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6.2.2. The functioning of the institutional bodies is
effective and efficient as visible from policies,
administrative setup, appointment and service rules,
procedures, etc.
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SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE
Official Publication of Sant Gadge Baba Amravati University

PART- ONE
(Extra-Ordinary)
Friday, the 13" December. 2019
Direction
Mo, 30/2019 Date - 13122019

Sub :- Revision of Pay Scales, Minimum  Qualifications for the appointment, Terms and
Conditions of Teachers and other academic stafl such as Library and equivalent
cadres in Degree Level Technical Education as per AICTE Scheme (TthPay
Commission) for Universities, affiliated Colleges /Institutions conducting
Professional Degree Courses such as Engineering and Technology, Pharmacy,
Architecture, Hotel Management and Catering Technology ete. under the purview
of ALC.T.E,, Direction -2019

Whereas, the All India Couneil for Techmical Education (AICTE) vide Nottheation No.
Fol-1/RIFD/T" CPC/2016-17 dated, 1™ March, 2019 has published its Regulation — 2019, as
“The All India Council for Technical Fducation.Pay scales. Service Conditions and minimum
qualifications for appeintment of teachers & other academic staff such as hbrary, Physical
Education & training & placement personnel im Technical Institutions and measures for the
maintenance of standard in Technical Education — (Degree) Regulation— 20197

AND

Whereas, the Government of Maharashtra, Higher & Technical Education Department, in
reference to the above mentioned, AICTE Regulation — 2019, has issued the Govemment
Resolution No. @msi-as99% mweae/m i, - 2 dated 117 Scptember, 2019 has implemented the
revised pay scales, minimum qualificaiions for appointment, terms & conditions of Teachers and
other academic staff in Universities, autonomous and affiliated colleges of the Unmiversities, for
the courses under the purview of AICTE.

AND

Whereas, the University and its affiliated colleges/Institutions have to take the action as
per above mentioned Government Resolution, the Vice-Chancellor u's 12 (7) of Maharashtra
Public Universities Act, 20016 has noted the said Government Resolution on behalf of the
Management Council,

AND

Whereas, the matter is to be framed in the form of Statute w's 72 of Maharashtza Public
Universities Act, 2016, process of which is time-taking,

Therefore, 1 Dr. Murlidhar Chandekar, Vice-Chancellor, Sant Gadge Baba Amravati
University, Amravati under the powers vested in me vide section — 12 (8) of Maharashtra Public
Universities Act, 2016, hereby issue the following Direction;

1. This Direction may be called * Revision of Pay Scales, Minimum Qualifications for the
appointment. Terms and Conditions of Teachers and other academic stalT such as Library
and equivalent cadres in Degree Level Techmcal Education as per AICTE Scheme
{TthPay Commission) for Universities, affiliated Colleges/Institutes, conducting
Professional Depgree Courses such 88 Engineering and Technology, Pharmacy,
Architecture, Hotel Management and Catering Technology etc. under the purview of
ALC.T.E., Direction -2019 ™

2. This Direction shall came into force with effect from the date of its isseance.
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3. Inthis Direction, unless the context otherwise requires -
(1} “AICTE Regulation - 2019 means, “The All India Council for Techmical Education
Pay scales service conditions and minimum qualifications for appointment of teachers
& other academic staff such as library, Physical Education & mraiming & placement
personnel in Technical Institutions and measures for the maintenance of standard in
Technical Education — (Degree) Regulation — 2019, hereinafier referred to as AICTE
Regulation —2019 and enclosed herewith as ANNEXURE- A,

(i) “Governmenl Resolution” means  “Government  Resoluiton Mo, #m@an
999 /055w A, - 2 dated 117 September, 2019, implementing the revised pay
scales, mimmum qualifications for appointment terms & conditions of Teachers and
other academic stall’ in Universities, autonomous and affiliated colleges of the
Universities, for the courses under the purview of AICTE." and enclosed herewith as
AMMNEXLIEE-B

(4} Provisions contained in Government Resolution be made applicable by taking appropriate
action by all concerned.

{3) Provisions made in the Government Resolution shall prevail and the provisions made in
the earlier Statute/Directions, Ordinances and Regulations, 1o the extent to which thev are
mnconsistent with the provisions of the above Government Resolution. stand invalid.

Dated : 100122019

Sd/-
{Dr. Murlidhar Chandekar)
Vice- Chancellor
Sant Gadge Baba Amravati University, Amravati



SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE- 20019 - PART ONE - 507

----- mm=a =raa

Annexure - A

* BEGD. WO D 1 -33004/99

IR =

Che Gazette of India

EXTRADRDINARY
FART lll—Section 4
PUBLISHED BY AUTHORITY

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION

Mew Dielhi, the 15 March, 2019

AICTE REGULATIONS ON PAY SCALES, SERVICE CONDITIONS AND MINIMUM
QUALIFICATIONS FOR THE APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF
SUCH AS LIBRARY, PHYSICAL EDUCATION AND TRAINING & PLACEMENT PERSONNEL
IN TECHNICAL INSTITUTIONS AND MEASURES FOR THE MAINTENANCE OF STANDARDS
IN TECHNICAL EDUCATION - (DEGREE) REGULATION, 2019.

F. No. 61-1/RIFDIT" CPCI2016-17.—In exercise of the powers conferred under sub-section {13 of
Section 23 read with Section 10{g). (h) and {7) of the All India Council for Technical Education Act 1987
(52 of 1987) and after approval of the Government of [ndia vide No. 1 - 37/ 20016 - TS Dated :I:-:'J'
January, 2019 followed by lemters of even No. dated 29" Janary, 20019 and 12" February, 2009, the Al
India Council for Technical Education makes the following regulations: namely:

1.0  Short Title, Application and Gommencement

1.4 Short Title

Mhese negulntions may be called the All India Council for Technicsl Education May Scales, Service
Conditionzs and Minimum Qualifications for Appomément of Teachers and Olher Acodemic StafT such as
Library, Physical Education and Training & Placement Personnel in Technical Institutions and Measurnes
for the Maintenance of Standards in Technical Education - (Degree) Regulation. 219,
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1.2

13

14

Categories of Institutions 1o whom the regulations apply

These shall apply to all degree level technical institutions and universities including deemed to be
universities imparting technical education and sisch other courses @ programs approved by AICTE
and arsas as notified by the council from time to time.

Date of Effect

2l

k)

Pay Scales and DA: The revised pay-scales shall be effective from 1.1.2016.

Other Allowances: Allowances such as Leave Travel Concession, Special Compensatory
Allowances, Children's Education Allowance, Transport Allowance, House Rent Allowance,
Deputation  Allowance, House Building Allowance, Travelling Allowance ele. shall be
applicable from the date as notified by the Ceniral Govemment / respective State and UT
Gowernment from time w ume,

Effective date of application of Service Conditions

al

L

el

di

il

1)

El

All other service conditions Including Qualifications, Experience, Recruitment, Promotions
publications, training and course requirements ete. shall come into foree with effect from the
date of this Gazente Notification,

The Oualifications, Experience. Reeruitment and Promotions ete, during 01-01-2016 till the issie of
this Giazette Notification shall be governed by All India Council for Technical Education Pay

Scakes, Service Conditions and Qualifications for the 'l'ra-:hﬁin'- gnd other Academic Stall in
echnical Institutions (Degree) Regulation, 2010 dated 57 March 2010 and subsequent
potifications tssued from time o tme.

Those who ore eligible for promations after the date of publication of this gazete, shall have to
mieet the necessary conditions such as additional gualification, undergoing industrial reining,
pedagogical traming, faculty induction program, publishing research papers etc. However. these
requirements shall be permitied to be fulfilled #ill 3 T July. 2022 so as 1o enahle facolty
members in equipping them for requisite mandatory requirements of this gazette 1o avail the
benafit of promotion retrospectively from the date of eligibility.

For incumbent faculty members, the dite of eligibility up 1o 3 i .Iuh:.. 2022 shall be allowed 1o
be according to the 6" CPC Gazente ntification published on g Movember. 2012. All the
benefit of promotion 10 such candidmes be permitied retrospectively on the date when he'she
became eligible.

It may be noted that. no further extension would be given beyond 31 * July, 2022 and those who
do not meet the essential criteria despite the shove grace period. shall lose an opportunity for
aetting promotion retrospectively. However. they will be eligible for promation from the date
they meet these criteria thereatter.

In cases, wherein interviews are already conducted either for direct recruitmeni or for
promotions but candidates did not join, such candidates may be allowed to join. Their further
up-gradation will be govemesd by this nodification.

In cases, where advertisement was published, applicatsons invited but interviews have not been
conducted till publication of this notification, the institutes | employers are required 10 publish
cormigendum and processing of applications. must be done in accordance with the provisions
given in this notification,

2.0 General

2.1 Revised Designations and Mode of Appointments

There shall be only three designations in respect of teachers in degres level technical institmions as far as
cadre structure i concerned, nanely Assistant Professor, Associate Professor and Professor as
piven helow in Tabbe 1. Also there shall be no change in the present designations in respect of Library,
Physical Education and Training & Placement Personncl ar various levels

Folkoawing mode of appoimment shafl enceforh be used:
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Table 11 Calee Struciure nml Mol of Apgalnimenn

5r. | Designalions  of  Temching | Estry | Level | Mode ol Appoinmend

M | Vavuliy Pay
I | Assistinl Professor 5Dl 1| [irect Recnaltmen

3 | Amimant Profesar (Sesior Seale) | GHACH 11 | Pramation
T [ Awamani  Trolesor  [Sclection | 79800 | 12 | Prametian

Cirsde)

4| Amncinle Professar A4 | [3A] | Prowobons Dired Recrdiment
1 | Brofese FFET 14 | Promoige ! Dires Recnament
& | Heniar Prohese [H22ap k5 i

T | Wrincipal 7 Direcior 1200 14 | Darect Becroilmess

11 Mew Puy Strachimrs

Tl new pay plruesaie slsall myeivn & poy mars with g akcending series of Tovels asd pscendang
celly o mach leved. The new pay mateiy shall subsismee the pay hand and grade pay in one simple chart
an given in Annesure = 1 The pay mustna shall comprise of two danensinng — & hoeon bl s ge of
Tpvels staribng foom the lowest Fevel dn the hiermehy amd missdamg € the highet level, with ihe level
heing mambeied from 1010 |5 povering the emire gt of Teaches and other tcademmic Siafl.
Wiikin each Tewel, tle salpry incronses @ ona pedn dinki vertimally, wilh sach pwogressian of going
divoen repressnied by & “Cell® Ench Cell widlis thini Bevel represends she sieps of annual Hxincial
pengressinn of 3% On recruitiment / prismotion, an enployee shall joon ot & parpicnar level and
progress williie e bevel as per the vestical ranpe  The movemss shall be based o ennesl
imrensems 1] e tme of i Mer neat promonen. When e caiplayes will reomvg @ [riistion,
heeishe will peagress io che pest level i e horipontal ags will i exhaisty

21 Leviels ainl Cells

The method Tofowed by the T CPC shall be adogisd m the acaderae iy siecture lso, movng
Vet the cancepl of Puy Band and Acudemnin Girade Fay io that af Levels and Celts, The eleaiges will
appesr- ondy due (6 e existing differonce berween the twe streuns in teoms of Acsdemie Grude Pay
vis B vin the comespoading Orade Pay. The fevels tor acodemic pay shall be sembered 2 per the
doerenpanding nom-acodemic Tovel,  Thae the iovele a2 numbered as 10, b, 12, CRAL, 14 & 1S
comeapaniing e the presend AGR af Ra. 600K, TN, BO0Q, QUM 1 DOCH aned | 20000 repectively’

| Pay Matris wied Fixaibon of Revisal Pay

Pes Faxatian af pay of wn Rriployes in the Pay Mufrix o an 1% Jonsary 2006, the exiaing pay (Pay in
Pay Bani plos Academse Grade Payy in the peo-evised vimcture & on 31" December, 1015 shall be
maslitplied by & Factor of 257, rounded off i ihe nieorest Repee, and S figurewn arrived o, will be
excutesl in that evel in the Pay Mulrix aed A such an identical figare comospmnds 10 @y el in fhe
appicabile level of the Pay Maoks, e same shall b fhe ey, antd if v such cell in pwnilpblein the
applicshle bevel, the pay shall he fixed i the immedioe nexl higher erll in b applicable kevel of he
Fay Mairie. IF the figure arrived of-in thin sannes is less thon the g cell in that leved, then the puy
shall be Ffumd at Ehie fira cell of Chat level of Pay Maing,

1 muince thom b siages e hunched together. ne additional increment equal o 3% sy be given for
gvery 1w siapes bomched, and pay Tised in the subsequent cell in the pay matsia.

35 Pay Baods with AGP and 0OR (Index of Raliomalizatisn]

Finseil o tha shnve, the vasous levels of jiay wiih 18 Acadermsas Girnde Pay (40T we ok per
Anmexmre-1
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[5m - 4] T R TN AT FE
2.4 Entry Pl?’

The Eniry May fonr Avsdemic Puy Blisctues e Livel shall be ap prr Talals L
17 Pay Fieation in cnse ef Direct Recruitment / Proosdion

The pay of -employess appolnied by disect reorulbment on or afer 17 day of Janunry 2006 shall be
fixed at the mimimum pay or he firslcel! il bevel, applicale v dhe poat fo which scl ermplayes is
sppoinied. In cise of promotion, condidate would be given a notional incsrmred in bis evsing Level
of Pay, by muvwing linaflier oo dhe weee higher ol ot that Jevel, The pey shiven in thic cell would now
b bucated in the iew level commprading fo 1he post 10 which candidate bus been prosmetcad. s el
fiderstival wigh thol poy i5 svailable bn the ew Jevel, that cell shall be the new pay; odherwise e next
highes cell ai that level slill be e aew pay' of the employes. B the pa arvived ol @ this manheris
Sesm tham thie Firs cell in he new leved, slion the pay shsll be figcd o (e fies cell of deat Tevel,

8 BPate of Ineremend
(i} Anoosl incremoend s given o ihe Pay bairer ai V%, with each cell being ligher by 3% oer (e
previous oefl in il e level, moanided off b0 mearest 100, Anasal ineremenss 4o sach employes
wuidkl move up in e deme scademic leved, with an empliyee meviag fram the exdsting ccll in
th acmiense level to the immedinte nesd coll in the Eme scademnle bevel

{if) Thene shall be two saes af increment e, 1° Januacy snil 15 Jaly of every yer, provided thar an
emplaoyes shanll he catitlad 6 caly one anaminl incremed aw milinr ol of thee ton doiee
deperilmg vn s daie of appoimmen). promwbion of groamt of foanciad upgradstion,

(i) The inceomend in nespect of on soplopes appointed or promatod dunng the pensl beiwesn the
Tty 6f Deniary amd 1% day of Jaly fhoth melasivel ghall be gramed oo 1% day of Famary sl
the Imeremnent in respect ef an empleyee appolsied or promaoted during the penod hetween the 7
day of Jaly and 1" day of Janusey [both inclugive] shiall be granied an 17 day of Faly

149 Amm] Process of Praosbion

Every University £ College / DTE shall ersuie the e schectim process Tor direct recroioment for
warious posibons i caried ont mully so g5t mainiais regoieed fely numbers and cadre ratio @
per AICTE oorms o hat'no los s cavised i snadenis. lalerviews for she promations. of rhe tuculey
memnbers shall be garricd ot of @ reEniar span annually io sk any sbagrao in pencer growth of
famalty imombeni.

Camladntes wha doongg RullH ] 16e mimieumn reqairement proposed - mthe Begulabon, sill have o e
resassessed afier o poriod of oop yesr, The dule of promedion shall be the dabe onowhieh lee  =he
waiinfien sl the miminmm e eenescs s socceschally roassosged

The consituiaon ol the selecton commiitee as applicable 1o these appoinimenia § premssticons, ol the
Assagiant Prof 1o Keneiate Prolecanr and Assnoiate Prafessor to Profoier ar Profesis to Semir
Professar 1s cneneiased o Arseoure-I1 Varivos stages of promotiony’ direet secrusiment snd e
of selecisnn are geven o Tabic 2.

A teacher whn w16 be considersd for prommtion may salenll in woting s the presenbed
prvdonma as evolved by the concensed University # Colllege duly sopporied by all credentinly b fhie
Principal f Direcier of the Cullege, sathin thee months 16 advanoe of tha des dare, el his ¢ she fullils
wll meghafsiie guilifsatinma

The entry level il girsecniive sages of pramotonsare shown i Tahde 2
Table &: Stnges of Promotion! Direct Hecrultment amd maile of selection

Stage Thesignmtion
Eniry Level, Slape-l Meixtint Pralicauw
Stige-il Sniaam Prodoysor (S Scole)
Stage-ll] Assistare Professor [Selocting Graduo)
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IH THE GAZETTE I INDA - EXTRADRDIMARY i [ Poupet TL—50 4]
Srape-IV ARRICIaIE P paane
Srigheah Prolcsss
| Bage-v1 Kewinr Mafese

20 Besearch Prwnothe Gromt
The wimid hus o be pives for improviog quakily of research. asd development b (fe Universilies /
Tristitutives, therefnre, all the ANCTE e gnneed Tnsgigaiionn shall cresie o sepasnne fndge dnid
proviile sl jasiebisee o e Boaity mersbes T shengibesiing ssicarch potivine

201 Fiogncisl Asistamee from Governmend af Tndin for imphementioen of 77 CIMC seale.

The Cemiral Grovemment alall provide by wiy of Tinanelal axcistores, SO0% ol the akigional
expendiere (arears from B0 012016 rid 31,02.3009] an impbomenting the revised sk of pay foi
frvenaliy anil o sl sch: s Linmary, Phisicil Bilueation serd Testnmting Tlacomienl Mepsonnel in Siot
CrovemmmATevernmesd  Arled  Slate Devenimenl  Aulsanmii inatiitroneSeate  Universiy

[Eeparimuents.

a1 Fimmeinl esisance mm e Ceoiral Gopsmneal e Hiage ) UIT Gavernnssats for ressing py
sekles of tenchers ol othes sofl ich as Library, Mrysical Erlucation sl Traimieg Plgzment
Permnnnel andr the scheme dinll be limited, by way of mmbnirsemend, to e exlen ol 50
ififty percent} of the sddfitionnl expendine involved aficr payment of armears e eligihie Boally
mennbers in the impiementation of the revision, [on e Uikversities, collegea aml oabver technal
pelugnrinn msitions fusded by the St J UT Govermmes. For i, Bie | UT Grnevancnts
shidl subrdt e cluim o ey Cewernl Govemmen, Al such claams st be sidiniiied o oihe
Coritral -Ciovemment by the stite [ UT e or before 31,003020. Ra clabm of ihe Siaie ¢ UT
Gavermsest shall be eondidered Tor [nancial sssistance ater 310320001

W Finamclal sssistance fefereeil o in sob-clmse (3) shove shall be provided for the peziod Fremm
{1 00 206 w 3105 2019 anly.

&) Theenire lihiligy o accoung of revision of pay scales oo, with elfect Frone 481 043011 shinll bie
iken cver by the Sue § UT Cewernment ofeing for revisson of poy scales

A Penancial sastanee S (e Centiad Goversmment shal| be resanciod to revidion of poy sienled anid
et fi any oher albowances-and in respeit of valy hose gt which were in stisence aad kad

feca filled up oo regnlar basks as an 0130 26

g Suile { LT CGRivernnsents, wking into consierarion eiber local condisins, may slso decis @ thei
disrretion, 5 idrndvce pay bigaer i these memvanod i 1k Selueme, anil shall geve effoce o
i reviaed seiles gl ay Tram 01512006, howsve, m soch doues. fhe details of smodifivasions
propusci sl be fiarminkead 0y hes Cesaral Govempeent snd Central assiggnee shall he resnoic
1 i Pay as approved by the Central Governimiest oed mal 10 @ny Inigher poy fixed by fhe S/
UT Givvermment{ &),

1 Mpmaeat of Central assistence for implementing mhis Scaeme i alo subjes o the condiion ihai
the ennre Selene of evision of pay scales ogelher Wik all the conditions luhil dlowvem by ihe
ANCTE by way of Hegilaboes sl otk guadeline ahall sz jplemsned by Siaie f OT
Crovernmienis sl lehoical insntions eomeg windder their pradiiion o composite schems

£ Ay underigkizg shall be ishen frum overy beneficimy aider Wils Schigme: w the giifice thed any
[ T s ] [q]mw.m giiide on dersiurd ol eoerect Mmikinm H'f'rlrr i i i LifiYy itk reaznn ahall e
adjusted ugming the Asure peyments due or otheriase fo-the heneficiary in the same feamer ds
proicdeel iy Wiis HRTY Binisiry®s OLM My, A0 TIR00E-TFEY dated 23012008, nead with
Mindaary of Fmanee [Depaament of Expendiiore] 05, No, F,1-12008-1C dated A008, 200 R,

Wy The revised pay inchuding uirears of saley anid - applicable ailowances fom dhe duic. of
application as nventboned albvve shall be paid o ol hgeble bemeficiaries under this schems
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212 Age ol Superannisating

The ape of supermuation of dl fouty memhers and Primcipals ! Dineciors of institation shall be 5
years: An extenson of § years (141l the miinment of W) years of spe) moy be poven 1o thisse faculsy
micrnbsers whie ore physically F, have writien ieckmical books, pubilished pupors and hig average KL
{eadhack of moe than B owr of W iedicaing shem boing scene diring last 3 preceding yoas of
SETVRA.

203 Health Insurance Scdaeme

Wherever full Bealth coverape for sell s funily s nod prossded for by the Gowvernimeil, il bvidial
imatitustond-shall inplement Contibutory Ciroup Headilh [ssusince Scheme for facalty. members. and
atlier sendemic safl (o exiend secil seasin wdem and to hefp mimo and retekn ilem for longer
sapoecialon with respective instiiations. The Croip Health Insursncs apion ahall slen be pxviendeil 5

thie retired Boaley members
204 Pension, Grotuity, Fonbly Peisien, GPF, Leave Bncashnacnd ud Otber Penstanary Benslits

Al pensionasy henefits inclusding leave enizilmaent shall be extended 10 Taculty mershers. aml other
Arall ench b5 Libeary, Physical Edocition pod Traimisg & Placomeni Posennel as per the revised
nonns recommesdel by ihe 70 CPC and implanseniod by the Govermment of Tesbin ¢ Sase aml LT

Chovesmmenis
218 Imdusirial Trodndag

Since 2 requirement of industrial iraining has been siigolaled for vestical mavemenl of facaly
membis, the ANCTE, Staie / UT  Guvernmest' OTEs, m comsubistion witl e Confaderation of
frelian ldnstrney (CI0, FICCL NASSCOM anl ather such induwiry Bodies, devise s saifahle
mechanism for facilicting sl faeulty members 10 podorgo mibssiral reimng

i Tewching Engageime

The fecully members warking in technical mationions under the purview of AICTE shall lase o
engageiment of not Jess than 40 hours per week inchading tenching comtact hoos and oiber petivites,
The work of fwarial ¢ pmped | ressarch | administration mey be dweiueed oo te oy
members as per ibe pesd gl avmlabsbiy of 22, The lahomtary engegemenit will alsn b conntial
iowards leaching houre, The minimum leoching eontael st fof vorioos posilions shall be &8 given

i Tabli 3 befaw,
Tabl % Teaching Engagemend of Fucualty Menbers in Degree Level Instiutions
liespnaiton (Teaching | Labaratory hotrs) |/ week
Asaistml Prodessor ) I
Asanciale Professar i4
Profeser & Bemor Profeser 14
Divector | Priecipal 3

Relbxigion ol 7 laoe per wesk in teaching comiael boors slall be gramfed 10 faculty memsbers
hanifisg sdditionn] responsibalities lide HIX Deiin,

217 Dmeeiodlves Do BNew Entrasis

M entranae g wel| axexiuting foculiy members of depres level inssitations shoodd Be peovided with
i desionp compuier | Inplop ¢ office emimre and o prisker-will inbermes coaneadviiy i el Wiice s
us o make 8 Peully pembe computer ssvvy md bommablde theen b have seeess o dhe lulest

tochnoiogy
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-

205  Geast For Pendcssinal Develapmeis

Al tscheen iy e giivess e gront up o [R5 75 0000 per year ol 2 ramburssisent basis, # el vy be
pevmmieieil 1o b seenmmlabed py i S yea iz squinng the menbership of Professional Societies
il i parncipating i ritiosal {inferrationad comfeneneenfworksbaps el

219 Comsulinney
10 Ceinsaliasey wisrk way b oedertiken by members o dhe facally i genierte resolinss, ik fior
sl o for themaelves

(i1 Mot anly the fuculty members shoald be orcstiraged in ansderiske cunsuliancy work, bl alsooan
apprpiale envitnnaen be crested by te stoe govemmints | managemedith ol instkutinns 1
f nciliate Telty member o undennbe sach sk

{iiiy Suinble parameters for swring the genermed mesomoes between the institilhon aatll imekrwichanl
facaley mender may be evofvel md odopted by the smivomiticd and insthiniions whens

grmiiianey work 6 aisdemskien 1y Taculty mesibers

{h] The Farulty menibers enghiged in conssitancy! indusiry irderaciion frescarch 7 Ran-Up activines /!
comimminy services may he allowed sene adjusiie n sopching tme whle  waiboul

pumnpransising their ieadhing enguzement s,

170 Subhatical Leave fer fornlly

To encoarmge intriace. besween lechaingd educaiion snd imfusry, the faculty memben skall be
eisilod 1o mbhotscal lEave of Alx mons for wokdng 1 edusiry § prafessional develigmeont, sbec
iy ahe cemdidon hat the faculty s & issching eXpedlence of mimimim five yenre Such leimve,
Bz, gliall b autiltabie i o ieacher ondy e inchis £ ber lescling career

I3 Slard-up

Prossily, e impstituimns ane tankel Based s acadeniie peefonnance and plesmen all mudesiin. In
furunz, i may alsr by heel mioa number of seips and . entreprengurs crefed by the instijpee
Taesefore, beckmelogy acubamon conires shell e esiahlahed siwl frequent Eieracions helvween
enivepEencis | indurialisgs £ ahkiia) @l dndents shall e grvanped for mativalisg gadents b inigiale
sLiri-ij

221 lpeentives for Plo D, ond aiber Higtor Chaolification

i1 Wive nen-eomponnded sdvamoe werenescs shall be admissible ar ibe eniry level of a teeruies s
an Asdssant Prolesioe posseasing 0 PRI} awirdod o0 o relevant discipliee by the reeognized
University lallowing the die proceds of sdminsion test; courss work omd exiemal evibumoni 48
prescribied by the UGE or (e admission process adipod by (e dsioaes enabiised amier the
wet ol Purlisment or sudents haying velid GATE ! GPAT score foe sdmisstion 0 Py, oar
sivcbenis snleotsd for MU, program ondey Nationed Toctaral Feliowship progors of AICTE /
Prome Minkarsrs Reseich Fellowship peegrmm

(ith Those presesasng Poar-prasame degree m M Tedy /M. Asch. OM, Plan. / fl B ML Fharme M
D ¢ M. 5. e, recognized by the relevint sautary body £ couneil shall be entited o owe non
componnded advainos incronesds ot the iy levol.

