notice or compensation in
lieu of notice in the below circumstances, which you agree are reasonable and acceptable:

¢ Failing to meet the qualification criteria during the Training Program assessments
e Unauthorized absence during the Training Program
* Integrity and other disciplinary expectations

8. All Annexures appended herewith shall form an integral part of this letter.

9. Your engagement with the Company will be governed by the rules, regulations and policies of the Company
in effect.

10. The terms and conditions mentioned above are subject to change at any time at sole discretion of the

Company and as per business demands without prior notice.

11. According to the standard practice of our Company, you will treat the above terms of this letter as strictly
confidential.
12. Post successful completion of 3 months and subject to joining the Company, your annual CTC including all

benefits will be as per the details mentioned in 'Annexure-3".

13. As a part of your transition from campus to corporate world, you may be engaged in various learning and
development programs prior to your joining the Company. You are therefore requested to complete the
Company training which will be communicated to you separately. Company has made significant
investments into these learning and development programs for your professional development and
therefore would urge you to actively participate in the trainings and complete them with at least the
minimum score required. The evaluations of your performance in these trainings are critical and the
outcomes would have a direct impact on your onboarding.

We welcome you to the LTIMindtree family and look forward to a long and fruitful association with you.
Yours faithfully,
For LTIMindtree Ltd.

Thiagu Dharmalingam
Senior Manager -Talent Acquisition

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1

Eligibility Criteria for Arts & Science Hiring — 2024 Batch (CIS)

Qualification B.Sc / BCS & BCA (Full-Time)

Branches Computer Science, Information Technology, Information Science, Maths,
Physics, Chemistry, Statistics, Electronics & Computer Application

Academic Gap No academic gap allowed during the course duration.
(SSC/HSC/Diploma/UG/PG)

Course must complete in 3 years

¢ Consistent academic records of 50% or Equivalent CGPA in 10th, 12th,Diploma (as

SSC, Diploma, HSC/ Graduation applicable) & UG (aggregate of all semesters & subjects)

Percentage/CGPA

* Appropriate CGPA to percentage conversion to be considered as per the respective
university norms.

* SSC/Diploma/HSC should have cleared in FIRST ATTEMPT. The scores of the
Main/improvement exam will be considered as final.

e For candidates who have pursued both HSC and Diploma, marks scored in the Diploma
course will be considered.

e Initial results (% scores) declared would be considered for students awaiting re-evaluation
results.

« Candidates to have all prior education/graduation certificates

¢ At the time of joining all recruits should have 50% aggregate in the current pursuing degree
(All subjects taken into consideration)

Backlogs/Arrears/ ATKT (Allowed |No active backlogs allowed at the time of recruitment & joining.
To Keep Term) In UG/PG

Graduation
Year of Passing 2024 Pass Outs
Nationality Indian Citizens
Pre-Employment Verification Not convicted for any criminal offence
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Self-Declaration:

1. I hereby declare that | meet ALL the eligibility criteria as mentioned above.

2.1 am aware that | will be subjected to disciplinary actions as per the company norms if any of the information given at the
time of selection process is found to be false/ misrepresentation of the information.

3.l confirm that | have not appeared for any LTIMindtree interview process anywhere in the past 6 months. (If found so,
LTIMindtree may take immediate action and cancel the candidature at any stage)

| agree as a future IT professional, it is essential for me to be flexible to learn various emerging technologies & domains,

work in different time schedule/hours based on business needs, open to be deployed in work locations across LTIMindtree
facilities throughout my employment with LTIMindtree.

Name:

Signature:

Mobile No:

College Name:

Date: (DD/MM/YYYY)
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ANNEXURE-2
Please bring along with you the following documents in original and one copy of the same.
A. Duly acknowledged copy of the Associate Trainee Offer Letter.
B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following are required:

Proof of age.

SSC/HSC or equivalent examination mark sheets.

Diploma / Degree mark sheets for all the Semesters/Years.
Passport first & last page.

Four wheeler Driving License.

Pan card.

Aadhar card.

N o s W oe

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-3

Name : Radhika Borkar Date : July 8,2024

Salary Grade : P1

Components INR. (p.a.) INR. (p.m.)

Basic 15,000
Bouquet of Benefits 3,803
Bonus 4,200
Base Salary (p.a.) 276,036 23,003
Annual Incentive 0
Total Variable (pa) | o
TTC(p.a.) 276,036

PF 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium(p.a) 12,929
Retirals & Other Benefits(p.a) | a3
Cost to Company (CTC) 319,229

Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & up-to 3 dependent children (below 25 yrs of
age). Coverage limits are as per company policy.

You would also be eligible to be covered under the Voluntary Group Term Life and Group Accident Insurance policy
as per the company policy.

Notes:

1)Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2)Bouquet of Benefits* /Flexi Pay consists of Flexi-components which may include
HRA,Conveyance,LTA,MealAllowance and Adhoc allowance.

3) H.R.A. will be deducted for accommodation (if any) provided by the Company.

4)The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's

contribution.

5) Gratuity payment shall be as per “Payment of Gratuity Act, 1972".

6)Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management
and the payment of allowances will be governed by the rules and regulations of the Company as may be
applicable from time to time.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all the above allowances may be altered / withdrawn at the sole discretion of the management and the
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from
time to time.
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Date: July 7, 2024
Ref: LTIMindtree/HR/NE6/Campus/2024
Name: Parth Asarkar

College: Vidya Bharti Amravati
LETTER OF OFFER FOR ASSOCIATE TRAINEE

Dear Parth Asarkar,

Welcome to LTIMindtree(hereinafter referred as the "Company"). Congratulations on being selected as an
Associate Trainee. This offer is on the following terms and conditions, subject to fulfilling the eligibility
criteria (Refer Annexure 1) and a successful background check.

1. During the training period (includes classroom and on the job training) of 3 months, your Stipend including
all benefits will be Rs. 20,000 pm.

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS).Your
remuneration is strictly confidential between you and the Company and should not be discussed with
anyone nor divulged to anyone in any manner whatsoever, except with the prior consent of the Company.

3. You will also be issued a detailed Letter of Appointment as an Associate Trainee subject to you meeting the
eligibility criteria as mentioned in Annexure-1.

4, Documents - Your offer is subject to you submitting all the mandatory documents at the time of joining.
(Refer Annexure-2)

5. Background Verification - As a part of background verification, we need your acknowledgement and
authorization to undertake necessary background verification through internal or external agencies. These
are including but not limited to your educational / professional credentials and other background checks. If
any discrepancy is discovered after you have joined the Company or during background verification, this
offer shall stand withdrawn, apart from other legal action being initiated against you.

6. If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged scanned
soft copy of this Associate Trainee Offer Letter on the CampBuzz Portal (https://campbuzz.Itimindtree.com)
and register your credentials therein within seven (7) days from the date of this letter.

If you do not register your credentials within the above period on the Company portal and accept the offer
on the portal within (7) days, the aforesaid offer automatically stands cancelled.

Post registration on the above portal, if you do not join on the date intimated to you, this offer will be
cancelled at the discretion of the Company.
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7. You may be confirmed in 3 months from the effective start date of your employment with the Company.
During this period, a prior notice of 7 days shall be applicable, in case of voluntary resignation by the
employee. Your employment with LTIMindtree will be terminated without any notice or compensation in
lieu of notice in the below circumstances, which you agree are reasonable and acceptable:

¢ Failing to meet the qualification criteria during the Training Program assessments
e Unauthorized absence during the Training Program
* Integrity and other disciplinary expectations

8. All Annexures appended herewith shall form an integral part of this letter.

9. Your engagement with the Company will be governed by the rules, regulations and policies of the Company
in effect.

10. The terms and conditions mentioned above are subject to change at any time at sole discretion of the

Company and as per business demands without prior notice.

11. According to the standard practice of our Company, you will treat the above terms of this letter as strictly
confidential.
12. Post successful completion of 3 months and subject to joining the Company, your annual CTC including all

benefits will be as per the details mentioned in 'Annexure-3".

13. As a part of your transition from campus to corporate world, you may be engaged in various learning and
development programs prior to your joining the Company. You are therefore requested to complete the
Company training which will be communicated to you separately. Company has made significant
investments into these learning and development programs for your professional development and
therefore would urge you to actively participate in the trainings and complete them with at least the
minimum score required. The evaluations of your performance in these trainings are critical and the
outcomes would have a direct impact on your onboarding.

We welcome you to the LTIMindtree family and look forward to a long and fruitful association with you.
Yours faithfully,
For LTIMindtree Ltd.

Thiagu Dharmalingam
Senior Manager -Talent Acquisition

| have read the letter and accept the same.

Signature and Date

Page 2 of 6 Registered Office: L&T House, N. M. Marg, Ballard Estate, Mumbai 400 001, INDIA
www.ltimindtree.com | E-mail:info@I|timindtree.com | CIN:L72900MH1996PLC10469

LTIMindtree Limited is a subsidiary of Larsen & Toubro Limited
OLTIMindtree | Confidential 2024



&p LTIMindtree

ANNEXURE-1

Eligibility Criteria for Arts & Science Hiring — 2024 Batch (CIS)

Qualification B.Sc / BCS & BCA (Full-Time)

Branches Computer Science, Information Technology, Information Science, Maths,
Physics, Chemistry, Statistics, Electronics & Computer Application

Academic Gap No academic gap allowed during the course duration.
(SSC/HSC/Diploma/UG/PG)

Course must complete in 3 years

¢ Consistent academic records of 50% or Equivalent CGPA in 10th, 12th,Diploma (as

SSC, Diploma, HSC/ Graduation applicable) & UG (aggregate of all semesters & subjects)

Percentage/CGPA

* Appropriate CGPA to percentage conversion to be considered as per the respective
university norms.

* SSC/Diploma/HSC should have cleared in FIRST ATTEMPT. The scores of the
Main/improvement exam will be considered as final.

e For candidates who have pursued both HSC and Diploma, marks scored in the Diploma
course will be considered.

e Initial results (% scores) declared would be considered for students awaiting re-evaluation
results.

« Candidates to have all prior education/graduation certificates

¢ At the time of joining all recruits should have 50% aggregate in the current pursuing degree
(All subjects taken into consideration)

Backlogs/Arrears/ ATKT (Allowed |No active backlogs allowed at the time of recruitment & joining.
To Keep Term) In UG/PG

Graduation
Year of Passing 2024 Pass Outs
Nationality Indian Citizens
Pre-Employment Verification Not convicted for any criminal offence
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@ LTIMindtree

Self-Declaration:

1. I hereby declare that | meet ALL the eligibility criteria as mentioned above.

2.1 am aware that | will be subjected to disciplinary actions as per the company norms if any of the information given at the
time of selection process is found to be false/ misrepresentation of the information.

3.l confirm that | have not appeared for any LTIMindtree interview process anywhere in the past 6 months. (If found so,
LTIMindtree may take immediate action and cancel the candidature at any stage)

| agree as a future IT professional, it is essential for me to be flexible to learn various emerging technologies & domains,

work in different time schedule/hours based on business needs, open to be deployed in work locations across LTIMindtree
facilities throughout my employment with LTIMindtree.

Name:

Signature:

Mobile No:

College Name:

Date: (DD/MM/YYYY)
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ANNEXURE-2
Please bring along with you the following documents in original and one copy of the same.
A. Duly acknowledged copy of the Associate Trainee Offer Letter.
B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following are required:

Proof of age.

SSC/HSC or equivalent examination mark sheets.

Diploma / Degree mark sheets for all the Semesters/Years.
Passport first & last page.

Four wheeler Driving License.

Pan card.

Aadhar card.

N o s W oe

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-3

Name . Parth Asarkar Date : July 7,2024

Salary Grade : P1

Components INR. (p.a.) INR. (p.m.)

Basic 15,000
Bouquet of Benefits 3,803
Bonus 4,200
Base Salary (p.a.) 276,036 23,003
Annual Incentive 0
Total Variable (pa) | o
TTC(p.a.) 276,036

PF 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium(p.a) 12,929
Retirals & Other Benefits(p.a) | a3
Cost to Company (CTC) 319,229

Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & up-to 3 dependent children (below 25 yrs of
age). Coverage limits are as per company policy.

You would also be eligible to be covered under the Voluntary Group Term Life and Group Accident Insurance policy
as per the company policy.

Notes:

1)Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2)Bouquet of Benefits* /Flexi Pay consists of Flexi-components which may include
HRA,Conveyance,LTA,MealAllowance and Adhoc allowance.

3) H.R.A. will be deducted for accommodation (if any) provided by the Company.

4)The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's

contribution.

5) Gratuity payment shall be as per “Payment of Gratuity Act, 1972".

6)Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management
and the payment of allowances will be governed by the rules and regulations of the Company as may be
applicable from time to time.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all the above allowances may be altered / withdrawn at the sole discretion of the management and the
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from
time to time.
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Date: July 7, 2024

Ref: LTIMindtree/HR/NE6/Campus/2024
Name: Pratik Dahake

College: Vidya Bharti Amravati

LETTER OF OFFER FOR ASSOCIATE TRAINEE

Dear Pratik Dahake,

Welcome to LTIMindtree(hereinafter referred as the "Company"). Congratulations on being selected as an
Associate Trainee. This offer is on the following terms and conditions, subject to fulfilling the eligibility
criteria (Refer Annexure 1) and a successful background check.

1. During the training period (includes classroom and on the job training) of 3 months, your Stipend including
all benefits will be Rs. 20,000 pm.

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS).Your
remuneration is strictly confidential between you and the Company and should not be discussed with
anyone nor divulged to anyone in any manner whatsoever, except with the prior consent of the Company.

3. You will also be issued a detailed Letter of Appointment as an Associate Trainee subject to you meeting the
eligibility criteria as mentioned in Annexure-1.

4, Documents - Your offer is subject to you submitting all the mandatory documents at the time of joining.
(Refer Annexure-2)

5. Background Verification - As a part of background verification, we need your acknowledgement and
authorization to undertake necessary background verification through internal or external agencies. These
are including but not limited to your educational / professional credentials and other background checks. If
any discrepancy is discovered after you have joined the Company or during background verification, this
offer shall stand withdrawn, apart from other legal action being initiated against you.

6. If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged scanned
soft copy of this Associate Trainee Offer Letter on the CampBuzz Portal (https://campbuzz.Itimindtree.com)
and register your credentials therein within seven (7) days from the date of this letter.

If you do not register your credentials within the above period on the Company portal and accept the offer
on the portal within (7) days, the aforesaid offer automatically stands cancelled.

Post registration on the above portal, if you do not join on the date intimated to you, this offer will be
cancelled at the discretion of the Company.
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7. You may be confirmed in 3 months from the effective start date of your employment with the Company.
During this period, a prior notice of 7 days shall be applicable, in case of voluntary resignation by the
employee. Your employment with LTIMindtree will be terminated without any notice or compensation in
lieu of notice in the below circumstances, which you agree are reasonable and acceptable:

¢ Failing to meet the qualification criteria during the Training Program assessments
e Unauthorized absence during the Training Program
* Integrity and other disciplinary expectations

8. All Annexures appended herewith shall form an integral part of this letter.

9. Your engagement with the Company will be governed by the rules, regulations and policies of the Company
in effect.

10. The terms and conditions mentioned above are subject to change at any time at sole discretion of the

Company and as per business demands without prior notice.

11. According to the standard practice of our Company, you will treat the above terms of this letter as strictly
confidential.
12. Post successful completion of 3 months and subject to joining the Company, your annual CTC including all

benefits will be as per the details mentioned in 'Annexure-3".

13. As a part of your transition from campus to corporate world, you may be engaged in various learning and
development programs prior to your joining the Company. You are therefore requested to complete the
Company training which will be communicated to you separately. Company has made significant
investments into these learning and development programs for your professional development and
therefore would urge you to actively participate in the trainings and complete them with at least the
minimum score required. The evaluations of your performance in these trainings are critical and the
outcomes would have a direct impact on your onboarding.

We welcome you to the LTIMindtree family and look forward to a long and fruitful association with you.
Yours faithfully,
For LTIMindtree Ltd.

Thiagu Dharmalingam
Senior Manager -Talent Acquisition

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1

Eligibility Criteria for Arts & Science Hiring — 2024 Batch (CIS)

Qualification B.Sc / BCS & BCA (Full-Time)

Branches Computer Science, Information Technology, Information Science, Maths,
Physics, Chemistry, Statistics, Electronics & Computer Application

Academic Gap No academic gap allowed during the course duration.
(SSC/HSC/Diploma/UG/PG)

Course must complete in 3 years

¢ Consistent academic records of 50% or Equivalent CGPA in 10th, 12th,Diploma (as

SSC, Diploma, HSC/ Graduation applicable) & UG (aggregate of all semesters & subjects)

Percentage/CGPA

* Appropriate CGPA to percentage conversion to be considered as per the respective
university norms.

* SSC/Diploma/HSC should have cleared in FIRST ATTEMPT. The scores of the
Main/improvement exam will be considered as final.

e For candidates who have pursued both HSC and Diploma, marks scored in the Diploma
course will be considered.

e Initial results (% scores) declared would be considered for students awaiting re-evaluation
results.

« Candidates to have all prior education/graduation certificates

¢ At the time of joining all recruits should have 50% aggregate in the current pursuing degree
(All subjects taken into consideration)

Backlogs/Arrears/ ATKT (Allowed |No active backlogs allowed at the time of recruitment & joining.
To Keep Term) In UG/PG

Graduation
Year of Passing 2024 Pass Outs
Nationality Indian Citizens
Pre-Employment Verification Not convicted for any criminal offence
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Self-Declaration:

1. I hereby declare that | meet ALL the eligibility criteria as mentioned above.

2.1 am aware that | will be subjected to disciplinary actions as per the company norms if any of the information given at the
time of selection process is found to be false/ misrepresentation of the information.

3.l confirm that | have not appeared for any LTIMindtree interview process anywhere in the past 6 months. (If found so,
LTIMindtree may take immediate action and cancel the candidature at any stage)

| agree as a future IT professional, it is essential for me to be flexible to learn various emerging technologies & domains,

work in different time schedule/hours based on business needs, open to be deployed in work locations across LTIMindtree
facilities throughout my employment with LTIMindtree.

Name:

Signature:

Mobile No:

College Name:

Date: (DD/MM/YYYY)

Page 4 of 6 Registered Office: L&T House, N. M. Marg, Ballard Estate, Mumbai 400 001, INDIA
www.ltimindtree.com | E-mail:info@I|timindtree.com | CIN:L72900MH1996PLC10469

LTIMindtree Limited is a subsidiary of Larsen & Toubro Limited
OLTIMindtree | Confidential 2024



&p LTIMindtree

ANNEXURE-2
Please bring along with you the following documents in original and one copy of the same.
A. Duly acknowledged copy of the Associate Trainee Offer Letter.
B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following are required:

Proof of age.

SSC/HSC or equivalent examination mark sheets.

Diploma / Degree mark sheets for all the Semesters/Years.
Passport first & last page.

Four wheeler Driving License.

Pan card.

Aadhar card.

N o s W oe

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-3

Name . Pratik Dahake Date : July 7,2024

Salary Grade : P1

Components INR. (p.a.) INR. (p.m.)

Basic 15,000
Bouquet of Benefits 3,803
Bonus 4,200
Base Salary (p.a.) 276,036 23,003
Annual Incentive 0
Total Variable (pa) | o
TTC(p.a.) 276,036

PF 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium(p.a) 12,929
Retirals & Other Benefits(p.a) | a3
Cost to Company (CTC) 319,229

Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & up-to 3 dependent children (below 25 yrs of
age). Coverage limits are as per company policy.

You would also be eligible to be covered under the Voluntary Group Term Life and Group Accident Insurance policy
as per the company policy.

Notes:

1)Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2)Bouquet of Benefits* /Flexi Pay consists of Flexi-components which may include
HRA,Conveyance,LTA,MealAllowance and Adhoc allowance.

3) H.R.A. will be deducted for accommodation (if any) provided by the Company.

4)The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's

contribution.

5) Gratuity payment shall be as per “Payment of Gratuity Act, 1972".

6)Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management
and the payment of allowances will be governed by the rules and regulations of the Company as may be
applicable from time to time.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all the above allowances may be altered / withdrawn at the sole discretion of the management and the
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from
time to time.
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KPMG

KPMG Assurance and Consulting Services LLP
2nd Fioor, Block T2 (B Wing)
Lodha Excalus. Apolia Mills Compound,

M M Joshi Marg, Mahakaxmi,
hdumbal 400011 India

Telephone: +31 (22} 3989 6000
Fax: +81 (22) 3080 1510

21 February 2024

Darzshan Janracji Rewatkar
Al Post-Jalalkheda Tah -Narkhed Dist-Nagpur,, Ward Mo-1, Magpur, india,, , Maharashtra

Cear Darshan,

On behall of KPMG Assurance and Consulting Services LLP (the 'Firm", | am pleased to
offar you the position of Analyst in Advisory with the Firm. You will be part of the Advisory -
Forensic-PEBC team

¥ou shall be based at our office Pune and can be transferred to any other office of the Firm at
any other place or city in India or cidside India, or to any affiliate or associate enfity of the Firm,
as may ba decided by the Firm from time 1o time.

Your employment shall commence with effect from your actual date of joming.
In the event vou fail to join latest by 29 February 2024, this employment agreement
i"Agreament’) shall stand lerminated.

You shall be on probation for a period of six (8) months (the 'Probation Period’) from the actual
date of your pining. During the Probation Penod, your Compensation and Othar Entitlemeants, if
any, shall be in accordance with the Firm's Personnel Policy, as applicable for the time being in
force ('Firm Policy’). At the end of the Probation Penod, the Firm may confimm your services,
subject to your perdormance meeting the requisite standard, by Bsuing a confirmation |ettar (the
'Confirmation Letter'). Until such Cenfirmation Letier is issued, vou shall continue 10 be on
probafion.
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Date: August 15, 2024

Ref: LTIMindtree/HR/NEG/Campus/2024
Mame: Karan

College: Vidya Bharti Amravati

LETTER OF OFFER FOR ASSOCIATE TRAINEE

Dear Karan,

Welcome to LTIMindtree(hereinafter referred as the "Company”). Congratulations on being selected as an
Associate Trainee. This offer is on the following terms and conditions, subject to fulfilling the eligibility
criteria (Refer Annexure 1) and a successful background check.

During the traiming period (includes classroom and on the job trainmg) of 3 months, your Stipend including
all benefits will be Rs. 20,000 pm,

All payments made to you would be subject to deduction of applicable taxes ot source [TDS). Your
remuneration is strictly confidential betwesn you and the Company and shoubd not be discussed  with
anyone nor divulged to anyone in any manner whatsoever, except with the prior consent of the Company,

You will also be issued a detailed Latter of Appointment as an Associate Trainee subject to you meeting the
eligibility criteria as mentioned in Annexure-1.

Documents - Your offer is subject to you submitting all the mandatory documents at the time of joining
(Refer Annexure-2)

Background Verification - A: a part of background verification, we need your acknow!edgement and
autharlzation to undertake necessary background verification through internal or external agencies. These
are including but not limited to your educational / professional credentials and other background checks. If
any discrepancy is discovered after you have joined the Company or during background verification, this
offer shall stand withdrawn, apart from other legal action being initiated against you.

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged scanned

saft copy of this Associate Trainee Offer Letter on the CampBuzz Portal (htps//camphusz timindiree com)
and register your credentials therein within seven (7) days from the date of this letter.

It you do nol register your credentials within the above period on the Company portal and accept the offer
an the partal within (7} days, the aforesaid offer automatically stands cancelled.

Post registration on the above portal, if you do not join on the date intimated to you, this offer will be
cancelled at the discretion of the Company.
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ANNEXURE-3
Mame . Raran Date : August 15, 2024
Salary Grade : P1
|Components INR. (p.a.) INR. (p.m.)
Basic 15,000
Bouguet of Benefits 3,803
Banus 4,200
Base Salary (p.a.) 276,036 23,003
Annual Incentive 0
fumlﬂuim[p.n‘j“ AR IR AR O T L S fl Jie i s i e
TTC(pa.) 276,036
FF 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium(p.a) 12,929
Il‘-iu-ﬂrahl m;ui:ﬂinuﬂu [|;,T: ll ............. e 45 ::I:E!-, .................................
Cost to Company (CTC) 319,229

Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & up-to 3 dependent children (below 25 yrs of
age). Coverage [imits are as per company policy.

You would also be eligible to be covered under the Voluntary Group Term Life and Group Accident Insurance policy
as per the company policy.

|Notes:

1)Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

21Bouguet of Benefits® /Flexi Pay consists of Flexi-components which may include
HRA, Conveyance LTA,MealAllowance and Adhoc allowance

1) H.R.A. will be deducted for accommaodation (if any) provided by the Company.

4The PF amount shown is the Employer’'s contribution. An egual amount will be deducted as Employee's

contribution,

§) Gratuity payment shall be as per “Payment of Gratuity Act, 1972°.

6)Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management
and the payment of allowances will be governad by the rules and regulations of the Company as may be
applicable from tima to time.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all the above allowances may be altered / withdrawn at the sole discretion of the management and the
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from
fime to tirne.
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TATA

Ref: TCSL/DT20234299154/2146T706/Pune
Date: 27 November 2024

M5. RIDDHI SAHEBRAO RAJAS
34 A Amba Colony null,

Ravi Nagar, Amravati,
Maharashtra-444607.

Sub: Joining Letter
Dear Ms. Riddhi Sahebraoc Rajas,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted our
offer and look forward to you being a part of our family.

We are pleased to inform you that your Initial Leaming Program (ILP) at TCSL will commence on 30th

December 2024 at Chennai . You are requested to report at the address detailed below on 30th
December 2024 at 08:00 AM .

M/s. Tata Consultancy Services Ltd TCSL "Chennai One" - SEZ Unit, { IGGGL- SEZ )

200 Ft. Thoraipakkam - Pallavaram Ring Road, Thoraipakkam.,

Chennai - 600 096, Tamil Nadu, India,

Chennai, Tamil Nadu-600096.

(Route map of the ILP Centre can be viewed on TCS NextStep==ILP Cormner>=|LP Cenires)

Contact Person: Ms. Asiya Ashraf

Phone: 9104466168888

Email |d: asiya.ashraf@tcs.com

{Contact Hours: Monday - Friday, 9 AM to 6 PM)

You will continue to receive further communication through the pre-employment arientation (PEQ)
platform. Your exact time of reporting will be published through announcements on PEO.

Please download the Joining Letter Annexure (TCS NextStep>=ILP Corner=> Joining Letter) detailing
the formalities to be complied with prior fo the commencement of your learning.

Private and Confidential Page | 1
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TIRS! ¥, 1715/ Y. TR 2023-24/NAGRS50

HRD No. 1715 [Rec.Executive 2023-24/NAGR850

Shri Abhay Balwantsing Mahale

Anant Vihar Colony, Shegaon Rahatgaon Road
, Amravati

Maharashtra, PIN- 444604

Registration No- NAGR850

Applicant ID- 331547

TeIcar/ N el

Madam/Dear Sir,

TFse]fed @ Hdf

Recruitment of Executive (On Contract) - 2023-24

With reference to the Online Test held for the captioned post, the Bank is pleased
to offer you the post of Executive, on purely contractual basis, for an initial period of one
year from the date of joining in the Bank. Detailed terms and conditions governing your
appointment are given in Annexur e-1, which forms an integral part of thisletter.