(il Teschers whe somplete: their P dogree wivike in sevice o Assistan Professor diall be
eitleil 1o three moi-comprnndsd ncremenis Bred o ieerement opplicalile of entry level ag
Assigiant Professor ooly if such Pk s im0 ielevant dasciplsse of the discipling ol emplovmen
aned has been awsnked by g ecogoized Universicy feélowing the dlise protsis ol udimissian tes,
craerse wenk-anel exieral eviluation as pressribed By the UGE g the admission process alapled
oyt Enstinutes estabdished onder the At of Parligment oo studests baving valid GATE /GPAT
oo for admbason fo POk o sudents selecied for Pl program under Quatity Improtvement
ot (P Teacher Research I":III.JW!JI-‘I [TRFL

131 Sintwlory Beservation

The stataiory reservigion poliey for reemitment ool promnotion of SC 7 8T ¢ OBC ( EBE ¢ W0 ¢
Weamon candidates mivi be gllened (6 ms per e cengal §ieipective st | T grsgonment mles,
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124 Quality Ilmprovement Progeamme (OIF ] Teaching Research Fellowship (TRE) Schemes

With & view ti mprove ihe quaabity of technical sdiscati, il DTES and Sccretaries ol highes
edicatinn of a1l he alaies g direceed o implenset QFF ¢ TRF seheme for all the #ligible ieachers
working in technical instimgioans. Monapeesens of self-fimncing matititsone are slso dirded
encouage thetr faculey membiers Ls partepale in (AP A TRE S QIP { Pureign niversityl

135 Counting of Past Sorvice for Meeet Recrument and Promstion

Previnus regular service, wielher natinnad orineamational, a8 Asusiant Professor, Assiciaie Professn
of Professar or cgeivalen| o g Llnivesity, College Mitsonal Labomaiones or oher soienbfic
prefessaral argamaitions such e fhe CHIR, [CAR, TRDO, UGC, 1ICS5E, ICHE, ICMR, DET o
wtate PEUS pie,, should be crusbed fof diceet secruitmens ox g Assiseng. Profesor £ Asssinle

Praleswr | Frolesios proyished (Fal:

i) The qualifications for the pos bed are oot ower tham e gualificasions prescribied by the AICTE
for Asshstan Professor, Asspetate Prodessan ond Profeor as ihe dose may bo,

by Thiepest i waes inam squivalenl grsde o of e presoviseil scas of oy i e o of Aosistam
Trodeanor /| Associing Praftase f Remlen ued Professos,

£l Thetandidme fnr drect reenstment has applicd hrowgh propor daened,

idi The concerned Assistint Prafessor, Auocise Professer nnd Professor shindd possess the same
mintenim gqualificitions & prescribed by the AICTE for appomianent 0 e post of Assistam
Professon, Associate Prolose ard Professor, us the caso may be,

E) The post was filled {m sccordance with the prescribed selection procedure & bid domas i the
Bepataiion of University £ Soae Ghvemmsnd  Cental Government § conoemed msiubons, o

anch apgriniimenta.

N The previous mpeintmens wis o8 @ guest lecully fof any daragiom or ad-hie of oo leave
vicancy ol bess il dng year dvriios. Ad-hoe of sempomry serviee of mone then one year
duraitgsy can be doninked prewided dhal;

(1 The poricd ol servea was of mors them on pear

[} The moumbent wins sggnantsd o e rocomimemlatiog ol dhe duty sonstiuied Seleciion
Commetee.

[iil) The incumbent wa sefected Tor the permancns post {s continuion o the ad-hee ar
IEEOiary servicn)

[i¥) An aniticial brenk i seevice diall nog be veed s the prepudice of enployee, appeimizd o
preimuiment baris. The persan sppoinied on g perranest bk ghall be given the benefie ol

he entire aervice endered by him with effsc frome the date of wivin]  sppoinament
(lempaary ¢ contrat § ad-hoach outwiibwianding the artilicial lrenk / breaks in sriocd.

ivi  The mcumbest wak drowisg total gross emaluimens nof ks than the menihiy gross sdary
al the initial stage of o repalarly sgeninted Assisiam Professor, Associsle Profedor asd
Profesenr, as the case may be: and

i) A the time of sebection, the negetinied terms and conditions cleirly mention fe perid of
enperience, nuture of eipenience inid came has bees consaed by the employe

Bl Mo distincibon should be mads with reference o e nture oF (he mansgement (Frivale Mol Body
Gowemment) of the ingiiigion whene previois pervicet were rendered while Gocmiing pesl services
tibeder thiss clmise

.3 Equivabmce ol Exporienos af Tipbonaa Lieviel Institiatiinis mndl [hegree Level Destilstions

Eaperence af Dipboma Level Polytethnic shall be considensd eqeivalest o expenence dn e degree
fevel institations at appropriase bevel, as spplicable provided, seale af pay, yuaiifications, experience
and research coedribuian ae same for the post usder conedenation o per the peesent oqifestion.
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= ==

i wilre Struciere

xa Bliidimuain Codee Fodia
{13 Ve pambmiem 1020 ol cedve wakin he maistaleed [or Profetmir - Ascicinle Frofessor Adsaseainl
Proles mepectiyely
Dl Misdnrm nomber af feewlly eguirements foc an gpecved instilute ghall b= puloalareid on the
bussin f Tecasdry | andendt valio presonbad By ATRTTE.

({EH] I=.n'||||:|'; sligglem) mmiblo wiaudd s u|||:|ind'||u A pEE ilie U|I1.'lr|:rl'l1 (Rae =] liamifhook r!'ﬂhlﬂ-h!l] by
ATCTE Trwni fiing 1o Gime

{iwp P the pusposes ol this ulee ragio, Asssioni Peoleisur, Assidtanl Puifedon (Semar '."'-l_.'llr.'-l.
Asmatanl Prfesne [ Selecfion Oruded sholl e groeped opaher and be fened &8 Arisianl
Prodessorns

(v) - Bmilady, Peoleswrs and Senior Professors will he groaped togeiber and be termed s Profesors,
i) Trmcipal { et shull e wsnidy the pareies of enilre rmin

X2 Fheudbile Cadlre Struclore
While proariciisg e incumbent, Nexible fadne srociune be ffliwed o below;

(p  Incuesbent laculny members be apprded 0 bigher pombions, afler being eligihle, throagh &
process nf prometisn o be held mmuafly, imespective of avaishilig of vacancy in bt codre

(i) The imvumbent snoepgrnded 1000 highss position shall he re-ibtsaprtesd us Askisiant Profesear
{ E=nior Staksh [ Asgiziant Prolesson (Seleciicm (rode]) ( Associate Professor | Priofessar &

Lhe case hdy be
(i) WWidh Ehds cadre araciose, mione faeulty members may becnime Professoon £ Adaociie Pralieises

al homie i af time 1% a resulaf which, vl o as e exanpls mey hecome sliosed sich
sy el o o0 g0 e S 0w bt i e e alonld sod be BEG 0 D0E S ar (200

iivy  Thee witel mmbes af mimmum Gaculty posibon e die same s lodaied fiom feady o
petytedental putba, Uiy be canlrw rnifo fe dmpeeimg with these prosmntins,

V] The fwer gist con Be rresiod vacani o fhe incumbenl moves on hhigher gt Chtagh
prevmstions of thesaph dEneer selosion by keepangd Lot sanciioneid pas o all csdien i
rope e as fiviil

vl T viscana st will ba fillesl oy ansialle slhgibile loumbser passising mgaied dqualifieations.
vt} 1o sulsisle cardidice i ool svadlabie, the pest sbal b filled by open sclecion

(viiil ‘The opan wcledion § promofion chall be nade by o conmaies cosstiuied 28 per porid
prahbished e chis paecie.

] T canilidiae sholl be presmmeed from lower cadee (o higher cadre 33 and when (hey completc
eligibality cusenn for the higher cmlie, irespect ve af availability af post in thel codie.

LY Inberosesesiorily belween e diveetly reeruiled feachers and promisted

The inler-se semamly of @ |;||r¢q;|.1:|| recryid toscher shall be detcomined st wwlerenee i the date of
golning nnd for e peuchers prometed with reference 10 the date of eligibilily ay indicoed in the
recammendations of he seteciim coneniies of e pespective candadaics. Themles sl repobstionm of
thi respoctive Caitral ! Siae Goscunisnent! UT Govensmant shall apply far all other mussiens of
weninniy. Similar issoes of sendoriey herween direcily selectad sl Undsr CAS dn the past, iIf any, be
fined o the. same have. The seniorily 149 thag prepared be posied on the inabilude webside.

4 Position ol Prineipal ¢ Pivecar
i Principal [ Dersevar af AICTE spproved imstivation has 1o be a Ffoll mme fasily selecied in
pecradines with the due process of sebection o be alopiel By ke compermed wmiversity [ Siale
Giowemment ¢ Poblic Serace Commusson | Begeaive Bopd of Governom (1 Beard of
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[ = mn--Taem @] SIGL W TEEE | W 13
Managemieni by taking o considerstion the qualificationg an other equiremests as laid down
by ANCTEE

fitl 1m0 ndibcios where several prograomnies imdle (echnes! sducmion agprived by AICTE are
ruminEp, (he Pancipol ¢ Dieector jhafl be from ons of the pogrammes peelenbly from a
programime widl maxkmue shident grengih,

.0 Mandatory Tescher Traizings N
{11 Fvery feacher mppeedntad § promoied boany pesstion bere oowads il effeet from ths mhicstion
of thig gazetie shall have ta mandntorily underge & oxling modules of MOOCs in SWAYAM a4
jper the ANCTE teacher traiming policy preferobly within firs peor of service

(i) Mo newly appaimed focalyy member shall Be compleing the probanen withme: geting the
certificaiion of completion aof these 8 misdudes: The tescker (rsinmg palicy doomen oy be
dorwnlaaded Trom AICTE wiehsine

(1] The regnirement of compleiing thesks mudules i envisansd in this gazete iz spplicohle to all the
imcninbenl lEachers aksa whild spplying For promutenn { aelecton 1o neal higher cadse anly once
im ihe sarceT,

[t} Those whs ane eligible lor pomatsns afier the dete af palsbestion of thay gacetie, shall have o
ikt e mrcesary condiiiees mch as sclilifional gualsleeation, andergaing inckastnial frammg.
peidagopicnl Iraimieg, lfamiley imductinn pragram, publizhmp research papers de Howeyser, {la=s
pegiiremen (s shall be pereitied to br fulfilled G810 3Tsn Ly, 1022 w008 i enabip fonlty memhers
i equbpping them Tor requigte mandstory requiceenil of this gezeile (o @il the benefit af
praennbim relraspestively leam the G ol eligibility,

54 Beliidanun Qealification ler Hecnaiinseais

Miminnm  geslificati, - cxpericnie, weseach  conritotions, - (cedback snd  pequasise dmising
regibiremenits for different lyvels for divect recnstmnent and promsofions For the feculfy membiors are s

fin |
5.1 Minbsun Cranlifcations ler direcl recraitnesl ps an Assisgtiant Professor (Level = 10, Entry 1ay
STTIN-}
in} Empineering { Techuulogy
B E i B Tech ¢ B 5 and 30 E M. Tedh, ' ME 5 of Inscgrited M. Toch: in rebevand branch
with firsl cliss or squivaleal in-aay voe 0l the degroes
ihl Alanagemend

Bachedne's Degres inoeny daeipling and Master's Degree in Bosiness Sdmbntrateni | PG 0
& WAL M Come with First Class or eouivadent and iwo years of prafesiional experienco
ulter scxpuining the degroe of Maser's degies,

ek Fhormsey
B Marm, sad M. Pharen, inctbe relevant gpectalizsiion with Firt Clos orequivalend m.amy one
o the i e press

{dp MCA

B E (B Tech ¢ B 5 and ME, (M. Tech, # ML S, or Inleprmed M. Tech, snorelevans brmch witd
Firat Class ar exmivalent in ooy el the clegress

(K
B E. B, Tegh sl MCA with Firsi Class or aquivalent in sy ooeonof the (s deprees
e

Cemilesdian of dhree years durnion with Mabemalics ai @ compuleony sobgect and BMCA wilh
Firsa Clazs or oguavalent with T years ol rebevas experience afer nequidng degree of MOCA,
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did Bolel Sunagesrs al and Catering Tebsalogy
i 4 yeas Backednr's Degree in HMCT il Masier's Degree m HMOT oo in eelevant
diacipline with Fire Class or e bralert wony gneaf the o degree.
R

Miniinsem 4 years Bachielin’s Degree i HMCT with Fist Ciala e eqpavslent omd meiimue of §
EuTh af eelweant aEperisnne al g minaperial level wl bess tham Asspbeie Mlanages inod 4 - sar
Elceel or in u shmrilar position i the hospalivy indog g courism irbisiry

N Architectare
o Al w8, Afeh, ui equivalens Masiers Qegree inan pllinl Gl il Fiod Ol my ane
af the fwi degreey, and minimurn 2 yEis exporne i e Archizcire prolesilon
(3R

I, Areh. wilh g cluis on egiivolent aad minbsm of 5 yous' srperence in the Archiiuclire
prulession

igi Town Plannmg

Bachelon's degree in Aschileomig | Flinming ¢ Ol Bagisecnirg o Mluseer™s degiee in
[leopraphy  Econamics § Seciology of pquivalent AND Master of Plasniag oo equivaleat with
First dlasy air esjuiyelent i esiher in Rlaaed aff Planning o any above degreas with 1 years al
velgvim] srpereenoe

iy Bk
Bachielors Degree o manimus & year Diplama o sy oo of the stvans of Design, Fios Arts,
Ajpilacd Artsane] Archisectnre ar lachcbor's degree in Engenisersig il First cliss o s ivalent
M

Pllister's depres o eqaiviles Pos Graduate Diplonm e relevan! dugiplines wih Firsa Climan i
pygavilert i a concorned f refovant fullicd seijgct of Bdwarial Doign ¢ Wl Communatating |
Fise Aets / Applicd Ars ¢ Aschitectary | Totersction Diesign FMew Mlelin Stodie £ Design
Menapeman ! Erganmics ! Hmwn Facios Engineeriag ¢ Fndian Crafi Smibes and related fields

ol Erganesrig ar Desigm,

AN
Misierm 2 years of profesiomal design experiones in ludusary £ researsh soganizition ! Desige
aadicn.
il} Fine Arts

Hachelor's and Muster's dogroe an the relevant brandh wnh Fing Class or aquivalent (i any une
af the twi degreeswndl minioam I years of ilevan profissional expsnence

ijF  ealdilicad b for Focaliies in Seviee and Hommmiitics:

[he l[ﬂﬂl.ﬁ':ilml (TR (=11 i |:|-|\;||||||4rr‘ 1'|||-!'h‘:EIL]|I [15] Ihi-dil.l.'-tlﬁnq-l al Baze Kaiences,
Bacinl Seierse anid Misnanizles shalil ho o per b LGC Maliliestiom i PV B e { T ) T ) el
Mstedd PRI Jily, 2018 2nd DGC piralelenes issued T liee G Ui

Mabe: Cunidaiintes whe have dose Ph D, afior the Becheliss Degros from dnstitatiom of Natioesl
iinpostance Wil GATE GPAT CEED ckall be eligible for the post of Assisian Prafesor

52 Wislnenm Qualificarion Nories For Dicect Becroinments ¢ Promotions for Stage -1 o Sge =1
ish  Qualilication for Assistant Profesor (Senior Scale, Level - 11, Entry Thay 65900/}
For Pronsslicn of Incumbomis

i Uuolsficanons preseribed for che o nd Assiscant Professen
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(= ni-ww e T W T - ST 1%
AN
b, Shosld heve oongleied minfmuem bainbig revjill iR 38 per Armegire - 108
AT

¢ Shoold kove stinled aiy ose ol ihe belos' menlgned-s21 0l recpiiremenmis.

Sel | Addithenal To bave sapaired in tae culre of Asisant Prodesar
B, Qualificatio Espericnce | Resowreh publicalions in SC1 | Avg. 30 Feedhnck
- iYears] jourmals AGEC (AICTE seare (et ml 110}
approved list of janrmuls
i . i E Boiw 000
1 = 1 i Hiw IO
7 = 5 = ! Swh

ihi  Ounaldficstinn: far Assistont Profecsar (Seleciion Grade, Level - 13, Eniry Pay THO0-)
For Prapsation of Incombenis
i ﬂ;h.l.ﬂl:h;ulmn: an preseribed for b s ol Al stant Professor (Senior Scale)

AR
b Sheelid hnve compleied minfmum tabning requiremests a5 por Annesure - 11
AND
e Shoeld hove satisficd oy one af il belos mentimed ol of récpiinsinent.
Sel B, Tir have gequired in the-codre of Assistan Professar (Semor Seule)
Aoidlitional | Fopericace | Research publications in Avg. 0K
Chealification {Yearsh S0 jumriabs UG lecdbuck score
ALCTE apgiruvod Bist ol duand o 141
|eureals
1 # + 1 Mo 200
1 p i B Sm<h

ek Omalificalinne fnr Assnckarn Professor | Level = 1341, Entre Pay D514}

i Fer INrect Beorud tnsend

4. 0, degree in dhe relevan) feld mnd Fieg closs or equividonsd M cither Badvelon™s or Muasees s
Tt i the relevant branch

AMLE
b AL st ool b research poblications in SCI journals FUGE T AICTE approvied list of joomals
AMIr

£, Blemmem ol & years of evpenience i ieacking { msearch £ indosiry aif of sehech ot least 2 years
shull be Poat Ph.IY. experience,

Blotuiin e af HMET, § veam of indusry pxpernence ot 8 manngenal lesel oot beloss tke poedion of
Headd of Diepartenent bamadling a team af 20 persudi of mane in g4 star hodel or shove colegory o
in o wmilar pasitive in G hosplmfing nduscy o indusry,
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i Foa Pranpation ol Inommbenis
w T [ depree in pebevant Geld wd Fion clhiss or squivaled? sl adber Buchels®s of Maier's bevel
i the-relevanl ranclh
AN
by, Slwild boee complepsd menbrmen Galning repairensenb as per Annmer - i
AL

e Shoukd Lave satiefied aoy vne of e helow mentinned gel of requiremens

St Mo T biave apricd iw e cadee ol S Prodeweor {Selectivn Crade]. ;
T Eapericnee Hescarch pablicaismns nSC] Avp E00° feedboek
y I goarmals UG AICTE appravial senre (sl ol 100
ot liat of fnormils
| 3 i 3 S B
2 3 [ B 1)

il Chualifietiuns far Professor (Level — 14, Entry Pay 1442000
{ih Direct Beemudemend
o PhoD degeee i welevam fichd and Firs class or squivalent at either Bachedns or Masier's level
im e felevand branch.
AML
b Minimmmaf 10 yours of expenance m teaching | reseprch f mdaury cut of which al beast 2 years
whiarll b i & prvied esquivnlent o diak of an Assoriale Pl
AMD
o AL least B sesenrch publications & the level af Associate Profgssor in SO joursals / UGE S
ACTE appeevedd T of joamals dnd af desd 2 auciescful PR gmicled a5 Supervises § Ca-
speiyisan §E che daie ol elgalwlity of proqsaion,
LFR
Ad least 10 pesearch pablications at tse level of Assooate Polessor in SCI joumals ¢ UGC
AJCTE approved st ol ournats till whe date of edigihibily of proanoios.

{ii1 For Proapotion ef ihie Incunsbomis

g P13, degee invelevans Geld and First Class or equivalent s oithes Bachelor's or Masier"s leéel
in the telievanl branch,

AND
b, Shivald v satalied ooy one of e below mentioned sl of reguirdmens

Gel Mo, | Pindb, guided Tutul Ta have acquired bn the eadre of Asseete Profesor.
F?;::]:}TH-"E aguericner Rescarch Arg, 36
(Ve palslivdinns in 507 Teefhack sonire
jowrnals UG | et ol 10l
ANCTE spproved
list of jrovermals
i B | h T i
] ] i5 3 b Emed
1 : [T 1 ] ¥ Mk
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Miste= 360 Fendhnek
1 The Feedhack ubisbied every year, 4601 the date of eligibilicy of nost g, il be (ke s e
averape ef all the prececing yess ailidad mgesher regainsd for prosetined

. It cac the caslidaie fuds 1o schieve thit smagimom TeaBhieck seong, the soheegquon swar s may b
iaken fani consideraticon while droppang the lewest feedback scarein any ooe ol ihe yer

ieh Cunlificatinns for Proamation o Benbor Profeser (Level —15, Endry Pay TR |
& Fh D degree in fhe relcvai iedd
AND
b WEnimem ten yerrs of expericnce in ihe cudee of Professor
AN

o AL lemt B ressareh publications i SCTjoamals § YOG £ ACTE approved Lis of jramnli, should
hate ut lewit 2 sucesisfal Ph [ paided s Buperviuar { Co-Rapervisor m a Proleaor

(it

& Al leust § resmch publiestions (8 SCT journas S UGC § ANCTE approved o of joamals, shoold
have providod seadémic leadoship s instition heid ol emst fur 3 years b the bevel of Prodeasr

LRI

€ Alleast & rescach publicarions in SCT journals / DOC  ATCTE apprased list of poimrmeals, shiwild
have proveided sducestional lesdemhip a1 e J pational kvl al eas loe 3 yess o ihe devel of

Profesant. =y
AN

d Alless oos putent swarded
(R
i Develnpmers of one MOOC cilsse s lcabis o mtional paifonm

Motes

I Theschection of Senior Profescar shill also e besed on academic sduevememsis, Trvorphle reveew
of acwlemic, reseach and adminisiraive work from heee gminenl sebject experts not helow e
et of Seiin Professcr or o Frafcsor of o least ien yeas of expersenoe.

2 The seleciion thall be based o tes best pubdications and award of P, 1), degrees Lo al leas e
candidares ynder s § her supervision during e Es 10 years anid ineraction whibi thie Seboeton
Comanisiee conssituted a por this repulation

il Ouadificdions far Liied Rersitment of Privcpal £ Diecoar
{Lawel = 14, Euiry Pay T4200- with ihe specinl sliowanee of B 5750- jper misanih)

o, % D degree ond First Class o equivalent m eitber Rachelor's or Master's bevel in the relevant
tranch

B AL least D successfal PRD. puided s sapervesar / Co-Sapervoor ansd mimmam § reseanth
pubilicatiors in ST jourmsls £ UG { AICTE apgroved [t aff jouriils.

¢, Minisim 1% veas of experiencr in ieaching ! resennchd indusmy, out of which ot least 3 yeoes
aligll e al 1he past equivalong (o Tl of Prolessor,

Puiinlias

I This posiion shall ke of contvacranl i naare for § years and can be extonded For Doe mone femm
depending apia the peformance,
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Priformance msessmen fhall be carred oo themagh 3 commities. appoindil By the afTilisting
g sy,

3 Afwer coaipioting e fmdl com, the meumbent ghatl pots back b ! her paresd arganlzdiban i the
jEeviaus desigosion rome whiare he J ghe has procosded wathy the designation @ Trofossa F
Kenion Prolesear o the vaa imay be.

Wl Mk Qualifications far Divec Recritment and promation of ather safl

il Workshap Superinimden

il reernismment of Wiekihop Srperintsdent shall be b par with Assestam Prsfessor with il
el vcation s prescribed for ihe Asssant Professor in Medumical! Production Enginerring.

Tipseard muswsment and desipnsiings shill be as per amge | singe Y ol dle present notificaties
udivaed in Tahle 3

Tabde 3 Stapes of Promoting oml Desigoatios o Warkehiop Suprintiemden

(3=}

LTS Biziigmation

Fintry Level, Stage-l Waorkshap Superaienden

Sapedl \Won kehiap Supermizndomt (Senier See)

Sunge:Hl Wirkshnp Supermigndsy Giglomion trade)
Erm Amacii Preleasor {Weekshap)

Smge-y Pralessir i'l.'l'urh.ﬂ;.mb

.2 Onlifications for Trabulog and Placommt (ificer
o Owulificavmm, Sorvice comditioms and Pay wcalos of Training and Maceomei (ffieer- sl he
saine s Professer in Enpineersng & Technolopy or concsmed Technszal Poogram,

b e ool the Peodessam in (e Tasiaee shall be ergrusied with pdditionad responuiility of Traning
and Placemenl DTy 481 mimion basis,

£ 1 Peafessor iz mod memibible. Azircums Profesor 5 Assistin Poofessor may be idesfiBed dod s
jrinl,

03 Blinbraims sl fewtiors for direct reesultment of Assisland Librarian

{Livel = 10, Entey Pay STI00}

A Musen's Degee o Librsy  Soecmeedlnbonmarion  Sceenec!  Doswmenlatiin Selewee iw an
t—.lu“l.h_-m Profosional Thepnes. with beasi Piral 028 @ F:Jun'llt'.ﬂl aindl 0 -cnnistent |y o
acodeime poormd with knimdedpe of compuicr eaieeis of Hbrary

i Cualifping in the Maianol Level Teat condotied foar iha prirpass by U0 or oiber equveadeni Geal
s apprvead Ty che DR,

64 Wipimam Deolificaiions for dieect” reeraifniond of  Assstant Heeotnr-Phipdesl Edoeation

(Level - 10, Entey Pay STT00/)

0 Master's Dogese o Physicnl Ddocation or Waiter's egrea m Spans Soience or requivalenl e pree

with o lessi Firg Cless o i pguavalent witl gosd acsfemic recond [rem: o megnized
Universsiy' Instipaie

i Teeoanl of hoving repressined e Univarsiy § Coll=pe ot the imcr-Univenidy | lnsecodegiats
comptklsons or the wuts aind for nusimal chanmgpionshigs;

¢ Cinalifying inthe Nalsvaal-Lewe] Tesf conibacie] for the purpsse By the UGE ar dny aiher agency
approved by the UGC and pucsed dhe phasical finess fesd conducted by acconbance Witk these
pepiilatong
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i Recerd of sirong invelvemest anid proven jack meond of parsspation B apens, dmcons, moses
filims, paimting, phitogeaghy, jeamalism evest manageinimi or ether siudent fevenl manggsminl
Eehividies during college § Dnversiy siolice.

p.  Recood of organeang sch events s smdent’'s converer g i luler pat of 14
is Methndobngy of Promation for Assidant Liticarians aid Asssstunt Divector-Physicnl Education

The gqualifications for promotioes Tor Assistuit Librarians ond Assigtan DivestarePhysicil Edecotion
whall e s per the UG Maoificsion Mo, B 12000 TECS) Datsd 1 8ch Taly, 2018

T Adidigional Beguirrmenis
7.1 Husearch Puldicalinns

Tn onder 0 saese quaity of pobbications for promaions. s menimen stsdad would be - owiced
tharmigh the ol lcnw e

ab  For the parpaese of promaiens, mandidaics mus Tave peblahed veseanch papers n SCT pamade
Ot G approved Joormals OR ATCTE apymoved lis of jaumels OR joindy approved by AICTE
whils respective councils fingityte sech os Council of Architéerore [ Pharmary Council of Eles /
Inmtitute af Trvm Plarsers, Inbsp

) i vase of HMOT, | live cose srody or | Sve disdisy project ss esorch § onssliiney heiag
credentinl af very hiph ganding woudd be recogrized w equivibend o | poblicaliean

g} n e ol Deslgn, Architecoure and Town Plonming, | live case siudy, | live ndoery project. as
resemeh ¢ consnlinney or | exceprinead desgi hiving credeatial of very igh stancdimg, ¢ obtined
bvighs bevel recoamition wiralid be recugnivsil us sguivalent to | publication

o | Equrvalenee Tor FLLD,

Eomivalenes fime PHD §3 based g prablicagian oF 5 Tniema I Buienal pag euch kywmal having o
e lilive vnpact Bdex of noe less ihan 20, wath spaishent as the mais aothor anid all 5 pabliation
beinj m e wibors' anem ol specidization. Allamayvely, e person should hive ohtinned 21 least v
patenis or contributed $o the increasad productivity i the place of wirk recogmined at state v pational
lesel or deciad as i Edlow of any sl the mibonal acediniecy, However, the proceiee of proavaling
expibvilence dhiall be devised by concerned affifiming wsivgraby

711 Eligibdlity af disect FILD, aftee BES 15 Tech

The qualification of Ph.D oguired Tor e wirioss level of posts diredlly alier BE BTech, i
ppplicabile i Technical Instimivas, provsded degree of Phe D awaidad 18 m o pelevant discipline by a
jeviprdeed Universay folinwing the pricess of et coisiss wonth and evalistion e, s
preseribied by UGC or has beon owarded by the lasibiues of sational importaece foe ITTT15 NITs
pic.}, dully recognized by s WMHRD. Ferber, comdidse should have obtsned 8l lewst Grs class @
Hachelor's level in Engmeering MTechmalagy.

13 Case | Divisinn

I & elsis ¢ divieion s not swarded, mmenisn of HES marks 6 sgpregae shall e conuidered
equivalent b fime class J divigon, 18 6 Grade Paint Sysbem is adopied the COPA will ke canveriod
indo equivalent marks as below

Gvnde Podnt Eigiivaleiit Percentage
6,24 A5
il 0.7 | i
723 i
i T
i35 T =y
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14 Samiciecloture of ndevant degrees
The quilitications far varims famlly poits specify that the degroe ahall be im i dpgrapriee
selevant boangh of speciglisation, Many [1T8, NiTw, Ceniral Univessities stant imierducaplinary
g new anmenclasures. Tnowicw of Ihe inore g imjatancs ol inicrdscipiinary amure il
enpiaeering, (he anterdiscipiinary coarses for haih U0 and PO sparinlaantions moy be congidered
Pl s lietian. commimices may (aka s Tl deeision ja his regand deperding o the rijursment of the
prisgran of sty andd tnstteunion, ATCTE has alveady clarificd this e vide Governmeed af Indis
Giretie . No, TPRITTNPaywAl 200711 deged 2804 31 T, T 2y speciali i (& ol svailaldo in che
ALCTE hasker the Toarl [ Uriverity. sl decide e cquvaleses Tased o ihe sl of iha
program. Henoz, inecvniteid ouley reerifed m the st hassid i their gmalifesition | gpecializations
acquired will eeotinue to be elipible for promation s well as dinect recsuilinen i thie gime o bt
fastaitinas, adbject to falfifinem of ather cligibsliny eriterm md hgher panalificatmns o presciibe, il
uny, Tor vy bl posis,

75 Imcembent feoally Members with provious qualificizoons
Eaiuing inctribents reermied = o Facnlry with the hasie minimam  gealificaiiss snch s MLEC,
iMahematice), M5 (Biomdnslopyl, M.5c (Electionicel, %5 (Congasie Schedce & wllisg)
sshgerin), WS (Pyicsl, M-S, fChesisiry), MCA, PGERM, AMIE ! M. Core snd any othey smiiar
cuuliTacatjona which wure conuadennd ebigihle o1 ihe tme of recrultment ar alen admission in-sagh
curees hofore pumliation of the ATCTE Gieste dated Fich Margh 2010 are fo be comsidered o
elipihle fin pramotion m well s direct recruitment 14 dhe same o phes instisitions, sehject W
fislfilarignt of etlier eligilaling criteria smd lugher qualifications s presorhed, i ory. Toe wriss
isachang prats.

T4 Faculdty Wembers e depaidadion
Any Faciliy Membier on degailaie 1o some dovormmeet Chpanieation | Awinnanons Bodies sich ag
TR ABCTTL S LG S MERE ) DST eie oo acadsmie £ sdministeniose pos oy shinll be decnrsd o
fimve experenoe of academics and academic sdminisration aned be svemped from the segeirement o
FESP, Trdustrianl Traiming and 360 feedhack, I ke dclty b secared ad least Viery Ciond rating, 1
shall b considered exqiivabeng i 8 paints on @ 10 point soike of 3607 feedback n refaence o his
nisificaibnm for e period of depuaidlion

TEse kimier s Motilication Lanpaage

The wuilicabon W pubished n Bnglish sl Hind Lopoages: Ubmest care (s tiken to frenslate
petificaes Crom Eagligh 1o Hindi. However, mocaie of oy Eind ol ilsciepasey o nlerprolalom,
Frglinli wewat ahail | prevnill.

P, S84, B POCETA, YWice Chmirmeen
[ATFYT sy Sal iR
Ajpwesure-1

Pay Mairis Tohle For Degree Lovel Technical Inslinimkuns

EAl figmres are i Bepees { 1)
Py Band 1 V1EPC | 15000 - 79100 T - A0 B0 TR
Codre Tisle Accrignnt Trafessor ﬂ:,"":::' i f::?r':ﬁm
31?1"1_“ Ty in ¥l EHH} TEHM ' RHY L) T n
ey Py 0 | 25T 0 2500 SHH] PRI
CellNo, | level i i i EXY ] 5
i ' TN rA TIHM) 1310 TR TR
3 En | Tm | & BEUTT T T
] T B0 | M EEC T R L R
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Mode: This andpoimis al any colmn i p migenfy cheesd poivis ol flie pay receved at fa level- As el 1l
case fit e eailser provison of mabtysinul pay seader, fhe Tusl poin docs unl nepressnl the asrmusi, py ol
ity deved fur calciilation pamoses, The end-poinia Of e calamis shonld mit be trested au the mazimum and
iyt uf o gy seale woescnlans the avErage ay foemy keved

Apamrwune =1
Cowpstitotion o Scretning oun Evalution i Hitlectlon Cummiiise

e A TCTE Tias pvodved follwing gueselins an;

Ja) Cossliniins af Sslection Pammilioes dar solesiion of Assismm Pialesse, Associae Poodessor,
Prasfeiman (i diee recaiment ol for primodicns,

(b Speeiied selectmn procediees for ket recssibment mil provior foor Techeny in Universities
il Ciodllegies,
Seleetinn Proccodbigs:

Al e selection procedums of e gelecting, commmiliee ghall 1 complessd mmedianedy afier fhe
selictiom eommwties wiseting iaell, wherein, mimules e revordod alang with the sening Froforms
anl Feeomimendatbon made on dhe s 0f mect with thee Y of sekecied snd wailiaed candadaes ¢
[l of ooy inonder of wend, duly signed by | rneinbiers al Pve salecsinn punsites

iletinn Comiséiiee Congosition e Assstant Professor. Asioeinte Prolesir pnd Profesor boils fur
i pect Revrotmend il Fromst i
1. Far University Facdty Memibers:

dnd The Selection Coammitios for the powl ol Assigal Profesorn in il Upiversity ahall have ihe
fiolloskeni: cormpies|laen

(b The %ce Chancellor or Actiing Vice-Chnneellar 1 e the Chairposm of the Selection
Camamitiee,

{if) Theee anperis in the conoenied subje nominmed by ihax Vige Chanoellos o Aciimg Vice-
Chgncelin py of the pansl of nsmes approvsd iy dhe reldvan LMooy by d e
univerlly conoenmesd,

it} Tiean of the comezmed Facoliy, whersieer applicahle
fivi Hewsd | Chasrparson af the Trepurtment!Sg el
iyl Aw scalensicion shedialed by the Wikt § Chionoellor, whirever apphiceble

(v} An aradémician ropicsening 5C. 1 8T ¢ ORC J Minonty [ Waoeen ( Differenthy-abied
clegoties 10 e noetimated by the Vice Chancelior ar Acting WireChuneellor, i any of e
candiduley regresenting these caseganes o the applcant amd if sy wl the abiaye msnibers al
bt sedectinn comanispee doss nik belong io lhil miegory

jiy o eomiie the qnomnam e e meeting. live mimimeart members oul ol wiech @ lewl fwo must
fig: Frovm bz tatal ghree subgect-expeits

1L Fer Faeiity Members in Technical Tnstitutisns:

(F4] The Selectinn Cmnmiles for fhe pod of Asismn Professor (A ssociaiz Produssir and Profossed jn
{ollepes, ancluding Private Colleges shall b e Pollowing com pesition;

i Charperesn of the Ceausming Ry ol 1he college ar histher potsdies from wnemg the
rmrrilstrs of the Ceverniap body 1o be the Charperson of the Selection Comnumoe.

(i} The Prencipall Director of e College
(il Dhead of e Departmend of the concersed sulbject in fhe Collogs

fivd Twin mamiziees ol jhe Wice-Chaneeion or Ading Yice Cumedlor ol il sfffliatmg pisversity
af whais one sl be o sibje-expen, Tn.cwe of colleges noaified ) declareil 25 0 minniiy
sshuenilunal ingrigatinm, s aominees al die Cholmpersos af the college T aut of g panel of
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five nmines, prederaaly e Be manorily commmuniiies, recommiesded by the Veoe Chancelbor
or Acting Wice-Chuncellor of the affiliting university from ihe lig of exporis sigpesied by
it relevant statcey hady of the college, al whons one shoild be a mbed-eapen

71 Two subject-expens dil comnecied witk dhe college io e paminated by e Chueperson of
the govemizg bty of the College out of & panel af Five nomes recommnssnded by ihe Vie:
Choncallor oo Acting Wice Chancellir fraim the lisdl of ssbject experts approned By dhe
relevant slatutore body of ihe Univesin concemed

i} Ah poademicion sepetsesding SO 05T ¢ ODBC | Mineey /Wi J DifTerensy-shéol
cHEparice. il amy of candidares regiesenlbig Hwes categones i the opplicas, to be pom|isied
by the Vice-Chanoedler ar Aciing Viee Chaneellar, i any. af dhe abeve members of e
kelection commmdlbes dised ool beloog 1o thal abegarg.
o) Teconstiente the guocin for the meefing, five of which o Teast pwn oo be from oat of the e
alibyieel capers shall be presen
fel  Forall levels of teaching positions for Givermmmi [ Gavernmenl Arded Collepes § Goversanen)
Avtsramous Calleges, fhe Siaie Public Services Commission | Trackor Boormitment -Boands
wherever applicabile mast invite (hree: sobgec expets, for which the coocerned Umversity be
imvobved in the pelection process, by respectl ve appoissing sethority. The states, whee selection in
nilomiiremg lidises have been aughiezed fo respeaive Doad of Governus, shall somlime bul
constimtion of comsiinee shall be same ax direcel by AICTE

N Ssdor Profecear
(&p  The Sclection Coennives for il ol o Sealor Pridessor shall consiist of e following ERETITES
11} Vaee Chancellor wha shall be the Chaimpecon of e Dammiglce,

(i} An scadomicion not helow the tak of Senior ProfessanProfcteee with mindmsn (e yeans
expenence whn is lhe nusinee of the VisioeiChancellor, whereves applicable.

(il Three saperts not helow the rank af n-Senior ProfessonTrolessor with o minimum of fen vy’
ERPEEE N the subjectficld concernad nomimated by the Viee-Chancellor vt of the panel o
s approved by the reovent statmony body of e uisiveraty

(vl Dean (ol Below the rnk of Senioe ProdessanProfesior with misimam ten years expenieses| of
the faculy, whensver spicale,

11 Head'Chirpersom {not below the rank of Sensor ProfessoProfessor with minimm (en years
exporence) o Seniar-mon Trofesor (nof below themmk of Semor ProfesonPmlessor, wish &
i of den Yesr' expenoncel ol the DdpartmenifBchisd, in cise Hesdf Chalrpems doey
i FulTil the above regaliement. o any

i) An academicien (oot below the mnd of i Semior ProfovwanProfessor il mindem oo yers
capenence) representing SCSTIOBCY Minarity | Weman J Differently-alsied emtepuines, i my
of candidates epresenting these caloporics & the applicant, © be nominged by the Vice
Chancellar, if any af the sbove members of the selection commitiee do oot belone 16t

CHCEnTy.
() Pt members, inelading two owixide sehject experys, ghall consiuie the guiviim
1V, Technicol Instbiution Principal / Director
(ai The Seloctsan Comminee for the post of College Priectpal shall hove ther falbowing vompositim:
1 Chiirperzan sl the Croverwirg Bady as l:'l-..n..rp.,—..u_-,-.,

il Twomemibers of e Governing Body of the coliepe to be wominabed by the Chaleperson of
vehvnm one shall bean capert in acale mic admiiisaation,

f41  Cme nominee of the VicesChaneedlor whe shall be an expert in Management of Higliey
Filsetives
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Wi Thoee experss consuting o i Prineiul! Dinsgor of @ pollege, 8 Piofossor and o
foxmptisbed educafionisl not below the rapk of & Professe fi be pominidel by ihe
Geneersing Bedy af the Cullepeh i if o panel ol s #EEr appuived by the melesas
iy boudy a1 alfilabing Univemity poncemeil

vl An acailemicion rEprEsmILng BSOS TR Moy WomenDi ferembyabled calzgoncs
i sy af enpbadales representing Wies: CHCEINGES i (e opplicant, v bz pomeneted By ihe
Vice-Chancellor of dwe iffluring Usiveracy

(b1 T conssias Uik geonim o the meeting, il which it el TR bee frumn st of vhe three
subyjesl-expens kil i purenien

Anmesure-011
Tirsining Requirements (or T sl of Teoclers Trom ol il Dsciplings

Far Akt Profesor (Senior Sealel: Completon oF faliowing Traming eegquinempnis it the lewel of
Aspwiant Profesnr

Tan weeks of Piculty Developnieni Programing TFDF an e telovien oo oot of which al least e
of the TOP shall be in abwaoced] pedagopgy recopnised by ARCTE ¢ UG ¢ TEQIP FHITTTR
PRBARCMMTT £ 105 ¢ ETF Uit vessity Cravernment | TR [ Baard of Techaical Eidwcation § s
TEA £S04 TTT ¢ MR | ARBPIT pissearch omganizaian ¢ ether malimie all Matanal Impocurie [
Dhediga K.

ik

Dmie ek fucully developmest programine as ahove aisdl o el wecks dumbion MOGES courss
wehily E-Certihaation hyH[‘TE.L..ﬂ.iL"I'E

(5113
Comgheicd o ek eight weeks duratam MOOCS cirris wifh E-Carrifieativn by NTTRL-AICTE
AR
Cuenpleted minkion two wecks of rebesamt Indastnal Traming / Professdonn] Trakning

Far Assistant Professor dsdoctiom Gradies Conplegon ol folkawmg iraindng regiaiiements al ihe level ol
Akt Pridesane dSenior Scale

Twa weeks of Faculty Develdpmicnt Frsgrarmme (FLF) m ke sebevan] aned recopniaetl by ACTE !
LGE TGP/ NITTTR / PMMMBMTT ¢ 115 LTIT § University | Government § [YTE 7 Board of
Technsisl Bducation £ Cod {104 T SPA {ITENRCS P ARPMT ! rescarch orgnoization ! oiher institufe
ol Wagional mporiance  Design Sdudio

{ik

(e wedk Faoally devilispimens propramm se shove and ane zight sk duratian MOCS oo
weldly E-Certifiealiin l'l:f MTTEL-AICTE

e
-Em'upl.ﬂ:d o e espl wecks dutstion MOHS cournsrs welily E-erii et by MPTEL-A 1CTE
AN
Cuamluicd mininsm o weeks of ielevam Indnsirial Truenung [ Tralesannal Traimng

Frr Assneluie Profemars Crmpleton of following tmining regpiiemenss =i 1% level oof Acsslaning Profeson
el i Clrmlok

Tovn weeks i Facslty, Developmest. Progeamme (FDP) in fhe volevant dres recoprted by ARCTE /
U ) TEQEP § NEETTR J PMBMNMTT £ HSc /1T ¢ Umiversity { Gevernment {ITE  Bird ol
Technicsl Fadueaiinn £ Co& F 1A ¢ SPA J TP KRCs & ARPIT S feseurch arginigaism (olker
insiinate of Natmomal Impaortance § Destgn Stdia,
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Oz wesic |'1.:u||'_|.- ldl""l".'ll."‘llll'l[ Peaprmme 2 e Gnd oie eglhl weeks chirabaon MOERCS conpae
welils E-Cerlification by NPTEL-AICTE
(s

Camplated twe JML weia duraiion MDOCS courses wiih E-Ceecificniban by MFTEL-ATCTIL
AN
Completod mumsmum twn weeks of relevant Indusinal Trazsing § Prodessional Traimng.
Annesure - [V
CALCULATION OF 360" FEEDRACE SCORE
Thee 60 Degies Seiwe-shall be doemined on die basis of following parometens

& Tesching Prooess (Maxmuns Poipi 25
Suidens’ Feedbnek (M animmm Poine 25)
Departmentil Acivities (vasomum Point 20
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THE GAZETTE OF INDIA : EXTRA ORDINARY [PART 11T = SEC. 4]

E. ACR (Max Points 10)

F. Contribution to Society (Max Points 10)
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ol on 10 Point scale
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Avneruye - 5

Revision of Pay Scales, Minimum
Onualifications for the appointment, Terms
and Conditions of Teachers and other
acudemic stafl such as Library and equivalent
cadre in Degree Level Technical Education as
per AICTE Scheme (7"Pay Commission) o
. Babassheb Ambedkar Technological
University, Lonere/Institute of Chemical
Technology, Governmen! Deemed University,
Matunga, Mumbai, All Government and Non-
Governmen!  Aided  Institwies, University
affiliated amd  Awlonomouws  institofes
conducting Professional Degree Courses such
a5 Engineering and Technology, Pharmacy,
Architecture, Hotel Management and
Cuatering Technology ete. ...

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department

Giovernment Resolution No, WIEAT-RRY0E o ey s
Madam Kama Road, Hutatma Rajguru Chowk,

Mantralayva Annex, Mumbai — 400 032
Dated : 11th September, 2019

Read : 1. Government of Maharashtra, Higher and Technical Education Department,

G.R.No. SPC-2010/ (34/10) / TE-2, dated 20™ August 2010

Governiment of Maharashtra, Higher and Technical Eduention Department,

G.R.No No, CAS- 20013432/130TE-2 dated 1T October 2015

3. Governmeni of Maharashira, Higher and Technical Education Depariment,
corripendum Mo, CAS=20013432/1 3VTE-2 dated 13* October 2016

4. Government of Maharashtra, Higher and Technical Education Department,
G.R No, SePrN-2010: 2647 0y Tanshi-2 dated 10® September 2002 and
Motification dated 0™ September 2012 [ Annexurz- A}

5. Government of India MHRD Letter Mo-1-37/2016T5 1l Dated 18" January, 2019

6. All India Council for Technical Education MNotification F. No, 61-1 / RIFD /™ CPC/2016-17,
dated 1% March 2019

7. All India Council of Technical Education, letter No-F.No 61-1/RFIVT*CPC/2016-17
dated §* March, 2019

8. Letter Mo, S{1VASTHAT™ Pav/FACULTY/2019/230 dated 5™ July 2019 of
Diirectorate of Technical Education, M.5., Mumbai

B

Preamble:

The E."' Pay Commission pay scales in pecordance with the recommendations of All India Couneil
for Techmical Education for teachers and other academic staff in degree level technical Institutions were
implemented in the State vide Government Resolution mentioned in Reference No.l. 2, 3 above and
Recruitment Rules published vide Government Resolution mentioned in reference No. 4 above.

Ministry of Human Resource Development, Govemment of India, has communicated the
decizion of Government of India to All India Council for Technical Education Vide its Letter Mo-1-
IT2016/TS 11 Dated 18" January, 2019, regarding revision of pay scales of Engincering and Technical
Institution under preview of AICTE. After the approval received from Government of India, All India
Council for Technical Education revised the pay structure of teachers and other academic stafl in degree
level technical Institutions as  per the 7" pay commission recommendation vide its notification
mentioned in Relerence No.g above. AICTE also communicated to State Government vide its legier
mentioned in Reference No. 7 1o take appropriate action to implement the recommendations contained
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Government Resolution No.: TTEM- 11 11/H8.44/1970 12

in the notification dbted 1% march 2019 issued by AICTE.

The scheme announced by the All India Cowneil for Technical Education is applicable to all
degree level technical institutions and Universities, including deemed to be Universities imparting
technical education and such other courses/programs approved by AICTE and areas as notified by
AICTE from time o Lime.

The scheme announced by All India Council for Technical Fducation for the Revision of Pay
Scales, Minimum Qualifications for the appointment, Carcer Advancement Schemes, Terms and
Conditions of Teachers and other academic staff such as Library and equivalent cadre in Degree Level
Technical Education as per AICTE Scheme (Tth Pay Commission) to Dr. Babasaheb Ambedkar
Technological University, Lonere, Institute of Chemical Technology, Government Deemed be
University, All Government and Non-Government Aided Institutes, University affiliated and
Autonomous institutes conducting Professienal Degree Courses such os Engingering and Technology,
Pharmacy, Architccture, Hotel Management and Catering Technology etc. was under consideration of
Government.

Rezalution -
The question of implementing scheme of revizions of pay scales as per Nohification F. Mo, &1-1 /

RIFD /7™ CPC/2016-17, dated 17 March 2019 of AICTE w all teachers and equivalent cadres working in

Dr. Babasaheb Ambedkar Technological University, Lonere, Institute of Chemical Technology,

Government Deemed be University, All Government and Non-Government Aided institutes,

LIniversity affilaned and Autonomaous institutes conducting Professional Degree Courses was under

consideration of State Government. Aftor considering all the aspects of the scheme and approval of

State Cabinet, the State Govermment has decided o implement and revise Pay Scales. Minbmum

Qualifications for the appointment, Terms and Conditions of Teachers and other academic siaff are as

follows: -

L0 Applicability -

L1 The revised pay scales together with conditions mentioned in this Government Resalution shall apply
to teachers and other academic staff in Dr. Babasaheb Ambedkar Technological University,
Lonere, Institute of Chemieal Technolegy, Government Deemed University, Matunga Mumbai,
All Government and Non-Government Aided Institules, University affiliated and Autonomous
institutes conducting Professional Degree Courses such as Engineering and Technology.
Pharmacy, Architecture and such other courses/prograims under the preview of AICTE.

1.2 Date of Effect
a) Fay Scales and DA: The revised pay-scales shall be effective from 01.01.2016.

b) Other Allowances : The rate of other allowances shall be at par with the State Government
Employees,
1.3 Effective date of application of Service Conditions

a) All other service conditions including Qualilfications. Experience. Recruitment, Promotions,
publications. training and course requirements efc. shall come into force with effect from the date of
this Govemment Kesolution.

bl The Qualifications, Experience. Recrulftmeni and Promotions etc. during the period from
17102015 1o till the date of this Government Resolution shall be as per sixth pay commission and
short term training programs as per the guideline issucd by state government as per AICTE. As the
state government didn’i issue the puideline of APIPBAS, it shall be exempied,
However, the Average ACR during the reporting period shall be as per the guideline issued vide G,
R. dated 7-10-2015.

¢} Those who are eligible for promaotions afier the date of publication of this Government Resolution
shall have to meet the necessary conditions such as additional qualification, undergoing industrial
training, pedagogical training, faculty induction program, publishing research papers etc. However,
these requirements shall be permitted to be fulfilled 1l 317 July, 2022, or within 3 years from the
date of this Government Resolution, whichever is later. so as to enable faculty members in equipping
them for requisite mandatory requirements of this Government Resolution to avail the benefit of

Fage ¥ of 3&
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Government Resolution No.: TTENT-11 110844/ 1931 1.2

promotion retrospectively from the date of eligibility.

d} For incumbent faculty members, the date of eligibility up to 317 July, 2022 {or minimum 3 years from
the date of publication of this Government Resolution, whichever & later) shall be allowed o be
according to the 6" CPC Gazette notification published on 8" November, Z012. All the benefit of
promotion te such candidates is permitied retrospectively on the date when he/she became eligible.