This offer is subject to the following Terms and Conditions and you meeting the
eligibility criteria as stipulated in the detailed advertisement no.03 /2023-24 hosted on the
Bank’s website.

2. PUU Y “UFNEged # WA - 2023-24 @EH H. (331547) Vg fr@ew
rec.executive@dbi.co.inW%Hﬁ?ﬁ@ﬁﬁﬁ%@ﬁﬁm@f&ﬁTmmﬁW
Jfod HL. HUATAIC B fob SUad URATd U & Widid o a1 gUiHg =i, fohg forsht off Rufa
HfeA® July 30, 2023 HI18.00 &o ddb Woll oMY, T A B W IWad URdd W&d: &I
T 81 Q. I8 Wy {361 o & {6 Wipld & STHaRI &+ / gfeid H & i 3R 3ifis a0g
TGH HR & [l SFRIY &I % GRT WIHR gl a1 e 3R 9@ 310 A1 fedt Hf TR &1
BIS TR Te BT

Please convey your absolute and unconditional acceptance of al the terms and
conditions of this offer letter through e-mail to rec.executive@idbi.co.in, mentioning
subject as “Recruitment of Executive 2023-24 Applicant No. (331547). Please note that
the communication of the acceptance of the offer letter must be sent on or before July 30,
2023 latest by 18:00 hours, failing which, the aforesaid offer shall l1apse automatically. It
is clarified that, no request for grant of further time for conveying/communicating the




acceptance to the Bank shall be considered and the Bank shall not enter into any
correspondence whatsoever with you.

3.  ®UgU 3R HRUeU situaiRearsit snfe & fore fruid wean
3BT August 02, 2023 I AT HRUGU NUARBAISN 3R GEIIwI P JATUT BT

R $R- & MU AR I DBl Bank Ltd - Zonal Office, Address- |DBl Bank Ltd.
Zonal Ofice,,| DBl House, Dynaneshwar Paduka Chowk, Fergusson Coll ege

Road, Pune, Mahar asht ra- 411004 ¥ RUId &A1 8RT. dayTd oMmueh! 3 foA &) Sgave efFn

(3T 03 / 3MT 05) & S| TSI 9 BT Udl Zonal O fi ce P SHABRY ST | T
MU fA=foRad S & U STy | AT ST — IDBI Bank Ltd, Mhaswad, Sat ar a,

Address- Main Road,, Maswad, Tal Man, Satara, Mharashtra, 415509 (Org-
RB Branch Banking , Vertical-Retail Banking, SOL ID- 484 , Position- Teller Service
Executive.RBG.). & <H1d fohar e, S8aRM 2+ Gt 81 & a1e 3Ueh! aHIT arelt SH18 WR 3ifadd
RO HAT § 1 o e B b et §o & Frofy & AR gue 6 ff srafera  garfia fea
ST Fahdl & 3R 59 fa<dt Wi favry afdema & a1 saa! ot Gere [agarh It & dRIeRT
SH1SAT H BRI BIH BT BT, A1 & MMUDT FHI-FAT TR 96 & o] Fadt & AR 9Ra) fage
T fped) oft Y W) AR fhar S g B,

Reporting for Joining and completion of joining for malities, etc.

Y ou have to report on August 02, 2023 at IDBI Bank Ltd, Zonal Office, Address —
IDBI Bank Ltd. Zonal Office, l|DBI House, Dynaneshwar Paduka Chowk,Fergusson
College Road,Pune,M ahar ashtra-411004 for completion of your joining formalities and
verification of documents. You shall undergo an Induction Training program for 3 days
(Erom August 03 to August 05). The address of the Training center would be shared by the
Bank official present at the Zonal Office. On completion of the Induction training, you will
be posted at IDBI Bank Ltd, Mhaswad,Satara, Address - Main Road,, Mhaswad, Tal
Man, Satara, Maharashtra, 415509 (Org- RB Branch Banking , Vertical-Retail
Banking, SOL 1D-484, Proposed Position -Teller Service Executive.RBG.). On
completion of the training, you shall report to the posting location immediately without any
gap. Please note that the Bank reserves the right to post you in any of the offices of the Bank
and to work in any of its departmentsiverticas or officesbusiness units of its
subsidiaries/associate institutions, as the Bank may decide. You will also be liable for
transfer to any place in India/abroad, asthe Bank may decide, in terms of the applicablerules
of the Bank, prevailing from time to time.

4, YS! AFEY- |11 H fPT MU I & SR Tt qxarast (Jd quT SV foRieq
gfel) SOF A A B, FUATARR B [H T H1S, UNUE, Hded UgaH U, S8 agay,
YR HTS 3fe & T H UH HIc! Ugd UF 30 T AT 6.

Y ou have to carry all the documents (Original as well as attested Xerox copies) as
mentioned at Annexure - 111. Please note you have to carry a photo identity such as PAN
Card, Passport, Voters ID Card, Driving License, Aadhaar card, etc.

3Tap! fordl TH gER o4 o a1 & fow Ot s@fy ok feiedt ud vl wR ufafgad
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ADP Private Limited
ADP Boulevard, Survey NO. 88/AA and 88/E, Nanakramguda Village,

Aweays Dusigring Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008
T i:;l:l::lll' Ph: +91 [}0 6757 0000
adp.com

04 August, 2023

Mr. Rushikesh Panchgam

#7,

Laxminarayan, Near Sagar Medical,
Amravati 444606.

Dear Rushikesh,

Congratulations! Subsequent to the discussions we had with you, we are pleased to extend an offer for you to be a part
of ADP. Please find the offer details below:

Position: Process Associate

Grade: GlL1l

Start date: On or Before 07 August, 2023

Compensation: Gross Compensation of INR 300,008 (Rupees Three Lakhs and Eight Only) per year

including variable performance incentive linked to your performance, performance of your
business unit and ADP.

Probation & You will be on probation for a period of six months from the date of your joining. During

Notice Period: this period, you will be entitled to all benefits as per ADP's policy & your employment with
the Company is terminable by serving a notice of sixty days on either side. On successful
completion of probation period, the notice period would be ninety days on either side.
ADP reserves the right to terminate your employment on the basis of, but not limited to,
non-adherence to ADP's Code of Conduct & Ethics and other related policies, non-
performance and elimination of the position per ADP's business needs.

Place of work: Your initial place of work will be Pune. However, your services are transferable and you

may be assigned, to any location in India or abroad where the Company or any one of its
associates or customers, conducts business.

Note: Please find the details of the terms and conditions of this offer attached. The details of which are strictly
confidential and should not be shared with anyone.

We wish you a long and successful career with ADP.

Sincerely,

Satyanarayana Vinjamoori
(Vice President - HR)

Associate Signature:

The Square, Survey No. 35, Hissa No.9+10+11+12, Nagar Road, Wadgaonsheri, Pune-411014, Ph: +91 20 6757 5444
CIN: U72200TG2015PTC101168 Page 1 of 5
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ADP Private Limited

ADP Boulevard, Survey NO. 88/AA and 88/E, Nanakramguda Village,
Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008

Ph: +91 40 6757 0000
adp.com

Details of Compensation

Name Rushikesh Panchgam
Position Process Associate
Grade GlLl
A. Base Salary Monthly (INR)*
- Basic Salary 11,160
- House Rent Allowance 4,554
- Flexible Benefits** 2,232
B. Bonus (20% of Basic Salary Paid Monthly) 2,232
C. Standard Benefits
+ Provident Fund*** 1,607
- Gratuity 537
Gross Compensation (A+B+C) 22,322

Variable Performance Incentive (VPI)# (will range
from 0% to 175% based on performance)

Total CTC
(Gross + VPI)##

* Indian Rupees

** Flexible Benefits include Leave Travel Allowance and Children Education Allowance

*** PE will be deducted as per the statutory norms

0%

Annual (INR)*
133,920
54,648
26,784

26,784

19,284
6,444
267,864

100% 175%

32,144 56,251

300,008

# These are indicative payouts at your grade and will vary based on your performance, performance of your business

unit & ADP

## Total CTC is computed at 100% VPI payout
Tax will be applicable as per Tax Slab & Tax Regulations

Associate Signature:

The Square, Survey No. 35, Hissa No.9+10+11+12, Nagar Road, Wadgaonsheri, Pune-411014, Ph: +91 20 6757 5444

CIN: UT2200TG2015PTC101168

Page 2 of 5



ADP Private Limited
ADP Boulevard, Survey NO. 88/AA and 88/E, Nanakramguda Village,

Aweays Dusigring Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008
T i:;l:l::lll' Ph: +91 [}0 6757 0000
adp.com

Terms and Conditions

1. Working Hours

The organization works 7 days a week, twenty-four hours a day. You will be expected to attend office and work during
the hours assigned to you by your leaders which may include night shifts. You will be required to work 5 days a week
and your weekly off may not necessarily be on Saturday and Sunday.

2. Confidentiality

You will be required to execute a confidentiality agreement at the time of joining, regarding your employment and the
business matters of the organization.

3. Authenticity

Please note that this offer is subject to the authenticity of the information and documentation provided by you. In the
event the information provided is proved to be false / untrue, the organization reserves the right to immediately
terminate your services.

4. Documents

This Offer would stand cancelled if you fail to successfully complete your educational degree and do not meet the
percentage criterion as specified during interviews

5. Permanent Account Number (PAN)

Permanent Account Number (PAN) is mandatory under Income Tax Act for processing salaries. In the absence of
PAN, TDS would be deducted as per the applicable slab rate of Income Tax.

6. Statutory Benefits
Provident Fund: Provident Fund will be deducted from your salary as per EPF Act. The organization will also
contribute a matching amount towards your Provident Fund. The PF related components of the compensation would be

governed by the relevant statutory laws as may be applicable from time to time.

Gratuity: The Gratuity is paid to the associates as per the Gratuity Act, 1972 and would be governed by the relevant
statutory laws as may be applicable from time to time.

7. Statutory Compliance

Income Tax and Profession Tax or any other payments will be deducted from your salary, as applicable as per
statutory laws.

8. Flexible Benefits

The Flexible Benefit is a key component in your Gross Yearly Compensation. It allows you the flexibility to claim tax
exemption benefit, as per Income Tax norms / rules in practice for the given financial year.

Associate Signature:

The Square, Survey No. 35, Hissa No.9+10+11+12, Nagar Road, Wadgaonsheri, Pune-411014, Ph: +91 20 6757 5444
CIN: U72200TG2015PTC101168 Page 3of 5



ADP Private Limited
ADP Boulevard, Survey NO. 88/AA and 88/E, Nanakramguda Village,

Aweays Dusigring Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008
T i:;l:l::lll' Ph: +91 [}0 6757 0000
adp.com

9. Health Insurance

You and your dependents will be covered as per the existing Mediclaim Insurance Policy provided by the organization.
10. Personal Accident Insurance

You will be covered as per the existing Group Personal Accident Insurance Plan provided by the organization.

11. Leave

You are eligible for Privilege Leaves and Casual Leaves as per the organization policy. You are also entitled to avail
the Public Holidays as per the organization policy. Leave should be taken, as mutually agreed between you and the
Reporting Manager.

For those members who joined the organization after January 1st, Leave entitlement for the period between your Start
date and 31st of December will be allocated on a pro rata basis.

12. Variable Performance Incentive

You will be eligible for variable performance incentive based on your performance, performance of your business unit
& ADP. This incentive will be paid as a one-time amount every year as per the organization's variable performance
incentive payment cycle. In case the period of employment is less than one year at the time of bonus cycle, the amount
will be computed on a pro-rata basis.

13. Maternity Benefit

Women associates would be eligible to avail maternity related benefits per prevailing statute and relevant
organizational guidelines applicable from time to time.

14. Drug Test

You will be required to undergo a drug test with the organization on the day of induction. If tested positive for any of the
banned & illegal drugs as per the organization policy, it would result in action leading up to termination.

15. Background Checks

In accordance with our policy, this offer is conditioned upon your successful completion of a background check.
Because this is a conditional offer of employment, you should not give notice to your present employer, sell real estate,
or incur any other expense associated with acceptance of employment until you receive confirmation that you have
successfully satisfied the preconditions of employment. This process is generally completed within 3 weeks, however
the process may take longer. Background checks may include, without limitation, criminal screening, educational and
employment verification, and reference checks. This offer is subject to the authenticity of any information and
documentation in connection with background screening provided by you or otherwise obtained by ADP before, during
or after the offer is communicated to you. In the event any information provided by you or otherwise obtained by ADP
for background screening is proven to be false, misleading, or otherwise unsatisfactory to ADP in its sole discretion,
ADP reserves the right to immediately rescind this offer and/or terminate your employment, if applicable, at any time.

Associate Signature:

The Square, Survey No. 35, Hissa No.9+10+11+12, Nagar Road, Wadgaonsheri, Pune-411014, Ph: +91 20 6757 5444
CIN: U72200TG2015PTC101168 Page & of 5



ADP Private Limited
ADP Boulevard, Survey NO. 88/AA and 88/E, Nanakramguda Village,

My isigi Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008
Fegs i:;l:|;:||l' Ph: +91 40 6757 0000
adp.com

16. Relocation Assistance

If you are joining from outside Pune, you may avail the organization-paid accommodation for two weeks. To avail the
facility, you need to send an e-mail to adp_india_accommodation@ADP.com, confirming your requirement for such
accommodation at least 15 days prior to the Start date.

You are eligible for relocation assistance towards travel, expenses towards movement of goods and household articles
(including insurance), brokerage, per diem and miscellaneous expenses subject to a maximum amount up to INR
20,000 if you are relocating with your family (dependent parents/in-laws, spouse &kids). If you are relocating without
your family, you can claim up to INR 10,000. The claims are subject to submission of original bills (wherever
applicable).

In case you leave the organization, for any reason, within one year, you will be required to refund the relocation amount
to the organization.

Associate Signature:

The Square, Survey No. 35, Hissa No.9+10+11+12, Nagar Road, Wadgaonsheri, Pune-411014, Ph: +91 20 6757 5444
CIN: U72200TG2015PTC101168 Page 5 of 5



Tower-3/4, Magarpatta, Hadapsar,
Pune, India 411028

+91-8956992509
hr@turnaroundin.com
www.turnaroundin.com

* TURNAROU ND Office 3 Pentagon Tower 1, Slip Rd to

il —— INTEGRATE & GROW ——

Offer Letter

Dear Komal Bobade,

Further to our discussion, we are pleased to offer you the position of Data Analyst at Turnaround Global Services LLP.
on the following terms & Conditions:

a) You will be required to sign a ‘Contract of Employment’ with various Terms and Conditions of your
employment with the company and other related agreements, prior to joining the Company.

b) Compensation: You will be paid a salary of Rs _283200 /-per annum. (Amount in Words
Two lakhs eighty- three thousands and two hundred rupees only) Salary is computed on a Cost to
Company basis. Refer to Appendix | for a detailed Salary Break up.

c) You will be eligible for the benefits of leave, provident fund, etc., as per the rules of the Company.

This Offer is valid until __22" July 2024 or for a period extended solely at the discretion of the
Management, which would be communicated to you in writing through e-mail to your personal e-mail.

Joining Date: __22" July 2024

Shift Timing: __07:45 PM to 05:15 AM

Reporting Location: Office No. 204, 2nd Floor, Pride Icon Building, Kharadi -411014

Reporting Manager: _Arshad Mulani

Reporting Time: 06:30 PM

If you do not join the Company within the dates specified above, then the offer shall stand cancelled.

Turnaround Global Services LLP
LLP Identification No: AAV-7431
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http://www.turnaroundin.com/

LIST OF DOCUMENTS TO BE SUBMITTED AT THE TIME OF JOINING:

On the date of joining, it is mandatory for you to submit photocopies of the following documents.
Please bring the original testimonials for verification purposes.

Mandatory Documents

Copy of bank account statement

Copy of Aadhar card

Copy of Pan Card

Cancelled cheque or copy of bank passbook
Passport Size Photo

vk wnN e

Immediate Previous Employer:

Offer and Appointment Letters

Experience Certificate.

Bank Statements reflecting Salary / Form 16’s
Salary Slips

Relieving and Experience Letter (Recent Employer)

vk wnNeE

Previous company
1. Relieving letters from all previous employment firm.
Educational Certificates
1. Photocopy of Highest Qualification degree /Diploma.
Photo Id (Any one)
1. Photocopy of Aadhar card/Voter ID
Address Proof (Any One)
1. Photocopy of passport / Driving License / Telephone/Electricity/ Mobile Bill
The certificates and the documents produced by you will be subject to verifications and in case of any discrepancies

found during the scrutiny of the documents, the offer extended by the Company shall stand automatically
withdrawn.

Turnaround Global Services LLP
LLP Identification No: AAV-7431



SHIFT TIMINGS:

Shifts are bound to change, based on the business requirements, please find the below-mentioned shift timings for
your reference.

Sr. No. Shift Name Time in Time Out
1 Morning Shift 1 6:30 AM 4:00 PM
2 Morning shift 2 8:00 AM 5:30 PM
3 Morning shift 3 9:00 AM 6:30 PM
4 Afternoon Shift 3 12:00 PM 9:30 PM
5 Night Shift 1 7:45 PM 5:15 AM
6 Night Shift 2 8:45 PM 6:15 AM
7 Night Shift 3 6:30 PM 4:00 AM
8 Night Shift 4 8:00 PM 5:30 AM
9 Night Shift 7 7:00 PM 4:30 AM
10 Night Shift 8 8:30 PM 6:00 AM
Note:
1. Personal Mobile Phones and Smart Watches are not allowed inside the office operations floor.
2. You will have to arrange your own transportation to and from office.
3. Shift timings will change based on the daylight-saving system.
4. Should be flexible to work in any Turnaround office facility.
5. Should be flexible to work on any of the above-mentioned shift timings based on the

business needs.

INITIAL TEST and PROBATION & TERMS:

6.

New Employees will be under ‘Initial Test’ for 15 days and Probation for 6 months, which shall

continue unless confirmed in writing by your reporting manager.

The company has the right to terminate the services of the employee during the Test and Probation period
based upon their performance & attendance with/without any notice or reason.

During Test and Probation, employees are not entitled to take any leaves except 3 emergencies leaves.

3 days or more uninformed or late-informed leaves during probation may lead to strict managerial

actions, even termination.

Any Employee who puts forth a resignation needs to serve a notice period of 2 months or a 2-month salary
in lieu.

3 no-call no-shows would be taken as your voluntary resignation from the services.

Request you to send us an email accepting the offer and date of joining.

We look forward to an enduring relationship with you.

Yours sincerely,

For Turnaround Global Services LLP.

Shalini Mhaiske

Head -

Human Resource Development

* This is an electronically generated letter and no manual signatures are required.

Turnaround Global Services LLP
LLP Identification No: AAV-7431



APPENDIX |
Compensation Structure

NAME Komal Bobade

DESIGNATION Data Analyst

DATE OF JOINING 22nd July 2024

Components INR Per month INR Per annum

Basic Salary 10,900 130,800

House Rent Allowance 4,360 52,320

Transport Reimbursement 1,600 19,200

Other Allowance 4,940 59,280
INR INR

Gross Salary 21,800 261,600

Employer's Contribution to PF

1,800 21,600

Employer's Contribution to ESIC ) .

INR INR

CTC ( Cost To Company) 23,600 283,200

Net take home 20000
Notes:

Taxes are applicable and deducted as per the Indian Income Tax Act, 1961
OTHER BENEFITS:

Provident Fund - Effective September 1%, 2014 - The Provident Fund (PF) scheme has been amended to increase the
threshold of the wages for being eligible for benefits under the Provident Fund scheme to INR 15,000/-. If your basic
salary is above INR 15,000 PF contribution shall be at INR 1800 per month and if your basic salary is less than INR
15,000/- then PF shall be at 12% of your gross salary. Employer and Employee part of the contribution forms part of
your salary structure and is payable as per the Employees Provident Fund Act, 1952.

Turnaround Global Services LLP
LLP Identification No: AAV-7431
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TATA

Ref: TCSL/DT20234299154/2146T706/Pune
Date: 27 November 2024

M5. RIDDHI SAHEBRAO RAJAS
34 A Amba Colony null,

Ravi Nagar, Amravati,
Maharashtra-444607.

Sub: Joining Letter
Dear Ms. Riddhi Sahebraoc Rajas,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted our
offer and look forward to you being a part of our family.

We are pleased to inform you that your Initial Leaming Program (ILP) at TCSL will commence on 30th

December 2024 at Chennai . You are requested to report at the address detailed below on 30th
December 2024 at 08:00 AM .

M/s. Tata Consultancy Services Ltd TCSL "Chennai One" - SEZ Unit, { IGGGL- SEZ )

200 Ft. Thoraipakkam - Pallavaram Ring Road, Thoraipakkam.,

Chennai - 600 096, Tamil Nadu, India,

Chennai, Tamil Nadu-600096.

(Route map of the ILP Centre can be viewed on TCS NextStep==ILP Cormner>=|LP Cenires)

Contact Person: Ms. Asiya Ashraf

Phone: 9104466168888

Email |d: asiya.ashraf@tcs.com

{Contact Hours: Monday - Friday, 9 AM to 6 PM)

You will continue to receive further communication through the pre-employment arientation (PEQ)
platform. Your exact time of reporting will be published through announcements on PEO.

Please download the Joining Letter Annexure (TCS NextStep>=ILP Corner=> Joining Letter) detailing
the formalities to be complied with prior fo the commencement of your learning.

Private and Confidential Page | 1
TATA CONSULTANCY SERVICES
Tata Camulfancy Services iid
Pespul Park Technopark Campus. Earnavairiom PO, Thinosanamribapuram - 635 SHY Eeraka bndde
Tedgpphang ; =31 471 G200, Fan 31 471 GEZTFA9S, WElEitd | o v To s Oy
Aegutsree OFFice | Pdirrmal Budladiceg, Gtk Flocer, Mapiman Poapt, Buarmibag - G002

Corporate Idemnillicaticen FMwmbser (CIR]) L2 2708 19957 C KA 7R T






Fwd: Intent to Offer - Human Resource Intern | Saniya Khan

hr@conscientioustech.in
to me

Hello Sir,
Please find the attachment of Saniya Khan's offer letter below.

———————— Original Message --------

Subject: Intent to Offer - Human Resource Intern | Saniya Khan

Date: 2023-11-02 15:30

From: hr@conscientioustech.in

To: saniyaskhan2001@gmail.com

Copy: poojadamani@gmail.com, Avyukt Kolte <avyukt.kolte@gmail.com>,
Nikhil Hirudkar <nikhil.hirudkar@conscientioustech.in>

Dear Saniya Khan,

We are pleased to extend an offer of internship as a Human Resource
Intern at Conscientious Technology Private Limited. We have carefully
reviewed your qualifications and are impressed with your skills and
passion for Human Resources. We believe that you will be a valuable
addition to our team.

Position: Human Resource Intern
Duration: 6 Month

Department: CT- Talent

Supervisor: Disclosed Post Joining
Compensation: Rs. 6,000 Per Month

As a Human Resource Intern at Conscientious Technology Private Limited,
you will be responsible for hiring manpower for the company. Your
expertise in Human Resource Management will be crucial in delivering
high-quality manpower to the organisation. You will collaborate with a
talented team of developers and contribute to the success of our

7 Dec 2023, 10:45
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projects by applying your problem-solving skills and attention to
detail.

In addition to your skills, we value collaboration, creativity, and a
commitment to continuous learning. We foster a supportive work
environment where you will have the opportunity to grow both personally
and professionally. We believe in recognizing and rewarding outstanding
performance, and we provide ongoing training and development
opportunities to help you excel in your role. Additional duties will be
given to you as per requirement.

Please note that this Intent to Offer is contingent upon the successful
completion of a background check and any other pre-employment
requirements as deemed necessary. Additionally, as an employee of
Conscientious Technology Private Limited, you will be required to adhere
to all company policies and procedures.

We are excited to welcome you to Conscientious Technology Private
Limited and look forward to working with you. Your skills and expertise
will contribute significantly to our success as we continue to deliver
exceptional software solutions to our clients.

Please accept My Congratulations on your appointment as a Human Resource
Intern at Conscientious Technology Private Limited.

Yours sincerely,

Tanisha Wankhade

Human Resource Executive
Conscientious Technology Private Limited
Amravati, Maharashtra



19% October 2023
Bharti Keswani,
Amravali

Dear Bharti,

This has refe lieati T
i5 !-u_*n. reference to your application for Trainee and the subsequent discussion
regarding your undertaking a project in the Bank. |

Accordingly, we are pleased to offer you a project on the following terms and
conditions: -

1. You will be required to sign a copy of this letter as an undertaking to maintain
complete secrecy and confidentiality about any information related to the Bank
and its customers, which you may come across during the duration of your
praject with the Bank. - -

2 Please note that this project 15 for a duration from 200 Movember 20T o LES

May 2024 in AIB Mortgages Department of the bank.

ired to complete the project sel gut by the

3. During this period, you will be requ
devotion and diligence in all circumstances

Bank with utmost integrity, honesty,
and at all Hmes.

4 ‘You must comply not just with the letter but also with the spirit of all relevant

legal and regulatory recuirements.

5. You shall maintain good conduct and discipline and show cOUTtEsy and attention

o all persons in all transactions and negotiations.

other project elsewhere, either

t remuneration and must act In
and its

ou shall not undertake any

nd whether with ot withou
ict of interest bebween the Bank

6. During this period, ¥
directly or indirectly a
a manner in which there is no confl

Clients/ Vendors.
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7. On completion of the stipulated duration or termination of

a——
shall surrender all the information / documents/|a p’rrq‘--,.-"d-:-kt-;:pc.f-_E:-.gi—:|-,u-“_a
and/ or any other valuables provided by the Bank for the purposes of this project
with the Bank,

YO !_'|| |."'|'i.'|' l:__

8. This offer shall not gIve you any right to ol

benefits from the Bank, other than what

aim employment with the Bank or any
that this offer is restricted

is stipulated hereinabove, Please note
to the praject which you will be un dertaking with the
Bank and for the duration stipulated here

nand shall not in any way confer u pon
you any rights as no employer-employee relationship shall exist between
yourself and the Bank.

Notwithstanding anything contained herein, your project is liable to be
terminated with immediate effect at the sole discretion of the Bank even before
the expiry of the stipulated period, without assigning any reason thereof

10. You will be paid a monthly stipend amount of Rs. 7,000/ {Seven Thousand O nly.

You are required to Sign on a copy of this letter as a token of yoaur

-\.:\.'\-.'n.'_'i_.' [ance
above-mentioned terme and conditions and send the same to the un

A
(]

ersigned.