¢) It may be noted that, no further extension would be given beyond 31% July, 2022 or 3 vears from the
date of publication of this Govemment Resoldtion, whichever is later, and those who do not mesat the
essential eriteria despite the above grace period, shall lose an opportunity for getting: promotion
retrospectively. However, they will be eligible for promotion from the date they meet these criteria
thereafter,

[} It cases, wherein inferviews are already conducted cither for direct recruitment or for promotions
but candidates did not join, such candidates are to be allowed 10 join. Their further up-gradation
will be governed by this Government Resolution.

g) In cases, where advertisement was published, applications invited but interviews have not been
conducted till publication of this Government Resolution, the institutes / employers are required to
publish corrigendum and processing of applications must be done in accordance with the
provisions given in this Governmen! Kesolution.

al General

L1 Hevised Designations and Mode of Appointmenis
There shall be only three designations in respect of teachers in degree level technical institutions as
far as cadre structure is concerned, namely Assistant Professor, Associate Professor and Professor
as given below in Table 1. Also there shall be no change in the present designations in respect of
Library, Physical Education and Training & Placement Personnel at various levels,
Following mode of appointment shall henceforth be used:
Table 1: Cadre Structure and Mode of Appointment

Sr. | Designations of  Teaching Faculiy | Eniry Level | Mode of Appoiniment
Nis, fray
1 | Assistant Mrofessor S0 [ (b Direct Recruttment
2 | Assistant Professor (Senior Scale) BRO00 I Promaotion
3 Aggistant Professor (Selection Grade) T8 |2 Promioiion
4 | Associate Professor 131400 13A1 | Promotion { Direct
R.."i’f, Foatmenl
5 Protessor | 2420800 14 Promotion { Direet
Recruitment
6 | Senior Professor | 322000 5 Promotion
7 | Principal / Director 144200 14 Drirect Becruitment
2.2 Mew Pay Structure

The new pay structure shall involve a pay matrix with an ascending series of levels and ascending
cells in each level. The new pay matrix shall subsume the pay band and grade pav in one simple
chart as given in Aanexure - L. The pay matrix shall comprise of two dimensions- a horizontal
range of levels starting from the lowest level in the hierarchy and ascending 1o the highest level, with
the levels being numbered from 10 to 15 covering the entire gamut of Teachers and other
Academic Staff. Within cach level, the salary increases as ope goes down vertically, with each
progression of going dewn represented by a "Cell”. Each Cell within that level represenis the steps
of annual financial progression of 3%, On recruitment / promotion, an employee shall join at a
particular level and progress within the level as per the vertical range. The movement shall be
based on annual increments till the time of his ‘her next promotion. When the emplovee will
receive a promotion, he'she will progress to the next level in the horizontal rangetill it exhaisis,
Page 3 of 3£
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Government Resolution Ne.: TTEHE-111 HEF.44/ 19571 4012

2.3 Levels and Cells
The method followed by the 7" CPC shall be adopted in the academic pay structure also, moving
from the concepl of Pay Band and Academic Grade Pay to that of Levels and Cells. The changes
will appear only due to the existing difference between the two streams in terms of Academic
Girade Pay vis-a-vis the comresponding Grade Pay. The levels for academic pay shall be numbered

as per the comesponding non-scademic level. Thus. the levels are numbered as 10, 11, 12,
[3A1, 14 & 15 corresponding to the present AGP of Rs, 6000, 7000, $000, 9000, 10000 and
| 2000 respectively,

2.4 Pay Matrix and Fixation of Revised Fay

For Fixation of pay of on Employee in the Pay Matrix as on 1% January 2016, the existing pay
(Pay in Pay Band plus Academic Grade Pay) in the pre-revised structure as on 317 December,
2015 shall be multiplied by a factor of 2.57, rounded off to the nearest Rupee, and the figure so
arrived at, will be located in that level in the Pay Matrix and if such an identical figure
corresponds to any cell in the applicable level of the Pay Matrix. the same shall be the pay. and if
no such cell is available in the applicable level, the pay shall be fixed at the immediate next higher
cell in that applicable level of the Pay Matria. If the figure arrived at in this manner is less than
the first cell in that level, then the pav shall be fixed at the first cell of that level of Pay Matrix:

If more than twoe stages are bunched together, one additional increment equal to 3% may be given
for every two stages bunched. and pay fixed in the subsegquent ¢ell in the payv matrix.

2.5 Pay Bands with AGFP and TOR (Index of Rationalization)
Bascd on the above, the various levels of pay with its Academic Grade Pay (AGP) are-as per
Annexure-L

2.6 Entry Pay
The Entry Pay Tor Academic Pay Structures and Levels shall be as per Table 1 Menfioned in Para
A |

2.7 Pay Fixation im caze of DVirect Recruitment / Fromotion
The pay of emplovees appointed by direct recruitment on or after 1 day of January 2016 shall be
fixed at the minimum pay or the first cell in the level, applicable to the post to which such
emplovee is appointed, In case of promotion, candidate would be given a notional increment in
hiz existing Level of Pay, by moving himher to the next higher cell at that level, The pay shown
in this cell would now be located in the new level corresponding 1o the post o which candidate
has been promoted. [T a cell identical with that pay is available in the new level, that cell shall be
the new pay; otherwise the next higher cell at that level shall be the new pay of the employee. If
the pay arrived at in this manner is less than the first cell in the new level, then the pay shall be
Nixed at the first cell of that level

2.8 Date of Increment

(1) Annuval increment 15 given in the Pay Matrix at 3%, with each cell being higher by 3% over
the previous cell in the same level, rounded ofT to nearest 100, Annual increments o each
employee would move op in the same academic level, with an emploves moving from the
existing cell in the academic level to the immediate next cell inthe same scademie level,

{ii} There shall be two dates of increment i.e. 1™ January and 1" July of every year, provided that
an emplovee shall be enttled w only one annual increment on either one of these two dates
depending on the date of appointment, promotion or grant of financial up-gradation,

{iii} The merement in respect of an employee appointed or promoted during the period hetween
the *™ day of January and '* day of July (both inclusive) shall be granted on ™ day of January
and the increment in respect of an employee appointed or promoted during the period between
the *™ day of July and '* day of lanuary (both inclusive ) shall be granted on ' day of July

2.9 Annual Process of Promotion

Every University/College/Directorate of Technical Education shall ensure that the selection

process for direct recruitment for various positions iv carried owt annually o oy to maintain

Fage ¥ of 3¢
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required faculty mumbers and cadre ratio as per AICTE norms so that no loss is cawsed o
students. Interviews for the promotions of the faculty members shall be carried out at a regular span
annually to avoid any stagnation in carcer growth of faculty members,

Candidates, who do not fulfill the minimum requirement stipulated in this Government
Resolution, will have o be re-sssessed after a period of one year. The date of promotion shall be
the date on which he/she satisfies all the minimum requirements and successfully reassessed.

The constitution of the Selection Committee as applicable to these appointments/promations of
the Aszistant Professor to Associate Professor and Associate Professor to Professor or Professor to
Senior Professor is enumerated in Annesure-I1. Various stages of promotions‘direct recruitment
and mode of selection are given in Table 2.

A teacher who wishes to be considered for promotion may submil in writing in the prescribed
proforma duly supported by all credentials to the Principal / Director of the College. within three
manths in advance of the due date. that he / she fulfills all requisite gualifications.

I'he entry level and consecutive stages of promotions are shown in Table 2

Table 2: Stages of Promotion/ Direct Recruitment and maode of selection

Stage Designation
Entry Level, Stage=] Assistant Professor
Stage-11 = Assistant Professor (Senior Scale)
Stage-111 Assistant Professor (Selection Grade)
Stage-1V Associate Professor
Stage-V Professor
Stage-V] Senior Professor

L0 Age of Superannuation
I'he existing provisions about superannuation and reemployment of teachers shall continue. (As per
State Gowvt, policy evident from State Gowt, GR dated 8™ March 2009 about UGC pay scales)

2,11 Health Insurance Scheme
Existing provisions of Health Insurance Scheme as applicable to State Government emplovees
shall continue. (As per Present Medical reimbursement scheme and Fammers =19)

2.12 Pension, Gratuity, Family Pension, GPF, Léave Encashment and Other Pensionary Benefits
All pensionary benefits including leave encashment shall be exiended w faculty members and
other staff such as Library, Physical Education and Tramming & Placement Personnel as per the
revised norms recommended by the 7" UPC and implemented as per the norms of the Siaie
Giovernmenl,

2.13 Indusirial Training/Professional Training
Since a requirement of industrial training/professional training (as the case may be) has been
stipulated for vertical movement of faculty members, the AICTE, the Directorate of Techmical
Education, Maharashira, State Government shall devise a suitable mechanism for facilitating all
faculty members o undergo indestrial raining/professional training in consuliation with AICTE,
Confederation of Indian Industries (Cll) FICCI, NASSCOM, CFTI, CSIR laberatories, 1ISER,
CIEFL 181, ISRD, DAE, DRIDO and other such industry/professional bodies with approval of
State Government.

2.14 Teaching Engagement
The facully members shall have an engagement of not less than 40 hours per week including
teaching contact hours and other activities. The work of tutorial / project ¢/ research
administration may be distributed among the faculty members as per the need and availability of
staff. The Iaboratory engagement will also be counted towards teaching hours. The minimum
teaching contact hours for various positions shall be as given in Table 3 below.

Page Y of 3£
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Government Resolution No_: A= 1111044197102
Table 3: Teaching Engagement of Faculty Members in Degree Level Institutions

Designation {Teaching / Laboratory hoars) / week
Assistant Professor I |
Associste Professor 14 i
Professor [ Sensor Professor 14
[yirector / Pri:m.'.i-ﬁal f |

Relaxation of 2 hours per week in teaching centact hours shall be granted to faculty members handling
additional responsibilities like HOD [ Dean. Regarding work hour State Governmenl seeks
clarification from AICTE.

2,15 Consultancy

(i) Consultancy work may be underaken by members of the faculty w generate resources, either for
institutions or for themselves,

(i1} Not only the faculty members should be encouraged to undertake consultancy work, bt also an
appropriate environment be created by the managemenis of instiutions 1o facilitate faculty members
o undertake suchwork.

{iii) Suitable parameters for sharing the generated resources between the institution Existing guidelines
for sharing the revenue generated out of consultancy work between the Government, institution and
individual faculty member shall continue.

{iv) The faculy members engaged in consultancy’ industry interaction / research [ slarl-up activilies [
communily services may be allowed some adjustment in teaching time table without compromising
their teaching engagement hours.

L.16 Start-up
Presently. the institutions are ranked based on academic performance and placement of students, In
future, 1t mav also be hased on a number of star-ups and enfreprencurs created by the insbiute.
Therefore, technology incubation centers ghall be established and frequent inmeractions between
entrepreneurs ¢ imlustrialists S alumod and stodents shall be arranged for motivating students 1o imitiste
start-up. Director, Directorate of Technicol Education shall ssue necessary direction with the
congourgenee of State Government.
217 Statutory Reservation
The statuiory reservation policy for recruitment and promotion applicable as per state povernment
issued time 1o time.
218 OQuality Improvement Programme (QIP) / Teaching Research Fellowship (THEF) Schemes
With a view 1o improve the quality of technical education, Directorite of Technical Education,
Maharashtra State, 10 mplement QIF/TRF schemes for all the eligible teachers working in Technical
institutions.
219 Counting of Past Service for Direct Recruitment and Promotion
Frevious regular service, whether national or imernational, as Assistanl Professor, Associate Professor
or Professor or equivalent in a University, College, National Laboratories or other scientific /
professional organizations such as the CSIR, ICAR. DRDO. UGC, ICSSR, ICHR, ICMR. DBT or
state PSUs eie., should be counted Ffor direct recruitment as an Assistant Professor / Asgociate
Professor / Professor provided that:
a) The qualifications for the post held are not lower than the qualificalions prescribed by the AICTE
for Assistant Professor, Associate Prolessor and Professor as the case may be.
b} The post is  was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor / Associale Professor / Reader and Professor,
¢) The candidate for divect recruitment has applied through proper channel,
d} The concerned Assistant Professor, Associate Professor and Professor should possess the same

minimum qualifications as prescribed by the AICTE for appointment 1o the post of Assistant
Professor, Associate Professor and Professor, as the case may be,
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€) The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulations of University £ State Government ! Central Government § concerned institutions, for
such appointments,

f) The previous appointment was not as guest faculty for any duration or ad-hec or in a leave
vacancy of less than one year duration. Ad-hoc or temporary service of more than one year
duration can be counted provided thats

(i) The period of service was of more than one vear.

(ii) The incumbent waz appointed on the recommendation of the duly constituied Selection
Commitios,

(i) The incumbent was selected for the permanent post in continuation to the ad-hoc or
emporary service,

(iv) An artificial break in service shall not be used to the prejudice of emplovee. appointed
on permanent basis. The person appointed on a permanent basis shall be given the benafii
of the entire service rendered by him with effect from the date of initial appoiniment
(temporary / contract / ad-hoc) notwithstanding the artificial break | breaks in service.

{¥) The incumbent was drawing total gross emoluments not less than the monthly gross salary
at the mnitial stage of a regularly appointed Assistant Professor, Associate Professor and
Professor, as the caze may be: and

(vi) At the time of selection, the negotiated terms and conditions clearly mention the period
of experience, nature of experience and same has been consented by the employer.

g) No distinction should be made with reference to the nature of the management (Private /Local
Body/Government) of the institution where previous services were rendered while counting past
services under this clause,

2.20 Equivalence of Experience of Diploma Level Institutions and Degree Level Institutions
Experience at Diploma Level Polviechnic shall be considered equivalent 1o experience in the degree
level institutions at appropriate level, as applicable provided, scale of pay, qualifications, experience
and research contribution are same for the post under consideration as per the present Government
Resolution

< Cadre Structure

J.0 Minimum Cadre Ratio

(i) The minimum 1:2:6 of cadre ratio be maintained for Professor; Associate Professor: Assisiant
Professor respectively.

iif} Minimum number of faculty requirements for an approved institute shall be calculated on the
basis of faculty: student ratio preseribed by AICTE

{iii) Faculty: student ratic would be applicable as per the Approval Process Handbook published
by AICTE from fime 1o time.

iiv) For the purposes of this cadre ratio, Assistant Professor, Assistanl Professor (Senior Scale),
Assistant Professor (Selection Grade) shall be grouped together and be termed as Assistamt
Professars,

iv) Similarly, Professors and Senior Professors will be grouped together and be termed as
Professors.

ivi}) Principal / Director shall be outside the purview of cadre ratio.

3.2 Flexible Cadre Structure

While promaoting the incumbent. flexible eadre structure i< followed as below:

i1 Ingumbent faculty members be upgraded to higher positions, atter being eligible, through a
process of promotion o be held annually, irrespective of availability of vacancy in that cadre,

(i} The incumbent so upgradéd 1o a higher position shall be re-designated as Assistant Professor
(Senior Scale)Assistant Professors (Selection Grade)'Associate Professor/Professor as the
case may be:
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{iii} With this cadre structure, more faculty members may become Professors/Associate Professors
at some point of time as a result of which, cadre ratio as an example may become skewed
siich as @00 or 8:1:0 or 5:1:3 ete. bot in any case it should not be 029 or 0018 or 2.7,

{ivd The total numbers of minimum faculty positions remain the same as caleulated from faculty:
student ratio. though the cadre ratio is improving with these promotions.

{v) The lower post can be treated vacant once the incumbent moves on higher post through
promotions or through direct selection by keeping total sanctioned posts of all cadres put
together as fixed

{¥i) This vacant post will be filled by suitable eligible incumbent possessing required qualifications.

{viiy 1T a suitable candidate is notavailable, the post shall be Glled by open selection.

{viii) The open selection | promotion zhall be made by a committee constituted s per norms
published in this Government Resolution

{ix) The candidate shall be promoted from lower cadre 1o higher cadre as and when they
complete cligibility criteria for the higher cadre, wrrespective of availability of post in that
cadre.

3.3 Inter-se seniority between the directly recruited teachers and promoted

The Inter-se seniority of a directly recruited teacher shall be determined with the reference o the

date of joining and for the teachers promoted with reference o the date of eligibility as indicated

it the recommendations of the selection committee of the respective candidates. The rules and
regulations of the respective Central’State Government /UT Govermment shall apply for all the
matlers of seniorly,

3.4 Position of Principal / DNrector

{i)  Principal/Dvrector of AWCTE approved institution has @0 be o (ull time facelty selected in
accordance with the due process of selection to be adopted by the concerned university State
Covernment'Public  Service Commission/FEespective Board of GovernorsBoard  of
Management by taking  into consideration the qualifications and other requirements as laid
down by AICTE.

fify Tm an institution where several programimes under technical education approved by AICTE
are running. the Principal / Director shall be from one of the programmes preferably from a
programme with maximum student strength

a. 10 Mandatory Teacher Trainings

1. Every teacher appeinted / promoted 1o any position here onwards with effect from the
peblication of this Government Resolution shall have to mandatorily undergo 8 online
modules of MOOCs in SWAYAM as per the AICTE teacher training policy preferably
within first vear of service,

2. Mo newly appointed faculty member shall be completing the probation withour genting the
certification of completion of these 8 modules. The teacher training policy document may be
downloaded fram AICTE website,

3. The requirement of completing these medules as mentioned in this Government Resolution is
applicable to all the incumbent teachdrs alsoe while applying for promotion / selection to next
higher cadre only once in the carcer

4. Those who are eligible for promations afier the dae of publication of this Government
Resolution shall have to meet the necessary conditions swch as additional qualification,
undergoing industrial training. pedagogical traiming, faculty induction program, publishing
rescarch papers e, However, these requirements shall be permitted 1o be fulfilled il 31st
July, 2027 or within 3 vears from the date of publication of this Gevernment Resolution, whichever is
later, 50 as o enable faculty members in equipping them for requisite mandatory requirements
mentioned in this Government Resolution to avail the benefit of promotion retrospectively
from the date of eligibility.
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Minimum qualification, experience. research conmtributions, feedback and requisite training
requirements for different levels for direct recruitment and promotions for the faculty members
are as follows,

(a) Engincering { Technology
BE./B. Tech. / B. 5. and M. E. / M, Tech. { M. 5. or Integrated M. Tech. in relevant branch
with first class or equivalent in any one of the degrees,

(h) Managemeni
Bachelor's Degree in any discipline and Master's Degree in Business Administration/PGDM/C.A L/
ICWA/M. Com. with First Class or eguivalent and two years of professional experience after
acquiring the degree of Master™s degree.

{c) Pharmacy
B. Pharm. and M. Pharm / Pharm. D). in the relevant specialization with First Clase or equivalent
i any one of the two degrees.

(d) MCA
B.E. /B Tech. /B. 5. and ME./ M. Tech. / M. 5 ar Integrated M. Tech. in relevant branch with
First Class or equivalent in any one of the degrees.
OR
B, E., B, Tech. and MCA with First Class or equivalent in any one of the two degrees.
OR
Graduation of three vears” duration with Mathematics 8z a compulsory subject and MCA with
First Class or equivalent with 2 vears of relevant experience after acquiring degree of MCA.
(e} Hotel Management and Catering Technology
Minimum 4 years Bachelor’s Degree in HMCT and Master’s Degree in HMCT or in relevant
disciplines with First Class or equivalent in any one of the two degrees.
L]
Minimum 4 years Bachelor's Degree in HMCT with First Class or equivalent and minimum of 3
wvears of relevant experience at a managerial level not less than Assistant Manager in a 4 - star
Hostel or in & similar position in the hospilality indestry/ ourism industiry.

(1 Archilecture
B. Arch. and M. Arch. or equivalent Master’s degree in an allied field with First Class in any one
of the two degrees, and minimum 2 vears™ experience in the Architecture profession.
OR
B. Arch. with First ¢lass or equivalent and minimum of 5 years™ experience in the Architecture
profession.
ig) Town Planning
Bachelor's degres in Architecture/Planning/Civil Engineering or Master's degree in Geography
{ Ecompmics/Sociology or equivalent AND Master of Planning or equivalent with First class or
equivalent in either in Master of Planning or any sbove degrees with 2 vears of relevant
CXPETIENCE
(h) Design
Rachelor's Degree or minimum 4 vear Diploma in any ane of the streams of Design, Fine Ans,
Applied Arts and Architecture or Bachelor's degree in Engineering with First class or equivalent
AND
Master's degree or equivalent Post Graduate Diploma in relevant disciplines with First Class or
equivalent in a concerned / relevant /allied subject of Industrial Design ¢ Visual Communication /
Fine Arts / Applied Aris / Architecture / Interaction Design [/ New Media Studies [ Design
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Management / Ergonomics / Human Factors Engineering / Indian Craft Studies and related fields
of Enginecring or Design.,
AND

Minimum 2 years of professional design experience in Indusiry / research organization / Design
studins.

{i} Fine Aris
Bachelor's and Master's degree in the relevint branch with First Class or equivalent in any one
of the two degrees and minimum 2 years of relevant professional experience.

(i) Oualifications for Faculiies in Science and Humanities:
The qualifications for recruitment and promotions for faculty in the disciplines of Basic Sciences,
Social Science and Humanities shall be as per the UGC Notification No. F.1=-22017(ECPS)
Dated 18th July. 2018 and UGC guidelines issved from time to time.
Mote: Candidates who have done Ph.D. after the Bachelor's Degree from institution of National
importance with GATE/ GPAT/ CEED shall be eligible for the post of Assistant Professor.

a. Qualifications preseribed for the post of Assistant Professor

AN
b, Should heve completed minimum training requirements as per Anpexure - 111,
AND
€. Should have satisfied any one of the below mentioned set of requirements.
het Additional To have acquired in the cadre of Assistant Professor i

i, Chaalifieation

Expericnee | Research publications in 5CI | Avg. 360" feedback score
(% ears) Joumils AGE AAICTE | {out of 10)
approved list of journals

| " 2 Rto 10
a & i Bto IO
i 3 rJ =8
()

a.  Qualifications as preseribed for the post of Assistant Professor ( SeniorScale)
AND

b, Should have completed minimum training requirements as per Annexore - 111
AND

¢,  Should have satisfied any one of the below mentioned set of reguirements.

Set No. T To have acquired in the cadre of Assistant Professor (Senior Scale)
Additional | Experience | Research publications - Avg. 360"
Qrulifie mnion (¥ iears) in SCI journals /UGC / feedback
AICTE approved list of score (oul of
| journals 1
1 1 B0 10
2 R 4 2 _ Sw<f
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i\ For Di B I
Ph.D). degree in the relevant field and First class or equivalent ai either Bachelor's or
Wlaster™s level in the relevant branch
AN
At least total 6 research publications in SC1 journalds / UGC { AICTE approved bist of journals.
AND
Minimum of B years of experience in teaching / research / industry out of which at least 2
years shall be Post Ph.D. experience.
Note: In case of HMCT., B years of industry experience at a managerial level not below the
posttion of Head of Department handling a team of 20 persons or more in a 4 star hotel or
abhowve category or in a similar position in the hogpitality industry / tourism industry.
il For P s (] |
Ph. D, degree in refevant feld and First class or equivalent at either Bachelor's or Master"s
[ewel in the relevant beanch.
AND
Should have completed minimum training requirements as per Ansexure — 11
AN
Should have satisfied any one of the below mentioned set of requirements,

et Mo, I'o have acquired in the cadre of Assistant Professor {Selection Grade)).

Experience Research publications in SC1 Avg, 360° feedback
{Years) journals UGC AICTE score (out of 10)
_.._Epmwd list of journals

| 3 2 Swo=4§

2 3 l 1o 10

Ph, I, degree in relevant field and First class or eguivalent at either Bochelor’s or Master's
level in the relevant branch,
AND
Minimum of |0 years of experience in teaching / research / industry out of which ot least 3
years shall be at a post equivalent 1o that of an Associate Professor.
AMD
Al least 6 research publications at the level of Associate Professor in 8C1 journals / UGC f
AICTE approved list of journals and o least 2 successful Ph.D. guided as Supervisor / Co-
sepervisor I the date of eligibility of promotion.
(10
Al lcast 10 research publications at the level of Associate Professor in SCI journals /
UGC JAICTE approved list of journals till the date of eligibility of promotion.

ii} For Promotion of the lncumbenis

Ph. D degree in relevant field and First Class or equivalent at either Bachelor's or Master's
level in the relevant brangh,
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AMIY
Should have satisfied any one of the below mentioned sel ofrequirements.
et | PhID. ol Fo-have acquired in the cadre of Associate Professor. |
Neo. | puided | Experience | pyperience Research publications Avg. 380° |
(Years) (¥ ears) in 8C1 jouwrnals WGC / feedhack
AICTE approved st seore {out of
o journals [0}
| | |5 3 6 K10 |
2 2 15 3 t Sto<8 |
3 = Ih i 1 B to 10

Mvole: 360° Feedback

1 The feedback obtained every year, 1ill the date of ehigibility of next stage, shall be aken as
an average of all the preceding years added together required for promoionms

2. In case the candidate Tails 10 achéeve the maximum feedback score, the subsequent year's
may be taken into consideration while dropping the lowest feedback score in any one of

the year,

(E) Qualilicasions for Promotion o Seaior Professor iLevel —15, Enory Pay 182200/

aPh. D degree in the relevant fickd
ANID
b. Minimum ten vears of experience in the cadre of Professor
AND
¢ Al least B research publications in SCI journals / UGC / AICTE approved list of journals,
should have at least 2 successful Ph. D. guided as Supervisor | Co-Supervisor as a Professor,
OR
¢. Al least B research publications in SCI journals / UGC / AICTE approved list of journals,
should have provided academic leadership as institution head at least for 3 vears at the level of
Profeszor,
(R
. Al least B research publications in SCI journals / UGC / AICTE approved list of journals,
should have provided educational leadership al state / national level at least for  vears at the
level of Professor,
AN
d. At least onepatent awarded
OR
d. Development of one MOOC course applicable at national platform

Notes:

The selection of Senwor Professor shall also be based on academic achievements, favorable
review of academic, rescarch and administrative work from three eminent subject experts not
below the post of Senior Professor or a Professor of at least ten vears of experience,

The selection shall be based on ten best publications and award of Fh. 13, deprees to af least
two candidates under his  her supervision during the last 10 vears and interaction with the
Selection Commitiee constituied as per this regulation.

(F) Oualificaiions for Direct Recruil { Principal / Di

: ¥ i TEil -

. Ph. I degree and First Class or equivalem ot either Bachelor's or Master’s level in the

relevant brinch
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b, At least two successful Ph.D. guided as supervisor / Co-Supervisor and minimum § research
publications in 3CI joumals ¢ UGC / AICTE approved list of journals.

¢ Minimum 15 years of experience in teaching / research/ industry, out of which at least 3
years shall be at the post equivalent wo that of Professor,

Motes:

I. This position shall be of contractual in nature for 5 years and can be extended for one more

rerm depending upon the performance,

Performance assessment shall be carried out through a committee appoinied by the affiliating

IllLl'n"l::I"'.'i.-Il::r'-

3. After completing the linal term, the incumbent shall join back his / her parent arganization in
the previous designation from where he / she has proceeded with the designation as Professor
| Senior Professor as the case may be.

60 Mini Oualifisatinns fuc Dicsel B i I iun o gl i
B0 Waorkshop Superintendent
Initial recruitment of Waorkshop Superintendent shall be at par with Assistant Professor with the
qualification as prescribed for the Assistant Professor in Mechanical/ Production Engincering.
Upward movement and designations shall be as per stage | to stage V as per provisions of this
Ciovernment Resolution indicated in Table 3.

b

Table 3: Stages of Promotion and Designations for Workshop Superinfendent

Stage Designation

Entry Level, Stage-| Workshop Superintendent l
HELB.E:-" \'r'-l.'l!’ks'i'l_l.".q:l Supcrintendent (Senior Scale)

_Qiagn-lll Workshop Euptrhlclldu;ﬂ_ﬂc!:utitﬁ-ﬂmdﬂ

Stage-1Y Associnte Professor { Workshop)

Stape-V Professor { Workshop)

6.2 Qualifications for Training and Placement OfMicer

4 Qualifications, service conditions and Pay scales of Training and Placement Officer shall be
same as Professor in Enginecring & Technology or concerned Technical Program.

h. Ome of the Professors in the Institute shall be entrosted with additional responsibility of
Training and Placement Officer on rotation basis,

¢, If Professer is nod available, Associale Professor / Assistant Professor may be identified for
this post.