Yours sincerely,

I
-
g
-
"_.-r"
Pradeep Pandey

Head Recruitment

I agree and accept

—

Bharti Keswani

DCE Bank Limited , ; %
Lower Pared, Mumbai -4FR1E
Carporate & Registered Office: Sth Floor, Tower A, Peninsula Business Park, Serapat] Bapar Marg, Lowes Parel

: BSPLO0SO0NS Tel. +51 72 s RGELBRRK Limiadhnoor Website: waw dcbbank com
Amvavatl Branch: Ay Mall, Dastur Nagar Road, Farshi Sian.
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19t Oetober 2023
Fardeen Khan,
Amravati

Dear Fardeen,

This has reference to your application for Trainee and the subsequent discussion,
regarding your undertaking a project in the Bank.

Accordingly, we are pleased to offer you a project on the following terms and
conditions: -

1. You will be required to sign a copy of this letter as an undertaking to maintain
complete secrecy and confidentiality about any information related to the Bank
and its customers, which you may come across during the duration of your
project with the Bank.

2. Please note that this project is for a duration from 20" November 2023 to 18t
May 2024 in AIB Mortgages Department of the bank.

L

During this period, you will be required to complete the project set out by the
Bank with utmost integrity, honesty, devotion and diligence in all circumstances
and at all times.

4. You must comply not just with the letter but also with the spirit of all relevant
legal and regulatory requirements.

5. You shall maintain good conduct and discipline and show courtesy and attention
to all persons in all transactions and negotiations.

6. During this period, you shall not undertake any other project elsewhere, either
directly or indirectly and whether with or without remuneration and must act in
a manner in which there is no conflict of Interest between the Bank and its
Clients/ Vendors.

OiCH Hank Limiied
Coeporate & Registered Office: 61k Floar, Tawer A, Penirsula Business Fagk, Senapati Bapat Marg, Lower Parnel, bumbai 00013
CIN: L9901 995 PLC0es008 Tel +01 22 oHGEBRRE Limitadiesrn websive: wawdebbank com
Amravat! Branche Ayur ball, Dastur Magar Aoad, Farshi Slap, Mear Vidharth Ayunesdic College Campus, Dastur Magar, Amvevali - 444506, Makarashira
y Carparata & Rogistered Office: 6™ Floar, Tower &, Fenlnsuln Businesa Park, Senopatl Bopat Marg, Lovwes Parel, Mumbal - 400013, Maharnshbm
CIME L 90989MH1E9EPLCOEG00E  Wahalla! wasal disbbank com
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7. On completion of the stipulated duration or termination of your project, you
shall surrender all the informalion/documents/laptops/desktops/telephone

and/or any other valuables provided by the Bank for the purposes of this project
with the Bank.

8 This offer shall not give you any right to claim employment with the Bank or any
benefits from the Bank, other than what is stipulated hereinabove. Please note
that this offer is restricted to the project which you will be undertaking with the
Bank and for the duration stipulated herein and shall not in any way confer upon
you any rights as no em ployer-employee relationship shall exist between
yourself and the Bank.

9, Notwithstanding anything contained herein, your project is liable to be
terminated with immediate effect at the sole discretion of the Bank even before
the expiry of the stipulated period, without assigning any reason thereof.

10. You will be paid a monthly stipend amount of Rs. 7,000/ (Seven Thousand Only).

You are required to sign on a copy of this letter as a token of your acceptance of the
ahove-mentioned terms and conditions and send the same to the undersigned.

Yours sincerely,

i@"“‘"/
Pradeep Pandey

Head Recruitment

1 agree and accept

Fardeen Khan

8 Dank Limited
Corporate & Beglstered Offics: 6th Floor, Tower &, Popinsula Business Park, Serapatl Bapat Marg Lewer Parel, Mumbai T ) b
C1H: LEaaIpHSSSPLONEI00R Tel: =91 22 cEMGENBdhk Eimiteed S50 Website: wwe.dchbank.com
Amyavat] Branch: Ayur Mall, Dastur Nagar Road, Farshi Stop, Mear Vidharth Ayurvedic College Campus, Dastur Nagar, Amravall - 444808, Maharashia
; Corporats & Registered Office: 6 Floor, Tower A, Paninsuln Business Park, Senapat] Bapat Marg, Lower Parel, Mumbal - 400013, Maharaafhitrs
CIM: LESESIMHISESPLCOBSC0E Wobsie: www debbank. com




/A MALMINY

MWD DMININ

19" October 2023
Tushar Wankhade,
Akola

Dear Tushar,

This has reference to your application for Trainee and the subsequent discussion,
regarding your undertaking a project in the Bank.

Accordingly, we are pleased to offer you a project on the following terms and

conditions: -

1. You will be required to sign a copy of this letter as an undertaking to maintain
complete secrecy and confidentiality about any information related to the Bank
and its customers, which you may come across during the duration of your

project with the Bank.

2. Please note that this project is for a duration from 20" November 2023 to 18"
May 2024 in ATB Mortgages Department of the bank.

During this period, you will be required to complete the project set out by the
Bank with utmost integrity, honesty, devotion and diligence in all circumstances

and at all imes.

)

4. You must comply not just with the letter but also with the spirit of all relevant
legal and regulatory requirements.

You shall maintain good conduct and discipline and show courtesy and attention
to all persons in all transactions and negotiations.

)

6. During this period, you shall not undertake any other project elsewhere, either
directly or indirectly and whether with or without remuneration and must act in
a manner in which there is no conflict of interest between the Bank and its

Clients/Vendors.

DCB Bank Limited

Corporate & Registered Office: bth Floor, Tower A, Peninsula Business Park, Senapati Bapat Marg, Lower Parel, Mumbai <00013
CIN: OMH1995PLCO8 Tel: +91 ?_"bﬁﬁéﬂk’ z 7 it g :
Amraveti Branch: Ayur uai%mw h{éudm Stop, Near Vidharbh Ayurvedic ﬁf&: vmpu!ebsm t‘wmlhrw-dthbﬂqugnk'mmammuﬂ - 444606, Maharashtra
+ Corporate & Registered Office: 6 Fioor, Tower A, Peninsula Business Park, Senapati Bapat Marg, Lower Parel. Mumbal « 400013, tiohe ko
+  CIN' L98999MH1095PLCOBI008 Websita: www.dobbank com :
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On completion of the stipulated duration or termination of your project, you
shall surrender all the information/documents/laptops/desktops/telephone
and/or any other valuables provided by the Bank for the purposes of this project
with the Bank.

e

This offer shall not give you any right to claim employment with the Bank or any
benefits from the Bank, other than what is stipulated hereinabove. Please note
that this offer is restricted to the project which you will be undertaking with the
Bank and for the duration stipulated herein and shall not in any way confer upon
you any rights as no employer-employee relationship shall exist between
yourself and the Bank.

9. Notwithstanding anything contained herein, your project is liable to be
terminated with immediate effect at the sole discretion of the Bank even before
the expiry of the stipulated period, without assigning any reason thereof.

10. You will be paid a monthly stipend amount of Rs. 7,000/~ (Seven Thousand Only).

You are required to sign on a copy of this letter as a token of your acceptance of the
above-mentioned terms and conditions and send the same to the undersigned.

Yours sincerely,

ok

Pradeep Pandey

Head Recruitment

I agree and accept

Tushar Wankhade

DCB Bank Limited

Corporate & Registered Office: 6th Floor, Tower Amsucﬁg Park, Senapati Bapat Marg, Lower Parel, Mumbai 400013

: A1 995 PLC0S al: +91:23 b 9970 Waebsite: wew, i
Amravati Branch: nﬁw‘mﬂh “mlnnu?j?a Stop, Near Vidharbh Ayurvedic Coliege Eunlq:;l.m Da:ﬁbm:“mu - 444806, Maharashira
, Corporate & Registered Office: 6 Floor, Tower A, Peninsula Business Park, Senapati Bapat Marg, Lower Parel, Mumbal - 400013, Maharashtra

CiN! L99900MH1895PLC0B0008 Website; www.dcbbank.com



CN112327468

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : Teamlease Services Limited (E10192900009)

_ 6th Floor, BMTC Commercial Complex,,

with Telephone no. & E-mail address " BangaloreBengaluru Urban, Karnataka

: 080-68243000
: srividhya.m@teamlease.com

2. (a) Name of Apprentice (Block Letters) : NIRA] GHANSHYAM DEOTE (A112327323)
(b) Father’s/Mother’s /Spouse’s Name : Ghanshyam
3. Address of apprentice : jagadanba Nagar Shegaon Buldhana Maharas

: htra - 444203, Buldhana
: Amravati, Maharashtra

4. Gender : Male
5. Date of Birth : 11-04-2001
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No

(b) Name of the Category : General
7. Educational Qualification (Highest) : Graduate - BBA
8. (a) Category of Apprenticeship : Optional

(b) Name of the trade for which Apprentice is training : Credit Processing Officerv4.0
9. Apprenticeship Training duration (Total) : 360 Days

(a) Duration of Basic Training : 4 Weeks

(b) Period of On-the-Job Training : From 07-11-2023 to 31-10-2024
10. Apprenticeship Training Location : Pune

(a) Name and address of facility where Basic Training is

- : N/A
to be provided

(b) Name and address of the facility where On-the-Job

Training is to be provided : Teamlease Services Limited

Pune
Pune
Maharashtra

11. (a) Date of execution of contract : 17-11-2023
(b) Age of Apprentice on the date of execution of contract : 22 years, 6 months and 29 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

*For DBT cases- Partial stipend support by the Government of India under NAPS will be
limited to 25% of the stipend paid, upto a maximum of Rs. 1500 per month per
apprentice during the apprenticeship training period.

For Non-DBT cases- Full stipend will be paid by the employer

13. Monthly stipend amount



Break up of total stipend amount (in Rs.)

Government of India’s share out
Year of training Total stipend amount (in Rs.) of col. 2(25% of stipend paid

Employer’s share out of col. 2 upto a maximum of Rs. 1500 per
month per apprentice)

(a) During 1st year of training 18000 16500 1500
(b) During 2nd year of training N/A N/A 0

(c) 'D}mng 3rd and 4th year of N/A N/A 0
training

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14.

15.

16.

17.

18.

19.

20.

(a) Name and Address of Guardian In case Apprentice is

under 18 years of age (Minor) « N/A

(b) Relationship with the Apprentice : N/A

(a) Whether Apprentice was identified through approved Yes

Third Party Aggregator ’

(b) Name of TPA (if applicable) : Teamlease Skills University

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Dy el by
nim; PR (AT

AR T
UNARIITHL o

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian




FOR OFFICE USE ONLY

Contract Registration No. : CN112327468

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.

Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.
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Ref: MRHFL/06/11/2023/38748/115531
Date: 06/11/2023

Mr. Shubham Kher

Manik Apartment,Patvi Pura, Amravati
India - 444601

SUB: Offer Letter Cum Appointment Letter
Dear Shubham Kher,

We refer to your application and subsequent interviews for the CUSTOMER MANAGER - AFFORDABLE HOUSING position in our Company.
Further to the interview, we are pleased to offer you employment as a “CUSTOMER MANAGER - AFFORDABLE HOUSING” in Grade L9-O at our AMRAVATI Office location.

The terms and conditions of employment shall be as under:

1. Your appointment would be effective from 07/11/2023 .

2. With effect from your date of joining, you will receive remuneration as per attached Annexure II.

3. You will be eligible for Gratuity, Provident Fund, Superannuation and Medical Benefits, for self and family (as applicable), as per the prevailing policies of the Company. The age of Retirement and
Superannuation will be 60 years.

4. With effect from the date of your employment, you are required to become a member of the Regional Provident Fund Corporation, as applicable.

5. Your address as given in the application form will be deemed to be correct for the purpose of sending any communication to you. In case of any change in your address, you will inform the managementin
writing about the same within three days. Any communication sent to your last recorded address will be deemed to have been, duly served upon you.

6. Transferability

The Company may from time to time, station you on deputation, lend or transfer your services to any of its Departments, Affiliates, Subsidiaries or Associate Companies in any other location in India/abroad.
Consequent to such transfers, you will be governed by terms and conditions as applicable at the place of posting.

7. Confidentiality

So long as you are in the employment of the Company, you will, at all times, observe secrecy and confidentiality and will not divulge, disclose or make known to any unauthorised person within or outside the
Company, nor will you unauthorisedly use any knowledge or information in respect of business processes or data (including technical know-how, customer information, business plans and like matters) which
are necessarily confidential and have come to your knowledge and possession. You will also not remove any such information in any form whatsoever from the Company premises, nor copy or transmit the
same unauthorisedly through any medium including social networking networks/ public sites, nor will you grant permission to assist, permit entry to, or in any manner co-operate with any unauthorised person
for the purposes of accessing, obtaining, copying, transmitting or removing the above. Even after the cessation of your employment with the Company, you will not use, divulge, disclose or remove in any
manner whatsoever confidential information of the type described above of which you were in possession whilst in service to the detriment of the Company. You will also observe all the confidentiality
measures which are in existence, or which may be enforced from time to time, as well as directions as to confidentiality marked on any communication, document, computer floppy etc. You shall indemnify
and hold Company harmless and indemnified against any damage or loss caused to the Company on account of breach of confidentiality on your part. These confidentiality provisions shall survive the
separation of your employment with the Company, either by way of retirement or termination or otherwise.

8. Conflict of Interest

In addition to the requirements of secrecy and confidentiality, as specified hereinabove, you shall not engage in any vocation, training, employment, consultancy, business, transaction, or any other activity,
which is in conflict with the interests of the Company, in any capacity whatsoever either on your own or in association with any other individual/ firm/ institute/ body corporate, etc. either part time or full time on
a paid basis. You will devote your full attention exclusively to the duties entrusted to you from time to time by the Company and while in service of this Company you will not work for any person or Company
in any capacity either for any consideration or otherwise, nor do any private business without obtaining prior permission of the Company in writing.

9. Probation, Confirmation and Exit

a. Probation - You will be on probation for 6 months period from the date of joining. Probation will be extended by 3 months only once, if you do not meet the confirmation policy parameters
b. Confirmation — You will be confirmed as per the confirmation policy.

c. Termination / Exit

. The Company will be at liberty to terminate your services as per the existing Exit Policy. In such case, the Company will be at liberty to call upon you not to take up any alternate employment during
the applicable notice period.

ii. The Company will also be at liberty to call upon you not to report for work, though you would be on the rolls of the Company for the said period and you would be paid your salary as per your contract,

as if you were on duty.

In the event you choose to resign from the services of the Company, you will be required to serve for the period of notice of three months. The Company, however, will be at liberty to call upon you not

to report for work or even take up any alternate employment during this period, which will be at the sole discretion of the Company. The Company will also be at liberty to pay you three months’ notice

wages in lieu of notice. However, it will be impermissible for you to waive the shortfall in the notice period by buying the said shortfall period in lieu thereof except with written permission.

iv. Furthermore, you will not be entitled to either avail or adjust privileged leave (if applicable) in your account against the notice period.

Hrpri, i
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In the following cases, this contract may be terminated forthwith without assigning any reason thereto by the Company -

. The employee is found guilty of misconduct including unauthorised absenteeism.

. The employee violates terms and conditions stipulated in the Company Code of Conduct.

. The employee violates prevailing policies and procedures of the company.

The employee is found under the influence of alcohol or any other intoxicant at work place.

The employee is held guilty and convicted of offences involving moral turpitude by any competent Court.

If any information provided by employee in employee’s CV and/or documents submitted during employment is found to be incorrect.

. Your performance shall be reviewed annually. If your performance is not up to the mark and even after affording you an opportunity to improve you fail to come up to the mark then the Company shall
be within its rights to terminate this contract of service with notice or salary in lieu thereof.

Q@ +~0Q000T0

10. Right to Access IT Tools & Services

The Company shall, at all times, have the right to access, monitor and control usage of IT devices, tools and solutions provided to you in the course of your employment. These include (but not limited to)
devices such as desktops, laptops, storage media, communication facilities such as e-mails, software applications etc. The usage of IT tools and services are subject to the policies that the Company would
adopt and communicate to you, from time to time, for adherence. All data and information, created or accessed during the employment, shall at all times remain the property of the Company.

11. Intellectual Property Rights (IPR)

You will assign to the Company your entire right, title and interest in any Intellectual Property Rights (IPRs for short, which term would include patents, trade-marks, copyrights, designs, whether registered or
not, and all improvements thereto) that you may make, solely or jointly with others, in the course of your employment with the Company relating to any or all systems, services and products manufactured or
marketed or leased or developed. You will perform all necessary acts and execute such documents in such format as may be required by the Company, without expense to you, which in the judgment of
the Company or its Attorneys may be necessary or desirable to secure to the Company full right title and interest in the IPRs.

12. Reputation of the Company

You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the Company and bring disrepute to the Company, in any manner whatsoever.

13. Retumn of Company property

You shall, on ceasing to be the employee of the Company, forthwith return all Company properties, movable and immovable, including, without limitation, all Company information, files, reports, memoranda,
software, credit cards, door and file keys, computer access codes and such other property which you received or in possession or prepared in connection with your employment with the Company.

14. Recovery of expenses

You will be eligible to be relieved from the services only after satisfactory hand-over of responsibilities, settlement of dues and service of notice period. All employee benefits shall cease after the last day of
service. Any money due and owing under employee loan scheme, scholarship, bond or otherwise payable by you to the Company must be settled before the last day of service. The Company reserves the
right to offset any outstanding sum from the balance of money payable by the Company to you.

15. Rules and Regulations of the Company

You will be subject to all rules, regulations and policies of the Company, which may be applicable time to time. You undertake to abide by the contents of the Code of Conduct of the company at all times
during your employment with the Company. The violation of any terms and conditions of the Code of Conduct may lead to termination of your Employment by the Company.

16. Your appointment and continuation in the employment are also subject to your remaining physically and mentally fit and alert. The management may send you for medical check-up / examination to
any doctor at any time during the course of your employment. The decision of the doctor in this behalf shall be final and binding upon you.

17. Government Laws and Regulations

You will be subjected to all Government Laws and Regulations in force from time to time. All payments to you shall be subject to deduction of tax, at applicable rate at source.

18. Jurisdiction

This contract of employment shall be governed by and construed in accordance with the laws of the Republic of India and the parties hereto submit to the non-exclusive jurisdiction of the courts of the
Republic of India in the city of Mumbai.

19. Acceptance & Acknowledgment

Please return the duplicate of this letter and the duplicate copy of the Code of Conduct, duly signed, in token of your acceptance of the abovementioned terms and conditions of the employment, having read
the attached Code of Conduct and on joining you will abide by its prescriptive principles.
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The above appointment letter is subject to submission & verification of following documents:

Copies of your testimonials.
Reference letters — 2 Nos
Reference Check

Passport Size Photographs — 3 Nos
Relieving letter from Previous / last Employer.
Medical Fitness Certificate

Date of Birth Certificate

Salary Certificate

Address Proof

E-aadhar copy

Vaccination declaration/certificate

e e 000000000

We wish you a long and fruitful career with us.

For MAHINDRA RURAL HOUSING FINANCE LTD.

)

Ms. Moonmoon Roy
Head - Human Resources

| have read the above terms and conditions and | have fully understood them and | am willing to join the services of the company on and with effect from 07/11/2023 on the above terms and conditions.

SIGNATURE OF THE EMPLOYEE

Place:
Date:
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ANNEXURE - |

REMUNERATION STATEMENT
|Basic 50,000.00
[HRA 25,000.00
|Personal Allowance [150,995.00
|Provident Fund 21,600.00
|Gratuity 2,405.00
‘Superannuation(OptionaI) ‘0.00
ILTA [0.00

*You will be paid incentive as per existing monthly PBMR (Performance Based Monthly Reward) policy
**Allowance as per policies currently in force are subject to change based on individual and company's performance

***The Superannuation benefit is optional. If an employee chooses not to join the scheme, the superannuation amount will be paid in monthly salary & will be taxable as per prevailing tax rate. The employee
has an option to join the scheme later through a separate declaration. Once the employee has joined the scheme it's irrevocable.

****ESIC would be deducted as per applicable statutory laws

For MAHINDRA RURAL HOUSING FINANCE LTD.

Hreween o4

Ms. Moonmoon Roy
Head - Human Resources
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Mr.. Nilesh Mangu Rathod
Y uvatmal, Maluiaslitr - S44608,

OFFER LETTER
e Mo Nibisli,

Thin 15 with reference o your applicotion aod subsequent mterviews vou had with us, We are plessed (o offer you the position of Territory
Business Manuger within the Emacare department bosed gl Amreovat on the terms and comditions s mutually ageed spos ot the tme of
nterview.

As deuszed, vour Totl CTC would be Rs, 4000000 {(Four Lakh Bupees). Please refer Anneswre A,

You will be reporting (o Mohan Lehgoonkar, Reglonal Business Manoger. You are requested to report for folning on OF=00-2024,

You will be on probation for o period of slx monihs wt the end of which, provided vour performance his been lonnd satislfictory, vou may be
confirmed us o permanent employves i the company,

You are regquined to enter into @ Confidentinlity Agreement with the Compuny and provide the following list of dovuments for company records,
Therefone, vou are requested o bring thess along with you on G801-2024,

Kty note that Appointment lelter and Salary will be processed post recetpt ol Tollow ing mumdutory docementa:
Color Photogruphs — 8 pussport size

Copies of Education qualilisition.

Lust emplover's relieving letter

Last snlury shp

Pan Cand,

Copy ol Pissport.

Prool of birth date.

Prool of Adidress,

Provident Fund - UAN No. (I Availablep
Aadhior Cord Copy

Mense sy the duplicate copy of this letter as foken of your peeeplonce of this offer
W weeloomse you and ok Torward for your arrivil i Bt Serwins and Yacernes Limined,

I - A

==
=¥

Thanking you, Tneeepl your terms & condit s
Hatlm Kuoposi
Assdstanil Viee Prosdedeil Moiliesli Miiinger Biithind

U5V FHAHMA PRIVATE LIMI TED
CIN: U249000H 20 22 PTCA06102

Registered Office

Tl Fig o, L it p Ty, Plim Mo
KT Dt B pbalie Plaia L
Inghusiir il Dolsss

Aol Sae Wkl s SO0TOE

P Nl 22 4504 MSE
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Icici€Lombard

Mikhaye Vaade

Date: 05/27/2024
Rutuja Bhopale
Channgani Nagar
Durga vihar road
Amravati
Maharashtra - 444601

Dear Rutuja Bhopale,
Subject: Letter of Appointment

With reference to your acceptance of the offer of appointment dated 05/27/2024, we are pleased to
appoint you in the services of ICICI Lombard General Insurance Company Limited on the terms and
conditions detailed in this letter.

You will be designated as Associate Development Manager - Health Agency in Grade HA 1 and your
initial posting will be at location Amravati in Emerging Market Group vertical.

The present designation is subject to change depending upon work assignment from time to time.

Your appointment in the company is subject to transfer to any of the job/office locations of the
Company at its discretion.

You will be governed by the terms and conditions including but not limited to those contained in
Annexure | to this letter and the policies and practices prevalent and adopted by the company from
time to time.

Details of your compensation structure are mentioned in Annexure |l to this letter.
Your compensation can be restructured at any time protecting the gross salary

Please sign and send us the duplicate copy of this letter with annexure as a token of your acceptance
of the appointment.

We welcome you and look forward to a mutually rewarding and long association with us.
Yours Sincerely,

For ICICI LOMBARD GENERAL INSURANCE COMPANY LIMITED

Shraddha Pradhan

Head — Human Resources

Encl: Annexure — |
Annexure - ||
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Mikhaye Vaade

Annexure |
1. PROBATION / CONFIRMATION

1.01 You will be on probation till 02/27/2025 or such extended period as may be decided by the
Company, based on your satisfactory performance during the probation period.

1.02 On satisfactory completion of the probation period, including that of extended period, if
any, your services will be confirmed in writing. Unless and until confirmed in writing by the
Company, you will be deemed to be on probation.

2. PLACE OF WORK

2.01 Your initial posting will be as mentioned in the letter of appointment. The Company shall
have the right to transfer your services to any of its departments / offices / job locations or
depute your services to any of its sister concerns or group entities as the Company deems fit
and proper. In case of such transfer/deputation, the terms and conditions of your employment
including the gross salary and benefits etc. as stated elsewhere in this letter will continue to
remain applicable.

3. MEDICAL FITNESS

3.01 Your appointment and your continuation in employment is subject to your medical fitness
for employment in accordance with the prevailing standards set by the Company. The Company
will have the right to get you examined/re-examined by its recognized Medical Practitioner(s),
whose findings and opinion shall be considered final and binding to this effect.

4. CONFIDENTIALITY

4.01 During the course of or consequent to cessation your employment, you will not divulge or
part any confidential information which you possessed or acquired during your employment with
any person including but not limited to any individual or entity whether internal or external to the
organization. Confidential information would mean and include your personal employment
details such as your compensation, rating, increment, hierarchy etc. and organization details
such as structures, strategies, forms, procedures, means and methods devised or deployed by
the company in its function and/or operation.

5. TERMINATION OF SERVICE

5.01. In case particulars mentioned in your application are found false, not authentic or without
documentary proof to the satisfaction of management, your services would be liable for
termination at any time without any notice or any compensation in lieu thereof.

5.02 If you absent yourself without leave or remain absent beyond the period of leave originally
granted or subsequently extended, you shall be considered as having voluntarily abandoned
your employment without giving any notice and you will lose lien on the job unless you :

- Return to work within 8 days from the commencement of such absence, and

- Give an explanation to the satisfaction of the Management regarding such absence.
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Mikhaye Vaade

5.03 During probation, the Company may terminate your services at its discretion without
assigning any reason thereof with 45 (forty-five) days prior notice or payment of a sum
equivalent to your 45 (forty-five) days salary/remuneration in lieu of the notice period. In case
you decide to leave services of the Company during the probation period, you will be required to
serve 45(forty-five) days prior notice to the Company or will pay an amount equivalent to 45
(forty-five) days salary/remuneration in lieu thereof.

5.04 Consequent to confirmation, the company may terminate your services by serving 3 (three)
months' prior notice or on payment of an amount equivalent to 3 (three) months' gross
salary/remuneration in lieu of the notice period, without assigning any reason thereof. In case
you decide to leave services of the Company consequent to confirmation, you will be required to
serve 3 (three) months' prior notice to the Company or will pay an amount equivalent to 3
(three) months' gross salary/remuneration in lieu of the notice period, without assigning any
reason thereof.

5.05 This appointment is being made relying upon the information furnished and representation
made by you from time to time. If any information or representation is found to be incorrect or
misleading or if any material information is detected by us to have been misrepresented,
concealed or suppressed by you or any action on your part is found to be in contravention to the
conditions stated herein, the Company will have the right to terminate your services at any time
without notice.

5.06 With effect of the above and consequent to cessation of your employment you will be liable
to duly handover all the assets of the Company under your possession and all the authorities in
the form of Letter of Authority, Power of Attorney etc. to the person nominated by the Company
for the purpose. Besides, you will also be liable to duly handover your work responsibilities and
all the information in the form of knowledge, communication, document etc. pertaining to the
works delivered or under progress to the person so nominated by the Company.

6. GENERAL

6.01 Being under employment of the Company, you will adhere to/abide by/subject to the
Policies, Guidelines, Practices, Processes and Procedures prevalent or adopted by the
Company from time to time including the Information Technology Security policy of the
Company.

6.02 You will be responsible for the safe keeping and return in good condition and order of all
the properties of the company, which may be in your use, custody, care or charge. For the loss
or damage of any property of the company in your possession, the company will have a right to
assess on its own basis and recover the damages of all such materials from you and to take
such other action as it deems proper in the event of your failure to account for such material or
property to its satisfaction.

6.03 During the course of your employment in the Company, you will not

- Carry out any other business or profession, or

- Get employed by or engaged with any other firm, company or individual, or

- Enter into the services of any entity

For any part of your time, in any form, manner or capacity whatsoever either for profit or
otherwise unless with a written consent and approval from the Company through the officer
designated and authorized for the purpose.
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6.04 During the course of your employment in the Company or in the event of cessation of your
services due to any reason whatsoever, you shall not directly or indirectly, either on your own
accord or on behalf or in conjunction with any other person/s, firm or company refrain/desist
from canvassing or soliciting or attempting to or inducing any employee(s)/business
associate(s) to leave their current employment/engagement with the Company to join the
services of your new employer/firm/company or any other competitor of the company.

6.05 In the event of cessation of your services, due to any reason whatsoever, you shall not join
any entity engaged into the business of general insurance, for a period of six months' from the
date of such cessation.

6.06 During the course of your services with the Company, you cannot join or be related directly
or indirectly to any anti-social outfits or of any outfit which in the opinion of the Government is
anti-national.

6.07 While joining the services of the Company and during the subsistence of your employment
with the Company, you shall be required to immediately notify the Company with the details of
criminal case(s) instituted against you or pending in any Court of Law or any complaint(s)/show
cause notice(s) /prosecution(s) by the Police or any other law enforcement agency or by any
statutory authority. You will also notify the Company about proceedings and outcome of such
Complaint(s) such as filing of Charge sheet / Arrest / Conviction / Acquittal / Discharge etc.

6.08 Company expects resolution of issue(s) relating to your employment, if any, within the
framework of the Company internally, at all times during your service period and even after
cessation of service due to any reason whatsoever. Any attempt to bring any outside influence -
directly or indirectly-upon any authority to further your interest/s in respect of matters pertaining
to your services with the Company would amount to breach of employment contract leading to
initiation of appropriate action.

6.09 Any act in contravention of the terms herein or any terms or condition relating to your
employment in the Company embodied elsewhere including but not limited to the Policies,
Guidelines, Rules, Processes, and Procedures or Practices whatsoever would be treated as
prejudicial to the interest and reputation of the Company leading to initiation of appropriate
action against you.

6.10 In the event of any misconduct, the Company reserves the right to take appropriate
disciplinary action as it may deem fit.

6.11 During the course of your services with the Company, you will not take part in any
demonstration/agitation against the Company and its official(s) for or on behalf of any external
bodies/political outfits - either as a member or as a sympathizer to the cause or the entity.

6.12 You shall intimate in writing to the Company any change of your address within a week's
time from the date of such change, failing which any communication sent on your last recorded
address shall be deemed to have been served upon you.
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6.13 Your appointment and your continuation in employment is subject to the receipt of
satisfactory report by the Company from the references given by you.

6.14 You will be required to submit necessary certificates in support of your
educational/professional qualification, experience and other testimonials including the relieving
letter from your last employer (In case you are/were employed).

7. RETIREMENT

7.01 You will automatically retire from the service of the company on attaining the
superannuation age of 58 years. Your age mentioned in the birth/school certificates will be
deemed to be the conclusive proof of your date of birth.

Yours Faithfully,

For ICICI LOMBARD GENERAL INSURANCE COMPANY LIMITED

Shraddha Pradhan
Head - Human Resources
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Compensation Heads
HRA
Statutory Bonus
Conveyance Reimbursement
Personal Pay
Base Pay
ESIC (Employer)
Telephone Reimbursement
Provident Fund Contribution
LTA
Gratuity
Mobile Limit

Total

ANNEXURE Il

Rs. per Annum
33,750
16,800

0
109,781
67,500
10,822
0

8,100

0

3,247
700

250,000

Rs per Month
2,812
1,400

0
9,148
5,625

901
0
675
0
270

20,833

« Company contribution towards Provident Fund, Gratuity, ESIC and/or any other statutory benefit is in

accordance with the applicable laws.

 Performance appraisal bonus, as per policies and conditions prevalent.
» The above mentioned gross fixed salary does not include Mobile and Business travel conveyance

expenses as well as Health insurance, Life Insurance and Group (Personal) Accident Insurance (which
would be applicable as per the prevalent Schemes of the Company).

Yours' Faithfully,

For ICICI LOMBARD GENERAL INSURANCE COMPANY LIMITED

Shraddha Pradhan
Head — Human Resources

ACCEPTANCE

| hereby accept the terms and conditions as mentioned in the letter.

Date:

Place:

Name:

Signature:
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Date: 05/27/2024

Prajwal Bawaskar

Near creative heights Gadge Nagar Amravati
Gadge Nagar

Amravati

Maharashtra - 444603

Dear Prajwal Bawaskar,
Subject: Letter of Appointment

With reference to your acceptance of the offer of appointment dated 05/27/2024, we are pleased to
appoint you in the services of ICICI Lombard General Insurance Company Limited on the terms and
conditions detailed in this letter.

You will be designated as Associate Development Manager - Health Agency in Grade HA 1 and your
initial posting will be at location Amravati in Emerging Market Group vertical.

The present designation is subject to change depending upon work assignment from time to time.

Your appointment in the company is subject to transfer to any of the job/office locations of the
Company at its discretion.

You will be governed by the terms and conditions including but not limited to those contained in
Annexure | to this letter and the policies and practices prevalent and adopted by the company from
time to time.

Details of your compensation structure are mentioned in Annexure |l to this letter.
Your compensation can be restructured at any time protecting the gross salary

Please sign and send us the duplicate copy of this letter with annexure as a token of your acceptance
of the appointment.

We welcome you and look forward to a mutually rewarding and long association with us.
Yours Sincerely,

For ICICI LOMBARD GENERAL INSURANCE COMPANY LIMITED

Shraddha Pradhan

Head — Human Resources

Encl: Annexure — |
Annexure - ||
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Annexure |
1. PROBATION / CONFIRMATION

1.01 You will be on probation till 02/27/2025 or such extended period as may be decided by the
Company, based on your satisfactory performance during the probation period.

1.02 On satisfactory completion of the probation period, including that of extended period, if
any, your services will be confirmed in writing. Unless and until confirmed in writing by the
Company, you will be deemed to be on probation.

2. PLACE OF WORK

2.01 Your initial posting will be as mentioned in the letter of appointment. The Company shall
have the right to transfer your services to any of its departments / offices / job locations or
depute your services to any of its sister concerns or group entities as the Company deems fit
and proper. In case of such transfer/deputation, the terms and conditions of your employment
including the gross salary and benefits etc. as stated elsewhere in this letter will continue to
remain applicable.

3. MEDICAL FITNESS

3.01 Your appointment and your continuation in employment is subject to your medical fitness
for employment in accordance with the prevailing standards set by the Company. The Company
will have the right to get you examined/re-examined by its recognized Medical Practitioner(s),
whose findings and opinion shall be considered final and binding to this effect.

4. CONFIDENTIALITY

4.01 During the course of or consequent to cessation your employment, you will not divulge or
part any confidential information which you possessed or acquired during your employment with
any person including but not limited to any individual or entity whether internal or external to the
organization. Confidential information would mean and include your personal employment
details such as your compensation, rating, increment, hierarchy etc. and organization details
such as structures, strategies, forms, procedures, means and methods devised or deployed by
the company in its function and/or operation.

5. TERMINATION OF SERVICE

5.01. In case particulars mentioned in your application are found false, not authentic or without
documentary proof to the satisfaction of management, your services would be liable for
termination at any time without any notice or any compensation in lieu thereof.

5.02 If you absent yourself without leave or remain absent beyond the period of leave originally
granted or subsequently extended, you shall be considered as having voluntarily abandoned
your employment without giving any notice and you will lose lien on the job unless you :

- Return to work within 8 days from the commencement of such absence, and

- Give an explanation to the satisfaction of the Management regarding such absence.
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5.03 During probation, the Company may terminate your services at its discretion without
assigning any reason thereof with 45 (forty-five) days prior notice or payment of a sum
equivalent to your 45 (forty-five) days salary/remuneration in lieu of the notice period. In case
you decide to leave services of the Company during the probation period, you will be required to
serve 45(forty-five) days prior notice to the Company or will pay an amount equivalent to 45
(forty-five) days salary/remuneration in lieu thereof.

5.04 Consequent to confirmation, the company may terminate your services by serving 3 (three)
months' prior notice or on payment of an amount equivalent to 3 (three) months' gross
salary/remuneration in lieu of the notice period, without assigning any reason thereof. In case
you decide to leave services of the Company consequent to confirmation, you will be required to
serve 3 (three) months' prior notice to the Company or will pay an amount equivalent to 3
(three) months' gross salary/remuneration in lieu of the notice period, without assigning any
reason thereof.

5.05 This appointment is being made relying upon the information furnished and representation
made by you from time to time. If any information or representation is found to be incorrect or
misleading or if any material information is detected by us to have been misrepresented,
concealed or suppressed by you or any action on your part is found to be in contravention to the
conditions stated herein, the Company will have the right to terminate your services at any time
without notice.

5.06 With effect of the above and consequent to cessation of your employment you will be liable
to duly handover all the assets of the Company under your possession and all the authorities in
the form of Letter of Authority, Power of Attorney etc. to the person nominated by the Company
for the purpose. Besides, you will also be liable to duly handover your work responsibilities and
all the information in the form of knowledge, communication, document etc. pertaining to the
works delivered or under progress to the person so nominated by the Company.

6. GENERAL

6.01 Being under employment of the Company, you will adhere to/abide by/subject to the
Policies, Guidelines, Practices, Processes and Procedures prevalent or adopted by the
Company from time to time including the Information Technology Security policy of the
Company.

6.02 You will be responsible for the safe keeping and return in good condition and order of all
the properties of the company, which may be in your use, custody, care or charge. For the loss
or damage of any property of the company in your possession, the company will have a right to
assess on its own basis and recover the damages of all such materials from you and to take
such other action as it deems proper in the event of your failure to account for such material or
property to its satisfaction.

6.03 During the course of your employment in the Company, you will not

- Carry out any other business or profession, or

- Get employed by or engaged with any other firm, company or individual, or

- Enter into the services of any entity

For any part of your time, in any form, manner or capacity whatsoever either for profit or
otherwise unless with a written consent and approval from the Company through the officer
designated and authorized for the purpose.
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6.04 During the course of your employment in the Company or in the event of cessation of your
services due to any reason whatsoever, you shall not directly or indirectly, either on your own
accord or on behalf or in conjunction with any other person/s, firm or company refrain/desist
from canvassing or soliciting or attempting to or inducing any employee(s)/business
associate(s) to leave their current employment/engagement with the Company to join the
services of your new employer/firm/company or any other competitor of the company.

6.05 In the event of cessation of your services, due to any reason whatsoever, you shall not join
any entity engaged into the business of general insurance, for a period of six months' from the
date of such cessation.

6.06 During the course of your services with the Company, you cannot join or be related directly
or indirectly to any anti-social outfits or of any outfit which in the opinion of the Government is
anti-national.

6.07 While joining the services of the Company and during the subsistence of your employment
with the Company, you shall be required to immediately notify the Company with the details of
criminal case(s) instituted against you or pending in any Court of Law or any complaint(s)/show
cause notice(s) /prosecution(s) by the Police or any other law enforcement agency or by any
statutory authority. You will also notify the Company about proceedings and outcome of such
Complaint(s) such as filing of Charge sheet / Arrest / Conviction / Acquittal / Discharge etc.

6.08 Company expects resolution of issue(s) relating to your employment, if any, within the
framework of the Company internally, at all times during your service period and even after
cessation of service due to any reason whatsoever. Any attempt to bring any outside influence -
directly or indirectly-upon any authority to further your interest/s in respect of matters pertaining
to your services with the Company would amount to breach of employment contract leading to
initiation of appropriate action.

6.09 Any act in contravention of the terms herein or any terms or condition relating to your
employment in the Company embodied elsewhere including but not limited to the Policies,
Guidelines, Rules, Processes, and Procedures or Practices whatsoever would be treated as
prejudicial to the interest and reputation of the Company leading to initiation of appropriate
action against you.

6.10 In the event of any misconduct, the Company reserves the right to take appropriate
disciplinary action as it may deem fit.

6.11 During the course of your services with the Company, you will not take part in any
demonstration/agitation against the Company and its official(s) for or on behalf of any external
bodies/political outfits - either as a member or as a sympathizer to the cause or the entity.

6.12 You shall intimate in writing to the Company any change of your address within a week's
time from the date of such change, failing which any communication sent on your last recorded
address shall be deemed to have been served upon you.
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6.13 Your appointment and your continuation in employment is subject to the receipt of
satisfactory report by the Company from the references given by you.

6.14 You will be required to submit necessary certificates in support of your
educational/professional qualification, experience and other testimonials including the relieving
letter from your last employer (In case you are/were employed).

7. RETIREMENT

7.01 You will automatically retire from the service of the company on attaining the
superannuation age of 58 years. Your age mentioned in the birth/school certificates will be
deemed to be the conclusive proof of your date of birth.

Yours Faithfully,

For ICICI LOMBARD GENERAL INSURANCE COMPANY LIMITED

Shraddha Pradhan
Head - Human Resources
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Compensation Heads
HRA
Statutory Bonus
Conveyance Reimbursement
Personal Pay
Base Pay
ESIC (Employer)
Telephone Reimbursement
Provident Fund Contribution
LTA
Gratuity
Mobile Limit

Total

ANNEXURE Il

Rs. per Annum
33,750
16,800

0
109,781
67,500
10,822
0

8,100

0

3,247
700

250,000

Rs per Month
2,812
1,400

0
9,148
5,625

901
0
675
0
270

20,833

« Company contribution towards Provident Fund, Gratuity, ESIC and/or any other statutory benefit is in

accordance with the applicable laws.

 Performance appraisal bonus, as per policies and conditions prevalent.
» The above mentioned gross fixed salary does not include Mobile and Business travel conveyance

expenses as well as Health insurance, Life Insurance and Group (Personal) Accident Insurance (which
would be applicable as per the prevalent Schemes of the Company).

Yours' Faithfully,

For ICICI LOMBARD GENERAL INSURANCE COMPANY LIMITED

Shraddha Pradhan
Head — Human Resources

ACCEPTANCE

| hereby accept the terms and conditions as mentioned in the letter.

Date:

Place:

Name:

Signature:
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To,
Bhumi Shaburam Batra

Rukmini Nagar, Amravati, Maharashtra- 444606

Dear Bhumi Batra,

We are pleased to appoint you as "Agency Manager" in the "Direct Sales Force" Department at
Amravati - Irwin Square Location of Aditya Birla Sun Life Insurance Company Limited
(“Company”).Your appointment is effective from your Date of Joining i.e. 06/06/2024. (“D0OJ")

Your employment with the Company shall be subject to the following terms and conditions:

1. Details of your compensation are as per the attached Annexure “A”. The payment of
compensation shall be subject to deduction of Income Tax as per the prevailing Income Tax rates
and other statutory deductions, as may be required in accordance with applicable laws in force
from time to time. In addition to your fixed pay, you will be covered under the Sales Incentive Plan.
The payout will be based on your performance and dependent on parameters that are defined
under the Sales Incentive Plan from time to time.

2. Your compensation may be revised from time to time in accordance with Company’s policies.

Probation, Confirmation & Separation:

3. You will be governed as per Company'’s Sales Progression Plan, as applicable in your grade and
will be communicated to you on your joining. This will be based on your performance and
dependent on parameters that are defined under the Sales Progression Plan from time to time.

4. Initially you will be on probation for a period of 6 (six) months from the Date of Joining the
Company. Your services will be confirmed on successful completion of New Hire Goalsheet as
mentioned in Annexure “B”, else you would continue in probation till such time as your services are
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either confirmed in writing or terminated as per clauses below.

5. Once confirmed, unless the employment is terminated earlier, you shall continue to be in the
employment of the Company up till attainment by you of the age of superannuation, as set out in
the Company policy from time to time, which at present is 60 years. Your superannuating age will
be calculated against the date of birth proof submitted at the time of joining the Company.

6. During the probation either party may terminate the service by: (i) giving 15 days’ written notice;
or (i) payment in lieu of notice period to be paid by the party terminating the services to the non-
terminating party.

7. Post confirmation, either party may terminate the service by (i) giving < 30> days’ written notice;
or (ii) payment in lieu of notice period to be paid by the party terminating the services to the non-
terminating party. The services can also be terminated by the Company on Grounds of non-
performance of the employee, on which issue the decision shall be taken the sole discretion of the
Company, by (i) giving 30 days’ written notice; or (ii) payment in lieu of notice period to be paid by
the Company to the employee.

8. Payment in Lieu of Notice Period: In case either party wishes to make payment instead of
continued employment during the notice period (both during the probation period and post
confirmation) then the same be calculated on a daily basis, on the basis of Basic Salary. The
payment shall have to be made for the number of days falling short of the notice period.

9. It is clarified that the Company reserves the right to either to accept or to deny, at its sole
discretion, the payment in lieu of notice period, if so requested by the employee, both during
probation period and post confirmation, and may ask the employee to serve the full notice period.

10. The employee cannot avail of any privilege leave during the notice period, except with the prior
approval of the head of department/function. It is clarified that the employee is not entitled to any
privilege leave during probation period, thus, cannot claim to avail the same during the notice
period in case of termination of employment during the probation period.
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11. The final relieving of the employee from the employment shall be subject to (i) the employee’s
satisfactory handover of the duties and all information and documents pertaining to the work of
the employee to the Company’s representative or the employee’s successor; (ii) settlement of
outstanding dues payable form the employee to the Company; (iii) service of notice period or
payment in lieu thereof, as the case may be; and (iv) clearance from your immediate supervisor
and such other departments as may be prescribed in the Company Policy.

12. Termination for Cause: The Company reserves the right to terminate your employment
immediately without giving a notice period of service or payment in lieu of notice period in case
reason for the same exists (“Termination for Cause”), which circumstances include but are not
limited to: (i) any violation of the terms and conditions of employment as contained in this letter or
as contained in any of the rules, regulations and policies of the Company, as shall be amended
from time to time; (ii) In case the Company : finds you guilty of misconduct, dishonesty or acting in
a manner prejudicial to or conflicting with the interests of the Company; and (iii) in case you absent
yourself from the services of the Company without prior approval for four (4) consecutive days or
overstay sanctioned leave without prior intimation and approval by four (4) consecutive days; in
this case you will be deemed to have abandoned service voluntarily and shall have to pay to the
Company payment in lieu of notice.

13. On joining, your services will deem to be under probationary review for a period of 6 months
from the date of your joining. Your services will be confirmed on successful completion of New
Hire Goal sheet as applicable in your grade and will be communicated to you on your joining.
Unless your services are confirmed in writing by the Company, you will continue to be on probation

Actions Upon Ending of Employment:

14. In the event your retirement (upon attaining the age of superannuation), separation or
termination of your employment by the Company for any reason whatsoever, you will promptly
return to the Company, all documents, files, notes, lists, credit cards, computer disks, recordings,
print-outs, drawings, any other assets (including, without limitations, any materials reflecting or
containing Confidential Information) that are in your possession or under your control and that
relate to the operation and business of the Company. You shall not be entitled to retain any
duplicates or summaries of or notes on any of the foregoing.

15. In case you are provided with accommodation by the Company, then upon end of your
employment with the Company, howsoever caused, you shall vacate the premises in accordance
with the rules of the location of your posting and of the Company and within the time frame
prescribed therein, subject to any other time frame as may be specifically communicated to you in
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writing.

Leaves:

16. You will be governed by the Company’s leave policy in force and as applicable to your category
of employees from time to time.

Traveling:

17. In the course of your employment, you may be required to travel to domestic and foreign
locations in connection with the Company’s business, according to the directions and instructions
issued by the Management, from time to time, for which you will be reimbursed expenses in
accordance with the relevant travel policies.

Transfer:

18. Your services are liable to be transferred, as per Company Policy, to any other associate or
affiliate entity of the Company and such transfer can be to any other domestic or international
location. Upon transfer you shall be paid relocation expenses as per Company Policy. The
Company is a part of the Aditya Birla Group and the companies in the Aditya Birla Capital are
affiliates of the Company. It is understood and agreed that the Company shall have the right to
transfer/second you, as the case may be, to any function or business group, any other location
within India or overseas, or to its affiliate and subsidiary organizations, at any time in the future,
whether present or set up in future. All such transfers shall be on continuity of service basis,
however, upon such transfer you shall be governed by the rules, regulations and policies of such
new employer and all your legal rights and remedies shall only be against such new employer.

Confidentiality & Non-Disclosure:
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19. You agree that during your employment you may have access to or acquire, through the
Company, its employees, clients, vendors, service providers etc., various kinds of information
pertaining, amongst others, to the business, employees, clients and other stakeholders of the
Company and that all such information (“Confidential Information”) shall be treated as confidential
and shall not be disclosed by you to any third party or even other employees of the Company.
Disclosure of Confidential Information to other employees of the Company shall be purely on a
need to know basis. You should refrain from sharing any information — whether words, images,
logos or videos — that is Confidential or proprietary to the Company through any modes of media,
including public newspaper, journal, television channels, online media, news channels or otherwise.
You shall not release/ disclose on media, any internal communication intended solely for the
information of all employees of the Company nor shall you associate yourself with any group or
entity engaging in such activities without the prior approval of the management. You shall not
publish or communicate, in any manner, any derogatory or defamatory content about the Company,
its associates, affiliates, management or other employees. You understand and agree that you
have a continuing obligation not to use, publish or otherwise disclose either during or after your
employment with the Company, any trade secrets, Confidential or proprietary information
belonging to, or concerning or referring to the Company, or any client or customer of the Company.
You acknowledge that should you breach this provision, the Company will sufferimmediate and
irreparable harm and that money damages will be inadequate relief and therefore, you agree that
should you breach this provision; the Company will be entitled to injunctive relief to enforce the
provisions contained herein.

20. During the continuance of your employment with the Company and thereafter, any process,
practice, discovery or invention (“Invention”) developed or acquired by you in the course of
discharging of the assigned duties, shall remain the sole property of the Company and same shall
not be used in any manner whatsoever by you without the specific knowledge and express
permission of the Company, post cessation of your employment with the Company, and you hereby
assign all rights, title and interest in such Invention to the Company and agree to help the Company
to perfect its title to the same.

21. During the period of your employment with the Company and for a period of one year thereafter
you agree you shall not, whether directly or indirectly, induce or solicit any person employed or
engaged by the Company or its affiliate companies (whether as an employee, consultant, advisor
or in any other manner) to terminate their contractual relationship with the Company; and become
an employee of, or directly or indirectly offer services in any form or manner to any other company,
person or entity. You shall keep the Company indemnified in respect of any loss that may be
caused to it as a result of breach of this covenant by you.

22. During the period of your employment with the Company and for a period of one year thereafter
you agree that you shall not, whether directly or indirectly, solicit or induce any customer to remove
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its business from or reduce its business with the Company or its affiliates.

23. You agree to keep strictly confidential in whole or in part, the terms of this letter/agreement
and further agree not to disclose the terms of employment to any person and entity except as
required by law or legal process and except for disclosure to your attorneys, accountants, and
immediate family.

Company’s Rules, Regulations and Policies:

24. The Company reserves the right to change the terms of employment from time to time.

25. You will be bound by the various rules, regulations and policies of the Company as are existing
on the date and as shall be amended by the management from time to time and the same are
deemed to be part of your terms and conditions of employment. You are required to follow the
Company’s values and code of conduct and other policies and these include a requirement that
you maintain the highest standards of conduct and act with the highest ethical principles. You are
required to acquaint yourself with the various rules, regulations and policies of the Company and
follow these strictly. In order to keep the Employee appraised of the changing policies on a regular
basis, the Company shall make reasonable efforts to make the policies available for the employees
to access them.

26. Any violation of the terms and conditions as contained in this letter and the Company’s rules,
regulations and policies and can render your employment liable to be terminated.

27. While you are being appointed in the current role and function, you may be called upon to
perform such other duties or take on such other responsibilities in the interest of the business and
priorities of the Company, which the management believes are well within your capabilities and of
which the management will be the sole judge. In this regard, it is further clarified that with ever
changing scene of technology, office automation, administrative procedure, you will undertake to
adapt new methods of working with the use of modern or modified equipment, tools etc. of work
as dictated by the circumstances of the Company’s business in a competitive environment.

Private and Confidential Page 6 of 10
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28. Your continuance in the employment of the Company is subject to your remaining physically
and mentally fit for the purpose of the job. As and when required by the management, you will
submit yourself to medical examination at the cost of the Company by a physician appointed by
the Company for the purpose.

29. During the course of your employment with the Company you shall not take up any other
employment or activity, whether for or without consideration, that may be a conflict with your
responsibilities as an employee of the Company and shall devote your full time and attention to the
employment with the Company. Amongst others you will not contest election to any legislature or
local body without the previous specific permission of the employer in writing.

30. You will keep us informed of any changes in your residential address (Current and Permanent),
or any other personal particulars relevant to your employment e.g. change in name, addition of
further professional qualifications etc.

31. You confirm that there is no litigation/conviction against you before any Court of Law which
involves criminal offence or offences involving moral turpitude.

32. You give your consent and irrevocable authorization to the Company: (i) to share and disclose
the information relating to your current and previous employment and academic credentials with
any person, vendors or any other authority or any third party, engaged by the Company to obtain
such information as is required for the purpose of proper background check and verification, both
during and after your term of employment; (ii) to provide a reference check covering your
employment with the Company, including sharing the cause of your exit from the Company to any
third party or repository agency conducting a reference check on behalf of any other employer or
agency, as may approach it either during or post your exit from the Company; and (iii) to share your
details or any other information pertaining to your employment with any Government authority and
agency, pursuant to a request received for the same both during and post your exit from the
Company.

33. During your employment the employer may also ask you for proof of date of birth, nationality,
education, prior employment documents and proof or relationship with any nominees in any
statutory or other benefit plans provided by the Company, etc. which have to be submitted by you
within a stipulated timeline as required by the Company. The employer will store these documents
in electrical / physical format as deemed fit or relevant.

Private and Confidential Page 7 of 10
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34. (i) This appointment is contingent upon:

(a) Satisfactory results of the pre-employment medical check-up and satisfactory reference
checks, background verifications, verification of educational qualifications and past employment
records.

(b) All information, facts and figures provided by you to the company’s representatives at any point
in time, being accurate and true.

(c)Your acceptance of the above terms and conditions.
(ii) The Company reserves the right to terminate your employment forthwith, without any notice
period or payment in lieu of notice, in case any information provided by you or your references

turns out to be false or incorrect.

(iii) You are requested to provide us a copy of this appointment letter signed by you as an
indication of your acceptance.