.3 Minimum Oualifications for direct recruitment of Assistani Librarian
{Level = 18, Entry Pay S7T00/-)

a, Master’'s Degree in Library Science/Information Science/ Documentation Science or an
Egquivakent Professional Degree with at lcast First Class or equivalent and o consistently good
academuic record with knowledge of computerization of library,

b. Qualifying in the National Level Test conducted for the purpose by LIGC or ather equivalent
test as approved by the UGC,

#.4 Minimum Qualifications for direct recroitment of Assistant Director-Physical Edocation
{Level-10, Entry Pay 37700/-)

a, Master's Degree in Physical Education or Masier's Degree in Sports Science or equivalent
degree with al least First Class or ils equivalent with good academic record from a
recognized University! Institmie,

b. Record of having représented the University | College at the imter-University / Inter-
collegiate competitions or the state and / or national championships;
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e. Qualifving in the National-Level Test conducted for the purpose by the UGC or any other
agency approved by the UG and passed the physical fiiness test conducted in accordance
with these regulations.

d. Record of strong involvement and proven track record of participation in sports, drama,
music, films, painting, photography, journalism event management or other student / event
management activities duning college / University studies,

g. Record of organizing such evenis as student’s convener or in later part of life.

6.5 Methodology of Promotion for Assistuni Librarians and Assistant Direcior-Physical Edueation
The qualifications for prometions Assistant Librarians and Assistant Director-Physical Education
shall be as per UGC notification No, F1-2200 EC/PS) daled |8 July 2018

7.0 Additional Requircments
7.1 Research Publications

In order to ensure quality of publications for promotions, @ mmimum stindard would be ensured

through the fallowing.

a) For the purpose of promotiona, candidates must have published rescarch papers in 5CI
Jowrnals OR LUGC approved Journals OR AICTE approved list of journals OR jointly
apprived by AICTE with respective councils / institute such as Council of Architecture /
Pharmacy Council of India / Institute of Town Planners, India.

by In case of HMCT, | live case study or | live industry project as research [ consultancy
having credential of very high standing would be recognized as equivalent to | publication,

€1 In case of Design, Architecture and Town Planning, | live case study, | live industry project
a8 research / consultancy or | exceptional design having credential of very high standing /
obtained high level recopnition would be recognized as equivalent to | publication.

7.2 Equivalence for Ph.O.

Equivalence for PhD is based on publication of 3 International Jouwrnal papers, each Journal

having a cumulative impact index of not less than 2.0, with incumbent as the main author and all 5

publications being in the authors’ area of specialization. Allernatively, the person should have

chiained at least two patents or contributed to the increased productivity in the place of work
recognized a1 statc or national level or elected as a Fellow of any of the national academies

However, the procedure of providing equivalence shall be devised by concerned affilinting

UBAvErsily

7.2.1 Eligibility of direct Ph.D. afier B.E. / B.Tech

'he gqualification of Ph.D. acquired for the various level of posts direcily afier BE/ B Tech. is

applicable in Technical Institutions, provided degree of Ph. [} awarded is in relevant discipling by

a recognized University following the process of registration, course work and evaluation etc. as

preseribed by UGC or has been awarded by the Institutes of national importance (i.e.

ITTsAISeNITS ec.), duly recognized by the MHRD. Further, candidate should have obiained ai

least first class at Bachelor’s level in Engineering Technology.

7.3 Class / Division

If a class / division is not awarded, minimum of 60% marks in aggregate shall be considered

equivalent to first class / division. If o Grade Point System is adopted the CGPA will be

comverted info eguivalent marks as below

Grade Point ' | Equivalent FerEenlagt
' #.2% 55 %
6.75 i) %
7.35 65 %
7.75 70 %
875 75 %
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7.4 Nomenclature of relevant degrees
The qualifications for various faculty posts specify thm the degree shall be in the appropriate /
relevant branch of specialization. Many UTs, NITs; Central Universities stant interdisciplinary
programs of new nomenclatures. In view of the increasing importance ol interdisciplinary nature
of engincering, the inter-disciplinary courses for both UG and PG specializations may be
considered. The selection committee may take a final decision in this régard depending on the
requirement of the program of study and institution. AICTE has already clarified this issue vide
Government of India Gazette F. No. 2TRIFD/Pay/01/2017-18 dated 28042017, IT any
specialization is mot available in the AICTE basket, the Board / University shall decide the
equivalence based on the curriculum of the program. Hence, incumbent Faculty recruited in the
past based on their qualifications / specializations acquired will continue to be eligible for
promation as well as direct recruitment in the same or other institutions, subject o fulfillment of
other eligibility criteria and higher qualifications as preseribed, il any, for vartous teaching posts.
7.5 Incumbent faculty Members with previoos qualifications

Existing incumbents recruited as a Faculty with the basic minimum qualifications such as M.S¢.
{ Mathematicst. M.5c¢. (Biotechnology), M Sc. (Electronics). M.S¢. (Computer Science & allied
suhjects), M.Sc. (Physics), M. Se¢. (Chemisiry), MCA, PGDM, AMIE / M. Com | M.A. and any
ather similar qualifications which were considered cligible at the time of recruitment or aken
admission in such courses before poblication of the AICTE Gazette dated | 3th March 2010 are 1o
be considercd as cligible for promotion as well as direct recruitment in the same or other
institutions, subject to fulfillment of other eligibility criteria and higher gualifications as
prescribed, if any, for various teaching posts.

T.6 Faculty Members on deputation
Any Faculty Member on depulation to some Govemment Organization [ Autonomons Bodies
such as DTE ! MSBTE / AICTE 7 UGC [ MHRD 7 DST eic. on academic/adm inistrative positions
shall be deemed to have experience of academies and academic administration and be exempled
from the requirement of FDP, Industrial Training and 3607 feedback. If the faculty has secured ot
least Very Good rating, it shall be considered equivalent w 8 points on a 10 point scale of 360°
feedback in reference o this notification Tor the period of deputation.

5.0 Option for the revised scales of pay;

(1) Within a period of one month from the date of issue of this Government Resolution, the
teachers/Librarians and other personnel will have to option in the preseribed form
{Annexure Y) for the revised pay scales,

{ii) The option onee exercised shall be final. Those who do not exercise the option within a
period of one month from the date of issue of this Government Resolution shall be
deemed to have opted for revised pay seales.

(iii} The teachers /Librarians /other personnel who were in service on Ist January 2016 and
those who were not [n service after [ Januaryv, 20016 on account of termination, death,
discharge on the expiry of the sanction posts, resignation, dismissal or discharge on
disciplinary ground and could not exercise the option within the time limit will be
deemed to have opted for revised scale of pay with effect from 17 January 2016 and
should be held entitled o the benefit of these rules.

()  An undertaking (Annexure =V1) shall be taken frim  every beneficiary under this Scheme to
the effcet that any excess payment made on account of incorrect fixation of pay in the revised
pay scales or any other cxcess payment made shall be adjusted against the future payments
due or ctherwige to the bepeficiary in the same manner as provided in HRED Minisiry's O.M
Mo, F.23720081FD dated 23102008, read with Mimistry of Finance {Department of
Expenditure) O.M No.F. | [/2008- 1C, dated 30.08. 2008,
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9.0 Procedure 1o be followed for fixation of pay and for the dishursement of salary grants-
Following procedure shall be followed for fixation of pay and disbursement of salary

grants:
il

il

il

)

¥

Regional Offices of Technical Education shall fix the revised pay of all the ieachers,
librarians and equivalent cadres under their jurisdiction as per this scheme in the
Proforma as prescribed in Anmexure-VI1 and further certify that:

“all the teachers: librarians have been lawfullv appointed.

“the pav of each teacher has been properly fixed as per this scheme and

“in case it is found that any excess payment has been made on account of incorrect
Fxation and unlawful appomizses the same shall be recovered by the CGovernment
from the prants {including salary grants) pavable to the institutes.”

Some possible ilhestrations for pay lxatien arc given in Anmexare-Y L

Regional Offices shall submit theze certificates along with the fixation forms ete. to the
Drirecior, Technical Education wha shall thereafler release the necessary granis after
roadly satislyving themselves and making necessary entries of pay fixaton in the
service books of the employees, Dhrector, Technical Education may authorize the
officer for approving necessary entries in the service book.

All Career Advancements with improvement in designations shall have 1o be
approved by the Govermment.

The Drirector of Technical Education. Maharmshira State, Mumbai, should send a
quarterly staement 1o the Accountant Ceneral, Maharashtra-1, Mumba, and the
Aceountant General. Maharashtra-2, Nagpur, and claim the admissible grants from the
Government of India, for the implementation of revised pay scales to the teachers and
librarians in degree level institutions, before 31-03-2020. The Accountant General
Mahaorashtra - 1/2. Mumbai/ Nagpur should be requested to credit the Government of
Indlia’s share under receipt head = Lot Grant=in-aid from Central Government, (01) (07
Technical Edueation ( 1601 0243)"

The additional expenditure om pay proper, on account of revision of scales of pay of teachers in
[v. Babasaheb Ambedkar Technology University, Lonere, Institute of Chemical Technalogy,
Matumga, Mumbai, Government deemed University Government and Non-Government aided
degree level institutions as on 15t January 2016 shall be shared for the period from st lanuary
2016 tx 31st March 2009 between the Government of Indiz and the State Governiment in the rutio
af 303, Thereafter, the entire liability on account of this additional expenditure will be bome by
the State Government. Posts which were not lying vacamt for more than six months as on st
January 2016 i these institutes will be treated as post existing as on st January 2016, for this
purpose, The additional expenditure on pay proper, on account of application of revised pay
scales 1o all posts of teachers created afier 151 January 2006 shall be borne entirely by the State
Covernment. The Universities and non-Government aided colleges should be informed that any
additional expenditure on new posts of teachers created hereafier shall be disallowed, i proper
sanction of the Director of lTechnical Education, Mahasashtra State, Mumbai, has not been
obained by them.

PO Budget Heads:
The expenditure on this account should be debited 1o the following sub- heads and detailed heads
of accounts under the budget head - Demand No. W.-3 “2203 - Technical Education™ s under:
0, Direction snd Administration-
(1), Direction and Administration,
{01301 ) Director of Technical Education {Committed) (2203 0013) {2202 0022)
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Giovernment Resolution Mo TTENT-111 18544/ 9707 Rz

102 — Assistance (0 Universitics for Technicul Education

(01 3 (00 3 Maintenamce Grants fo Mumbai University for Technical Caollege of Architecture (Commified)
(2203 DbOad)

(0102} Mainienance Grants (o0 Di. Babasabeb Ambedkar Technical University, Lonere, District
Raigad (Committad) (2203 0523}

104 — Assistance to Non-Government Technical Colleges and Degree Institutes-
(01 }03) Engineering Colleges (Committed) (2203 0167)
(03)04) Establishment of Institute of Chemical Technology and its sub-centers { Scheme)
31- Girant-in-aid (non-salary )
3= Girant-in-aid {Salary )

10% — Examinations -
(D) Board of Technical Examinatbon (Commined) (2203 0283

112 = Engineering/Technical Colleges and Degree Institutes-
(01 Government Engineering and Architectural Collcges (including hostels) (2203 6327
((H1) {10 Establishment of Mew Engineering Colleges {2203 2671)

Government orders in respect of the measures required for enhancing and improving the guality of
education shall be issued scparatelv, All advancements to higher grade pays in various cadres will be
effected subject 1o the minmuom excellemt (A) level of average confldentinl report. very good
performance appraisal report through 3807 feedback score and Career Advancement Schemes terms and
conditions mentioned in this Government Resolution for various posts arc being prescribed by the
Government.

This Government Resolution 15 subject to the decision taken by the State Government on the
scheme Torwarded by ATl Indin Council of Technical Education by its Notification dated 01" March
2019, therefore anomalics if any brought to the notice of the Department of Higher and Technical
Education, Government of Maharashira through proper channel.

These onders are fssved with the concurrence of the Finance Depariment vide their unofficial
reference Mo, 347/20095eva-9 dated 0509209 and with concurrence of State Cabinet held on
09092019,

This Government Resolution is svailable on weébsite www maharashira gov.in and s unigue
o o, is 2009091 1202522408

By order and in the name of Governor of Maharashira,
Ly e Oy WTan Sgeverd s N

L)
Satish Jagdeorao @ momm i g
o Maadddng
Tidke .{#ua:;:.u;.ﬂm-:m-mn :q:::.:fd.- -
Thas porhos o 100847 000

{Satish .J. Tidke)
Deputy Secretary, Government of Maharashira

Ta,
The Secretary to the Hon'ble Governor, Raj Bhuvan, Malabar Hill. Mumbai. by Letter)

The Principle Secretary to the Chief Minister,

The Persomal Assistant o Chiel Secretary,
Vice Chancellors of all Universities and Institute of Chemical Technology, Matunga, Mumbai.
Vice Chancellor, Dr. Babazaheb Ambedkar Technological Liniversity, Lonere

b ot i

The Private Secretary to the Hon hle Minister / Site Minister, Higher & Technical Education Depariment,
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7. Thie Secretary 10 the government of India, MHRD, Department of Higher Education, New Dielhi,

8. Member Secretary, All Indiz Council of Technical Education, New Delhi,

9. The Secretary, University Granis Commission, Mew Delhi.

L. The Director, Direciorate of Technical Education, Maharashira State, Mumbai

| 1. The Director, Maharashira State Board of Technical Education, Mumbai.

12, All Regional Directors of Technical Education Through DTE)

I3. Principals'Directors of all Government and Mon- Government aided degree/Triploma institutes
{ Directorate of Techinical Education Should circulate the copies)

(4. The Account Gereral { Accounts) Maharashtra | and 11, Mumbai and Nagpur

15, The Account General (Awdity Maharmshtra 1 and [1. Mumbai and Nagpur

16. The Pay and Accounts Officer. Mumbai,

17, All District Treasury CITicers

I8, The Finance Departmient,

19, All IXesks in Higher and Technical Education Department, Mumbai.

20, The Director General of Information & Poblicity, Mumbaii With request o issue a soitable press note and
send 25 copies to the department)

21. The Under Secretary, Yidhan Mandal Sachivalaya, Vidhan Bhuvan, Mumbal.

22, Select File TE-2
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Government Resolution Mo, TTRS-11 118,44/ o781 firz
R e ———

Accompaniment to Government Resolution No STE3T-22 080 &, o /2% 1.7, dated 11.09.2019
Anncaure-|

Pay Matrix Table for Degree Level Technical Institutions

(All figures are in Rupees (D))
Pay Band in V1 | 15600 - 39100 37400 - 67000 H7000-
CPC 79000
Cadre Title Assistant Professor Associate Professar | SETMIOF
PMrofessor Professor
g:;: Pay in VI 6000 7000 BOOD Q00 10000 0
Entry Pay 21600 25790 2 49200 530400 6700
[ Cell No. | Level TN 2 13A] 14 15
| 57700 | GR9DD THB00 131400 144200 182200
2 59400 71000 | 82200 135300 148500 187700
3 61200 73100 #1700 139400 153000 193300
] 63000 75300 | #7200 143600 157600 190100
5 £A900 77600 | R9R00 147900 162300 205100
6 HHR00 TH000 | 92500 152300 167200 211300
7 GRRO0 82300 | 95300 156000 172200 217600
[ 70900 RARO0 | 9R200 161600 177400 224100
4] T3000 R7300 (AN EH] FRCTEE T LR2700
] 75200 by e L 104 111D 171 4iH) I HEZ00
K 77500 93600 | 107200 176500 193800
12 TR0 93400 | 110400 181800 | 199600
13 R2200 98300 | 113700 187300 205600
|4 B4T0n0 10203 1171010 1 9D 211800
15 R7200 104200 | 120600 |GRT00 218200
6 BIBOD 107300 | 124200 204700
17 92300 110500 | 127900 210800
18 95300 13600 | 131700 217100
19 o200 | 117200 | 135700 . N
20 L1100 120700 | 139800
21 104100 124300 | 144000
2T L7200 | 28000 | 4R3I
2 | 101 131800 | 52T
L | 113700 135800 | 157300
23 17100 1390900 | 162000
2% | 20600 144100 | 166900 |
7 124200 | 148400 | 171900
28 [ TR0 | 5200) 177 10H)
70 131700 (57500 | 182400
30 135700 | 162200 | [87900
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Government Resolution No.: TTEHET-1 | | 18,44/ sovai. .

3 139800 | 16700 | 193500 _
32 144000 | 172100 | 199300 I
33 48300 | 17TI0 | 205300 =
D 152700 | 182600 | 217500 |
35 157300 | IRBI00
i 162000 | 193700
7 166900 | 190500
[ 33 171900 | 205500 1
i 177100
a0 182300 |

Mote: The end-points of any column do not signify the end points of the pav received at that

level, As was the casc in the carlier provision of traditional pay scales. the last point does not

represent the maximum pay of that level for calculation purposes. The end-points of the column

should not be treated as the maximum and minimum of a pav s¢ale to calculate the average pay

for any level.
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Government Resolution Ne,: TIMT-1111/50.5,44/19/71.41.2
— e e e

Accompaniment to Government Resolution No STE-20 /0% w0/ tAT .9, dated 11092019

Annexure —11

Constitution of Screening cum Evalaation ! Selection Committes
The AICTE has evolved following guidelinegs on;

{a) Constitution of Sclection Committees for selection of Assistant Professor, Associate Professor,
Professor for direct recruitment and for promations,

(b} Specified selection procedures for direct recruitment and premotions for Teachers in Universities
und Colleges.

Sebection Proceedings:

All the selection procedures of the sclection committee shall be completed immediately after the
selection committes moeting itself wherein, minutes are recorded along with the scoring Proforma
and recommendation made on the basis of merit with the list of selected and waitlisted candidates /
Panel of names in order of mert, duly signed by all members of the selection committee.

Selection Commitice Composition for Assistant Professor, Associate Professor and Professor both for
Direct Recrultment and Promofion:

L For University Faculty Members:
() The Selection Commitee for the post of Assistant Professor in the Uiniversity shall have the
following composition:

il The Yice Chancellor or Acting Yice-Chancellor 1o be the Chairperson of the Selection
Committee.

iii} Three experts in the concemed subject nominated by the Vice Chancellor or Acting Vice-
Chancellor out of the panel of names approved by the relevant statutory body of the
university concermed.

jiin)  Dean of the concerncd Faculiy, wherever applicable.

fiv) Head/ Chairpersen of the Department/School

(vi  Anacademician nominated by the Yisitor { Chancellor, wherever applicable.

ivi) An academicin representing SC / 8T / OBC / Minority / Women ! DNfferently-abled

categorics 1o be nominated by the Vice Chancellor or Acting Vice-Chancellor, if any of the
candidates representing these categories s the applicant and if any of the above members of

the selection commities does not belong to that category,

(B} Toconstitute the goonem for the meeting, fve mininmum members out of which a2 least two must
be [rom the total three subject-ex pens.

i, For Faculty Membersin Technical Institutions:

(a) The Selection Committee for the post of Assistant Professer /Associate Professor and Professor in
Colleges, including Private Colleges shall have the following composition:

iy Chairperson of the Governing Body of the college or hisher nominee from among the
members of the Governing body 1o be the Chairperson of the Setection Committee,

(i} The Principal! Director of the Cellege.
{iii} Head of the Department of the concerned subject in the College.

{iv) Two nominees of the Vice-Chancellor or Acting Vice Chancellor of the affiliating university
of whom one should be a subject-expen. In case of colleges notified / declared as 0 minorty
educational Instition, two nominees of the Chairperson of the college from cut of a pancl of
five names, preferably from the minority communities, recommended by the Vice-Chancellor
or Acting Vice-Chancellor of the affilisting university from the list of experts suggested by
the relevant statutory body of the college, of whom one should be a subjeci-expen,

vl Two subject-experts nol connecied with the college ta be nominated by the Chairperson of the
governing body of the College out of a pancl of five names recommended by the Vice
Chancellor or Acting Vice Chancellor from the list of subject experts approved by the
relevant statutory body of the University concermed.
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Government Resolution No.: TTE1-1 111 H.35,.24/1 031802
{vii} An academician representing SC / ST / OBC / Minority / Women / Differently -abled
categories, if any oF candidates representing these categories 5 the applicant. to be nominated
by the Vice-Chancellor or Acting Vice Choncellor, if any of the above members of the
selection commitiee does not belong to that category.

(b} To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject expers shall be present.

fe}  For all levels of waching positions for Govermment / Government Aided Colleges / Government
Avtonomous Colleges, the State Public Services Commission / Teacher Recruitment Boards
wherever applicable must invite three subject expetts, for which the concerned University be
involved in the selection process, by respective appointing authority. The states, whene selections in
autonomous institutes have been authorieed o respective Bourd of Governors, shall continue ba
constitution of commitiee shall be same as direcied by AICTE.

. Senior Professer
(a)  TheSelection Committee for the post of Senior Professor shall consist of the following persans:

(i Wice Changellor who shall be the Chatrperson of the Comminge.

il An academician not below the rank of Senior ProfessonProfessor with minimum ten vears”
experience wha is the nomineg of the Visitor'Chancellor, wherever applicable.

(iii} Three experts ot below the rank of a Senier Professor/Professor with a minimum of ten years'
experience in the subject/field concemed nominated by the Vice-Chancellor out of the panel of
names approved by the relevant statutory body of the university.

(b Dean (net below the mnk of Senior Professor/Professor with mintmum ten years™ experience) of
the faculty. wherever applicable,

(¥l I-Icad{l:'hail_'perﬁm (s below the rank of Senior ProfessorProfesser with minimum ten vears”
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten year su experience) of the Department/Schoal, in case Head' Chairperson docs
not fulfil the above requirement, if any.

(v An acedemician (not below the rank of & Senior Professor/Professer with minimum ten years”
experience) representing SC/ST/OBCY Minority £ Women / Differently -abled categories, if amy of
candidates representing these categories as the applicant, 1o be nominaied by the Vice
Charncellor, if any of the above members of the selection committee do not belong 1 that
SalEgory,

(b} Four members. including two outside subject experts. shall constitute the guorum,

IV, Technical Institution Principal/ Director
(@) The Selection Committes for the post of College Principal shall have the following composition:
i} Chairperson of the Governing Body as Chairperson,

i} Twe members of the Governing Body of the college 1o be nominated by the Chairperson of
whom one shall be an expert in academic administration,

i) One nominee of the Viee-Chancellor who shall be an expert in Management of Higher
Education

iv) Three expents consisting of the Principall Director of a college, a Professor and an accomplished
educationist not below the rank of 3 Professor (1o be nominated by the Governing Body of the
College) out of a panel of six experts approved by the relevant statutory body of the affiliating
LIniversity concerned.

vh An academician representing SC/STAOBC Minority! Women/DilTerently -abled categories, if any
of candidates representing these categorics is the applicant, to be nominated by the Vice-
Chancellor of the affiliating U niversity.

ibi To constituie the quorem for the meeting. five of which at least two must be from out of the three
subject-experts shall be present,
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Government Resolution No.. TTEMT-1111 5.8 4410791 B2
e, .,

Accompaniment to Government Resolution No STHE1-1111/5.5 44/19/77 172, dated 11.09.2019
Annexure-111
Training Requirements for Promotions of Teachers from all the DMsciplines
For Assistant Professor (Senior Scale): Completion of followmg training requirements at the level of

MAcssistant Professor

Two wecks of Faculty Development Frogramme { FDP) in the relevant area out of which at least one of the
FDP shall be in advanced pedapogy recopnised by AICTE / UGC / TEQIP { NITTTR / PMMMNMTT /
IS¢ / 1T ¢ University / Governmen! / DTE / Board of Technical Education | CoA ¢ 1IA / SPA ! ITPL/
NRCs / ARPIT research organization / other institute of Mational Importance / Design Studio

OR
One week taculty development programme as above and one eight weehs duration MOOCS course with
E-Certification by NPTEL-AICTE

AN

Completed minimum two weeks of relevant Industrial Training ( Professional Training.

For Faculty of Science and humanities where industrial training may not be feasible, professional
traming will be required, whereas for all other faculty members, industrial training will be required, Stare
Government shall frame these guide lines with the concouracnee of AICTE and issues the same.

For Assistani Professor {(Sclection Grade): Completion of following training requinements at the
level of Assistant Professor { Senior Scale)

Twi weeks of Faculty Development Programme (FDP) in the relevant area recognized by AICTE / UGC /
TEQIP / NITTTR / PMMMNMTT 7 HS¢ / IIT ¢ University / Government / DTE / Board of Technical
Education / CoA JITA / SPEA S TTR ) NRCs ¢ ARPIT / research orgamization ¢ other mstitute of National
Importance / Design Studio.

]
One week faculty development programme as above and one eight weeks duration MOOCS course with
E-Certification by NPTEL-AICTE

LYH

AND

Completed mimimum two weeks of relevant Industrial Training / Professional Training

For Faculty of Science and humanities where industrial training may not be feasible, professional training
will be required, whereas for all other laculty members, industrial wraining will be required.

For Associate Professor: Completion of following training requirements at the level of Assistant Professor

(Selection Grade)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognized by AICTEUGC!
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Government Resolution Mo ; TTE1-111 10844/ oa1E12
TEQIPNITTTRAPMMMNMTT/HSe/ T University/ Government/IXTE/Board of Technical Education’
CoAMIASPANTPIINRCSARPI T iresearch  organtzation/other institute of National Importance/Design
Studin,

R
Cine week faculty development programme as shove and one gight weeks duration MOOCS course with
E-Certification by NFTEL-AICTE

OR

AND

Completed minimum two weeks of relevant Industrial Training / Professional Training.

For Faculty of Science and humanities where industrial training may not be feasible in these regard necessary

mstruction will be issued. professional training will be required. whereas for all other Faculty members,
industrial training will be required.
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Ciorvernmeent Resolwion Mo, 'ﬂﬂmvl | EI.'T.F.M."]‘?-"HT,‘EI.E

Accompaniment to Government Resolution Mo TEAT-2RRRT &, % ¥ 2/ AT 1.2, dated 11092010

Annesure - IV CALCULATION OF 360" FEEDBACK
SCORE

The 360 Degree Score shall be determined on the basis of following parameters.

a  Tesching Process (Masimum Poing 253

b Students’ Feedback (Maximum Foint 23)

¢ Departmental Activities (Maximum Point 20

d.  Instiute Activity (Maximum Point 10}

e ACR (Maximum Pomnt 1)

. Contribution to Society (Maximum Point 10}
The candidate shall submit calculation sheet for cach academic vear to be considered and a summary sheet
exhibiting his score ona 10 point scale
a4, Teaching - Process (Maximum Points 25)
The calculation shall be prezented in a table as presented in this Annexure. The mble will have the
details of courses taught in the academic vear in consideralion. like Semester, course Code / Name, No.
of scheduled classes, actually held classes, The total shall be reduced on 25 point scale.
b. Students’ Feedback (Maximum Points 15)
The candidate shall submit average score [or each course taught during academic year under
eonsideration on a seale of 25, The average of total of all such score shall be used.
. Departmental Activities (Maximum Points 20}
This section summarizes afl the responsibilities assigned by Head of the Department to a teacher during
academic vear under consideration through a proper office order. This may include responsibilities fike
Labh 1/C, Time Table [/C, NBA - AICTE work, sponsored projects, departmental newsletter ete. The
candidate will earn 3 poinis per semester for each activity up to a maximum of 20, (Please refer
Annexure IV A for detnils)
id. Institute Activities (Maximum Points 10)
This section summaries all the responsibilities assigned by Head of the institute to the candidate during
academic year under consideration through a proper office order. This may include responsibilities like
Head of Department, Coordinator, Warden, Training and Placement officer, Estate Officer efe. The
candidate will earn 5 points per semester for cach activity up to a maximum of 10, (Please refer
Annexure [V B for details)
&, AUCK ( Maximum poinis 10
ACR maintained at institute level shall have 10 points based on grading.
L Contribution to Society (Maximum Points 10)
The candidate involved in different initiatives by AICTE. The condidate will earn 3 points per semesier
for each activity. The claim should be supported by an office order/ official communication from Head
of Institute. | Please refer Annexure I'V C for details)

The grand total of points for all academic vears shall be converted 1o a 10 points scale.
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Mote: The activities mentioned in above criterion are indicative. Principal | Director / Hold may

add or remove some of the activities al department and institote level as per the requirements of
the institute. Weightage of 10 Marks may be given for ACHs mainiained at institute level out of 20

Marks as per lollowing gprading
{Sugpestions have been incorporated a1 Annexure IV A, B and C)

Calealation of Credit Points
i Sample Caleulations Page- 1)

Mame

Present Pogition

-Al.:udﬂmic Year

Teaching Process

A, Teaching Process (Max Point 25)

Sr. | Semester |Course Code/ Name No. of Scheduled | No. of actually | Points | Enclosure
No.| Classes hield classes | earned Mo,
1] 1/ 2018-19 CET-11M) 42 39
2 1 2018-19 CET-200 5 3%
3| 2r2018-19 MED-100 41 39
¥ 2201819 BSE- 100 4z ar
Total 164 157 23.93

B Students’ feedback (Max Point 25)

5. No.| Semesier Course Code/ Average Student feedback on Enclosure Nao.,
MName lhe‘xal-: ol 25
1/ 201819 CET-100 223
17 2018-19 CET-200 218 il
22018 [_E" MAE - 110 146
2/ 2018-19 DSE- 100 2.8 =il
' Total _ 86,5
C. Departmental Activities (Max eredit 20)
['S. No. [ Semester | Activity Credit | Criteria Enclosure
l:ﬂi_ll M,
| 1/ 2018-19 | Lab LT 3 3 Point! semester
2 1/2018-19 | Consultancy 3 3 Point! semester
3 | 1/2018-19 | Timetable 1/C 3 3 Paint/ semester
4 2P 20018-19 limetable 1/C i i Poinl’ semester )|
5 | 2/2018-1% | NBA waork 3 1 Paint even!
6 | 27201819 | Lab 1T 3 3 Point/ event
! 2/2018-19 | Consultancy i 3 Paint/ semester
Total 21
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Ciovernment Resolution No: miﬂﬂ'—! RO - R RRTEr (A i el
e —————————————

Caleulation of Credit Poinis
(Sample Calculations Page-2)

. Iostituie Activities (Max Credin 10)

L Semester Activity Credit Criferia Enclosare
Mo Peovimit T

1| 12001 8-19 HoD (Dean 4 4 pointisemester

2 | 2 20018-19 | Coordinator appointed 2 2 Point/semester

by Head of Institule
J | A 2018-19 Crrganized 2 2 Pamt/event
Conference
4 | 2 201E-19 FOP/ Conference 2 | point fevent, to be divided!
between all co-coordinators

E. ACH maintained at institate level (Max Creedit 1405

Grade A+ Girade A Grade B Grade C
(% and abhove, {6 and above, but (4 and above, but less | (Less than 4, out of
out of 10} less than 8 out of | than 6, out of 10) 10)
10y
(1] B L3 4
S.No. Year Activity Credit Grade Enclozare
Purimt Mo,
1 2018-19 ACR L] At
2 ACR % A =
3 ACR ] (]
4 ACH 4 i
Average 2%/4=7
F. Contribution o Society (Max Credit 10)
Enclosure |
5. No.| Semester | Activily Credit Criteria Mo,
PMoimt
i Induction Program 5
2 Linnat Bharat Abhiyan 5
3 Yopa Classes 3
4 Blood Donation 5
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Caleulation of Credit Points
(Blank Format)

| Mame

Present Position

Academic Y ear

_'I'Eaéilin[_l- Pricess

A, Teaching Process {Max Points 25)

S. No. | Semester | Course | No. of No. of actually | Point | Enclosure no.
Code/ Name | Scheduled held classes
Claxses
| -
2

B. Students” feedback (Max Points 25)

S.No. | Semester| Course Code/ Name, Aversge Student feedback Enclosure no.
on the scale of 25

| 2
C. Departmental Activities { Max Points 20)
8. No. | Semestor | Activity | Credit Point | Criteria Enclosure no.
—
1. Institute Activities {Max Poinis 10)
S. No.| Semester | Activity Credit Poini Criteria Enclosure no.
1
: .
E. ACR maintained at institute level (Maximum Points 10)
5. No.| Year _| Activity Credit Point | Criteria "Enclosure no.
:
|
F. Contribution o Society { Maximum Points 10)
.Fa No.| Semester | Activity Credit Point | Criteria Enclosure no.

7
=

[

|
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Summary
Summary Academic Year  Academic Year | Academic Year
| F 3
A. Teaching Process (Max Points 25)
B. Students’ feedback (Max Points 25)
C. Departmental Activities (Max Points 209
. Imstitute Activities (Max Points 10)
E. ACR (Max Points |0)
F. Contribution to Society {Max Points 10
" Total (Max Points 100}
Total on 10 Point scale
STUDENT S FEEDBACK FORM
(To be wwed by frstitutions)
Academic Year Name of the Faculty
Course Semisier
Date of the feedback ,
For getting filled in through student
5. Descrniption Very Puor o omad Very Excellent
Mo, Paor Good
i (1} {3 {4 £

Has the Teacher covered entire Syllabus
as prescribed by University! College’
Board?

Has the Teacher covered relevant 10pics
beyand gyllabis

Effectivencss of Teacher in terms of:

(a) Technical eonient/course conters!

(b} Commumigation skills

(c) Use of 1eaching aids

Face on which contents were coverad

Muotivation and inspiration for Audenis o
learn

Suppart for the d:v:lupmnlii of Students”
skill

(i} Fraciical demonsiration

(1] Hands on training

Clariny of expectations of students

Feedback provided on Studcs’ progress

Willingness to offer help and advice to
students.

Tosiml
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Crovernment Resolution No.: TTEHT-111 (K- R ERDT 1

Accompaniment (o Government Resolution No. RN W VAR, dated 11.09.2019
Anpexure IV A (Departmental Activities)
Sr. No. | Activity Criteria (Min - | Crediis Credits assessed by
Max) clalmed by reporting officer
incumbents
01 | Lab incharge -3 Points
02 Consultancy 0 - 3 Points
03 Time table In charge 0 - 3 Points
[ NBA coordinator " - 3 Points
05 | Class Teacher 0 - 3 Points
{6 Student resistration 0 - 3 Poinis
o7 Student detention In charge 0 -3 Points
[ Final Year Sudent Project Guide - 3 Points
] Giuest Lecture Organization - 3 Points
10 | Industrial visit in charge 0 -3 Points
11 Project Seminar Coordinator 0 -3 Points
12 Departmental Library In charge 0 - 3 Points
I3 Student Association’ Chapler Co- 0 -3 Points
coordinator
14 Cleanliness in élmrg: fF= 3 Points
15 Practical! Exam Time table in -3 Poinis
charge
I Departmental store/Purchase in- (=3 Points
charge
17T | Internal/Extemal Academic 0~ 3 Points
Mondoring Co-coordinator
18 Department Level CSR Activities =3 Points
Co=conrdinator
1o Project i-'lcntl:liillg for project 01 - 3 Paints
Competition
20 | Student Feedback In charge 0 - 3 Poins i
2] Student Counseling 0 - 3 Points
22 [ Initiative for CEP/ STTP/ Testing 0 - 3 Points
Consulancy
23 Organization of MOOCS! NPTEL! 0 - 3 Poins
Spoken Tutorialy' IUCEF
wiehinars, elc
24 Any other Activily {Specify) i - 3 Posines
Annexure IV A (Institule Activities)
Sr. Mo, | Activity Crteri (Mim - Credits | Credits assessed Iy
Max) claimed by reporting officer
incumbents
L In charge Internship 0 - 4 points
n2 Institute Web site Management 0 -4 points
3 Institute kevel networking and -4 points
meinienance
(4 Building/ Electrical Maintenance 0 -4 points
05 EPBX Activity =4 points
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(ko Hardware and Software installation 0 - 4 points
and maintenance

i Institute MIS In charge 0 - 4 points

1] DTE MIS In charge 0 - 4 points

g Oirganization of {0 - 4 points
FDPiConference/ Training/
Workshop

10 Exam Activities'Dutics {h - 4 poins

I RORBTE Adminsirative i - 4 points
Activity/Duties

12 Sports in charge and co-ordinator 0 - 4 points

13 In-charge’ Member of AICTE/ () - 4 points
Stote Gove! University Statutory
commitice

14 NBAS NACC coordinator 0« 4 points

15 Crarden Maintenonee, Treo 0 - 4 points
Flantation

I AICTE! University/IDXTEAISHES 0 - 4 points
NIRF ARIIA/ CII RUSAS TEQIPY
PCI COAS eic Activity in-charge

17 PROY Gymkhana' Gathering/ 0l - 4 points
Publicity/ student club activity

18 HoDd! Deant Associate Dean/ f) - 4 points
Library In-charge

19 Rector/ Warden! Canteen fh . 4 points

20 Earn and Learn Scheme 0l - 4 points
Scholarship In-charge

el | Any other Activity (Specify) {} - 4 points

Annexure IV C (Contribution to society)

Sr. No. | Activity Criteria (Min - Credits Credits
Max) elaimed by | assessed by
incumbents | reporting
_ officer
01 | Blood Donation Activiry 0-5 Pomnt/Event
organieation
02 Yoga Classes -5 Point/Event
03 Induction Frogrvm In charge 0-3 Point/Event
04 | Medical Camp/ Health Camp 0-5 Point/Event
Organization
03 Literacy Camp Chrganizatson -5 Point/Event
e Tree  Planuation  and  ganden 0-3 Poini/Event
maintenance
07 | Environmental awareness camp 0-5 Point/Event
i Swatch  Bharat  Mission,  Llnnai =3 Point'/Event
Bharat Abhiyan/ LImmiat
Muharsshira Abhivan’ NCCS NSS/
Mahatma  Gandhi  Swachhata
Abhivan/
ik Any other Activity (Specify) {1 - § Points
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Government Resolution No.; STESI-11 (0 & FERLE: e
Accompaniment to Government Resolution No FTEET-2989/0% ¢ #/0%/A.7.9, dated 11.09.2019

Anncxore W

Form of Option

[, { A Mame of the Governmient servant * MroMisKam. R e
(B) Post held.. s ""Elll'ﬁtln1]".-"-l:-'ﬂ':|1lt1i.‘llln5

(') Existing pay slruclun: F'a:.- ﬂulu:l E—'B R Grade Pay Rs,
(D} Revised pay structure — Level 5 -*%* ... BE o
(E) Maome of the office in which employed. ... ... :
2 It Mrad Kameie i hu.r-.,ln =

*(1) elect the revised pay strscture uflht p-ue.l with :rrm t'rum thee 151 day of Junuary 2016;
(O yelect 1o rerdin the existing scale of the post until -

* the date of my next increment.

* the date of my subsequent incremeant rising my pay to Bz

* | vacalte the post or cease to draw pay in the existing scale,

3 Thie option hereby exercised i Tinal and will not be modified al any subsequent date,

Place : Sigmatire
Date - Mame |

(o be filled by office anly)
This is 1o certify that, Mr./Mrs/Kum . o : N B .
hotder of the post of . e Lin xutmmtm e'o I"I'las.mllmr capacily, Ims s hmm-.d
this option form duly 5|gnud and wrﬂnll prescnhm:l date, to me.
Place Signature
Dy Mame, . ..oeni
Head of the EIRoe. . oo imiss snmmsinaa
¥ T be seored out if not applicable

2 Mention Pay Band Mumber,
=** Meation Pay Level Number.
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Accompaniment to Government Resolution Hnﬂl‘lﬂﬂl‘l‘-'& E'{'ﬂ'ﬂl‘.l‘-,'ﬂ'ﬂﬂﬁ,ﬁiﬁrj. dated 11092009
AMMNEXURE - %1

Linderiaking

L i e e hereby undertake that any excess payment 4% a result of pay
fixation in a manner contrary to the provisions contained in the Maharashira Civil Services (Revised Pay) Rules,
2019, or any other excess payment detected in the light of discrepancies noticed subsequently will be refunded by
me 1o the Govemment @ither by adjustment against future payments dug to me or otherwise.

Place: Bignafurg
Date:-
Mame:
Designation,
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Govemiment Resolution No.. JTE31-101 440059 2

Accompaniment to Government Resolution No FTHT- 220/ W5 ¢ /44702, dated 11.09.2019

Annexure VII
PROFORMA FOR FIXATION OF PAY

Mamie of the Collepe/Institution:

Mame of the wacher; Shri/Smi,

Sr. Drescription

Retevant Information

I.  |[PDesignation of the post in which pay is to be fixed as on
famesary |, 2006 or on {1atter date)

2. Btatus (SubstantiverofTiciating)

rmmvimd Pay Band and Academic Grade Pay o1 Scale

ray L .

. t;xﬁlinu Emaluments as on 01.01.2016 (a5 per pre-revised
ale)

B Basic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay er Basic Pay)

b, Dearness Allowance

¢,  Existing emolumens (a + b)

] [Rasic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay or Basic Pay) in the pre-revised
siructure as on January |, 2006

6. |[Applicable Level in Pay Matrix corresponding 1o Pay Band
fndd Girade Pay or Scale shown at Sr. No. 3

7 tmnunt armived at by multiplving bagic pav as at Sr, No. 5
¢ 257

. Applicable Cell in the Level either equal 1o or just above the
Amount at S, No. 7

3, rlr:w.-iﬁ;d Basic Pay (as per Sr. No, 8)

pplicable. Name and pay of the junior also 10 be indicated

10, Etﬁppﬂd up pay with reference to the revised pay of Junior, if
istinctly,

1. [Revised pay with reference 10 the Substantive Pay in case
where the pay fixed in the officiating post is lower than the
pay fixed in the substantive post, iFapplicabla.

12. [|Personal Pay, if any

13, [Pate of next increment and pay after grant of increment |

Date of Ingrement Pav after increment in applisable Level of Pay Matri;

T4, Any other relavant information:

D Signature & Designation of Head of institution

Plage:
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Government Resolution Mo TTEME- 1111/ 0844/ 1oL RL2
e S e e i 8 R e e e e ————

Accompaniment to Government Resolution No BTEST-2208/0. 5.9 w/2 /A7 912, dated 11.00.2019
Annexare VI
Fixation of Fay in the Revised Pay Stracture: [llustrations
IHustration -1

An Assistanl Professor drawing a Basic Pay of Rs. 22,250/ as on 01.07.2015 in the existing Pay
Band Hs. 15.600-39. 104, AGP Rs. 6,000. His date of appontment is 02.1(.2014. His pay in the
revised pay matrix as on 01.01.2016 shall be lixed as follows;

|. Existing Basic Pay (Pay in PB + AGE) | = | Rs. 22 250
2. 2.57 = Basic Pay = | Ri. 5718250
3. Rounding off the resultant figure to the nearest Rs. 100 = | Rs. 57200

4, !.-c'-'cl:-.'nr'm;ﬁundilmlu AGP Rs. 6,000 I Level 10

Rs. 537.T(H

5. Revised pay in Pay Matnix (Esther equal 1o or next cell higher 1o |
RsS72000 '

He shall be fixed at Basic Pay of Bs. 37700/ The next date of annual increment shall be 18t July,
2006 and pay afier increment s Rs. 59, 404/-
Hiustration -2
An Assisiant Professor deawing a Basic Pay of Bs, 23,6010~ a5 on 01072013 m the exisiing Pay
Band Rs. 15600-39. 1040, AGP Rs. 6,000, His date of appontment is 05.02.2012. His pay in the
revised pay matrix as on 010020016 shall be fived as follows:

1. Existing Basic Pay (Pay in PB+ AGP) = Rs. 13,610

2. 2,57 » Basic Pay = Hs 60,677.70

3. Rounding off the resultant figure to the nearest Rs. 100 = Rs. 60,704

4, Levelcorresponding o AGP Rs. 6,000 : Lewel 1D

5, Revised pay in Pay Matrix (Either equal to or nest cell higher 0 = Rs. 61,200
Rs.60, 7007

He shall be fixed at Basic Pay of Rs. 61 2007 . His successive dates of increment and the basic pay
shall be as under:

IDate of lncremen IBasic Pay (Rs.)
[,7.2014 63,000 |
1.7.2017 64,900

He is eligible for promotion under CAS (AGP Rs. 6,000 to AGP Rs, 7,000 Level 10 to Level 11) on
05.02.2018. On promotion, he shall be given a notional increment i Level 10 and his basic pay would
be Rs. 66,800/~ Locating this figure Rs. 66,800 in Academic level 11, a cell identical to Rs. 66,800 or
next higher cell in level 11 is cell nn. | with entry Rs, 68,900/~ His revised basic pay as on 05.02,2018

shall be Rs. 68,5900/~ and date of increment shall be 1%t January, 2019, and pay after increment is Rs.
71,008
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Hligstration -3

An Assistant Professor drawing o Basic Pay of Bs. 2B 480- az on 01072015 in the existing
Pay Band Rs. 15.600-39,10. AGP Rs. 7.000, His pay in the revised pay matrix as on 01.01.2016
shall be fixed as follows:

. Existing Bazic Pay (Fay in PB + AGP) = Rs. 28480 |
2. 2157 = Bagic Pay = R, T3 143,60
3. Rounding off the resultant figure to the nearest Rs. 140 = Rs. 73,200
4, Level corresponding to AGP Rs, 7,000 i Level 1]
5. Revised pay in Pay Matrix (Either equal to or next cell higher (o0 = Rs 75300
RT3, 200k

He shall be fixed ot Basic Py of R, 75.3040- | His successive dates of increment and the basic
pay shall be fs under:

Date of Increment Basic Pay (Rs.)
172016 77, B
172017 T4, M)

He s efigible for promotion under CAS (AGP Rs, 7,000 10 AGP Bs. 8000/ Level 11 to Level
12} on 12082017, On promotion, he shall be given a notional increment in Level 11 and his
basic pay would be Rs. 82,300/~ Locating this figure Rs, 82,300 in Academic level 12, a cell
identical to Rs. B2 MM or next higher cell in level 12 is cell no.d with entry Rs, 84, T00-.

His revised basic pay as on 120820107 shall be Rs. 84,7000- and date of increment shall be 1#
July, 208, and pay afier increment is Rs. 87, 200/

Hlaseration -4
An Assistont Professor drawing & Basic Pay of Rs. 31,250 as on 01.07.200 3 in the existing Pay

Band Ks. 15,600-39.100, AGP Rs, £000, His pay in the revised pay matrix @z an 1012006
shall bie fixed as follows:

(1. Fxisting Basic Pay (Pay in PB = AGP) = Rs. 31250
2. 257 = Bazic Pay =  Rs 8031250
3. Rounding off the resubtant figure 1o the nearest Rs, 100 = Rs, 80300
4. Level corresponding to AGP Rs. 8,000 . Lewel12
5,  Revised pay in Pay Matrix.(Either equal 1o or next cell higher 1o = Rs §2.200
Rs 80,300

He shall be fixed at Basic Pay of Rs, 82,200/- The next date of annual increment shall be 151
July. 2016 and pay afier increment is Rs. 84,700/
He is efigible for promotion under CAS {AGP Ra, 8,000/« 1o AGP Ra. 2000/ Level 12 to Level
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13A) on 12.03.2018. On promotion, he shall be re-designated as Associate Professor, he shall
be given a notional increment in Level 12 and his basic pay would he Rs. 87,200, Locating
this figure Hs. 87,200 in Academic level 134, a cell identical to Rs. B7.200 or next higher cell
inleval I3A & cell ned with eniry Ba. 1,310,400/,

His revised basic pay as on 120320108 shall be Rs. 1. 31,4004 and date of increment shall be
15 January, 20119, and pay after increment is Re. 1, 35,300/

IMustration -5
An Associate Professor drawing a Basic Pay of Rs. 53,820¢- o8 on 01.07.2013 in the existing

Pay Band Rs.37.400-67.000, AGP Rs. @000, His pay in the revised pay matrix as on
01.01.2016 shall be fixed as follows:

. Existing Bagic Pay (Pay in PB +AGF) = Ra 53 B0/

2. 237 = Basic Pay = Rs 1.38.317.40
3. Rounding off the resultant figure to the nearest Rs. 100 = Rs 138,300

4.  Level corresponding 1o AGE Rs. 9,000 ¢ Level 13A1

5. Revised pav in Pay Matriv (Either equal to or next cell higher to Rs. 1.39 400

Re. 1.38,300)

He shall be fixed at Basic Pay of Rs. 1. 39,400/-. The next date of annual increment shall be j5t
July, 2016 and pay after increment is Rs. 1, 43,600/~

Hiustration -6
College Principal drawing a Basic Pav of Rs. 61 890/- as on 01 072015 in the existing Pay

Band Bs.37.400-67.000, AGP Rs, 10,000, His pay in the revised pay matrix as on 0100120016
shall b fixed s follows:

. Existing Basic Pay (Pay in PB+ AGP) =  Rs, 61,890

2. 257 x Basic Pay = Fs. 1, 5905750

3.  Rounding off the resultant figure to the nearest Rs. 100 = Rs. 1,59.000

4. Level corresponding to AGP Rs. 10,000 - Level 14

3. Revised pay in Pay Matrix (Either equal to or next ¢ell higher 10 = Ra. 162,30
K= | 390000

He shall be fixed at Basic Pay of Rs. |, 62,300, The next date of anmual increment shall he e
July, 2016 and pay atter increment is Bs. 1, 6720400
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Illusiration -7

A Senior Professor drawing a Basic Pay of Rs. 73,4204 as on 01.07.2015 in the HAG Scale of
Rs.67, DO0-79,000, His pay in the revised pay matrix as on 01.01.2016 shall be fixed as follows;

I.  Existing Basic Pay {Pay in PR+AGP) = R& 75420

2. 257« Basic Pay = Rs 1,93,820:0
3. Rounding ofT the resultant fgure to the nearest Rs. 100 = Rs 193800

4. Level corresponding to AGP Rs, 10,00 v Level 15

3. Revised pay m Pay Matrix (Etther equal to or next cell higher to
R 193,800y

s 199 100

He skall be fixed a1 Basic Pay of Rs, |, 99,100, The next date of annuad inerement shall be 15
July, 2016 and pay after increment is Rs. 2, 05,100/,

IMustration -§

An Associate Professor drawing a Basic Pay of Rs. 58,660/- as on 01,07,2015 in the existing

Pay Band Rs.37400-67.000. AGP Rs 9000. His pay in the revised pay mutrix as on
(1012016 shall be fixed os follows:

. Existirg Basic Pay {Pav in PB + AGE) =  Rg 3Ea60

3. 257 = Baxic Pay = Rs! 1, 50,7530

3. Rounding off the resuliant figure to the nearest Rs. 100 = Rs, [.HLEOD

4. Level corresponding to AGP Rs. 9,000 *  Level 13A1

3. Revised pay in Pay Matrix (Either equal 1o or next cell higher t¢ = Rs 1,52.304
Rs. 150,804

He shall be fixed at Basic Pay of Rs, 1. 52, 300/-, The nexs date of annual increment shall be 15
July, 2006 and pay afier increment is Rs. 1, 36, 900/-

AR ERREE R
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(Extra-Ordinary)
Monday, the 15" July, 2019

Direction
No.: 17/2019 Date: 15/7/2019

Subject :- Self — Assessment Proforma - cum— Score Sheets for Academic
Per formance I ndicator (API) based Performance Based Appraisal
System (PBAS) for Appointments and Promotions under Career
Advancement Scheme of Teachers and other Academic Staff..
(UGC Regulations-2018)

Whereas, the University has hereinbefore, issued the Direction No. 35/17 to deal the matter on the
above subject,
AND

Now, whereas, the Government of Maharashtra, Higher & Technical Education Department,
Mumbai, has issued Government Resolution No. Misc-2018/C.R.56/18/UNI-1 dated 8" March, 2019,
regarding Revision of Pay Scales of teachers and equivalent cadres in Higher Education as per UGC Scheme
( 7" Pay Commission), and minimum qualifications for appointment of teachers and other academic staff in
al the Universities, Colleges and measures for the maintenance of standard in Higher Education in view of
University Grants Commission, Resolution-2018,

AND

Wheress, the above Government Resolution No. Misc-2018/C.R.56/18/UNI-1 dated 8" March,
2019, is implemented, by this University, vide Direction No. 8/ 2019, dated 2/4/2019 so also the Direction
No. 14/2019, dated 27.06.2019, regarding corrigendum issued by Govt. vide G.R. dated 10 May, 2019 to this
of G.R. of 8th March, 2019.

AND

Whereas, the above UGC Regulation, 2018 (Revision of Pay Scales of Teachersin Non-Agricultural
Universities, National Law University, Affiliated Colleges, Government Colleges/Institutes as per 7th
Central Pay Commission also provides minimum qualifications for appointment of teachers and other
academic staff in universities and colleges and measure for the maintenance of standards in Higher
Education,

AND

Whereas, the Proforma-cum-Score Sheets are to be prepared as per the UGC Regulations-2018 as
accepted by the Govt., the Vice-Chancellor has appointed the Committee which has prepared the Proforma-
cum-Score Sheets based on guidelines, criteria on the subject, and the Proforma-cum-Score Sheets have
been accepted by the Vice-Chancellor.

AND

Whereas, the matter is to be implemented by prescribing the Ordinance u/s 74 of the Mahararashtra
Universities Act, 2016.