We wish you an enjoyable and rewarding association with Aditya Birla Sun Life Insurance

Yours Sincerely,

For & on Behalf of

Aditya Birla Sun Life Insurance

Authorized Signatory

Prasad Kakkat

Head - Sales HR

Private and Confidential Page 8 of 10
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| have read and understood all provisions relating to my employment with the organization and |
accept all the terms and conditions mentioned in the same.

N

Name:

Date:

Private and Confidential Page 9 of 10
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Annexure A
Fixed Compensation
Monthly | Annual
Salary 6825 81900
Basic Salary 6825 81900
Allowances & Reimbursements 10686 128236
Housing Rent Allowance 3413 40950
Education Allowance 200 2400
Statutory Bonus 1400 16800
Special Allowance 5674 68086
Progression Allowance 0 0
Gross Salary 17511 210136
Retirals 1989 23863
Provident Fund (Company Contribution) | 1524 18286
Gratuity 328 3939
National pension scheme 137 1638
Fixed Compensation 19500 234000

e Gratuity will be paid as per the provisions of Payment of gratuity act,1972"

* NPS (Optional) - The National Pension System (NPS) is a voluntary retirement scheme. NPS
subscribers can save additional tax under Section 80CCD(2) over and above Section 80C. NPS
is instrumental for those who want to save maximum tax and at the same time make
investments that give market-linked returns at low cost. Employee may choose to opt out of the
NPS post joining through HRMS portal and same will be added to special allowance.

Private and Confidential Page 10 of 10
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Date: 01 August 2024

Dear Harish Khandre
Email - 1.harishkhandre@gmail.com
Mob - 8956783976

Subject: Appointment Letter for the Software Developer & Product Engineer position in Positive Al.

Congratulations!

We are pleased to extend an offer to join Positive Al Innovations Private Limited ("Positive Al") as a
Software Developer and Product Engineer. At Positive Al, we value individuals who demonstrate
intellect, passion, energy, and the ability to tackle complex challenges innovatively. We are confident
that your skills and attributes align well with our vision and objectives.

Position and Compensation:

o Position: Software Developer and Product Engineer

e Monthly Salary: 335,000/- plus yearly performance bonus
o Joining Date: 05 August 2024

o Initial Location: Dehradun (during probation)

o Post-Probation Location: Gurugram

You will be on probation for three months and will be paid a fixed stipend of Rs 30,000/- per month
during that time. Upon successful completion of your probation, your location will be Gurugram office.

Performance and Reviews:

In addition to the monthly stipend, you will be eligible for a yearly performance-based bonus. The
bonus pay out is discretionary and will be based on your performance in alignment with established
goals. Positive Al is committed to rewarding top performers, and your compensation will be reviewed
annually according to the company's standard practices. Please note that all payments are subject to
deductions as per Indian tax laws and other applicable regulations.

Employment Terms:

e Probation Period: Your appointment will commence with a three-month probationary period
and may be confirmed upon satisfactory performance and completion of this period.

e Work Hours: You are required to work a minimum of 42 hours per week. Additional hours
may be necessary to fulfill your responsibilities and meet company objectives.

Confidentiality and Non-Disclosure:

As an employee, your primary obligation is to devote your full time, attention, and efforts to the
advancement of Positive AI’s business. You are expected to continuously develop your professional
skills for the benefit of both the company and your personal growth.

POSITIVE AI INNOVATIONS PRIVATE LIMITED
8" Floor unit no A804 Unitech, Arcadia South City 2, Sector -49, Gurgaon, Haryana, India, 122018
CIN: U63999HR2024PTC121735
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You will be required to sign and adhere to our Confidential Information and Non-Disclosure
Agreement. Any breach of this agreement during your employment will be regarded as gross
misconduct and may lead to immediate dismissal.

Background Check and Documentation:

Your employment with Positive Al is contingent upon the successful completion of a background
check. If the results reveal discrepancies or issues that conflict with our company standards, this offer
may be rescinded or result in the immediate termination of your employment. You are required to
submit all necessary documentation, including copies of your testimonials and certificates, at the time
of joining.

Employment Status and Termination:

Your employment with Positive Al is at will, meaning that either party may terminate the relationship
at any time. Should you or Positive Al decide to end the employment, a notice period of two months
is required, or one month's salary may be provided in lieu of notice. Positive Al reserves the right to
terminate your employment without notice or payment in lieu of notice under specific circumstances,
including gross misconduct.

Legal Jurisdiction:

Any disputes arising from this offer letter or your employment with Positive Al will be governed by
and construed in accordance with the laws of India, with jurisdiction resting in the courts of Delhi.

Acceptance of Offer:

We are eager to have you join the Positive Al team. This offer is open for your acceptance for a period
of three days from the date of this letter. If you accept this offer, please sign and return a duplicate
copy of this letter to confirm your acceptance.

Welcome to Positive AI Innovations Private Limited!

We look forward to working with you and are excited about your contributions to our organization.
Yours sincerely,

Akhilesh Srivastava

Founder
Positive Al Innovations Private Limited

POSITIVE AI INNOVATIONS PRIVATE LIMITED
8" Floor unit no A804 Unitech, Arcadia South City 2, Sector -49, Gurgaon, Haryana, India, 122018
CIN: U63999HR2024PTC121735
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Employee Acknowledgement

I, Harish Khandre, have read and understood the offer and compensation package relating
to my services and employment with Positive Al, and the same is acceptable to me, I hereby
also assure you that I will provide the duly signed copy within 48 hrs, If I fail to do the same
this offer will be expired, Once the acceptance copy is provided by me then I will join from
05" August 2024.

Date: 015 August 2024

Place: Gurugram

POSITIVE AI INNOVATIONS PRIVATE LIMITED
8" Floor unit no A804 Unitech, Arcadia South City 2, Sector -49, Gurgaon, Haryana, India, 122018
CIN: U63999HR2024PTC121735
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MAHESH TUKARAM SHEVALE
7821049623

LETTER OF APPOINTMENT

Dear MAHESH TUKARAM SHEVALE,

We are delighted to welcome you to Axis Bank for an exciting career of learning, development and
value driven growth. We take pleasure in offering you the position of Officer Sales | in RB - BB, RL &
Products.

The said offer shall be governed by the under mentioned terms and conditions apart from other
policies and conditions that are applicable or may become applicable from time to time.

Terms of Employment

1. Compensation
1.1 The annual compensation payable to you will be INR 2,24,802 subject to tax deductions at
source, as applicable by law.

1.2 Itis clarified that Axis Bank reserves the right to deduct all permissible taxes as per applicable
laws from your compensation. Further, you hereby authorize Axis Bank to deduct any amounts
from your compensation, which are owed by you to the Bank, including any overpayments,
loans or advances outstanding at your end.

2. Code of Conduct & Ethics

2.1 As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and
regulations of the Bank in force and as amended from time to time.

2.2 If any declaration, statement or information including your qualification, experience and/or
any other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or if it comes to the notice of the Bank that you had been, prior to
joining the Bank's services, convicted of any act involving moral turpitude and/or criminal in
nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Bank from initiating such disciplinary measures,
as the Bank shall deem fit and any penalty may be imposed upon you in terms of the
applicable company policies.

2.3 You shall undertake to read and remain in compliance with the Bank’s internal policies and
procedures (as implemented from time to time) throughout the term of your employment.

3. Whole-time / Alternative Employment

3.1 Your position is a whole time employment with the Bank and you shall not take any other work
for remuneration (part-time or otherwise) or work in advisory capacity or be interested directly
or indirectly except as shareholder or debenture holder in other trade or business during the
employment with the Bank. You shall not be involved directly or indirectly with any business /
trade / occupation / service / calling or perform any part-time or other work for remuneration
or otherwise without obtaining prior written permission from Axis Bank.

3.2 During the employment in the services of the Bank, you shall not hold any other position in
any organization nor shall you get employed directly or indirectly in any manner whatsoever
nor shall act as an advisor to any organization, the exception being social organizations like
clubs, NGOs etc. having no political affiliation and no monetary gains. However the Bank
reserves the right to direct you to step down if, in the opinion of the Bank, such engagement
interferes with your duties.

4. Fidelity & Secrecy

4.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Bank, any of its constituents or its employees without the prior written consent from the
Management. In such an event, the Bank reserves the right to proceed against you.

5. Probation Period
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5.1

5.2
5.3

5.4

6.2
6.3

The nature of your employment is Permanent, however you will be on probation for a period of
6 (six) months from the date of your joining. This period may be extended upto a maximum of
6 months in two tranches of 3 months each, if further assessment and observations are
considered necessary on the sole discretion of the Management. Thereafter, on failure to be
confirmed in the service of the Bank, your employment shall be terminated on account of non-
confirmation of service.

On satisfactory completion of probation you will be confirmed in the services of the Bank.

Your probation can be extended not only by virtue of your non satisfactory performance but
also by virtue of your non completion of the joining formalities.

Notwithstanding what is stated above, the bank reserves the right to confirm you in the
services of the bank even during the extended period, provided, the extension of probation
was solely due to non-completion of the joining formalities and such formalities are completed
within the said period.

Mandatory Induction Certification
Induction Certification is a mandatory requirement for Confirmation - post completion of
probation period.
100% attendance and 100% assessment clearance is required to be Induction Certified.
Non-adherence to Induction certification may lead to the following:

6.3.1 You will not be able to join your team till you are Induction Certified.

6.3.2 Not attending induction session on a particular day will result in loss of pay.

6.3.3 Not meeting the attendance and assessment criteria within the stipulated time period

would result in termination of services.

7. Transfer

7.1

7.2

Your services are liable to be transferred to any of the offices of the Bank within India and / or
abroad at the sole discretion of the Bank and the Bank reserve the right to depute / transfer
you at any time during your service in the Bank, to any of its subsidiaries or associates without
any prior consent from you.

Notwithstanding the role assigned to you in terms of this letter, the Bank reserves the right to
assign you any other role/function commensurate with your grade as may be deemed
appropriate, depending on administrative exigencies and requirements.

7.3 Your services can be requisitioned by the Bank at any time outside the business / working

hours.

8. Separation/ Retirement

8.1

8.2

8.3

Separation during probation

8.1.1 On account of Resignation: During the period of probation, you may resign from the
Bank’s service, subject to acceptance by your supervisor, for which you will be required
to mandatorily serve a notice period of 30 days. However, waiver of the notice period (if
any), will be at discretion of the Bank. In such an event, the gross salary equivalent of
the notice period shortfall (if any) will be recovered from employee.

8.1.2 On account of Termination: During the probation period, this contract of employment is
terminable by the Bank by way of giving notice of 15 days or on payment of salary in
lieu thereof without assigning any reasons.

Separation after Confirmation:

8.2.1 On account of Resignation: After confirmation, you may resign from the Bank's service,
subject to acceptance of your resignation by your supervisor, for which you will be
required to mandatorily serve a notice period of 90 days. However, waiver of the notice
period (if any), will be at discretion of the Bank. In such an event, the gross salary
equivalent of the notice period shortfall (if any) will be recovered from employee.

8.2.2 On account of Termination: Notwithstanding what is provided in the company policies
and the above paragraphs, your services, after confirmation, may be terminated by the
Bank by giving 30 days’ notice or payment of 30 days’ salary in lieu thereof without
assigning any reasons.

Separation arrangement

8.3.1 Voluntary resignation should be initiated on the exit management portal of the Bank.
Upon receipt of your resignation, the acceptance of the same shall be at Bank’'s
discretion.
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8.3.2 Upon acceptance of your resignation and before your proposed relieving date, you will
have to return all Bank’s property / assets entrusted to you and in your possession, to
the Bank. Before you are relieved, all correspondence, specifications, formulae, books,
tablets, documents, cost data, market data, literature, drawings, effects etc. should be
returned and you shall not make or retain any copies of these items.

8.3.3 On separation, you are required to submit your claim for settlement of Provident Fund in
the prescribed form.

8.3.4 It is expected that you will continue to dispense your duties and
responsibilities during the notice period. You are also required to display
model behavior and adhere to the timings as prescribed by the Bank. Any
lapse or non-performance may lead to disciplinary action and result in non-
issuance of the relieving letter.

8.4 Retirement

8.4.1 The retirement age in the Bank is fixed as 60 years. You will accordingly stand relieved
from the services of the Bank on the last day of the month of your attaining this age
based on the Age Certificate furnished by you at the time of joining.

9. Reimbursement of Notice Period Pay
In certain cases of business criticality, the Bank, at its discretion and post approval from the
Head - Human Resources, may reimburse any shortfall in notice period pay to your current
employer. In such a case, the following terms and conditions shall apply:-

9.1 Upon joining, you are required to submit a certificate/ letter from your present employer
stating the number of days of shortfall in notice period and the amount recovered from you,
basis which we shall process your request for reimbursement. This reimbursement shall be
taxable and will be added to your Annual Taxable Income for the relevant Financial Year.

9.2 You are required to continue in Bank’s employment for a minimum period of three years, from
your date of joining, failing which amount so reimbursed shall be recovered from you along
with interest at the Bank Base Rate prevailing on your last working day and any applicable
taxes.

10. Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the following:
10.1 Submission of self-declaration of medical fitness provided on our onboarding portal.
10.2 The Bank receiving a satisfactory Background Verification report. For this purpose, you will be
contacted by an authorized agency empanelled by the Bank.
10.3 Submission of all necessary documents:
10.3.1 Self-attested copies of all your degrees, professional qualifications certificates and
documentary evidence of scholarships or prizes won, if any.
10.3.2 Proof of date of birth
10.3.3 Copy of Pan Card and Address Proof
10.3.4 One recent passport size color photograph
10.3.5 Copy of acceptance of resignation letter and relieving letter from your previous
employer
10.41t is brought to your notice that you need to complete your conditions precedent and / or
joining formalities within 1 month from the date of joining, failing which your salary after 1st
month shall not be released till the completion of joining formalities and the said salary shall
be kept in the Bank’s Sundry Account.

The Bank reserves the right to vary the terms and conditions of service governing your
appointment as contained in this letter including your duties and responsibilities at any time.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by
the Bank if you are found to be indulging in the acts of Commission / Omission which may be
prejudicial to the interests of the Bank or any act of dishonesty, disobedience, insubordination or
any other misconduct or neglect of duty or incompetence in the discharge of duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service
conditions applicable to your employment in the Bank. Any dispute arising thereof are subject to
Mumbai jurisdiction only and the Mumbai Courts will have exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the company policies accessible
through the Bank's intranet. These shall be made available to you, post joining.
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If you are joining Axis Bank from other employer, any restrictions and obligations associated with
other employer should be fully disclosed prior to joining, and adhered to, by you

Kindly note that Axis Bank does not charge any money/deposit for giving employment
offers/conducting employment interview, to anyone seeking a job at the bank, nor does it appoint
any agent/agency/individuals to make or issue offers of employment/benefits on its behalf.

For any further information / clarifications please feel free to contact:-
Mansi Tomar
Mansi.Tomar@axisbank.com

We at Axis Bank wish you success and look forward to your having a long and rewarding career
with us!

Yours faithfully,

Anand Bardhan,

Head - Talent Acquisition

Human Resources
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OFFER LETTER FOR FINANCE INTERNSIHIFE
Denr Hitesh Devghare,

We sre delighted 10 offer you the opporfunity to join our team as 4 Finance Intern o TruScholar
Congratulations on being sefected for this mternship position,

As a Finance Intemn, you will gain vahuable hands-on experience in various aspects of Finance, including ﬁ.'l_d:rl.l
analysis, budgeting, forecasting, data management, and financial reporting. You will work closely with our finince
team, supporting their efforts and contributing to the achievement of gur financial objectives. We belleve your
skilfls and enthusiasm will contribute to our ONEoINg success.

Internship Details:

Position; Finance Intern

DPepartment: Accounts and Finance Department
Start Date: 28% Oct 2024

Stipend: 3500 Rs per month

During your intemnship, you will have the opportunity to gzin hands-on experience and contribute 1o virious
uspects within the Finance Department. We are confident that your skills and passion for learning will miake 2
positive impact on our team.

Compensation:

We are pleased to offer you a stipend of 3500 Rs per month for the duration of your internship. The stipend will be
paid on a monthly basis,

Confidentiality and Compliance:

During vour intemship, you will have access to confidential and proprietary information related o our company
and clients, We expect you o maintain strict confidentiality and adhere to our COMmpany's

policies and procedures. You will be required to sign 2 confidentiality agreement before the start of your
intermship.

TruScholar, Asset Chan Techlligence Pve, Lid

L | Sy Floor, Marsdda Motoes, Nawallse Sguar, Asmrasatl, Maharashira 444601

Metwork | Mumnbal | Pune | Bangolore | Hyderabad | Chennal | Delh | Aherndabad | Guwahati
Folcsta | Bhobaneswar | Jagpur | Bhopal | Bhilal | Lecknow | Kalaysa | Nethedands ®
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Kesponsibilities and Expectations:

A a Finance Intern, vour responsibilities will imclude:

Assisting in conducting financial research, analyzing market rends, and identifying key financial metr
Supporting the preparation and management of financial reports, statements, and presentations
Assisting in coordinating budgeting processes, financial forecasting, and cost analysis.

Participating in brainstorming sessions and contributing innovative ideas for financial strategies.
Assisting in analyring finaricial data and prepuring reports on financial performance.

Collaberating with cross-functional teams to ensure the alignment of financial activities with overall
business poals.

We loak forward to weleoming you to our team and working with you to achicve mutual success. Congratulations
once again on your selection as a Finance Intern at TruScholar.

Candidate Name: Hitesh Devghare

Title: Finance Intern

I secept employment with the Company on the terms and conditions set out in this letter

e
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Signature Date

TruScholar, Asset Chain Techlligence Pyt Ltd
Head LUifice | 3rd Floor, Nanda Motors, Nawathe Square, Amravati, Maharashira, 444603 O
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ietwork | Mumbal | Pune | Bangalore | Hyderabad | Chennad | Delhi | Anemdabad | Guwahat
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Vidva Bharati Mahavidyvalava, Amravati
Department of Cosmetic Technology

Placement Record

Session 202312024

Class
Sr. No. Name of Students Company Name

_H _
2| Vaishnavi P. Goley Pritama Intemational Pvt. Ltd. Delhi. |M.Tech :
3 [Pratiksha N. Pachpor Glowel Cosmetics Ahemdabad. [M.Tech : 3
- _ et
| u_“_,.
4|Ratika §. Lampuse Glowel Cosmeties Ahemdabad. |M.T2ch o
5{Divya 8. Garpawar Brillare Pvt Lid., Ahemdabad. __E Tech X
& M Tech -
*  |Muhammad Wasique The Body Care Pvt. Lid, Mumbai. )
- o ,_...._.._.ﬁg i
Kalvani D Padole w Aethan Research & Cosmetics Pvt. Lid. Ahmedabad
SR !



A

a8 . .
N Megha Kale Mascot Spincontrol India Pyvi, Ltd M.Tech
Q9
Mohini patil L
Yasham speciality ingredients Pvt Ltd, Mumbai. M- Tech
10
Urvashi T. Chaudhan
Dr Upgrades Herbal Products Put. Ltd, Nagpur, i
11
Pankaj P. Rajput ;
— J JP HindPrakash , Pvt Ltd. Ahmedabad. eTech
12
Mayur G. Kalpande United Descaler Pvt. Ltd. Delhi. B.Tech
13
: Siddhi A. Bhise United Descaler Pyt. Ltd. Delhi. theHech
14 ) B.Tech
Priva B. Sawake United Descaler Pvt. Ltd. ,Delhi. ;
13 . B.Tech
Vrushali A. Mahore United Descaler Pvt. Ltd. Delhi.
L E— ; B.Tech
3 Viddhi M. Sawarkar United Descaler Pvt. Ltd. ,Delhi.
17 ) B.Tech
s Sejal M. Deshmukh Makin Laboratories Pvt. Ltd,, Indore.
18 B.Tech

Vaishnavi A. Mahalle

United Descaler Pvt, Lid. ,Delhi.




19 ) B.Tech
\Divvani D. Kohale United Descaler Py Ltd. ,Delhi.
H.u/ B.Tech
kapil 5. Bandre Cherry Cosmo, Pvt. Lid. Mumbai.
21|Tejal Waghmare Foxtale Consumer Pvt Ltd, B.Tech
H\__...E.u_Emi Yeul Krishna Enterprises, Mumbai B.Tech
u.ﬁ\ Prajwal Kedar Fabulous Manufacturing Pyt Lid, Nepal B.Tech
mn\x:_ﬁm Rasale Equinox Industries Pvt Lid. B.Tech _
25|Rutvik Vyawahare United Descaler Pyvi. Ltd, Delhi B.Tech
- |
26/ Vaishnav Ubale Equinox Industries Pvt Lid, B.Tech

)
__ﬁ.w _

_iawm:..m.._ __ )
Vidya Bharatj Mahisvsyalyeymravari
Aomam il

Dr. LK. Vyas
Dept. of Coametic Technology




Manufacturer OF All Kind Of Cosmetics, Skin Care & Hair Care Products,
Manufacturer Of Ayurvedic External Products B Vieterinary Products

Near Khadi Gramodyog At ¢ Mirol, Tal : Daccrol, Dist @ Ahmedabad-380475.
glowelcosmetics@yahoo.com www nlowelcosmetics com

GLOWELR .

| c 0 S M ETI C S AN TS0 9001:2015 CERTIFIED COMPANY.

AT

CERTIFICATE OF INTERNSHIP COMPLETION

This i3 1o cermify that Sakshi Nav|eevan Dhote has sucoesstully completed an intemhio 3t Glowsl
Cosmetics from 01/30/2023 to 01/03/2024 . Throughout the internship period, she has demanstrated
J coiepbonal dedication, enthuslasm, and a strong witlingness (o learmn,

During the intemihip, Sakshi actvely participated in Fermadilion & Developmen! Depariment . Sha has
ronsEtently exhildted her skifiz In the developing 3 formulatian of Skin Cane B Hrlr Care & Bady Care
Products.

She has alsa campleled ber project of - Herbal Lip Tint with Bixz Orellgna Seed Extract

This certificate it awardad in recognition of Sakhi Navieevan Dhote’s valuable contribution 1o GLOWEL
COSMETICS and for her commitment o profassional growth and develagment.

Green this 017 OF MARCH, 1024,

b
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Manulacturer O Al Bind O Cosmaetics, Skin Care & Habe Care Prad u
H Manulacturer OF Ayurvedic [xternal Products & Veledinary Produd

LR v
GLOWEL
Ll o Near Khadi Gram Udhyop At Micoll, Tal, Dascrol, Dist. Ahmedabad - 38247

COSMETICS ceafiglowelrosmetics com wwrw gloweleasmetics oo

i
Al

CERTIFICATE OF INTERNSHIP COMPLETION

This i to cartify that Pratiksha Nilka fath Pachpor has successfully compleled an Internship at Glowel
Cosmetics from 01/10/2023 Lo D1/03/2024 Throuphout the internship period, she has demonstrated
eszeprional dedication, enthusiasm, and a strong willingness 1o learn.

During the internship, Pranksha actively participated in Formulation & Development Depantment . She
has consistently exhibited her skills in the developipg a formulation of skin care & Halr care Products.

She has also completed her project of — Faot Preparation using Peepal Bark Extract

This eernficate is awarded In recognition af Pratiksla Nilkanth Pachpor valuable contribution to GLOWEL
COSMETICS and for her commitment to proflessional growth and development.

GAURAY DHARANI

FOUNDCR / PROPRIETOR

GLOWEL COSMETICS

AR




Manufacturer OF All King Of Cosmetics, Skin Care ® Hair Care Products
Manufacturer OF Ayurvedic Exlernal Products & Veterinary Products

Mear Khadi Gramaodyog At @ Miroll, Tal @ Dascroi, Dist : Abhmedabiad-382423.
alowelcosmetics@yahao.com wiwvi.qlawelcosmetics. com

C O S M E T l c S AN ISD 9001:2015 CERTIFIED COMPANY.

CERTIFICATE OF INTERNSHIP COMPLETION

This is to certify that Ratika Sanjay La has successfully completed an internship at Glowel
Cosmetics from 01/10/2023 to 01/03/2024 . Throughout the internship period, she has demonstrated
exceptionzl dedication, enthusiasm, and a strong willingness ko learn,

During the internship, Ratika actively participated in Formulation & Development Department . She has
consistently exhibited her skills in the developing a formulation of skin care & Hair care Products.

She has also completed her project of - Formulation & Development of Hair Dye Stick

This certificate is awarded in recognition of Ratika Sanjay Lampuse valuable contribution to GLOWEL
COSMETICS and for her commitment to professional growth and development,

GAURAY DHARANI
FOUMDER / PROPRIETOR
GLOWT L COSMETICS
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SriLLare

Egl"HﬂﬂNTR,Jzu:_uﬂz Date; 04,11.2021

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Ms. Divya Sanjay Garpawar [Student of Vidhyabharti wahavidhyalay
Amravali, B. Tech. Cosmetic) has successiully completed her Project Training with Brillare
science Pyt Lid, Ahmedabad from 010 Septambar 2021 ta 04» November 2021,

She has been abie to complete the project successfully on the “Development and Evaluation of

Antl Aging Serum with hyaluronie seid”,

_ In doing 56 she sCauirad wivid knnwlgdge on the subject.

During the course of her project, she has closely worked as a part of R&D team; She made
valuzble contribution in formulation development. At work, she had proven satisfackory

perfarmencs,

Whe wish her all the best for her future endeavors.

For, Brillare Sclence Pyt, Ltd,

.
r. Jigar Patel
ED

0-302 & 603, Ganesh Meridian, Opp. Gujarat High Court,
306 Highway, Almedabad, Gujaral - 390060, India

Prone: +41-70-4803 8300 | Toll Fron Mo, 1 E00- 33060
ol wwsw bnilamsciencecom | C-mal: Infedloniinrestience com



Muhammad Wasique, Date:- 27-11-2023
Dlay patil layout,

Railway station road,

Darwha district,

Yavatmal,

Maharashtra.

Contactno - 9011423369

Subject: -Offer letter

Dear Muhammad Wasigue,

With reference to your interview with our MD Sadigque Saifee, the management is
pleased to offer you the position of Research and Development Executive at The Body care

India.

We are pleased to offer you an employment in our organization on the terms and conditions
ve been mutually agreed upon. If you accept this offer, your joining date will bel8th of

as ha
or such other date as maybe mutually agreed upon. This will be termed as

pecember 2023,
‘erart date' for all future communication.

& on Probation for six months from 10th of December 2023 to 17th of May 2024.
g probation period, based on your performance & review you will be taken
of employment in the company. At the end of the probation period your

vou would b
Atthe end of th

to the next level
service would be confirmed & you would be informed in writing on the same.

ol . O m— o m—



Employee cannot ta
ke any lepal action in carrying any dispute regarding payment or salary

structure
and the disputes will e settled in the company Head Office only. You shall observe

all rule
i s and regulations of the Company. Company holds the right to terminate the staff

without prior notice or any written information if you do not work accordingly. That during

this assignment you shall not engage in any employment or business without written
permission of the management

¥ou will not {except in the normal course of the Company's business) publish any article or
statement, deliver any lecture or broadcast or make any communication to the press,
including magazine publication relating to the Company's products or to any matter with
which the Company may be concerned, unless you have previously applied to and obtained
the written permission from the Company.