AND
Whereas, making of ordinance is time consuming process.
AND

Therefore, 1, Dr. M.G. Chandekar, Vice-Chancellor of Sant Gadge Baba Amravati University, in
exercise of the powers conferred upon me under Section 12(8) of the Maharashtra Public Universities Act,
2016, do hereby direct as under :-

1. This Direction may be called as “Sdf Assessment Proforma-cum-Score Sheets for Academic
Performance Indicator (API) based Performance Based Appraisal System (PBAS) for Appointments
and Promotions under Career Advancement Scheme of Teachers and Academic Staff, (UGC
Regulations-2018) - Direction, 2019”.
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2. ThisDirection shall come into force from the date of its issuance.

3. Sdf Assessment Proforma-cum-Score Sheets for Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), for Appointments & Promotions under Career
Advancement Scheme of Teachers, will be as prescribed by UGC Regulation, 2018 (Revision of Pay
Scales of Teachers in Non-Agricultural Universities, National Law University, Affiliated Colleges,
Government Colleged/Institutes as per 7th Central Pay Commission and UGC Regulations on
minimum qualifications for appointment of teachers and other academic staff in universities and
colleges and measure for the maintenance of standards in Higher Education Resolution as accepted
by Govt. of Maharashtra vide G.R. dated 8th March,2019 and 10th May, 2019. Sdf Assessment
Proforma-cum-Score Sheets prescribed accordingly by the University for this purpose are as per
Section-l, Section-11, Section-I11 and Section-1V annexed herewith, as ANNEXURE-A..

Summary of these Sectionsis as under :-

Summary of Sections:-

(A)

Section-|

Appendix - | : For University and College Teachers other than Physical Education Persons & Librarians
for filling Part - B ( Categories- I, I1 & 111') of Appendix - 11 & Appendix - 111.

Appendix — 11 : PBAS Proforma for Promotions under CAS of Teachers other than Physical Education
Persons & Librarians (Part - A, Part - B & Part - C).

Appendix - Il : Annual Self Assessment Proforma for the Performance Based Appraisal System ( Part - A,
Part - B & Part - C) for Teachers other than Physical Education Persons & Librarians.

Section-| |
Appendix - IV : For University Director / Deputy Director / Assistant Director of Physical Education &
Sports and College Director of Physical Education & Sports for filling Part - B (Categories - I, Il & 111') of

Appendix - V & Appendix - VI.

Appendix - V : Annual Self Assessment Proforma for the Performance Based Appraisal System ( Part - A,
Part - B & Part - C) for University Director / Deputy Director / Assistant Director of Physical Education &
Sports and College Director of Physical Education & Sports.

Appendix -VI : PBAS Proforma for Promotions under CAS of University Director / Deputy Director /
Assistant Director of Physical Education & Sports and College Director of Physical Education & Sports (Part
-A, Part-B & Part - C).

Section-1 11

Appendix - VII : For University Librarian / Deputy Librarian / Assistant Librarian and College Librarian
for filling Part - B (Categories- I, 11 & 111) of Appendix - VIII & Appendix - I1X.

Appendix-VIII : Annual Self Assessment Proforma for the Performance Based Appraisal  System ( Part -
A, Part - B & Part - C ) for University Librarian / Deputy Librarian / Assistant Librarian and College
Librarian.

Appendix - IX : PBAS Proforma for Promotions under CAS of University Librarian/ Deputy Librarian /
Assistant Librarian and College Librarian ( Part - A, Part - B & Part - C).

Section- 1V

Appendix - X : For Teachers under Music and Performing Arts Part - B (Categories - I, 1l & 1I1) of
Appendix — X1 & Appendix — XII.

Appendix - X1 : Annual Self Assessment Proforma for the Performance Based Appraisal System ( Part - A,
Part - B & Part - C) for Teachers under Music and Performing Arts.

Appendix - XI1 : PBAS Proforma for Promotions under CAS of University For Teachers under Music and
Performing Arts ( Part - A, Part - B & Part - C).

(B) For Direct Recruitments of Professor and Principal posts, applicants should submit the information
under “ (A)” inthe Format under 'Category - 111" of Part B of Appendix —I1, VI, IX & XIlI XI
along with his/ her application form by respective category of teachers.

4. The cases of Sdf-assessments, score sheets, API, and PBAS shall hereinafter be dedlt as per this
Direction only as far as applicable to the teachers and other academic staff in University & Colleges in the
faculties/courses fall under the "Coverage' at para- 1.0 of Govt. Resolution dated 8th March, 2019.

Sd/-
Place: Anravati (Murlidhar Chandekar)
Date: 15/07/2019 Vice-Chancellor
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Section |

Appendix-I
Sant Gadge Baba Amravati University, Amravati.
Academic Performance I ndicators (APIs) And Scor es developed for
adoption of Perfor mance Based Appraisal System (PBAS) for Appointments and Promotions under
Career Advancement Scheme (CAS) of University/College Teachers.
(For Teachers other than Physical Education Persons, Librarians and teachers of Music and Performing
Arts)

Instructions for Filling up Part B of the PBAS Proforma
( Pleaseread the I nstructions car efully before filling the proforma for Category I, 11, 111)

Part B of the Proforma is based on Government of Maharashtra, Higher and Technical Education,
GR No. Misc-2018/C.R56/18/UNI-1 of 7th Central Pay Commission and UGC Regulations on
minimum qualifications for appointment of teachers and other academic staff in universities and
colleges and measure for the maintenance of standardsin Higher Education, 2018.

B (1) isbased on API Grading/ scoring for Category | of the Table. Detailed information for 2018-19 or

most recent assessment year is to be provided.

B (I1) is based on Category Il of the Table Detailed information for 2018-19 or most recent assessment
year isto be provided.

B (I11) is based on Category 111 of the Table. Detailed information for the entire assessment period is to be
provided. The proforma is to be filled as per the tables and self-assessment scores/ grades given. For each
category, even though several avenue of activities and their APl scores are given to provide choice/
opportunity to the teacher, maximum limit of scores that can be given or carried forward under each
category/area is indicated in the Table-A and B for University and College teachers respectively as per GR
No. Misc-2018/C.R56/18/UNI-1 of 7th Central Pay Commission and UGC Regulations on minimum
qualifications for appointment of teachers and other academic staff in universities and colleges and measure
for the maintenance of standards in Higher Education, 2018.

NB. The sdf-assessment scores are subject to verification by the University / College, and by the Screening

cum Verification Committee or Selection Committee as the case may be.

CATEGORY : | : Assessment Criterion for Teaching, Learning and Evaluation Related
Activities as per GR No. Misc-2018/C.R56/18/UNI-1.
Direct Teaching:

Indicator/ Activity Post Held Grading Criteria

Lectures’ Practicals Tutorials/ | Assistant Professor 80% and above - Good

Fidd  Work / Project | Associate Professor Below 80% but 70% and above-
Supervision taken should be | Professor Satisfactory

based on verifiablerecords. L ess than 70%- Not satisfactory

Note: For the purpose of assessing the grading of Activity at Criterion | all such periods of duration which
have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading
assessment. Teacher shall be assessed for the remaining period of duration and the same shall be extrapolated
for the entire period of assessment to arrive at the grading of the teacher. The teacher on such leaves or
deputation as mentioned above shall not be put to any disadvantage for promotion under CAS due to hisher
absence from his/her teaching responsibilities subject to the condition that such leave/deputation was
undertaken with the prior approval of the competent authority following all procedures laid down in these

regulations and as per the acts, statutes and ordinances of the parent institution.
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CATEGORY: Il. Involvement in Administrative, Examination, Co-curricular, Extension and
Professional Development Related Activities.

I1. Involvement in Administrative, Examination, Co-curricular, Extension and
Professional Development Related Activities.:

Indicator/ Activity Post Held Grading Criteria
i. Administrative responsibility
(including as Dean / Principal /
Head of the Department/

Coordinator of centers
Chairperson  /  Convener /
Teacher-in-charge/ IQAC/

statutory bodies/ similar other
duties that require regular office
hrs for its discharge)/ other
aspect of departmental or
institutional management such as
admission committee, campus
development, library committee
etc./ Organization of Conference
[Training as
Chairman/Organizing Secretary /
Treasurer. Responsibility for, or
participation in committees for
Students Welfare, Counseling
and Discipline/ College
magazine etc./ Contribution to
Corporate life in
Universities/colleges through
meetings, popular. / lectures,
subject related events, other
college/university Activities etc.

ii. Participation in Board of Studies,
Academic and Administrative| Assistant Professor/
Committees and all other| Associate Professor/
committee (s)/ Duties specified Professor
by the University/ Government/
Statutory bodies.

iii. Question paper Setting,
Invigilation, evaluation of
answer scripts including term
end examination / Departmental

Good - Involvedin at least 3
Activities.

Satisfactory- 1-2 activities
Not-satisfactory - Not involved/
undertaken any of the activities.

examinations/ College
Examinations/ Internal
Assessment and other
examinations specified by the
University.

iv. Examination work such as
coordination, Co-officer, Subject
Exam Committee etc. or flying
squad duties etc.

v. Discipline related co-curricular
activities (e.g. remedial classes,
career counseling, study visit,
student seminar and other
events.)

vi. Other co-curricular activities.
Positions held/Leadership role
played in organization linked
with Extension Work and
National Service Scheme (NSS),
NCC, NSO or any other similar
activity. Students related Socio
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Cultural and Sports Programmes,
campus publications etc.

vii. Extension and dissemination
activities  (public  /popular
lectures/talks/seminars ec.).
Community work such as values
of National Integration,
Environment democracy,
socialism, Human Rights, peace,
scientific  temper, flood or
drought reief, small family
norms, cleanliness.

viii.Professional Development
activities such as participation in
short term training courses/ long
term training courses authorized
by statutory bodies, industrial
experience, talks, refresher /
orientation/ faculty development
Ccourses, dissemination and
general articles and any other
contribution, subject
Associations, Conferences,
Seminars without paper
Presentation.  Participation in
short term training courses less
than one week duration in

educational technology,
curriculum devel opment,
professional devel opment,
Examination reforms, ec.

iX. Ingtitutional governance.
Participation in State/Central
Bodies/Committees on
Education, Research and
National Devel opment.

Publication of articles in
newspapers, magazines or other
publications (not covered in
category 3); radio taks;
television programmes.

X. Lectures in Refresher/
Orientation/ Short Term
Programmes and any other

professional devel opment
activities authorized by statutory
bodies.

xi. learning methodologies, updating
of subject contents/courses,
mentoring etc.

xii. Participatory and Innovative T /L
Process with materials for
problem based learning, case
studies, Group discussions €tc.,

xiii.Interactive Courses, Participatory
Learning modules, Case studies.

xiv.Use of ICT in T/L process with
computer-aided methods like
power point / Multimedia/
Simulation/Softwares etc.

xv. Developing and  imparting

Remedial/Bridge Courses.

.Developing and imparting soft

skills’communication

skills/personality  development
courses/ modules.

xvii. Developing and imparting

XV
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specialized teaching-learning
programmes in physical
education, library; innovative
compositions and creations in
music, performing and visual arts
and other traditional aress.

xviii.  Organizing and conduction
of popularization programmes/
training courses in computer
assisted teachi ng/web-based
learning and elibrary skills to
students.

xix. Evidence of actively involved in
guiding Ph.D. students .

xX. Conducting minor or major
research project sponsored by
national or international
agencies.

xxi.At least one single or joint
publication in peer- reviewed or
UGC list of Journals.

Note: Good: Good in teaching and satisfactory or good in activity at Category-I1.

Satisfactory: Satisfactory in teaching and good or gatiosrfactory in activity at Category-II.

Not Satisfactory: If neither good nor satisfactory in overall grading.

Note: For the purpose of assessing the grading of Activity at Criterion | and Criteria ll, all such periods of
duration which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave,
Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from
the grading assessment. Teacher shall be assessed for the remaining period of duration and the same shall be
extrapolated for the entire period of assessment to arrive at the grading of the teacher. The teacher on such
leaves or deputation as mentioned above shall not be put to any disadvantage for promotion under CAS due
to hig’her absence from his’her teaching responsibilities subject to the condition that such |eave/deputation
was undertaken with the prior approval of the competent authority following all procedures laid down in

these regulations and as per the acts, statutes and ordinances of the parent institution.

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s sdf-assessment, APl scores are proposed for research and academic contributions.
The minimum APl scores required for teachers from this category are different for different levels of
promotion in universities and colleges. The self-assessment score shall be based on verifiable records and
shall be finalized by the screening cum evaluation committee for the promotion of Assistant Professor to
higher grades and Selection Committee for the promotion of Assistant Professor to Associate Professor and
Associate Professor to Professor and for direct recruitment of Associate Professor and Professor.

Sr. Category | Academic/ Research Activity Faculty of Faculties of
No. Sciences/ Languages/
Engineering / Humanities/
Agriculture/ Arts/ Social
Medical / Sciences
Veterinary /Library/
Sciences Education/
Physical
education/
Commerce/
M anagement
and other
related
disciplines
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I (A) Research Papers published in: Peer- 8 per paper 10 Per paper
Research Revived or UGC listed Journals #
Paper
Publication
11 (B) a) Books authored which are
Publications | published by
(other than | International Publisher 12 12
Research | National Publisher 10 10
Papers) | Chapter in Edited Book 05 05
Editor of Book by International 10 10
Publisher
Editor of Book by National Publisher 08 08
b) Translation work in Indian and
Foreign  Languages by qualified
faculties
Chapter or Research Paper 03 03
Book 08 08
[ (C) a) Development of innovative 05 05
Creation of | pedagogy
ICT b) Design of new curricula and courses 02/ curricula/ 02/ curricula/
mediated course course
teaching c) MOOCs
lear ning Development of complete MOOCs in 4 20 20
pedagogy quadrants (4 credit course ) ( In case of
and content | MOOCs lesser credit 5 marks/ credit)
and MOOCs (Develop in 4 quadrant ) Per 05 05
development | module/ lecture
of new and | Content writer/ subject matter expert 02 02
innovative | for each module of MOOCs (at least
courses  and | one quadrant)
curricula Course coordinator for MOOCs (4 08 08
Credit Course ) (In case of MOOCs of
lesser credits 02 marks/ credit)
d) E-Content
Development of e-Content in 4 12 12
quadrants for a compl ete course/e-book
e-Content (developed in 4 quadrants) 05 05
per module
Contribution to devel opment of e- 02 02
content module in complete
course/paper/e- book (at least one
quadrant)
Editor of e-content for complete 10 10
course/ paper e-book
11 (D) a) Research Guidance
Research Ph.D 10/ Degree 10/ Degree
Award Award
05/ Thesis 05/ Thesis
Submitted Submitted
M.Phil / PG Dissertation 02/ Degree 02/ Degree
Award Award
b) Research Project Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
¢) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
d) Consultancy 03 03
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5 [l (E) | @) Patents

Patents and

Policy

Documents
International 10 10
National 07 07
b) *Policy Document (Submitted to an International body/organization like
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central
Government or State Government)
International 10 10
National 07 07
State 04 04
c) Awards/Fellowship
International 07 07
National 05 05

6 1 (F) *Invited lectures/ Resource Person/ paper presentation in Seminars/

Invited Conferences/full paper in Conference Proceedings (Paper presented in

Talks/ Paper | Seminars/Conferences and also published as full paper in Conference

Presentation | Proceedings will be counted only once)
International (Abroad ) 07 07
International (within country ) 05 05
National 03 03
State/University 02 02

The Resear ch scor e for resear ch paperswould be augmented as follows:
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list):

i) Paper in refereed journals without impact factor 5 Paints

ii) Paper with impact factor less than 1 10 Paints
iii) Paper with impact factor between 1 and 2 15 Points
iv) Paper with impact factor between 2 and 5 20 Paints
v) Paper with impact factor between 5 and 10 25 Paints
vi) Paper with impact factor >10 30 Paints

a) Two authors: 70% of total value of publication for each author.

b) More than two authors: 70% of total value of publication for the First/Principal/ Corresponding author and
30% of total value of publication for each of thejoint authors .

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

R/
0’0

@

Paper presented if part of edited book or proceeding then it can be claimed only once.

+ For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall
have an upper capping of thirty percent of the total research score of the teacher concerned.

++ Theresearch score shall be from the minimum of three categories out of six categories
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TABLE A
Minimum API requirement for the promotion of teachers under CASin Universities.
Category | Activity Assistant | Assistant Assistant Associate Professor
Professor | Professor / | Professor Professor (Stage 5)
/ equivalent | (Stage 3) to (Staged)to | to
equivalent | cadres: Assoc. Professor Professor
cadres: (Stage Professor/equ | /equivalent (Stage 6/
(Stage 2toStage | ivalent cadres | cadres(Stage | Academic
1to Stage | 3/ (Stage 4 /| 5/ Academic | Leve 14to
2/ Academic | Academic Level 13A to | 15)
Academic | Level 11to | Level 12 to| 14)
Leve 10 | 12) 13A)
to 11)
I Assessment Good or Satisfactory Grading Qualificati
Criterion for on and
Teaching, Grading as
Learning per GR No.
Evaluation 2018/C.R5
Related 6/18/UNI-
1
I Involvement
in
Administrati
Ve,
Examination
, Co-
curricular,
Extension
and
Professional
Developmen
t Related
Activities.
1l Research 40/ 100/ 90/ 120/
and Assessmen | Assessment | Assessment Assessment
Academic t period period period
Contribution | period
s Minimum
Score
required - to
be
assessed
cumulativel
y
v Expert Screening | Screening Selection Selection Expert
Assessment | cum cum Committee Committee Committee
System evaluation | evaluation
committee | committee
TABLEB

Minimum API requirement for the promotion of teachersunder CASin Colleges/ Affiliated
Institutions UG and PG.
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Category | Activity Assistant | Assistant Assistant Professor Associate
Professor | Professor / (Stage 3) to Assoc. Professor
/ equivalent Professor/equivalent (Stage 4) to
equivalent | cadres: (Stage | cadres  (Stage 4 /| Professor
cadres: 2to Stage3d/ | Academic Level 12 to| /equivalent
(Stage Academic 13A) cadres (Stage
1to Stage | Level 11to 12 5/ Academic
2/ ) Level 13A to
Academic 14)
Level 10
to 11)
I Assessment Good or Satisfactory Grading
Criterion for
Teaching,
Learning
and
Evaluation
Related
I Involvement
in
Administrati
Ve,
Examination
, Co-
curricular,
Extension
and
Professional
Developmen
t Related
Activities.
1l Research 20/ 50/ 45/ 60/
and Assessmen | Assessment Assessment period Assessment
Academic t period period
Contribution | period
S- Minimum
Score
required - to
be
assessed
cumulativel
y
v Expert Screening | Screening Selection Selection
Assessment | cum cum Committee Committee
System evaluation | evaluation
committee | committee
TABLE-C

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR DIRECT
SELECTION OF TEACHERSIN UNIVERSITIES/ COLLEGES INSTITUTIONS.
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S.No. | Post Eligibility Minimum Academic
Per for mance Requir ements and
Screening/Selection Criteria
1 | Assistant A. The Academic score as specified
Professor 1) A Master‘s degree with 55% marks (or | by GR No. Misc-

an equivalent grade in a point-scale
wherever the grading system is
followed) ina
concerned/relevant/allied subject from
an Indian University, or an equivalent
degree from an accredited foreign
university.

2) Besidesfulfilling the above
qualifications, the candidate must have
cleared the National Eligibility Test
(NET) conducted by the UGC or the
CSIR, or asimilar test accredited by
the UGC, like SET or who are or have
been awarded a Ph. D. Degreein
accordance with the University Grants
Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and
their amendments from timeto time as
the case may be exempted from
NET/SET :Provided the candidates
registered for the Ph.D. programme
prior to July 11, 2009, shall be
governed by the provisions of the then
existing Ordinances/ Bye-laws/
Regulations of the Institution awarding
the degree and such Ph.D. candidates
shall be exempted from the
requirement of NET/ SET for
recruitment and appointment of
Assistant Professor or equivalent
positions in Universities/
Colleges/Institutions subject to the
fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has
been awarded in regular mode only;

b) The Ph.D. thesis has been evaluated by
at least two examiners;

¢) An open Ph.D. vivavoce of the
candidate has been conducted;

d) The candidate has published two
research papers from his’her Ph.D. work,
out of which at least oneisin arefereed
journal; and

€) The candidate has presented at least two
papers, based on his’her Ph.D. work in
conferences/seminars,
sponsored/funded/supported by the
UGC/ICSSR/CSIR or any similar agency.
Note:

1) Thefulfillment of these conditionsisto
be certified by the Registrar or the Dean
(Academic affairs) of the University
concerned.

2) NET/SET shall also not be required for
such Masters Programmes in disciplines for
which NET/SET is not conducted.
However, Ph.D. degree shall remain the

2018/C.R56/18/UNI-1. in
Appendix Il (Table 3A) for
Universities, and Appendix 1
(Table 3B) for Colleges, shall be
considered for short-listing of the
candidates for interview only,
and the selections shall be based
only on the performancein the
interview.
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minimum dligibility for appointment of
Assistant Professor in such disciplines.

OR
B.
The Ph.D. degree has been obtained from a
foreign university/institution with aranking
among top 500 in the World University
Ranking (at any time) by any one of the
following:
(i) Quacquarelli Symonds (QS) ;
(ii) the Times Higher Education (THE) or
(iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao
Tong University (Shanghai).

Associate
Professor

i. A good academic record, with a Ph.D.
Degreein the concerned/allied/relevant
disciplines;

ii. A Master‘s Degree with at least 55%
marks (or an equivalent gradein a
point-scale, wherever the grading
system is followed); and

iii. A minimum of eight years of
experience of teaching and / or research
in an academic/research position
equivalent to that of Assistant Professor
in a University, College or Accredited
Research Institution/industry with a
minimum of seven publications in the
peer-reviewed or UGC-listed journals.

A total research score of Seventy
five (75) as per the criteria given
in Category 111 of the Direction
(8/2019).

Professor

i. An eminent scholar having a Ph.D.

degree in the concerned/alied/relevant
discipline, and published work of high
quality, actively engaged in research
with evidence of published work with, a
minimum of 10 research publications in
the peer-reviewed or UGC-listed
journals.
A minimum of ten years of teaching
experience in university/college as
Assistant Professor/Associate
Professor/Professor, and / or research
experience at equivalent level at the
University/National Level Institutions
with evidence of having successfully
guided doctoral candidate.

OR
B.
An outstanding professional, having a
Ph.D. degree in the relevant/allied/applied
disciplines, from any academic institutions
(not included in A above) / industry, who
has made significant contribution to the
knowledge in the concerned/allied/relevant
discipline, supported by documentary
evidence provided hefshe has ten years’
experience.

A total research score of One
hundred twenty (120) as per the
criteria given in Category Il of
the Direction (8/2019)..

Senior
Professor

i. An eminent scholar with good track
record of high-quality research
publications in Peer-reviewed or UGC-
listed journals, significant research
contribution to the discipline, and
engaged in research supervision.

ii. A minimum of ten years of
teaching/research experience as
Professor or an equivalent gradein a
University, College or an ingtitute of

Note: Up to 10 percent of the
existing sanctioned strength of
Professors in the university may
be appointed as Senior Professor
in the universities, through direct
recruitment. The scheme shall be
applicableto directly recruited
professors only.
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national level.

iii. The selection shall be based on
academic achievements, favorable
review from three eminent subject
experts who are not less than the rank of
Senior Professor or a Professor of at
least ten years experience.

iv. The selection shall be based on ten
best publications in the Peer-reviewed or
UGC - listed journals and award of
Ph.D. degrees to at least two candidates
under his/her supervision during the last
10 years and interaction with the
Selection Committee constituted as per
these Rules.

Note: Asthereisno provisions for the Direct selection for the post of Associate Professor and
Professorsin Colleged affiliated institutionsin GR No. Misc-2018/C.R56/18/UNI -1; the above
conditions may be wherever it isprovided considered for direct selectionsin the

colleges/affiliated institutes.

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION

TABLE-D

OF TEACHERSIN UNIVERSITIESUNDER CAS

S.No. | Post Eligibility Minimum Academic
Per for mance Requir ements and
Screening/Selection Criteria
1 Assistant i. An Assistant Professor who has| A teacher shall be promoted if;
Professor completed four years of service with a| i. He/she gets a ‘satisfactory’ or
(Academic Ph.D. degree or five years of service ‘good’ grade in the annual
Level 10) to with a M.Phil. or six years of servicein performance assessment
Assistant case of those without a Ph.D./M.Phil reports of at least
Professor and satisfies the following conditions: three/four/five of the last
(Academic | ii.Attended one Orientation course of 21 four/five/six years of the
Level 11) days duration on teaching methodol ogy; assessment period as the case
Equivalent iii. Any one of the following: may be (as provided in Table
cadres from Completed Refresher/ Research A of the Direction).
Stage 1 to Methodology  Course/  Workshop/ | ii.A total research score of
2). Syllabus  Up-gradation ~ Workshop/ Forty (40) for Assessment
Training Teaching- Learning- period as per the criteria given
Evaluation, Technology Programmes/ in Category 111 of the
Faculty Development Programmes of at Direction.
least one week (5 days) duration, or | iii. = Thepromotionis
taken one MOOCs course (with e recommended by the
certification) or development of e screening-cum evaluation
contents in four-quadrants / MOOC's committee.
course during the assessment period;
and
iv. Published one research publication
in the peer-reviewed journals or UGC
listed journals during assessment period.
2 | Assistant i. Assistant Professors who has completed | A teacher shall be promoted if;
Professor five years of servicein Academic Level i. Theteacher getsa
(Senior 11/ Senior Scale. ‘satisfactory’ or ‘good’ grade
Scale/ ii.A Ph.D. Degreein the subject in the annual performance
Academic concerned/ allied /relevant discipline. assessment reports of at least
Level 11) to| iii. Has done any two of the following four of the last five years of
Assistant in the last five years of Academic Level the assessment period, (as
Professor 11/Senior Scale: Completed a course/ provided in Table A of the
(Selection programme from amongst the categories Direction).
Grade/ of Refresher Courses/Research ii.A total research score of
Academic Methodol ogy/Workshops/ Syllabus Up Hundred (100) for Assessment
Level 12) gradation Workshop/ Teaching- period as per the criteria given
Equivalent Learning-Evaluation/ Technology in Category 111 of the
cadres from Programmes / Faculty Development Direction.
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Stage 2 to Programme of at least two weeks (ten iii.  Thepromotionis
3). days) duration (or completed two recommended by the
courses of at least one week (five days) Screening-cum-evaluation
durationin lieu of every single committee.
course/programme of at least two weeks
(ten days) duration), or, completed one
MOOQOCs coursein the relevant subject
(with e-certification); or contribution
towards the devel opment of e-content in
4-quadrant (at least one quadrant)
minimum of 10 modules of a course/
contribution towards the devel opment of
at least 10 modules of MOOCs course/
contribution towards conduct of a
MOOQOCs course during the period of
assessment.
iv. Published three research papersin
the peer-reviewed journals or UGC-
listed journals during assessment period.
Assistant i. Assistant Professor who has completed | A teacher shall be promoted if;
Professor three years of servicein Academic Level | i. He/she gets a “satisfactory” or
(Selection 12/Sdlection-Grade. ‘good’ grade in the annual
Grade/ ii.A Ph.D. degreein subject concerned performance assessment reports
Academic /allied/relevant discipline. of at least two of the last three
Level 12) to| iii. Any one of thefollowing during years of the assessment period
Associate the last three years: completed one as specified in Table A of the
Professor course/ programme from amongst the Direction.
(Academic categories of Refresher Courses/ ii.A total research score of
Level 13A) Methodology Workshop/ Syllabus Up- Ninety (90) for Assessment
Equivalent gradation Workshop/ Teaching- period as per the criteria given
cadres from Learning-Evaluation Technology in Category 111 of this
Stage 3 to Programme/  Faculty Development Direction.
2 Programme of at least two weeks (ten iii.  Thepromotionis
' days) duration (or completed two recommended by a sdlection
courses of at least one week (five days) committee constituted in
durationin lieu of every single accordance with these Rules.
course/programme of at least two weeks
(ten days) duration); or completed one
MOOQOCs course (with e-certification); or
contribution towards devel opment of e-
contentsin 4 quadrant (at least one
quadrant) minimum of 10 modules of a
course/ contribution towards
development of at least 10 modules of
MOOC:s course/contribution towards
conduct of a MOOCs course during the
period of assessment.
iv. A minimum of seven publications
in the peer-reviewed or UGC-listed
journals out of which threeresearch
papers should have been published
during the assessment period.
v.Evidence of having guided at least one
Ph.D. candidate.
Associate i. Associate Professors who have A teacher shall be promoted if;
Professor completed three years of servicein i. Helshe gets “satisfactory’ or
(Academic Academic Level 13A. ‘good’ grade in the annual
Level 13A) | ii. A Ph.D. degreein subject concerned/ performance assessment
to Professor allied/relevant discipline. reports of at least two of the
(Academic | iii.A minimum of 10 research publications last three years of the
Level 14) in peer-reviewed or UGC-listed journals assessment period, as per
Equivalent out of which three research papers shall Table A of this Direction.
cadres from be published during the assessment ii.A total research score of One
Stage 4 to period. Hundred Ten (110) for
5). iv. Evidence of having successfully guided Assessment period as per the

doctoral candidate.

criteria given in Category 111
of the Direction .
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iii. The promoation is
recommended by a selection
committee .