You will not accept any present, commission or any sort of gratification in cash or kind
from any person, party or firm or Company having dealing with the company and if
You are offered any, you should immediately report the same to the Management

You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software

packages license, Company’s polices, Company's patterns & Trade Mark and Company's
Human assets profile.

At the time of resignation or you don't continue the service, You will have to submit the NOC
from the super stockiest and the distributors under your area of working and the full and final

settlement will be done in Co. head office after you represent the NOC to the Co. manag

Any of our technical or other important information which might come into yo. 2/3

possession during the continuance of your service with us shall not be disclosed
]
Atvmlond ar made nuhlic by van even tharaafear



Y completion of medica

| examination, reference and
documents; .

authentication of tlp following

1. Pho tocopy of Aadhaar carg [Mnndntury].

2. Photocg PY of your date pr birth certificate,

3. Fhotocapies of your educationa| qualification certificates,

4. Four recent Passport size photos,

5. Relieving letter from your employer with copy of the last pay slip.
6.

Photocopy of your Last Company Appointment Letter,

ns of
I have read, understood and accepted the standard terms and con :IIti:lh —
employment as stated and referred to in the document set out above
my employment with the company.

is letter signifying
Please sign and return to the undersigned the duplicate copy of this
your acceptance.

With best wishes,




Aothan Rosearch & Cosmaotics Pvt. Lid.
r“, rm;u Mo -7, 0.6, Chavao industriol Estole, Phasa-J.
o

. =f). Incleo
Tajpur vilape Rood. Changodar, Ahmedabad - 382213, (Guj).

- Mo, +91 373 BABAE | E-mal oathanresearchibgrnoil com
Aethan R ,

Heananth & Cosmencs Bt Lid

-

Date - 01-04-2074

TO WHOM SO EVER IT MAY CONCERN

This is a certify that Miss Falyani Datta Padole. Residence in. Magpur has done her Project in

Encapsulated Probiotic Gol at Aethan Research and Cosmetics Pyr Ltd {Abmedzbad) a5 an

intern in Research and Development, from 1 Feb 2024 10 1 April 2024

During the period of this Prajent, we found her sincere, ha rdworking, and a keen lea rmer.

S l




Aprit 10, 2023

Ms. Megha Kale
Mumbal, MH

Dcar Megha,

ascot Spincontrol i Pt Lbd..

We're delighted to off the i ship position at M
E o oMeoryou the momship po D, Mohit Lalvani will e your

starting April 10, 2023, in our Mumbai effice’s R&D department.
Praject guide.

Throughaut your training, maintain strict confidontiality regarding company matters.

We don't guarantes future employment, but you'll receive 3 Cerificate UpoR com pletion.
Comply with company rules and regulations, and follow ManagemEnt instructions.
Youll recsive necessary information and gocuments during your wraining.

Confidontiality is crucial; refrain from disclosing any compamy-related information.

During your intemehip, don't cngage in other business activities witheut ourwritien consent.

we reserve the right to terminate your Infernship with 22 hours' petice, without assigning amy

rcasons.

Kingly sipn ond roturn this letter within a weok o eonfirm your accoplance.,

Laokng foremnrd 10 working with you.

Smcorely,
For Mascot Spincontrol India Pvt Lid

'
] i'.- L A
= = W E

Shruil Shelke
Heoad HR & Admin

MASCOT SPINCONTROL INDIA FYLLTD,

Leaparaie Dffice;
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Regd. o
Fli e
Tel: 491 23 4

o1,
53 Gg

s“'l"“n‘ Daw
00 P g 10! Mo A6, Veero Industiil Estate. OF, kit
4 ADE3 9061 Email: yashami@yethom.

A

HAM ;
YAS NTE LTD a5, Moharohire, Dl
AAACTIIL

SHAM SPECIALITY IN Desal Pood, Tf;:ﬂﬂ:ﬁhﬁﬂﬂ#ﬂmﬂw PAN:

Date : 4" March, 2024

To Whomsoever It May Concern

nship in our personal

This is ta certify that Ms. Mohini Patil was on iechnical support inter

' has
Care divicion's Earmulation and Application Lab from 15;{33;14;113 Lo 20,/02/2024 and ha
suceessfully completed the same.
mulation development, handling

an new far
ning database records

While on training She has gain good knowledge i
gechniques, maintai

technical support to customer & communication
and manuals.

arking towards learning

9\}'/ ﬁ,,.bf";
%
\\\E" k\'\

During her internship we found her 1o be sincere and hardw

different aspects of the subject.

For YASHAM SPECIALITY INGREDIENTS PVT LTD

\D
e D
Priya Dalvi Mrunali Yeole
Manager Technical Services

General Manager

e
18
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YASHAM -
oot Oty 4y, . YASHAM SPECIALITY INGREDIENTS | . 'ﬁ.",,,,".,.,.m o51. maharashiva, INDIA,
2 4043 gepg F.:..,h::q';‘; Mo As, e Thairiel Do, OR, Wears D"ni-,-:*;:;" i EIM - LA {DOMM1FSTPTCIDARIS PAR
DRI O80T el poihamiiyes bam. i iR
March 87, 2024

M. Mohini pai

Al
Muormhal, Post Palaskheda Sim,

T
r._:IUkE Parola, Dist, Jalgaon Parcla
aharashtrg — A25 111, .

LETTER OF APPOINTMENT

M. Mohini Patil,
interview discussion with us, we _are_please-d 4]
Technical Services” in our application LAB for

Wi
th reference to your application, and subsequent
¢ the following terms and conditons.

::Ir'lrul'm ¥ou that you have been appointed as “Officer -
ersonal Care division in Grade 13 at location “Mumbai” as pe

will be R$.3,80,000/- p.a. a5 pxplained in
you will be entithed to other benefits as
ment reserves the right 10
from time to time in

ry laws.

1. Salary: Your annual gross salary/total emoluments
detail in {Annexure 1) enclosed as part of this latter.
applicable to employees as per rules of the Company. The Managt
modify or change in such allowances, benefits and perquisites
accordance with the Company policies and in compliance with statuta

2. Job Assignment: Your duties and responsibilities shall be as discussed or as may be assigned
to you by the Company from time to time. Your appointment requires you to exercise
certain  assigned responsibilities. Accordingly, you should be fully aware of such
responsibilities and thus conduct yoursell In the precise manner. You may during the course
of your employment be given any assignment and [ or additional assignment arising of
Company’s business that the management in its subjective judgement feels is suited Lo your
background, qualifications or experience. You will not refuse f ignore to carry out any
assignment / additional assignment solely on the grounds that it has not been part of your
wsual duties during your employment. You may need to travel for Company work as and
when required. In such case you will be entitled for travel expenses { allowances as may be

in force from time 1o time.
Location and Reporting: You will be based at Mumbai and will be reporting to Ms. Mrunali

Yeole.

confidentiality: Any information that may be provided to, received or otherwise becomes
known to you in the course of your employment, shall be received and held in strict
confidence and shall not be disclosed to any party without the prior written approval of the
Campany unless such disclosure is pursuant to the proper performance of your duties. The
obligation undertaken hereunder shall continue in full force and in effect during the tehnure
of your employment with the Company and thereafler, You will be required to enter into 3
o Confidentiality and Non compete [ non-disclosure agreement with the Company

4.

mparﬁt

5. HNon _Competition: Buring the continuation of your employment with YASHAM Grou i
chall not engage In any competitive business or assignments and shall not part w|§.: '5;:
proprietary information, trade, secrels or confidentlal information furnished 1o you in “1:
course of your employment. Yoou will not give out to anyone by word of mouth or otherwise



A%

YASHAM

3?;1.::“'; 2 SEeEinls ol ”_""r infarmation whether technical, commercial, or general alfairs of
ompany, which might damage the goodwill or interests of the Company. You will
devote your whole time during working heurs in the interest of the Company and will not
take any part-time or professional commitment in the sell-capacity whether honorary of
remunerative without prier writien permission of the Management

Probation Period and Verification: You will be on probation for a period of (12) twelve
months from the date of your appointment. On satisfactory completion of the probation
period, you will be confirmed in service. If not confirmed after {12) twelve months, this
order will continue to be in operation, and the probation period will stand extended
automatically till further notice. During your probationary period, you will not be eligible for
any long leave. Should you, however, require any short emergency leave; the same will ba
considered purely on merits. Your appointment with ¥ASHAM includes the term and
conditions of employment that you have been agreed upon minimum 3 years of service

continuity with effective date of joining.

t to satisfactory verification ol your eharacter, antecedents
and testimonials by the Company or agency consultant appointed by the Company for this
purpose. This appointment |5 hased on the detalls submitted by you in your job application
to the Company. In case any declaration or particulars ghven by you in your application for
employment are found te be wrong or you have willfully suppressed any material
information, this appointment will be terminated immediately without any notice or

compensation in lieu thereof,

Your employment is also subjec

You shall keep management posted with any changes in your postal address otherwise the
last postal address as communicated to the Company or as available in the Company records
will be deemed as your address for any type af communication from the Management.

Resignation of Services: You shall retire from the service of the Company on attaining an age

of 60 years.
Motwithstanding, herein, In case your performance is found not satisfactory and for unlikely

to meet the Company’s requirements, the Company reserves the right to terminate your
employment. In such seenario your service with Company may be terminated at any time by
giving written notice of 60 days or payment of 60 days basic + special allowance salary in lieu

thereof.

provided you intend to resign from the service shall be entitled by giving 60 days’ written
notice from your side. The Company may at its discretion relieve you from such date before
the expiry of the notice period without compensation for the unexpired period and is not to

give any reason thereof.

The Company has the right to terminate you immediately without giving any notice period if
your actionf/deeds violates the rule and regulations of the Company or commits serious

offence.

Transfer: Your services are liable to be transferred from one department or section fo
another or to the work site or project or office within the Company and to any other
member, sister or associate concern, whether existing or acquired [ started later on in [ndlia
or abroad as required by the exigencies or business of the Company at the sole discretion af
the Management. On such lransfer, rules as applicable to the post (Job role) and place

where you are transferred will be applicable to you.

A
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YASHAM
% Repularing:
i awé Miendance regularity and punctuality al work are an implied candition of
1.-|:| e any absence without intimation or authorization far a period extending beyond
s fontinuously may lead 1o e

noti - rmination from the employment withaut any natice or
olice pay in licu of notice under this clause,

10, Retirals:
.

Provident Fund (PF): Frovident Fund contribution will be applicable as per the
statutony norms,

Gratuity Fund: You will be covered under employees Gratuity Fund scheme as
applicable to you. The Company will contribute towards this fund as per the Gratuity
Ak,

11. Company Paolicies: All YASHAM employees are required to follow the various corporate

policies which form part of Employee Handbook. These are essential and enduring
standards not to be compromised at any level and position of the job.

12. You will bound by all rules, regulations, palicies and other notifications broadcasted by the
Company from time to time in relation to the work, conduct, discipline and any other

matter as these rules, regulation, policies and other notifications will remain intact and
were part of this Letter of Appointment.

All disputes are subject to the jurisdiction of courts at Mumbai Only,

We welcome you at YASHAM and look forward to long term mutually satisfying association.

INGREDIENTS PVT LTD

anaging Director

. ““derslﬂﬂd II'IE'
Mote: | have carclully read the lerms and conditions of my Emiﬂln'.lm_nm _am:l I::;fﬂecl ik
5nm|:r and accept them entirely. 1 shall join the services of the Organization W

———

anF
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DR UPAGADES '.-.-.: A
HERBAL PRODUCTS faga

TRAINING CERTIFICATE

S 1S 10 Crriey 1T MISS.URVASHI T. CHAUDHARI
CH COsm ETICS) DID AN INFLANT TRAINING IN THIS

(M. TE

lHS'1'|-|.'LI,\'l1n.*-:_|:.U,R LI B : T peg 2024 TO 16
MAR.2024. IE PERIOD FROM 1477 FE

Til

S ESIN
. SHE TOOK 10T OF EFFORTS TO LEARN THE NEW TECHARQ
COSMOTOLOGY ANB TOOK PART 1N THE QUALITY TESTING OF THE PRODUCTS

__ MER PROJECT DURING THE TRAINING WAS SHAMPOO TABLETS
SHE COMPLITED IT NICELY,

WE WISH HER LOT OF SUCCESS [N THE YEARS TO COME.

FOR DR. UPAGADE'S HERDBAL PR TS

Mﬂ.sm

mﬁmﬁn DE. E

MANAGING DIRECTOR.
| 7-03-2024
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HindP

sl Serviees Sinee .

1942

Trusfe

El“lung 2023

Mr. Pankaj Rajput
Nandum‘
Buldhanir

Maharashirs - a43804,
M g9 Ba5993090n
Email:prrog 5B@gmail.com

Dear pr, Pankaj,

Sub:lob Dffer for the TR s
Interview, we are pleased to infarm you that

With reference to your application and subsequent personal disn{ﬁinnf following terms Econditions:
vou have been selected for the above said position In our organization on the

1, Commencement of employment

Your employment will be effective from 3™ July 2023,

Z, Job title

As mentioned in the subject above,

3. Salary

Your salary and other benefits will be set sut in Annazure — A,

4. Place of posting

You will be posted at Ahmedabad, Gujarat. You may however be required to work at any place of businesses which the
Company/ Group Companies have or may later require,

&, Hours of Work

The normal working days are Monday through Saturday, You will be required to work for such hours as necessary for
the proper discharge of yeur duties to the Company. The normal working hours are from 10:00AM to 06:30PM and if

necessary for addil janal hours depending on your responsibilities.

201, “HINDPRARASH HOUSE™, Mot No-10/, Phase -1, Volva GIBC, Almedabad = 382445, Gularat, INDIA
A P o008 70 GEIFTON0 (10 Lnes ], FAK HO5 191 70 GH132 006, IAECT PH: + 01 !'.; ﬁﬂll.l;l:u:.lﬁ |
ERARILY B P Idmtprpsnsh.com | vt hindprakash, cam




HindPrakash

6. Le ;
avl:-i"Hunda“ Tisted Services Since 1942

6.1¢a

v Eu;|.| L':"’
we D7y
Y5 8% per the Company’s Policy, from time to time

B2 Leayvg 2
Tl
days as per the Compamy's Policy, from time to timne,

6.3 Hoy
|'|:|a|r|_'.. ¥
+ Ty §
T “M Enjoy the holidays as per the Company’s Policy, from time to time.
O avail

MY Kind of
7 o leave a prior written permission of the person you are reporting to will be necessary.
- Naturg o dutips

TDU Wil ﬂq”‘urm io

h additional duties as the
CoOmpany may call 4 ur post and such addits

the best of your ability all the duties as are inherent in yo
POM you to perform, from time 1o time.

& Company Property

the Caufse g
charge, failin

you for official use during

¥4 Maintain in good condition Company property, which may be gntrusted to
to relinquishment of your

T your employment and shall return all such property to the Companty prior
E which the cost of the same will be recovered from you by the Company.

9. E-urmwingfﬁ.::epting Eifts

You will not borraw or accept any money, gift, reward or compensation for your personal gains fram or otherwise place
vourself under pecuniary obligation te any person/client with whom you may be having official dealings.

10. Prabation

As per organization policy, the probation period applicable to you shall be & manths from the date of jeining. You would
be posted at the address mentioned in the Letter Head. However as and when required, you may be transferred to any

of the offices/locations in India or abroad.

11, Termination

11.1 During prabation, M/S, Hindprakash Qrganic PvL. Ltd. Can terminate your services by giving 10 days’ notice. After
probation, the period of natice will be 03 Months.

11.7 The Company reserves the right to terminate your employment summarily without any notice period or
rermination payment, If it has reasonable ground to believe you are guilty of misconduct or negligence or have
committed any fundamental breach of contract or caused any loss to the Company,

your employment for whatever reason, you will return to the Company all property;

On the termination of |
11.2 On nal and copies thereof, including any samples, literature, contracts, records, lists,

documents and paper, both origi

201, "HINDPRAKASH HOUSE", Plot Mo-10/6, Phase -1, Vatva GIDC, Ahmedabad - 382445, Gujarat, INDIA
urnmn #H: +91 70 GE127000 (10 Lines), FAX NO: +01 70 68127006, DIMECT PH: » 51 79 GA127046
gpaAnL: hrihindprakash.oom | www hindprakash.com
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BNt g b2 Confidengia Informatign T | T
1 (5 ™ Inrﬁ"ﬂlm[ i “llent h"'ﬁﬁﬂﬂ Wz, wid Possessign B Ly
Ur on

R e, Hrndpr'g;;,“a\ h

B oy

known ta i
OF the Metords, SLuments gnq Inﬁ:nfmatlu-n only in duly amhqulﬁri;;::?::;:
== tﬂ 5 t!ls .l:iau,he 'C-nr‘rﬂd-!-ﬂﬂll Informatig MEBNS inform
stom his not available tq the geners) Public ang which m
5 but 5 ot limited to, Enl‘urmaﬁun relati'ng tothe
Er:hrmlp Br ¢ dnd nformation about the ':urhpamr"s pragd

ml‘ltalm DEY, manuals, drawing. daslgns, spe:uﬂl:atiuns, and || Papers, fesumes, records
12 B such Eﬂnﬂdenﬁal Informatian,
3 At tima ...

The Cumpa”? shall pe Entitled tq Make pojicy declarations from time to time PEAINING to matars like leaye
Eﬁtitlen‘lent_ I'I'rEll'ernft-,r 'Ea"""?a employees’ hEﬂEﬁl‘E waorking hours, transfir policies, e, and may alter the same fram

time to ¢} me at its egfa discretion, All such palicy decisions of the Com Pany shall be binding an ¥ou and shaj override
this Agreement to that exteny.

14. G overning Lawf.rurisdi-:tinn

Your mployment with the Company s subject to Indian |aws, All disputes shall pe subject to the jurisdiction of
our e
Ahmedabad Coyrt only.

15. Notices

y i l'd!

GIDC, Ahmedabad - 382445, Gujaras, inpia

=1, Vatva
E", Plot No-10/6, Phase ' PH: + 91 79 68127048

ND: 491 75 68127098,
10 Lines), FAX MO: +

: +91 79 68127000 I
ol dan EMAIL: I




-~ HindPrakash

¥ ] . - = :|
Trusted Services Since @ 19492
16. Bend of Employment

Az per the co ] 1 ;
meEtinned Jnrtnif:ﬁ;.:;n:;::i' '!.;'nu will have to sign a band of 02 years. Terms and condition regarding the same will be
will be shared with you at the time of completing joining formalities.

17. Acceptance of our Offer
2 june

Please confirm your ; .
2071, your acceptance of this offer of Employment by signing and returning the duplicate copy by

We welcome you and look forward to working with you,

Thanking you,

Yours Faithfully,
For HINDPRAKASH ORGANIC PRIVATE LIMITED

301, “HINDPRAKASH HOUSE", Plot No-10/6, Phase -1, Vatva GIDC, Ahmedabad — 382445, Gujarat, INDIA
SOARD PH: +81 79 68127000 (10 Lines), FAX NO: +91 73 68127096, DIRECT PH: + 81 79 68127046

EMAIL: hr@hindprakash.com | www hindprakash.com
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Olfer cum Appointment as Executive -Technical Salos

DEL'I-I’ Mr I'-"|il:|'l..Ir,

III-I"I.'II._"I [T
you | '
Executive Tedl @ Uniled Descater vl Lid and are pleased (o oller you the position of
i 'Nical Sales for Delhi Region.

delow me
Enlion are e o . " :
delalg Carefully the speciic eims and condibons of your offer Heques! you to read the

Acceptance ang Commencement

Your 5 ;
D | SPRoIniment will be alfective an your g date i o | August 2023 wolh United
E'h";.:—'ller F"-,‘I_ L]U A
: In case of non-acceptance of this offor or agregpent oi mulual jonng date this offer wall
slana  cancelled

1. Appoinunent:

A Youwill be on protaven ter a pengd of & months Rurng the paiou of provation
vour progress will b2 reviewed perc@cally On successiul completion of the
PIooalion genGd, YOuUr Semvices wWotnd Ge oo med oo ol D anbmaied 16 Yo @

WAl :lr‘.g

2. Seorvice Conlract

g, While on probalion Your sereCes Can De QsConhned iy gnarmg 12 d0gs notice Alter
11 ne dseantued o

conliemaban your Sefviiey can 6o O

S tnwing & rmonths’ o

B Your services can be fermengled on geaeils obnnhitipling, mesconduct
rugappropaation molpnaclice, Fasting o vl Dusneos earimatign of conbgental

mature o a third pany wahout groper sulnyrzatuon

- 32 3CALERPVT.LY

J' ! " f l._"{ 3 ﬁEDﬂ ‘ﬂ_
b Y s

Saciotgt

For (T

,éfl-nﬂw-r DLF Prima Towors,
la Phaza - 1, Maw Delki - 110020

+91 11 433337 00
acceunts@unieddescaler.com

muﬂﬂﬂdﬂmlltmm ; f’-'/:
H-munudmu'nmbi_!_n A

iMs O7AABCLISTOOATT]
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Year
o a preriog eageeding e montis

Maral Responsibility & Honesty

b ¥ ;
Prof UUANe expecied to deal witl company’s money,
l|l'_'q.|.;|r-|'-|l o

G
TS ol "

material and documents with utmast honesty and

nd puilty af
Wics. Yeur services may be dispensed vath any time without any notice il you are found puilty

|Il'||.., [rawcd IV ApnTapoation ar ac lIFl-E ﬂl,ﬂlﬂ“. l“ﬂ intorest ol the coimpany.

i

Sther Employment

ol wurltiy L% o ekl ek woork thirocthy or

During the continsance peron of your employment
: ki ey Ly To Ay oL b firmn
-, Sl.-c.r:-.;,-ru
¥ i
B not give anvone, Bop wwnirgd @f muomthy, wiiling, [agsimile

PN b
HUIre Daring the course of vour employment of our working system, techmcal know: haw, sECUFIy
clicnts whether confidential aither

any particulars or details, e Ry

Bhg "
Te LAt Addr Vel e v andfor IJTL-II"II.-';IUDII sl tees of our ;|n|;l ar

ELIT I ey
& your Employment with the company o altenvards,

Please note that the terms and conditions of your services contract as stipulated here ar 10 be intimated
Hereatien are o be treated as stectly confidential and you are not to divuige its contents 1o any employee of the

Company/person connect with theé Company. ) !

Appropniate action may be taken in case f,.[ v|u1al.mr! .:J ar|.1|r of l.he- terms antl conditions mrznll-nned in the Offer

Cum Appointment Lelter . pes et e B ar ;_ SN .

. Emoluments & Beactits: JahE

Your gross annwal CTC it R5. 240000 San n-urr: tsubject to PRESHTDS bong applicable)

]
Yau will e setitled for 6 leaves during your probation penod and 12 appreved holidays including

¥,

AHE Natronal  Holldays.
3 You are entitled 10 anjoy Lwo Saturday (Second & Fourth Satj leaves traom November 12023

4. You are apreed mutually to stay with UDPL for a period of 1 year after completion of your prohation

Pibi Lol

seleame 1o the United Descaler Pyt Ltd Tarmily und we look fareard to a ipng, frultiul, happy and exciting

seociation with  you.

with best Wishes, : _ |

Fur LMITEEI UES CF;LEH F‘u'T I.Tﬁ

¥ L ; t,j:.?""
ner:_f.rm-;tts. Signatary ot
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Olfer cum Appoimntment as Execuliv -Techaical 23€S

s -
Dear ta S

i positon of ExecUlive_s o

We wele f
e WRIERME you to United Desealer Pyt Ltd and arg pleased 10 affer you !

cohine
wHNIEA Sates for Dethi-Ner Region

b .

the details

Bolow ment your affer Request you to read

: on are the gpecific terms and condilions ¢f
o I ill.::l'

Accestance ang Commencement

ot i r Pul
Yo abpomimens will be efecthive on YOUT [OIrng dgale e 1 ﬂUg‘UEI 2023 wailh Linited Descale

In case of non-acceplance af e aller or agreemaeant on miutual joining date this offer wall sland

CEdaEd

~opointmeént

-

a  You will be on probation for a penod o 6 months, Duning Ihe period of probation your
oregress will be reviewed penodically On successiul completion of the probation periad,
your services would be canlirmed which wall be intimated o you in writing

CF omE g ."".H-l-l!-]rl
A kil RS bt i )

- e d

a While on probalion your services can be discontinued by giving 30 days’ nolice. Aflter
canfirmation, your services can be discontinued aller giving 2 moniths’ rotice However, if the
business exigencies fequire you to continue the employment duning entire nolice period. you
chall do 50

b Your services can be lerminaled on grounds of indiscipline, nmisconduct, nMisappropnatan
malpractice. Parning of wila busmess inlarmation of conlidential nature 1o a third party without

Flooe DL FARE TR 212 al0mN

aso - |, Hew Dathi - 110020 For UNITED DESCALER PVT. LT

Fer WHITED QESCALER PYT, LY

11 433 337 00 \'—9.
bt Vol o P

f k {} 'l " ¥

- P14 OO0 AP S LS 1T actolfAuth, Siunatory ADMIN DEPARTME!
L] mh‘-m‘_m'l .|'.'l-

e R el e
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SO toemes v sitnn af
C Ve United esoaler 1wt Lid and are pleased (o offer you the posit

Evg Sty .
s iy ‘I{n.lmn:.-n.l.'inlns_h.u West Region,
Ep read (he
peeilic lerms and condilions of your offer Reques! you ia

SESW Menbon are e
1)l I--|TI'|."'|I :'I'
ACCeplance and Commencement
e : " ifed
_ ¥ dEEAImEn] wall be oflective an your joaning dala r.a 1% Augus! 2023 with Un
=TECAET Pyl Lig
I cEep gl
=g Canopiied

nen-acceplance of Ihis offer or agreemant on mutual joining date this offer will

Appaintment;

9 You will be on prabmation for a penad of G months. During the pericd of probation

your progress will be ieviewed penodically. On successful completion of the
arobation period, your services would be confirmed which will be inlimaled to Yo in

el ing

. Eprvice Co niracl

iele gn probation your services ean be disconlinued by giving 30 days’ nolice. After

a
cenlimalion, yoe services can be discontinued afior qiving 2 months’ natice

b Yow services con be termunated on grounds ol indiscipling, nisconduct,
fizappropaabon. i actce, Parling of vila buasiness infarmatipn af confidential

neti e Lo a tard oty willoul jPoper authaazabon

For UNITED DESCALER PVT.LTD.
For UNITED DESCALER PVT, LTD, ‘ﬁ"ﬁf’

L
*‘t"! } Sy HRIADMIN DEPARTMENT

k.
&19, &ih Floae OLF Promi Tenvers, DI'II:_\
Okhlo Phase - 1, New Delhi - 1 10020 WeCtosAuth; Signatory

@ +91 11 433 337 00
aeesinii@unieddescaler, carm -_-%1 :
G v uniteddescalor carm s

CIN Moy U241 000201 IPTCTSE5 73
GSTING DTAABCUSRODATZT
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[t Yﬂw EEWiEl’." can H!E‘._n |_'|r_|- Iﬂ"flﬂlr'lﬂ-l.ﬂtl rﬂ[ ﬂﬂnlinlrﬂd ﬂhﬂ-ﬂnﬂf_" “’ﬂfl"l ﬂU‘.j‘ \'ﬂthm_ﬂ_
informalion and aviherz alion bcyt}rlti ,'-‘.|“|-|| wirkingg cnys or conbmucd il heatlh
resulling in your absenee lrom worl lor 8 rmru]d exeooding three manths

Moral Responsibili 15 .
/ !. I 1 I"'!lll E. !rﬂIIL- 'f "1,,'.'|h'_|‘”fl' ﬂ”d dﬂEL-IITIEﬂtEL quh

Y ar 5 a - Ay s IManey, i
/ ou e expoctodd 1o doal willy company 'spﬂn!‘-ﬂd wilh any lima wilhoul
5

most honesty and Professional clhics. Your services may be di oty i R Akt
any mOliCC il you are Tound guilly  of Gross indisciplne, frauc misapprop

e interel of 1he company

;"' 4. Other Employment
P a During the conlinuance pericd of your
directly or indirectly for any other firm

emplayment wiih us you shall not work

5, Secrecy "
You will nol give anyone, by word of mauth, wrilin
details. which you acquire During the course of your gmpluyme_
rnow-how, security arrangements, Administrative andfor arganiz
clienils whether confidential either during your Employment with §

g, facsimile any particulars or

it of our working system, technical
ation matters of our and our

he company or afterwards.

cl as stipulated here or 1o

af your services conlra :
Flease note that the lerms and conditions of ¥ N

be infimaled hereafier are to be lreated as strictly confidential and you &re no
conlents lo any employea of lha Company/person connect wilth the Company.

' tioned
Appropriste action may be taken in case of viplation of any of the terms and conditions: men

in {he Cifer Cum Appointment Letter
¥ B Emoluments & Benalils:

1. ¥our gross annual CTC is Rs.240000 / annum {subject to PF/ESITDS baing

applicable) | _ |
2. You will be entitled for § leaves during your probation period and 12 approved holidays

mcluding BH & Mational Holidays.
3. You are entitied to enjoy Iwo Saturday (Second & Fourth Sal) leaves from November
1™ 2023

4_ You are agreed mutuzlly lo stay wilh LUDPL for a period of 1 year afler Successful
completion of Your probation period.

Welcame lo lhe Uniled Descaler Pyl Lid family and we look forsard o g long, fruitful
exciling association with you.

happy and

Wit best Wishes,

For UNITED DESCALER PVT, LTD.

ki -

L] ARE M DEPARTM
nur!ﬂnr{gmﬁ. Signalory HRIADM

Eor UNITED DESCALER PYT.LTD.
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LET'S CO-CREATE

10707 /2003

Viushali Mahore
Awaly . "'H"‘:ﬁl}].

"M Virysh Subject: Letter of Jsining for the post of Exceutive—Technlcal Sales

|'l|i__

has o
e
eNCe 16 the 3pp) ication and the interview conducted in the collepe campus Dated 07" July "2023.
1 |
e pleased ta offor You the positian

litich for Executive-Technical Sales with effect frem 1st August 2023 basis the terms and
5 mutually agreed upan.

will be required 10 Tepart the Corp office on Tuesday Le, 1% Aug’2023 at 10:00 am. Address for the same is written below:

ed Descaler Pt Ly,
B Flaar

Frime TI:IWE:-;.‘

2 Phaye - 1

' Delhi - 1100z0

detailed appointment letter will be provided at the time of jainine,

will be provided with CTC of 2,20 L f annum,

will be required 1o carry the below listed documents at the time af jorning. Listed below:

1. Twaosets of passport size photographs.

Copies of your date of birth and qualification certificates along with originals,

The eriginels will be returned 1o vou after verification.

Copy of cancelled cheque/pazs beok front page of your existing savings bank account,
FPhotocopy of your valid photo and address proof (Passport / Election Card
Mandatory decuments: PAN Card & Aadhar Card

Last salary ship, Relieving Letter & Experience Letter, if any.

o due certificate from the previous employer, if applicable,

UAN [of your last employer), if any.

=

e e ot e . o

sffer is subject to your acknowledgment of this letter and the result of your reference / backgraund check,
reporting would be to; Ms, Usha Kumar (HR Manager) or call 9971088442,
ing forward to welcome you Lo the UDPL Team,

g sincorcly,

s B vl R il

Bt il W Y




: 1V LET'S CO=CREATE

thate: 21" Qe 2023
Wi Midhn Manish Sawarkar

Kol 89514 17885 o oon
E3lfise ¢ ey Aprprerlrirene g s Ll MR
hargie Min Wil i 1
: e
. oo -Techn
jon 0f Execul
Wie woleome viow ta Unitotd Dosealp Pyt Lid-amed ane prlasaisiiad by apflaer o tlue greasal

Sofes lar Gujarar ’Tﬂ'ﬁl-ﬂn.

{ully
cad Ehie ghetanls Care
felow mention are the spocilie temis and conilitions ol your offer, Request you i reacd

Acceptance and Commonecmont

i i i r Pyt Ltd
Your appointment will be effective on your joining date i.e, I Aupgust 2073 with United Descale

ey . . ndd cancelled.
In case of non-acceptance of this offer or agreement on mutual joining date this offer will s1a

1. Appointment:

z : —
A, You will be on probatlon for a period of & monihs. During the period of probation your progres
will be roviewed perindically. On successiul completion of the probation penod, your LT iICES

woild e confirmed swehich vl Be intimated 10 wou 1N swWriing,

2. Service Contract

o

While on probation your services can be discontinued by giving 30 days' notice. After confirmatior
vour services can be discontinued alter giving 2 months’ notice. However, if the business
exigencies require you to continue the employment during entire natice period, you shall do so.
h. Your services can be terminated on grounds of indiscipline, misconduct, misappropriation,
malpractice, Parting of vita business information of confidential nature to a third party without
proper autharization,

o UMITED DESCALER T, UG,
laor DLF Prime Towers,
. "II‘L_‘EAT"LM.\L

so -« |, New Delhi - 110020

433 337 00 wrackdy oy, Signatory
@uniteddescaler.com For UNITED DESCALER PVT.LT0.
eddescaler.com » -’"_:.-"L' =" “9‘3
00DL201 3FTC256572 'i__ _ HRIADKIN DEPARTMER

CUS200A12]
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agar, Annapurma Aoad, Indare (B4.R]) INDW - 52008
armady Mag Fh.: 07314007443

Mek:
.F;;J'.j.u -‘_rn"l'q'rr'!r.l'nrr":-., P Lid Bppd. Olfice - 3. N
(A GMP Comuging Compnny| =i, Mab, 91-5425560315, +31-9926560314
23
MUPLHR/LOY3003/001 08" Dec, 20
2z, Selal Mane) peshmugn
T aharashr

Sutb: Offer or

Dwear 5ejal,
Management is pleased to

In reference ta vour application and subsequent interview you had with us,
Iy on
offar vou the post of ‘Management Trainese’ In Business Development Department (Cosmeceutical)

varms and conditions mutually agreed. Salary Package will be as per our discussion. You are Avisestlo
foin us at Head office Indore as soon as possible not later than 01.01,2024. Please bring the following

dacuments on the date of your jodining:

1. Certificate showling your date of birth.

2, Certificate of your qualifications

3, Certificate of medical fitness from a qualified doctor with X-Ray Report.
d. Four Passport Size Photographs.

5. Copy of Aadhar card and Pan Card

6 I Proof and Residence proof,

7 Experience certificatis

B. Appointment letter of Previous Employer

9, Last two-month salary slip from the previous Employer.

10, Bank Staternent showing salary statemant.

Please sign and [t




] .
ear Vaishninyi

STRIES 11

as o JUNIOR HESFEARCH &

i i uiny 5
af Jnining will be on 28th Feh 2024,

EI:'I1'|F|“ i
1 ™
ulations on vour offer from SUNSHINE INDU

We hy
L & 4 .
I'I"I".‘h’l":l‘;:]rmlm*',”“' in appevinting you Qo
OPMENT ASSOCIATE. Your Date

imal (estimonials with photocopies at

w Youare requested 1o bring ihe following orig
the time of loining:-

_I;] Iswvir Wﬁpﬂﬂ-ﬁi?ﬁﬁ p]mlﬁl!__‘l"-"l]'lhﬁ-- . .
2} Copics of edue :I-tim:a1-"|1r{'rl'u£5in:l'lﬂ| qualifications and EXperiche
3} Proolof your identily. Ldeally, it can be either of your pRAEPOF,
cards, Driving licenses/Tesident ial Prool.

4)  Cancelled Cheque.

e cortificates.
Aadhar cards, PAN

saturdayl

cobationary period of 3
\od of probation,

Timings will be 9:30 AM-T P (Monday-
months during which your

bject Lo an initial p the company W I
}" k

Your employment shall be su
| be monitored. During the perio

F“‘“ﬁ:!:ﬂ'l'bancc and conduct wil
provide Rs. 17,000/,
1 Months, Your salary will be revised to RS 2,52,000/- (Rupecs

After the Probation Period of
d Only ) annually.

Two Lakhs Fifty Two Thousan

mitting the Date sheet for the
rmitted during the initial
limated to your new role

ination, only after sub
er leaves will be pe

You will be provided leave for the Final Exam
focus on getling acc

same, Apart from scheduled examinations, 1o oth
probationary period. We believe this will help you
and responsibilities.

If you have any concerns or questions regarding this policy, please feel free to reach out 10 the
HR department.

ntributions to the team.

We look forward to your valuable co

Bhumi Saini
HR Depariment




Dear Divyani Kahale,

‘_-"ITI!__'T-'H“]HIH'FHE On Yo alTer Tromm HIJNSIIINE IHHUETIIEES It
:;:' .II':‘“"': ]'I-||,:'|1:I.'|_||-,;_~ n -i'|-|'|'|'|'iJi11| i|1g ]r'ﬂll loh okl En|'|'|11£||1:|-' s a J”H H}R HES;’E&EE“ -Ei.
VELOFMENT ASSOCIATE, Your Date of Joining will be on 28th Feb 2024.

. You are requested to bring the following original testimonials with photocopies
"I‘EIIUIE time of loining:-

Two passport=size photographs. . .
=) CﬂpicT: ﬂl!l.‘i‘llmﬂtimlmh“prﬂu-l.ssiuml qualifications and experience certificaies.
3} Proofof vour identity, Ideally, it can be cither of your passports, Aadhar cards,
PAMNcards, Driving licenses/Residential Proof.
4)  Cancelled Chegue.

Timings will be 9:30 AM-7 PM (Monday-Saturday).

al probationary period of 3 months during which

Your employment shall be subject 1o an initi I
red. During the period of probation, the company

yourperformance and conduct will be monito
will provide Rs. 17,000/-.

After the Probation Period of 3 Months, Your Salary will be revised to Rs, 2,52,000/- (Rupees
Two Lakhs Fifty Two Thousand Only ) annually.

You will be provided leave for the Final Examination, only after submitting the Date sheet for
thesame. Apart from scheduled examinations, no other leaves will be permitted during the initial
probationary period. We believe this will help you focus on getting acclimated to your new role

and responsibilities.

If you have any concerns or questions regarding this policy, please feel free to reach out to
theHR department.

We look forward to your valuable contribulions to the team,

Bhumi Saini
HR Department

T



Cherry Cosmo

COSMETICS THAIT CARE
pate: 24-02-2024

Dear M. Kapl Sangny Dandre,

Subicet: Appisimaicnl Letcr g, Your appointmer ks

Wie are pleased 1o offer vou the pasition of Chemis! for frroduction wark o CHeTrY Cosini,

clfeciive Fom (1-03-2024,

Detnils of Eniplinymeni:

Designatio 1* i i

g Production Chemdst — will be ingreascd 1@ MR 18,0000

up of salary

Snart Salan: INR 17,0000 per moiitli 2
Salary Review: Afler one month, subject 1o performanse evaluatiofl,
pee month from 01-04-2024 valid for | * manths il 31-413-2025 . allowance
Benefiis: The salary includes Housing allowance, Travelling, and Daily o '
will be handed over 1o you at the time you received your first salary.

Terms and Conditions:

Probation Period- Yous will be on probation for 5% mensihs
or the role will be assessed-

bation period and hased on satisfaciory
y Cosmo.

{lie com ph:-[l: break

from the date of joiming. During this period, yous

performance

performanee and suitability 1

Cpro

Confirmation: Upon successful completion of th
{ employment of Cherr

evaluation, vou will be considered for permansn
evailing inflation rates.

jsion based on your performance and pr

Your salary will be subject to rev L
ingly on complelion of one year.

ted to vou accord

Salary Revision:
eni, a nofice period of 30 days will be

Any revisions will be communisi
applicable, both from your

NMotice Period: In case of termination of empleym

end and from Chesry Cosmo's end.
including your

Please note that this appointment is subjest to the verification of the documents provided by you,
Aadhar Card Wo: E67130879475.
Please confimm your acceptance of this offer by signing and returning the duplicate copy of this letter by (Acceptance

24-02-2024).
We look forward to your coniribution to Cherry Cosmo and wish you a suceessful and fulfilling tenure with us.
Accepted by: Kapil Sanjay Bandre Date: 24-02-2024 (Signature}

Yours Sincerely,

e FF S i

;.;_.:-:;. ;ﬂ})lﬂﬂ?ﬂ
Masir Aliasghar Mirab
Fiounder
r
© L] DA EE
+i1 THO64 13866 Info@cherryitd.in E
B

PLOAA AT .2, D'Eouzh
Compound, Sunmy No: 23, 481 pE103 39607 R
Peihar, Panyachl Takl, w.eherrylid.in
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OXTALE CONSUMER PVT. LTD.

February 22, 2024

:: ::; :I'.i VITTHAL WAGHMARE,
BULDHANA MAHASIDHA — MAHARASHTRA - 443403,

Subject: Offer of Employment

Dear Tojal,

With relarenca to your application and the h s, we are pleased to extend an offer
aubssquent intaniews you hed with us, Wwe 8 _

of emplayment for the position of Lab - Executive. This offer is sful compbetion of background

chacks pantingent upon UCCes
and eny other pre-smploymant raquirsments as maybe autined and shared by the management.

rom the date of jcining. Under caraln clrcumsiances, probation
allar successiul completion of probation.

ovided 10 yOU on wudﬂudim.wm
uibld:ﬂuudﬂmﬂmwmmrnw. You have

Your probation pariod will be lor & period of 3 months |
pariod may bs extended. A confirmation lkattar is [ssuwed

A dalallad appointmant letiar with terms and conditions shall be pr
discussad in this cifar ars confidantial In nature and as such mustn
been offered an Annual Flxed CTC of INR 3,50,000/: (Thres Laca Fifty Thousand Only) exclusive of any taxes &3
mmm:mimmmwuﬂmr.

applicable by law, & detailed break-up of your compensation is mantion

Tha Ofer is valid lor 24 hours irom the date of issuanca of the offar and Hy‘nual'tunnhhtnpl'nﬂ:h @ ACoAELANCS 1o
the offer within this time frame, Ihe same shail bacome null and void automatically, unless spacilied otharwiae. The
company raserves it's right to contact your previous amployars to underatand the fitment with Foxtale.

Ve at Foxiale Consumar Pyt Lid. hopa that you'll accepl this cpponunity and we look lorward to welcoming you
asboard on 11™ March 2024.

Should you have any questions regarding anything, please do nat healiate 1o ranch us

For Foxtals Consumar PvL Ltd,

<D o
Authorized Bignature
Human Resources
Annexurs i CTC Biructurs

Regd., (HTcel 10011002, lotus grandeur, veers desal road, Andheri west, Mumbal -400051
CINe U241 10202 | FTC1 0

Emall i poguli$*fusiale by Csniscl ne.: %1 TTTVE 29212
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Dear Vaishnavi,

Greetings !
sition af Tm:hntr:al eplos

We hereby conflirm you for the Job Pa
izhna Enterprise.

Executive In our company Kr
rare 7th sarch , 20

: ¢ 10.30
Your date of Joining will be on of be 24 at 1

am at Borivall office.
the original

s, please carry g date

Find below the list of document
documents along with xerox coples of your join

2 Photographs
Resume

Pan Card

Aadhar Card

Driving Licence

550 Marksheet

HSC Marksheet
Degree Marksheet (Al
passing Certificate

0. Experience Letier/ S

: | Semesters)
L alary Shp (If any)

1
2
3
4
2
6
Fi
8
a
1
email regarding your acce

Kindly IEFI|],|' this confirmation pt-EII'IIB'E'

with Regards,

Mrs. Shrutika Dalvi
CSR (East & North Zene)

' :cid:imageﬂﬂi.png@m DOE6GSB.FI
Krishna Enterprise

Registered Office
27, Latif House,
250 Sant Tukaram Road,
Masjid Bunder (East)
Mumbai = 400009

J0E430

Marketing Office
408, A- Wing, Aravalli Business Centre,

R.C. Patel Road,

opp- mMayfair complex,
Off. chandavarkar Road,
gorivali (West)

pMumbai - 400092
28024776/6 66/777
admin(@krishna enterprise.org
mﬂ'f-l-:rishnaenterpr}se.urg
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(Spettous - FABULOUS MANUFACTURING PYT. LTD.

" N Kathmanch, Nopal, Email: inbulousmant

{he Employee shall Aot disclose of Uses either directly or
pany's confidentiafity ngrumzntl al tha Company,

5. Confidentiality:

5.1 During 1

an“mﬁn:f'; "': of this Agreement and therealter,

except "Ji‘ﬂl i ::; dential Information fas defined In the Com
wired in the course of perfarming thelr dutles.

ar improvements made

dew!l'l:rpmtﬂl-'i.-
property of the

G.0wnership of Farmulations:
be the prelushee

6.1 The Employee agrees that any and all fermulations, Inve ntions, discoveries,
with athers, shall

by the Employee during the term of this Agreement, whether algne or

Company.
6.2 The Employee hereby assigns to the Company all rights, title, and Interest in and t
discoveries, developments, or improvements, Including, but not limited to, any patants,

such farmulations, nventions,
copyrights. trademarks, or ather

intellectual property rights.
any further actions as may b
Imprnur!rneﬂts-

6.3 The Employee agrees to execute any documents and take
discoverles, developments, or

perfect the Company's rights in such formulations, [nventions,
7. Termination:
n notice of termination at least three (3)

7.1 This Agreement may be terminated by either party upon providing a wirritte

pany property and Confidential Information

months in advance with a valid reason.
7.2 Upon termination of this Agreement, the Emplayee shall return all Com

in thelr possession.
8.Renewal:

8.1 The contract shall be automatically renewed for an additional term of 3 years unless either party provides written
notice of non-renewal at least & maonths prior to the expiration date. Upon renewal, the terms and conditions of the
d upon In writing by both parties.

3
contract shall remain in effect unless otherwise agree
the laws of Nepal.

g Governing Law:
date first above written.

9.1 This Agreement shall be governed by and construed In accordance with
N WITNESS WHEREOF, the parties hereto have executed this Agreement as of the

Dy

/{I \w*w
SAGAR GYA &\ﬁ'ﬁ PRAIWAL HARIDAS KEDAR
Chief Operating Officer d nesearch And Development Officer
Fabulous Manufacturing Pyt Lrd
Hetmda,M:l:wmpur,Nepal
Date: 3/23/2024
| '|'.|:*. £ 77 .-”';.'Ei |
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ULOUS MANUFACTURING PVT. LTD,

H.I-'I-LI““'lnuu_ Mppal, Emal: (abulausmandachuring 2020 @ gmail.com

K— " e
—%%‘

Thl! AE’EEI‘“.'!“I Ih

Conte
I Agreement”) Is entered Into on 3/23/2024 between:

F'ah'l..llﬂnul Ma
nllf.i::[
Makwa npur, Ne uring pyy Lid, a company registered under the laws of Nepal, having its reglstered office at Hetauds

pal,
and herelnafter referred to as the "Company”.

d
herein s Redar, residing at Haridas Kedar, near vitthal mandir,kemla pura,akot, Akola, Maharastra, 444107,

after
Whereas ||-:: :;.l"m 10 as the “Employee”.(adhar card no:916597956239)
' MPany desires to retaln the services of the Employee for a term of three (3) years, and the Employee

desir
res to render such 5ervices tathe Company, subjeet 1o the terms and conditlons set farth herein,

M
ow, therefare, in consideration of the mutual promises and covenants contained herein, the parties agree as fioll owes:
1.Pasition and Dutigg:

assigned by the Company,

1.2 The Employee agrees to lead in research for the adoption of new technology and ingredients to Improve and
enhance the process for production capabilities, in addition to other duties assigned by the Company.

1.3 The Employee agrees to devote their full-time and attention to the business and affairs of the Company and shall
faithfully and diligently perform their duties.

LTerm:

2.1 The term of this Agreement shall commence on 17 June 2024 and shall continue for a period of three (3] years
thereafter, unless terminated earlier in accordance with the provisions herein.

J ) 3.Compensation:
3.1 In consideration for the services rendered by the Employee, the Company shall pay the Employee a monthly salary of
INR 50000.00 payable in accordance with the Company’s standard payroll procedures.

3.2 The Company may review and adjust the Employee's compensation from time to time at its sole discretion.

& Benefits:

4.1 The Employee shall be entitled to participate in all employee benefits programs offered by the Company to its
employees, subject to the terms and conditions of such programs.

4,2 The specific festivals and the number of festival leave days shall be determined by the company and communicated
to employees annually. During festival leave, employees shall receive thelr regular salary and benefits as per company
policy. Special Diwall leave for 10 Days will be offered to the specific employee.
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EQUINCX INDUSTRIES ©EY9UN | g

Ml Hoo Ba P Fodit; Nl s 1036, T Rajpath Eremsrc lal O -
Thiape = dF1 Ili':' : ri=wa Dhagede; hilsanai,

DATE: 25 October 2023

RUTLLA RASALE

Harshada Enclave B-13
Samta Mager, Mew Sangavi,
Pune, Maharashtra- 411027

SUBIECT: OFFER LETTER FOR POST OF A55.CHEMIST.

Diaar Miss, Rutuja Rasale.
Wie are excited about the skills and experience yocu bring to our e

contribution will be inctrurmental in our continued success.
| completion of a background

am and

believe that your
This offer is contingent upon the successfu

check and any other pre-employment requiremeants.

Flease review the attached documents, including our company policies and

the terms af the employment contract. If you have

feal free to contact Shri Raj Kumar J. Singh at
o formally accept this offer, please

any guestions of canoems,

HE Contact Email id-

infor. equinoxindustries@gmail.com or T

sign and return the attached acceptance letter copy. Upon receipt of your
signed acceptance, we wil provide further details regarding your onboarding

process.



EQUINOX INDUSTRIES HOUN |
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We look forward te welcoming vou to Equinox Industries and believe that

your skills and expertise will cantribute significantly ta oyr organization's

success,
Thank you for considering this offer. and we anticipate a mutually beneficial
working relationship.

Compensation and Benefits:

Annual Salary: 2,16,000/- per annum, Monthly Rs. 18,000/- (Rs. Two Lacs

Sixteen thousand only Per Annum, Monthly Rs. Eighteen thousand only,}

based on your performance your salary may be Increased.

Work Schedule: Morning 9.00 am to evening 7.00 pm

Sincerely,

For,Equinox Industries

AI%:;:;:: Alak Tlwari

Partner Partner
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Date: March pa™ 024
M Rubhvih Umeshran Vyawhave
Mob. D7TEZ00400F 1

arag
Offer cum Appointment as Executlve - Technlca es (Personal ©

Dear M Ruthvik,

We welcome you to United Descal

- =k 1
er Pvt Ltd and are pleased to offer you the pasition sutive — Technicy
[Personal Care)

il Iy
Below mention are the specific terms conditions of your offer. Request you to read the details carefully

Acceptance and Commencement

? Your appaintment will be effective on YOur joining date |_a_ Dg'h
t0 a5 Company'). Please contact us immediataky
this offer or agreement an mutual joining date t

March 2024 with United Descaler Pvt Ltd (herein referred

it you require an alternative joining date. In case of non-acceptance of
his offer will stand cancelled.

To confirm your scceptance of this offer, you are requestsd to:

UNITED e
w DESCALER A



d fll
exceeding three months, health resulting in your

j.maral Responsibilivy & Honesty

3. Youare expected to deal with company's maney,

- material and documents with utmost honesty and
FI'DEE55.||:|.H3| Elh'llz..

1 . YOur services may be dispensed with any time without any notice I you 2
BuRly of Gross indiscipline, fraud misappropriation or acting against the interest of the company.

4.. Other Employment

b, During the continuance period of your ermployment with us you shall not work directly or Indiractly for
any other firm

5. Secrecy

a. You will not give anyone, by word of mauth, writing, facsimile any particulars or details, which you acquire
During the course of your employment of our working system, technical know-how, security arrangemants,
Administrative and/or organization matters of our and our clients whether confidential either during your

Employment with the company or afterwards,

b. Please note that the terms and conditions of your services contract as stipulated here or to be intimated
hereafter are to be treated as strictly confidential and you are not to divulge its contents to any employee of the
Company,/person connect with the Company.

c. Appropriate action may be taken in case of violation of any of the terms and conditions mentioned in
Offer Cum Appointmant Letter

6. Emoluments

Your gross annual CTC is Rs.2.4 L/ annum (subject to PE/ESI/TDS being applicable)

Welcome to the United Descaler Pyt Lud family and we look forward to a long, fruitful, happy and exciting
assaciation with you.

With best Wishaes,

For UHITED QESCALER T, LT

R

ek AL EPARTEIENT

Fe |Jpited Descaler Pvt Lid



UNITED
DESCALER

PRAVATE LI MITED

LET'S CO-CREATE|

Compensation Structure

name: Mr Ruthvik Umeshrao Vyawhave

pesignation; Executive - Technical Sales {Personal Care)

Effective From: 04™ March 2024
Dear Mr. Ruthvik

We are pleased to provide you with your personalized total reward statement.

Particulars Amount (Annual)
Basic Salary 120000
HRA 48000
Conveyance 4200
mMedical Allowance 4800

Education Allowances 4800

Fixed allowances 57600

Total 2,40,000

TED DESCALER FVT. LTi

uﬂffff
HEELMN CERANTMLIRT




EQUINOX INDUSTRIES
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BATE: 25 December 2023

VaAISHANAVI LBALE
Ambika Nagar malkapur road,

Akola, Mharashira
Fin code ~8440004.

SUBJECT: OFFER LETTER FOR POST OF AS5.CHEMIST.

Dear Miss. Vaishanawvi Ubale

We are excited about the skills and experience you bring to our team and
believe that your contribution will be instrumental in our continued success.
This offer is contingent upon the successful completion of a background
check and any other pre-employment requirements.

Please review the attached decuments, including our company pelicies and
the terms of the employment contract. If you have any questions or concerns,
feel free to contact Shri Raj Kumar J. Singh at HR Contact Email id-
infor.equinoxindustries@gmail.com or To formally accept this offer, please
sign and return the attached acceptance letter copy. Upon receipt of your

signed acceptance, we will provide further details regarding your onboarding

process.
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We look forward to welcoming you to Equinox Industries and —
. _ . : at

your skills and expertise will contribute significantly to our aFganization
£

SUCCess,

Thank you for considering this offer, and we anticipate a mutually beneficial

working relationship.

Compensation and Benefits:
Annual Salary: 1,68,000/- per annum, Monthly Rs, 14,000/~ (Rs. One Lacs Sinty-

eight thousand only Per Annum, Manthly Rs. Fourteen thousand only,) based

on your perfarmance your salary may be Increased.

Work Schedule: Morning 8.00 am to evening 7.00 pm

Sincerely,

For,Equincx Industries

[

&%
% Alak Tiwari

Partner Partner







Emotiong
PAGE NO.: :j
LT -~

e Eh@ @Tlnmﬂ\@
_~ HL\\ \ r)jm \R\'\ﬁ'ﬁf—\ﬂ bty '.r\) Voo
1 ATzFauat wh

\C\o{\j@n% — Nod (\Aérer@'wa e Qn\\%:w

Q\G\Q\C\@o"teﬂ 'T”\mr\)nm
S Pl gla e \-M\EH e @’Sb\*d\la\n T nade

adadent of K. Com(ﬁ%g\‘%muvm@m
T o Ooohle An Q’\f’&-er;{ (P('?@J Cm\\@o@
MRBecounse I bavwe aotr o DladCmend
]—(—%fﬂ SSacon Puk Lo (’,-rm(\or\w A @Ur\@
T @benld houe din Awe C&Jpcpqcl\j Ao m

g ‘h"\m(\r\?_\j 9879 rednhew 2298
| S0 T boue HQQQQ\%’\‘@A r\'oijh(\u
Ii\unpnq ConedCT Oy ng\mnr\—m\r\ Aon) gt
I —) —
NS Jbe Nece9gayty OO eXTn dg d=ke

f\\ma \eque AL akheSprce
I —Thoex YOO

I
Mooors CavtbSally ok
Mashwant - . Zorhade 0% .8 8. Kadly |
"?\l R R ?"9 29 4y \\Se Shie , |
960735151 =
0 \i N‘\ﬁf‘ﬁ
MV e T
e
159 2
T e
[l G%\\m\lf’




el No. IIl(:h\t‘mlmnyfllllf!llZ'.l-!-llﬂlll Date: 11th Oct,2023

OFFER LETTER

To,

snurd Mahendea Gulhane
Mahavir nagar, Sni Nagar
» AMRAVATI,
MAHARASHTRA-444607

Dear Gauri,

Congratulations!

With reference to your application nnd subsequent interview for the position of Branch Operation Manager at
IBG Academy , we are pleased to confirm your selection to join the IBG Academy as part of certificate course of
Soft Skill in Branch Operation Manager (hercinafer referred to as “Certificate Course™).On completion of the
Certificate Course, which includes online / offline and on the job Practical training, you shall be awarded a

certificate in Soft Skill in Branch Operation Manager.
On successful completion 15 days of online / offline Soft Skill training, you will undergo 180 days of on the job
Practical Training at IBG ACADEMY. On commencement of on the job Practical Training at IBG ACADEMY,

you will be absorbed in the Grade of Assistant Manager (M1) Trainee posted at Pune. The date of joining of
IBG Academy post successful completion of online / offline training will be informed to you at the IBG Academy

during your online / offline training,.

On successful completion of the 15 days on the Soft skill training, you shall be fitted at the grade of (M1) and

shall be on probation for a period of 6 months from date of completion of on the job Practical Training of 180 days

after Soft Skill Training Period, or such extend period as may be decided by IBG Academy depending on your
performance during the Training and probation period and subject to completion of degree. On successful
completion of probation, period including that of extend period, if any, you shall be confirmed in the services of
IBG ACADEMY by way of a written communication. Your role as an Branch Operation Manager would entail
as per Job Role assigned by the Organization or other activities relevant to the Job role.

The following detailed terms and coﬁditions shall govern Online/Offline Soft Skill training, period and your
employment with IBG ACADEMY which includes probation period:

Certificate Course Details & Benefits

The Soft Skill training would span over a period of 15 days in IBG Academy followed by 180 days of on the job
Practical Training at IBG ACADEMY.

On successful completion of the Soft Skill training and on the job Practical Training, you will be awarded a
certificate in Soft Skill in Branch Operation Manager.

1. The Certificate Course at IBG Academy is scheduled to commence from 01% day of your Joining, you are

required to report at the academy on joining date.
2. You will be reimbursed the cost of train travel by sleeper class for the travel to city of the IBG Academy to

. al
Lok it ﬂa@o‘ e

Plot No 13, Manjri Road, Opp. Annasaheb Magar College,
Hadapsar, Pune, Maharashtra, India 411028

™,

‘=
- 2
pis

Ph.: +-91 20 6749 1999 website : www.ibgacademy:in

1 ﬁéﬂ‘m



join i joi i
join at th.e (?Cl'tl ﬁcatft 1.0 Join at the Certificate Course by the shortest route from your current place of stay,
on submission of original ticket for the

journey in case of offline Training and subject to approval by IBG
ACADEMY, ® : o *

Tl?e course fee of the Soft Skill in Branch Operation Manager certificate program is Rs. 90,000/~ along
with the applicable tax, out of which you are required to pay to the IBG academy Rs. 1,180/-as registration
fees along with the applicable tax and remaining fees of Rs. 88,820/- (Eighty eight thousand eight hundred
twenty rupees only) will be sponsored by the IBG ACADEMY at the time of joining the course. The fec is
inclusive of expenses on faculty, training material etc.

IBG ACADEMY shall have the right to allot you any duties/role for which you may be considered
competent on successful completion of the on the Soft Skill Training programmed and shall also have the
right to post/transfer you to any of its own Center/office and/or to any of the Companies/Subsidiary
Companies, depending upon the exigencies/ requirement.

During the Certificate Course and employment with IBG ACADEMY, you will be governed by the terms
and condition framed by IBG Academy and IBG group company from time to time.

On a completion of the Course/Training can only certificate be generated, leaving the Course/Training in
between will attract compensation (“Compensation” herein means Amount payable to IBG Academy for
the Loss which Incurred due to Non-completion of the training and sponsoring the Course would be liable
to pay Rs. 60,000/- (Sixty thousand rupees only) (Herein “sixty thousand rupees” payable as per the
stipend amount/job training and sponsorship training course fees). And No Additional Compensation
would be liable.

The Candidate hereby agrees to undergo the above named Training program Accordingly, the candidate
hereby agrees and undertakes to the Organization that:

(a) In consideration of the Organization’s agreeing to provide him/her with the required facilities for
the above said training, including having access to the experiential knowledge at Practice
Development Centre, Discussion Forums, Class Room training in several areas of Branch
Operation Manager to him/her, the Trainee binds themselves to serve the Organization for a
continuous period of not less than (1) One (Year only) from the date he/she joins the organization’s
Probation Period and he/she further binds themselves not to resign, leave/abandon either the
training or the subsequent employment with the organization without first completing (1) One
(Year only) of continuous service/employment with the organization exclusive of the initial training
period of 180 days.

(b)

The Candidate further agrees and confirms that in the event of his/her failure to fulfill the
requirements of clauses (a) above she shall be liable to pay “Training cost” for a sum of Rs 88,
820/- (Eighty eight thousand eight hundred twenty rupees only) to the organization, compounded

monthly from the date he/she reports for training, besides being liable for such further legal action
from the Organization as may be called for under the circumstances.

(©

The Candidate hereby undertakes and agrees to deposit the Original educational certificates into the

custody of the IBG Academy by way of security, which shall not be returned to her before she
complies with requirements of Clauses (a) above.

8. You’re joining the Certificate Course, subsequent appointment IBG ACADEMY and your continuation in

employment is subject to your being found medically fit by the Company appointed doctor and reference
checks.



9. Your appointment and your continuation i

pegrec, Specialization and submission
Joining,

n employment are subject to your successful completion of your
of your Practice certificate and mark sheet within 6 Days of

10. Termination from the Certificate Course: You are liable to be terminated from the Certificate Course in
the event of:

a. Any breach on your part of the terms and condition of the Certificate Course or the

employment with IBG ACADEMY that may be promulgated by IBG group company / IBG
Academy from time to time.

b. Any incorrect information or document furnished by you.
c. Any act of commission and omission on your part which is prejudicial to the interest and
reputation of the IBG ACADEMY /IBG group company.
11. Remuneration:
a. During the on the job Practical Training period and of 15 days of Soft Skill Training, you will be
paid an all-inclusive gross lump sum stipend Rs. 6000/~(Six Thousand only) per month. This is
subject to necessary taxes and deductions.

b. On successful completion of on the Job Practical Training and on commencement of the probation

period, you will be absorbed in the grade of Assistant Manager (M1) on a total annual salary (on
a cost-to-company basis) will be as per Annexure -1.

¢. You will be covered under Personal Accidental Insurance Schemes of IBG ACADEMY from
195 days of the commencement of Soft Skill Training.

13. Benefits:

(a) Accidental Insurance Coverage for you up to Rs. 7,00,000/-(Rupees Seven lac only) per
annum as per the guidelines issued by Employees Deposit Linked Insurance Scheme as per
guideline. Which excludes Natural Death? Death or injury while under the influence of
intoxicating liquor or drugs.

(b) You will be eligible for retirement Benefits of IBG ACADEMY; namely provident fund and
graduate in accordance with the statutory requirements and/or, as per company policy.

(c) The salary and perquisites including supplementary allowance are subject to limits and rules
prescribed by the Income Tax Act/Rules and policies of the Company.

(d) Maternity leave benefits as defined under The Code On Social Security, 2020 are offered to
eligible women employee by the company Details of all types of leave including the
maternity leave benefits offered to employee and eligible criteria for availing such benefits
are notify by the Company under “Employee benefit policies” Available on the Company’s
intranet which will be accessible upon joining the Company.

Other Terms and condition of services:

1. Professional ethics & Confidently: While you are in the services with IBG ACADEMY including on
the job Practical Training period, you are not permitted to carry on any business or profession or enter, for
any part of your time, in any capacity, the services of, or be employed by or engaged with any other firm,
company or person. You will devote your whole time and attention to your office work to promote the



interest of IBG ACADEM

Y. YOII wi 1 . i
performance rating, variab| ill not disclose details like your compensation structure (CTC),

of Compans™s skera o 1;3 pay amml'm increment, etc and will not disclose to any person or utilize any
wilh the compan Sl other related information (which you may possess by reason of your association
this term would zm‘:ltl'l any external agencies, press etc. outside IBG ACADEMY. Any act in breach of
il Initiation of a i i 3 i i
Blower Policy. ppropriate action as dcemed fit by IBG ACADEMY and its Whistle

2.1T ; : .
S Se:u:.w P‘:a‘ftlcc &‘Pmccdurc: While you are in the services with IBG ACADEMY including on the
Job Practical Training period, you will adhere to the IT security Practice &Procedure as prescribed by IBG

ACADEMY. Any instance/s of violation or any attempted violation of the aforesaid IT Security Practices
on your part shall result in strict disciplinary action.

3.Notice period:

In case you decide to leave IBG ACADEMY'S services during Training Period, you will be required
Thirty days® notice. IBG ACADEMY in its sole discretion can decided to waive off/ reduce the notice
period depending upon the exigencies. In such case, you would be required to pay to the IBG ACADEMY

the remaining gross salary for the training period or Sixty Thousand Rupees whichever is higher as per
company’s policy in addition compensation on failure to serve notice period.

In case you decide to leave IBG ACADEMY'S services during probation period, you will be required
forty-five days” notice. IBG ACADEMY in its sole discretion can decided to waive off/ reduce the notice
period depending upon the exigencies. In such case, you would be required to pay to the IBG ACADEMY
the gross salary for the notice period so reduce/waived off.

In case you decide to Leave IBG ACADEMY services after confirmation, you will be required to give
ninety days’ notice. IBG ACADEMY in its sole discretion can decided to waive off/reduce the notice
period depending upon the exigencies. in such case; you would be required to pay to IBG ACADEMY the
gross salary for the notice period so reduce/waived off.

4. TRI-PARTY AGREEMENT:

After confirmation: your services would be liable to be terminated by IBG ACADEMY, by giving thirty
days’ notice or on payment of ninety days gross salary in lieu of the notice period. In such case, you would
be required to pay to the IBG ACADEMY the remaining gross salary or Rs. 60,000/ Rupees whichever is
higher as per company’s policy in addition compensation on failure to serve notice period.

5. Transfer: IBG ACADEMY shall have the right to transfer you to any of its Center/office or Group
companies in India and abroad.

6. Joining competitor: in the event termination of your services by IBG ACADEMY or your resignation
from the services of IBG ACADEMY, you shall not join any similar or substantial Services for a period of
Thirty Six (36) months from the date of resignation/termination.

Please note that during the course of your services with IBG ACADEMY or in the event of cessation of
your services in future, due to any reason whatsoever, yet shall for a period of Thirty Six (36) months from
the date of such cessation, directly or in directly, either on your own accord or on behalf or in conjunction
with any other person. Firm or company refrain/desist from canvassing or soliciting or attempting to or
including any employee(s)/business associate (s) to leave their current employment with IBG ACADEMY

Plot No 13, Manjri Road, Opp. Annasaheb Magar College,
Hadapsar, Pune, Maharashtra, India 411028
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/group companies/Business partner to

competitor IBG ACADEMY pls Join the services of your new employer/firm/company or any other
provision shall entail initial roup (_Jompanics /business partner. Any act in contravention of the above
1tial of appropriate action as deemed fit by IBG ACADEMY.

7. Please note that duri

Silsoctilasiing :ul:?:]g the course of your services with IBG ACADEMY you cannot be member of any

this term would ent ']1‘ or of any outfit which declared as banned by the Government Any act in breach
ail initial of appropriate action as deemed fit by IBG ACADEMY or group company.

i;i::?;sé TéeAt]g?J\l:Ie Joining the services of IBG ACADEMY and during the course of your servij:e's
e g you WO'L.IId be required to notify IBG ACADEMY immediately with details of civil

; s instituted against you in any court of law or any complaint/how cause notice/prosecution
v:mh!b:./ any police station or by any statutory authority, as you will notify any outcome of such complaint
!llfe. ﬁ!lng of charge sheet/arrest/conviction/acquittal/discharge. Any act in breach of this term would entail
initiation of appropriate action as deemed fit by IBG ACADEMY or group company.

9. IBG ACADEMY expects resolution of issue/s relating to your employment if any, within the
framework internally, at all times during your service period and even after cessation of service due to any
reason whatsoever. As such please note that any attempt to bring any outside influence-directly or
indirectly-upon ant authority to further your interest in respect of matters pertaining to your services with

IBG ACADEMY would amount to breach of employment contract leading to initiation of appropriate
action.

10. Please note that during the course of your services with IBG ACADEMY, you will not take part in any
demonstration/against IBG ACADEMY and its official/s for or on behalf of any external bodies/political
outfit-either as a member or as a sympathizer. Any act in contravention of the above would be treated as
prejudicial to the interest and reputation of IBG ACADEMY leading to initiation of appropriate action.

11. Termination of Employment: In addition to what has already been mentioned in the foregoing, your
services with IBG ACADEMY are liable to be terminated:

a. without assigning any reason and without giving any notice during probation period including on
the job Practical Training period. After confirmation by giving 90 days’ notice or notice pay in
lieu there for

b. At any time during your services with IBG ACADEMY including you’re on the job Practical
Training in the event of:
i. Any breach of the condition mentioned in this letter on your part
ii. Any incorrect information furnished by you like:
e Mismatch in your previous employment data even for a day
e Mismatch in your previous pay slip
e Fake qualification certificate etc.
e Suppression of any material information by you.

iii. Any breach of rules and regulation of IBG ACADEMY as applicable/May
be made applicable to you from time to time

12.You will be bound by the Rules and regulation of IBG ACADEMY and group company.

.@uc;" N

of l_,ullalﬂqb" e
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13.You will keep us informed of any ch
c

ange in your residential ad
dress.
If you arc agreeable 10 the above- i

returning a copy of this

mentio iti
. | ned terms and condition, please intimate your acceptance to us by
received within the aboy

letter, duly signe
e'l\‘lentionzdmbn-td by you, ‘:vilhin seven days of receipt. IN case no confirmation is
period the appointment letter shall be deemed to have been withdrawn.

You’re sincerely,
HR Manager,

For IBG ACADEMY PVT LTD
Date: 11.10.2023
Location: Pune

I have read all the term and condition of the offer and would like to confirm my acceptance.

Signature of Applicant
Name: Gaur_i Gulhane

Joining Formalities

The process to join the Company is by way of completing the joining formalities.

You are required to complete the joining formalities within 3 days from the date of receiving confirmation
about your medical fitness. Please note that completion of Offline joining formalities is a mandatory process.

Following document (Xerox copied) are required to be submitted:

o

Self attested copies of educational certificate and mark sheet (X"’IXII"’!graduationfpost—graduation) Work
experience document

Resignation accepted letter from current organization

Relieving letter from two previous employer or companies worked in last five years whichever is higher
Two Professional References

Passport size photograph(against red background)
Address proof{against/voter id/ration card)

Adhere card

Medical report(if you have completed medical test fr
report)

PAN Card

Police Verification

8. Bank Passbook/ cancelled cheque

nhwWNO TP

om other than SRL diagnostic center, please medical

e

You are required to carry all original documents for verification on the day of joining.

-
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Annexure 1 -Remuneration:

Name: Gauri Mahendra Gulhane
Position: Branch Operation Manager

Department: Retail Branch

The CTC structure is formulated to motivate the trainee to boost their morale and career. As detailed CTC
Calculations will be applicable after training period are as below, Trainees are eligible to earn CTC based on

success in meeting established Parameters during the training period.

For Trainee:

Parameter Target achievement Rating CTC

Good/Excellent 91%- 110% Tl Rs. 204,000/- PA

Above Average 76%-90% T2 Rs. 180,000/~ PA

Average 56%-75% T3 Rs. 156,000/- PA

Below Average 41%-55% T4 Stapcnd as per Offer Letter (Training period
extension for next 3 month)

Non Performer 40% & Below T5 Separation

Date: 11.10.2023

Terms And Conditions:
1. Trainee must exhibit satisfactory performance in assigned duties as demonstrated

Expectations or higher on the Trainees individual Monthly evaluation conducted

by receiving a

rating of Meets
during the Plan Month.

2. Assignment /Target will be allocated 01st day of every month.

If the trainee comes under non performer parameter then he/she shall be separated with training

cost mentioned in the offer letter.
4. Company has right to restructure this policy as per business need.
and the contents of this document. I agree to the terms and conditions stated above.

I have read and fully underst

Ph.: +91 20 6749 1999_ website : www.i bgacade'my'.'._
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234580319/Nagpur/BPS/BTN
Date: 18/07/2024

Ms. Roshni Amarsingh Rathod
Belpura Near Hanuman Temple
Amravati

Amravati

Amravati-444606

Maharashtra

Tel# 91-8087750535

Dear Ms. Roshni Amarsingh Rathod,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not accepted within 7
Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

Your appointment is subject to completion of your course within stipulated time and scoring minimum aggregate marks
as per TCS Selection Guidelines, as most specifically stated in the Offer of Employment.

Private and Confidential 1
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.
Private and Confidential 2
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .

Private and Confidential 3
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9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

10. Medical Test:
You are required to submit a Medical Certificate of Fitness (in the format prescribed by TCSL ), issued by a
registered medical practitioner having a minimum qualification of MBBS, to the Induction coordinator.

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

14. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

15. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
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After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

mobile to validate the offer letter

Encl: Annexure 1: Acceptance

Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20234580319/Nagpur/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

10. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234576731/Nagpur/BPS/BTN
Date: 31/07/2024

Ms. Shreya Prashant Chaudhari
Aishwarya Residency Rathi Nagar
Amravati

Amravati

Amravati-444601

Maharashtra

Tel# -

Dear Ms. Shreya Prashant Chaudhari,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not accepted within 7
Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

Your appointment is subject to completion of your course within stipulated time and scoring minimum aggregate marks
as per TCS Selection Guidelines, as most specifically stated in the Offer of Employment.
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.
Private and Confidential 2
TCSL/DT20234576731 TATA CONSULTANCY SERVICES
Tabty Consultancy Services Limited
Mihan SEZ Willlage Dahkogaon Survey Mo 72, Hisgna PS5 Past Khapri, Haqppar — 4419 10E Maharashira ndis
Ph.: +31 T1Z 6685400 Fax 01 72 o401 E-madil; corporaie..of = 1. Welssibe: WD rwews, Do, Coam
Repgistered Office: Sh Fhoor, H ral Eil.lliill'l-g. M ar 11, Mumbai S0:0 02F

Coaorporate Hentdication Mo, [CIN): L2222 10N PLCOBRATEY



qw
TATA

It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .
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9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

10. Medical Test:
You are required to submit a Medical Certificate of Fitness (in the format prescribed by TCSL ), issued by a
registered medical practitioner having a minimum qualification of MBBS, to the Induction coordinator.

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

14. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

15. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
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After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

mobile to validate the offer letter

Encl: Annexure 1: Acceptance

Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20234576731/Nagpur/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

10. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234559682/Nagpur/BPS/BTN
Date: 30/07/2024

Ms. Gayatri Sanjay Pophale

7 A Malu Nagar Near Gopal Nagar Behind Of Ganesh Temple, Amravati
Badnera Road

Sai Nagar

Amravati-444607

Maharashtra

Tel# 91-9561611632

Dear Ms. Gayatri Sanjay Pophale,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not accepted within 7
Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

Your appointment is subject to completion of your course within stipulated time and scoring minimum aggregate marks
as per TCS Selection Guidelines, as most specifically stated in the Offer of Employment.
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .
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9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

10. Medical Test:
You are required to submit a Medical Certificate of Fitness (in the format prescribed by TCSL ), issued by a
registered medical practitioner having a minimum qualification of MBBS, to the Induction coordinator.

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

14. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

15. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
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After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

mobile to validate the offer letter

Encl: Annexure 1: Acceptance

Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20234559682/Nagpur/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by

Private and Confidential 7
TCSL/DT20234559682 TATA CONSULTANCY SERVICES
Tabty Consultancy Services Limited
Mihan SEZ Willlage Dahogaon Survey Mo TZ, Hin x PS5 Post Kh Hagpur — 441 108 Maharashira ndis
Ph.: +31 712 6689400 Fax 91 712 2401 E L Corporal %.00m, Welksite: hbip:Awees Dos, codm
1egisiered Office: S oo, al ding, N Mumbal 200 02E

Coarporate Hentsdication Mo, [CIN): L2221081H —0B4TE



qw
TATA

TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

10. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234576709/Nagpur/BPS/BTN
Date: 24/07/2024

Ms. Kirti Balkrushna Jaulkar
At. Sawanga Bk. Near Rly Station, Chandur Rly

Chandur Rly
Amravati-444904
Maharashtra

Tel# 91-8999625144

Dear Ms. Kirti Balkrushna Jaulkar,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not accepted within 7
Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

Your appointment is subject to completion of your course within stipulated time and scoring minimum aggregate marks
as per TCS Selection Guidelines, as most specifically stated in the Offer of Employment.
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .
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9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

10. Medical Test:
You are required to submit a Medical Certificate of Fitness (in the format prescribed by TCSL ), issued by a
registered medical practitioner having a minimum qualification of MBBS, to the Induction coordinator.

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

14. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

15. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
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After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

mobile to validate the offer letter

Encl: Annexure 1: Acceptance

Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20234576709/Nagpur/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

10. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234564407/Nagpur/BPS/BTN
Date: 24/07/2024

Ms. Samiksha Mohan Shendarkar
Vatthi Pura

Vatthi Pura

Vatthi Pura

Amaravati-444601

Maharastra

Tel# -8888044511

Dear Ms. Samiksha Mohan Shendarkar,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not accepted within 7
Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

Your appointment is subject to completion of your course within stipulated time and scoring minimum aggregate marks
as per TCS Selection Guidelines, as most specifically stated in the Offer of Employment.

Private and Confidential 1
TCSL/DT20234564407 TATA CONSULTANCY SERVICES
Tabty Consultancy Services Limited
Mihan SEZ Willlage Dahegaon Survey Mo 7Z, Hisgna PS5 Posi Khapri, Nagpur — 441 108 Maharashiora bndis
Ph.: 91 T13 6585400 Fax 01 712 66401 E-mail: corporaie.sifice@ics.opm, Wasiie: hip i hwewesLhos. ooem
Registered Office: Sih Fhoor, Nmal Bailding, Masiman Point, Mombai 00 021

Coarporate Hentdication Mo, [CIN): L22210EMH1S05P L COBATE



qw
TATA

OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .
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9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

10. Medical Test:
You are required to submit a Medical Certificate of Fitness (in the format prescribed by TCSL ), issued by a
registered medical practitioner having a minimum qualification of MBBS, to the Induction coordinator.

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

14. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

15. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
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After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

mobile to validate the offer letter

Encl: Annexure 1: Acceptance

Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20234564407/Nagpur/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

10. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20245261358/Nagpur/BPS/BTN
Date: 11/07/2024

Ms. Shreya Sunil Kapsekar

Bhim Nagar Walgaon Near Nalnda Buddha Vihar At Post Walgaon
Walgaon

Walgaon

Amravati-444801

Maharashtra

Tel# -

Dear Ms. Shreya Sunil Kapsekar,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not accepted within 7
Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

Your appointment is subject to completion of your course within stipulated time and scoring minimum aggregate marks
as per TCS Selection Guidelines, as most specifically stated in the Offer of Employment.
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .
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9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

10. Medical Test:
You are required to submit a Medical Certificate of Fitness (in the format prescribed by TCSL ), issued by a
registered medical practitioner having a minimum qualification of MBBS, to the Induction coordinator.

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and XII Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

14. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

15. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
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After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in
withdrawing this letter of traineeship at its sole discretion.

Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

mobile to validate the offer letter

Encl: Annexure 1: Acceptance

Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20245261358/Nagpur/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights"”, which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

¢) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

10. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(HThe obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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23-AUG-2024

Letter Of Appointment

To,

Mr. Suchak Sawaibahadure

At.Post. Surali, Tg.Chandur Bazar, Dist. Amravati
Near Bbus Stand

7620218482

Dear Mr. Suchak,
This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide
TCSL/2226997/NAGP/Business Process Outsourcing Services/BTN dated 05-Aug-2024 and your completing

joining formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to appoint you
as BPO Trainee in grade BPOS with effect from 23-AUG-2024.

Your Trainee ID is 2809000.
| take this opportunity to extend you a warm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

GIRISH V NANDIMATH
Global Head — Talent Acquisition

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limitad
TES House Raveline Street Fort Mumbai 400 331 Maharashtra India

2 S 226776 999% Fax 91 226778 9000 website www.tCs.comn
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