Professor (
Academic
Level 14) to
Senior
Professor
(Academic
Level 15
(Stage 5 to
6)

i.Ten years’ experience as a Professor.

ii. A minimum of ten publicationsin the
peer-reviewed or UGC-listed journals
and Ph.D. degree has been successfully
awarded to two candidates under his/her

supervision during the assessment period.

A Professor can be promoted to
the post of Senior Professor under
the CAS. The promotion shall be
based on academic achievement,
favorablereview from three
eminent subject experts who are
not of therank lower than the
rank of a Senior Professor or a
Professor having at least ten
years’ of experience. The
selection shall be based on 10
best publications during the last
10 years and interaction with a
Selection Committee.

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION

TABLE-E

OF TEACHERSIN COLLEGES/ AFFILIATED INSTITUTIONS UNDER CAS

S.No. | Post Eligibility Minimum Academic Perfor mance
Requirements and
Screening/Selection Criteria

1 Assistant i. Assistant Professors who have A teacher shall be promoted if;
Professor completed four years of service i. He/she gets a “satisfactory’ or
(Academic and having a Ph.D. degree or five ‘good’ grade in the annual
Level 10) to years of serviceand having a performance assessment reports of
Assistant M.Phil/ PG Degreein at least threef/four/five of the last
Professor Professional Courses, such as four/five/six years of the
(Academic L.L.M, M.Tech,, M.V.Sc., M.D., assessment period as the case may
Level 11) or six years of servicefor those be (as provided in Table B of this
Equivalent without Ph.D./M.Phil./PG degree Direction).
cadres from in Professional Courses. ii.A total research score of Twenty
Stage 1 to| ii.Attended one Orientation Course (20) for Assessment period as per
2). of 21 days’ duration on teaching the criteria given in Category 11 of

methodol ogy; and the Direction.
iii. Any one of the following: iii.  Thepromotion is recommended
Completed one Refresher / by the screening-cum evaluation
Research committee.
Methodology Course
OR
Any two of the following:
Workshop, Syllabus Up-gradation
Workshop, Training Teaching-
Learning-Evaluation, Technology
Programmes and Faculty
Development Programmes of at least
one week (5 days) duration.
OR
Completed one MOOCSs course (with
e-certification) or development of e-
contents in four-quadrant/ MOOCs
course during the assessment period.

2 Assistant i. Assistant Professors who have| A teacher shall be promoted if;
Professor completed five years of servicein| i.  Theteacher gets a “satisfactory’ or
(Senior Academic Level 11/Senior Scale. ‘good’ grade in the annual
Scale/ ii. Any two of the following in the performance assessment reports of
Academic last five years of Academic Level- at least four of the last five years
Level 11) to 11/ Senior Scalee Completed of the assessment period, (as
Assistant courses/programmes from among provided in Table B of the
Professor the categories of Refresher Direction).

(Selection Courses/Research  Methodology | ii.A total research score of Fifty (50)
Grade/ course/Workshops/Syllabus  Up for Assessment period as per the




SANT GADGE BABA AMRAVATI

UNIVERSITY GAZETTE - 2019 - PART ONE - 156

Academic
Level 12)
Equivalent
cadres from
Stage 2 to
3).

Gradation Workshop/ Teaching-
Learning -Evaluation/ Technology
Programmes/ Faculty
Development Programme/
Syllabus Up-gradation Workshop/
Teaching- Learning- Evaluation/
Technology Programmes/ Faculty
Development Programmes of at
least two weeks (ten days)
duration (or completed two
courses of at least one week (five
days) duration in lieu of every
single course/programme of at
least two weeks (ten days)
duration); or completed MOOCs
course in the relevant subject
(with e-certification); or
Contribution towards
development of e-content in 4-
quadrant (at least one quadrant)
minimum of 10 modules of a
course/contribution towards
development of at least 10
modules of MOOCs course/
contribution towards conducting
of a MOOCs course during the
period of assessment..

criteria given in Category Il of the
Direction.

iii.  Thepromotion is recommended
by the Screening-cum-evaluation
committee.

Assistant
Professor
(Selection
Grade/
Academic
Level 12) to
Associate
Professor
(Academic
Level 13A)
Equivalent
cadres from
Stage 3 to

4).

i. Assistant Professor who has
completed three years of service
in Academic Level 12/Sdection-
Grade.

ii.A Ph.D. degreein subject
concerned /allied/relevant
discipline.

iii. Any one of thefollowing
during the last three years:
completed one course/
programme from amongst the
categories of Refresher Courses/
Methodology Workshop/ Syllabus
Up-gradation Workshop/
Teaching- Learning-Evaluation
Technology Programme/ Faculty
Development Programme of at
least two weeks (ten days)
duration (or completed two
courses of at least one week (five
days) duration in lieu of every
single course/programme of at
least two weeks (ten days)
duration); or completed one
MOOQOCs course (with e-
certification); or contribution
towards devel opment of e-
contents in 4-quadrant(at least one
quadrant) minimum of 10
modules of a coursel contribution
towards devel opment of at least
10 modules of MOOCs
course/contribution towards
conduct of a MOOCs course
during the period of assessment.

A teacher shall be promoted if;

i. He/she gets a “satisfactory’ or
‘good’ grade in the annual
performance assessment reports of
at least two of the last three years
of the assessment period as
specified in Table B of this
Direction.

ii.A total research score of Forty Five
(45) for Assessment period as per
the criteria given in Category |1 of
the Direction.

iii.  Thepromotion is recommended
by a sdlection committee.

Associate
Professor
(Academic
Level 13A)
to Professor

i. Associate Professors who have
completed three years of service
in Academic Level 13A.

ii.A Ph.D. degreein subject
concerned/allied/ rd evant

A teacher shall be promoted if;

i. He/she gets ‘satisfactory’ or
‘good’ grade in the annual
performance assessment reports of
at least two of the last three years




SANT GADGE BABA AMRAVATI

UNIVERSITY GAZETTE - 2019 - PART ONE - 157

(Academic discipline. of the assessment period, as per
Level 14) iii. A minimum of 10 research TableB of this Direction.
Equivalent publications in peer-reviewed or ii.A total research score of Sixty (60)
cadres from UGC-listed journals out of which for Assessment period as per the
Stage 4 to three research papers shall be criteria given in Category 111 of this
5). published during the assessment Direction .

period. iii. The promotion is
iv. A minimum of 110 Research recommended by a selection
Score as per Category I11in committee constituted in accordance
aggregate out of which at least with these Rules.
score of 60 for assessment period.

Appendix-11
Sant Gadge Baba Amravati University, Amravati.
PBAS Profor ma
Session-
(PART A, PART B & PART C)

(For Teachers other than Physical Education Persons, Librarians and teachers of Music and Performing
Arts)

PART A : GENERAL INFORMATION

1. Name (in Block Letters) :

2. Father's’Husband's Name:

3. Department :

4. Current Designation & Grade Pay :

5. Dateof last Promotion :

6. Addressfor correspondence (with Pin code) :

7. Permanent Address (with Pin code) :
Telephone No. :
Email :

8. Whether acquired any degrees or fresh academic qualifications during the year :

9. Academic Staff College Orientation / Refresher Course attended during theyear : Nil

Sr. Name of the Place Duration Sponsoring
No. Course/ Agency
Summer School
1
Date:

Signature of teacher
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PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 1|
TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

|. Direct Teaching (Lectures/ Practicals/ Tutorials/ Field Work / Project Supervision taken should be based
on verifiablerecords.).

Sr. Cour se/Paper level M ode of Hours Hours Percentage | Grading Pr oof
No. teaching* allotted Engaged | of lectures Document*
per week engaged/ *
conducted
Odd Semester
1
2
3
4
5
6
7
8
9
Even Semester
10
11
12
13
14
15
16
17
18

* Lecture (L), Tutoria (T), Practical (P), FiddWork (FW), Project Supervision (PrS)
Grading Criterion:- 80% and above— Good; Below 80% but 70% and above- Satisfactory; Less than 70%-
Not satisfactory.

** Asper table under the document Annexurel (A)

| Overall Grading (Category : | ) :-

Signatur e of Teacher
Verified and found correct :

Signature of V.C./H.O.D./Principal

Final Score approved by the Screening / Selection Committee:
(For Category : 1)

Signature of Chairman
Screening / Selection Committee

PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 11

INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.
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I1i. Administrative Responsibility.

Responsibility Nature of Work Grading Pr oof
Sr. No. Document**
1.
2.
3.

I ii. Contribution to cor por ate life through committees and duties assigned by the authority.

Responsibility

Nature of Work

Grading

Pr oof
**
S No. Document
1
2.
3.
I iii. Examination Work:
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
Il iv. Disciplinerelated co-curricular activities:
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
Il v. Other co-curricular activities:
Responsibility Nature of Work Grading Proof
**
St No. Document
1
2.
3.
Il vi. Extension and dissemination activities:
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
I vii. Institutional gover nance:
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
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Il viii. Conduct of L ectures:

Sr. No. Responsibility Nature of Work Grading Pr oof
Document**
1.
2.
3.
Il ix. Participatory and I nnovative L ear ning:
Sr. No. Responsibility Nature of Work Grading Pr oof
Document**
1.
2.
3.
Il x. Evidence of actively involved in guiding Ph.D. students:
Sr. No. No. of Ph.D. No. of Ph.D. | No of Students Grading
Students Students Awar ded Pr oof
Registered submitted Ph.D. Degree Document**
Thesis
1.
2.
3.
Il xi. Conduct of Research Projects:
Sr.No. | Titleof Project Major/ Period of Amount Name of Grading Proof
Minor Award Approved Funding .
Document
Agency
1.
2.
3.
Il xii. Resear ch paper Published:
Titlewith pagenos. | Journal | ISSN/ | Whether No. of | Whether | Whethe | Grading | Proof
ISBN peer co- you are |y Docume
No. reviewed | authors | themain | Referee nt**
I mpact author d/ other
Factor,
Sr. if any Jour nal
No. as
notified
by the
UGC#
1
Total

Grading Criteria:- Good - Involved in at least 3 Activities; Satisfactory- 1-2 activities and
Not-satisfactory - Not involved/ undertaken any of the activities.

** Asper table under the document Annexurell (A)

Overall Grading ( Category : I1) :-

Verified and found corr ect:

Final Score approved by the Screening / Selection Committee:

(For Category 11)

Signature of Teacher

Signatureof V.C. /Principal/H.O.D.

Signatur e of Chairman
Screening / Selection Committee
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PART B :

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 111

RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

11 A. Research Papers publication:

Titlewith page | Journal | ISSN/ | Whether No. of | Whether | Whethe | Augment | Proof
nos. ISBN peer co- you are |y ed APl | Docume
No. reviewed | authors | themain | Referee Score nt**
I mpact author d/ other
Factor,
Sr. if any Journal
No. as
notified
by the
UGC#
1
Total
11 B.a. Publications other than journal articles (books, chaptersin books):
Sr. | Titlewith page Book Publicatio | 1SSN/ Whether No. of | Whethe | API | Proof
No. | nos./ Chapter Title, n ISBN approved co- ryou | Score| Docume
with page no. editor & | Internatio No. by author | arethe nt**
publisher nal/ University S main
National/ author
L ocal
1
Total
11 B.b. Publicationsin the for m of CassettesyCDs/DVDs, Tracks published/ Recor ded:
Sr. | CassettesCDs/DVD | Company | Publicatio | Whethe No. of Wheth API Pr oof
No. s, Tracks n r artists er you Score | Docume
published/ Internatio | approve arethe nt**
Recorded nal/ d by main
National/ | Univers artist
L ocal ty
1
Total
I11 B.c. Publicationsin the for m of individual CassettesCDS/DVDs, Tracks published/ Recor ded:
Sr. Individual Company Publication Whether API Score | Proof
No. | CassettessCDSDVD Inter national/ approved by Document
s, Tracks National/ L ocal University *%
published/
Recor ded
1
Total
11 C. CREATION OF ICT MEDIATED PEDAGOGY AND CONTENT AND
DEVELOPMENT OF NEW AND INNOVATIVE COURSES AND CURRICULA
Sr. Innovative Name of Authority Publisher Course API Pr oof
No. Pedagogy/ New Activity Concern Credit/ Score Document
Curricula/ Coursed/ Module *x
MOOCY E-
Content
1
Total
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11 D.aRESEARCH GUIDANCE:

AP Pr oof
Sr. No. Number Enrolled Thesis Submitted Degree awar ded Score Document*
*
M. Phil.
Ph. D.
P.G.
Dissertation
Total
11 D.bo RESEARCH PROJECTS COMPLETED:
11 D. b (i). Sponsored Projects:
Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
11 D.b (ii). Consultancy Projects:
Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
11 D.c ONGOING RESEARCH PROJECTS:
11 D.c(i). Sponsored Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
) (Rslakh) **
1
Total
11 D. c (ii). Consultancy Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
) (Rslakh) **
1
Total
[l E.a Patents Awards:
Sr. Title of Patents Award conferring National/ Patent API Pr oof
No. Organization I nter national Number Score Document**
1
2
3
Total
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11 E. b Policy Document:

Sr. | Title of Document | Policy Document | International/ | Publisher API Pr oof
No. Submitted to National/ Score | Document**
State
Government/
Central
Gover nment
1
2
3
Total
11 E. c. Fellowships and Awards:
Sr. | Fellowship/ Award Award Event Whether API Pr oof
No. conferring Organized international / Score | Document**
Organization by national / state/
regional / college
or university
level
1
2
3
Total
11 F. Invited lectures/ Paper delivered in conferences/ seminars:
Sr. Invited Talk/ Title of Event Whether API Pr oof
No. Paper Conference/ | Organized I nter national Score | Document**
presented Seminar by (Abroad) /
I nter national
(Within Country)
National / State/
Regional / College
or University
level
1
2
3
Total
Note:

+» Paper presented if part of edited book or proceeding then it can be claimed only once.

+ For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall
have an upper capping of thirty percent of the total research score of the teacher concerned.

** Asper table under the document Annexurelll (A)

Total Score (Category: I11) :- |

Signatur e of Teacher
Verified and found correct :

Signatureof V.C./ Principal / H.O.D.

Final Score approved by the Screening / Selection Committee:
(For Category :111)

Signatur e of Chair man
Screening / Selection Committee
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IV.SUMMARY OF GRADEY API SCORES

Annual API

Catedor Criteria L ast GRADES Scor e for

egory Academic. / API Category |11
Only

| Assessment Criterion for Teaching,
L ear ning and Evaluation Related
Activities

I I nvolvement in Administrative,
Examination, Co-curricular, Extension
and Professional Development Related
Activities

11 Research and Academic Contribution

Signatur e of Teacher

Verified and found correct :

Signature of V.C./ Principal / H.O.D.

Signature of Chairman
Screening / Selection Committee

PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned
earlier.

Sr.No. | Details (Mention Year, value etc. whererelevant)

OIO|NOODWIN -

10
*Annexure-|V

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)

1

2.

3.

| certify that the information provided is correct as per records available with the University / College and /
or documents enclosed along with the duly filled PBAS proforma.

Signature of the faculty with
Designation, Place & Date

Signature of V.C./ School
Chairperson / Principal / HOD

N:B: The Annual Self-Assessment proforma duly filled along with al enclosures,  submitted for CAS
promotions will be verified by the university/college and information filed with the IQAC.

Name :

Designation : Assessment Year :
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EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.
a) State whether the facts stated above are correct, if not, state the correct facts.

b) Do you agree with the Performance based appraisal done by the teacher ? if not, give
reasons why you do not agree.

1) Verification & Evaluation in respects of Grades/ API.

Item Correct Exagger ated Excellent Very Good Average

Category |

Category |1

Category |1

mo|0|w|>

1) A) General Intelligence
B) Capacity to get work in
Respect of research & teaching
C) Technical Ability
D) Administrative ability including
Judgment initiative and drive
(if applicable)

E) Integrity and Character e eE T e
F) Whether powersdelegated are e
Fully utilized.
G) General Assessment _ * A+ =Outstanding, A = Very Good, B+ = Positively Good,
B = Good, C+ = Satisfactory, C = Not Satisfactory
(* Strike out which is not applicable.)

Date: / / Signatur e of Reporting Officer

Observation of the Reviewing Officer (Vice-Chancdllor) :

Date: / / Signatur e of Reviewing Officer

Appendix-111
Sant Gadge Baba Amravati University, Amravati.
PBAS Profor ma for promotion under CAS
Assessment Period -
(PART A,PART B & PART C)
(For Teachers other than Physical Education Persons, Librarians and teachers of Music and Performing

Arts)
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PART A : GENERAL INFORMATION

1. Name (in Block Letters) :

2. Father's’Husband's Name:

3. Department :

4. Current Designation & Grade Pay :

5. Dateof last Promotion :

6. Addressfor correspondence (with Pin code) :

7. Permanent Address (with Pin code) :
Telephone No. :

Email :

8. Whether acquired any degrees or fresh academic qualifications during the year :

9. Academic Staff College Orientation / Refresher Course attended during theyear : Nil

Sr. Name of the Place Duration Sponsoring
No. Course/ Agency
Summer School
1
Date:

Signature of teacher

PART B: ACADEMIC PERFORMANCE INDICATORS

CATEGORY : |

TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

I. Direct Teaching (Lectures/ Practicals/ Tutorials/ Field Work / Project Supervision taken should be based

on verifiablerecords.).

Sr. Cour se/Paper level M ode of Hours Hours Percentage | Grading Pr oof
No. teaching* allotted Engaged | of lectures Document*
per week engaged/ *
conducted
Odd Semester

OIO|NOOBWN -
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Even Semester
10
11
12
13
14
15
16
17
18
* Lecture (L), Tutoria (T), Practical (P), Fidd Work (FW), Project Supervision (PrS)
Grading Criterion:- 80% and above— Good; Below 80% but 70% and above- Satisfactory; Less than 70%-
Not satisfactory.
** Asper table under the document Annexurel (A)
Overall Grading (Category : 1) :- |
Signatur e of Teacher
Verified and found correct :
Signature of V.C./H.O.D./Principal
Final Score approved by the Screening / Selection Committee:
(For Category : 1)
Signature of Chairman
Screening / Selection Committee
PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : Il
INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.
I1i. Administrative Responsibility.
Responsibility Nature of Work Grading Pr oof
Document**
Sr. No.
1.
2.
3.
I ii. Contribution to cor por ate life through committees and duties assigned by the authority.
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
[l iii. Examination Work:
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
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Il iv. Disciplinerelated co-curricular activities:

Responsibility Nature of Work Grading Proof
**
St No. Document
1
2.
3.
II'v. Other co-curricular activities:
Responsibility Nature of Work Grading Proof
**
S No. Document
1.
2.
3.
I vi. Extension and dissemination activities:
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
I vii. Institutional gover nance:
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
[ viii. Conduct of Lectures:
Responsibility Nature of Work Grading Proof
**
St No. Document
1
2.
3.
Il ix. Participatory and I nnovative L ear ning:
Responsibility Nature of Work Grading Proof
**
S No. Document
1.
2.
3.
Il x. Evidence of actively involved in guiding Ph.D. students:
No. of Ph.D. No. of Ph.D. | No of Students Grading
Students Students Awar ded Pr oof
Sr. No. Registered submitted Ph.D. Degree Document**
Thesis
1.
2.
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Il xi. Conduct of Research Projects:

Title of Project Major/ Period of Amount Name of Grading
Minor Award Approved Funding Proof Document**
Sr. Agency
No.
1.
2.
3.
Il xii. Resear ch paper Published:
Titlewith page Journal | ISSN/ | Whether No. of | Whether | Whethe | Grading | Proof
nos. ISBN peer co- you are |y Docume
No. reviewed | authors | themain | Referee nt**
I mpact author d/ other
Factor,
Sr. if any Jour nal
No. as
notified
by the
UGC#
1
Total
Grading Criteria:- Good - Involved in at least 3 Activities; Satisfactory- 1-2 activities and
Not-satisfactory - Not involved/ undertaken any of the activities.
** Asper table under the document Annexurell (A)
| Overall Grading ( Category : 11) :- |
Signature of Teacher
Verified and found corr ect:
Signatureof V.C. /Principal/H.O.D.
Final Score approved by the Screening / Selection Committee:
(For Category 11)
Signatur e of Chairman
Screening / Selection Committee
PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 111
RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS
11 A. Research Papers publication:
Titlewith pagenos. | Journal | ISSN/ | Whether No. of | Whether | Whethe | Augment | Proof
ISBN peer co- you are |r ed APl | Docume
No. reviewed | authors | themain | Referee Score nt**
S I mpact author | d/ other
’ Factor, Jour nal
No. .
if any as
notified
by the
UGC#
1
Total

11 B.a. Publications other than journal articles (books, chaptersin books):
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Sr. Titlewith page Book Publicatio | 1SSN/ Whether No. of | Whethe | API | Proof
No. | nos./ Chapter with Title, n ISBN approved ryou | Score| Docume
page no. editor & | Internatio No. by author | arethe nt**
publisher nal/ University main
National/ author
L ocal
1
Total
11 B.b. Publicationsin the for m of CassettesyCDs/DVDs, Tracks published/ Recor ded:
Sr. | CassettesCDS/DVD | Company | Publication Whether No. of Whether API Pr oof
No. s, Tracks International | approved artists you are Score | Docume
published/ / National/ by the main nt**
Recor ded L ocal University artist
1
Total
I11 B.c. Publicationsin the for m of individual CassettesCDS/DVDs, Tracks published/ Recor ded:
Sr. Individual Company Publication Whether APl Score | Proof
No. | CassettesCDsS/DVDs, Inter national/ approved by Document**
Tracks published/ National/ L ocal University
Recor ded
1
Total
11 C. CREATION OF ICT MEDIATED PEDAGOGY AND CONTENT AND
DEVELOPMENT OF NEW AND INNOVATIVE COURSES AND CURRICULA
Sr. Innovative Name of Authority Publisher Course API Pr oof
No. Pedagogy/ New Activity Concern Credit/ Score Document**
Curricula/ Coursed/ Module
MOOCY E-
Content
1
Total
Il D.aRESEARCH GUIDANCE:
**
Sr. No. Number Enrolled Thesis Submitted Degree awar ded ch\rzl Proof Document
M. Phil.
Ph. D.
P.G.
Dissertation
Total
11 D.o RESEARCH PROJECTS COMPLETED:
11 D. b (i). Sponsored Projects:
Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. Mobilized Generated *
(Rslakh)
1
Total
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11 D.b (ii). Consultancy Projects:

Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
11 D.c ONGOING RESEARCH PROJECTS:
11 D.c(i). Sponsored Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
) (Rslakh) **
1
Total
11 D. c (ii). Consultancy Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
) (Rslakh) **
1
Total
Il E.a Patents Awards:
Sr. Title of Patents Award conferring National/ Patent API Score Pr oof
No. Organization Inter national Number Document**
1
2
3
Total
11 E. b Policy Document:
Sr. | Title of Document | Policy Document | International/ National/ Publisher API Pr oof
No. Submitted to State Gover nment/ Score | Document**
Central Gover nment
1
2
3
Total
11 E. c. Fellowships and Awards:
Sr. | Fellowship/ Award Award Event Whether international / API Pr oof
No. conferring Organized national / state/ regional / | Score | Document**
Organization by college
or university
level
1
2
3

Total
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11 F. Invited lectures/ Paper deivered in conferences/ seminars:

Sr. | Invited Talk/ Paper Title of Event Whether International (Abroad)/ | API Pr oof

No. presented Conference/ Organized International (Within Country) Score | Document**
Seminar by National / State/ Regional /
College
or University
level

1

2

3
Total

Note:

X3

S

7
0’0

Paper presented if part of edited book or proceeding then it can be claimed only once.
For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-

supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.
« *For the purpose of calculating research score of the teacher, the combined research score from the categories

of 5(b). Policy Document and 6. Invited | ectures/Resource Person/Paper presentation shall have an upper

capping of thirty percent of the total research score of the teacher concerned.

** As per table under the document Annexurelll (A)

| Total Score (Category: 1) :-

Verified and found correct :

Final Score approved by the Screening / Selection Committee:

(For Category :111)

Signature of Teacher

Signatureof V.C./ Principal / H.O.D.

Signatur e of Chairman

Screening / Selection Committee

V. SUMMARY OF GRADEY API SCORES

Category

Criteria

Last Academic. GRADES/ API

Annual Av. API Score
for Assessment Period
for Category Il Only

Activities

I Assessment Criterion for Teaching,
L earning and Evaluation Related

I Involvement in Administrative,
Examination, Co-curricular,
Extension and Professional

Development Related Activities

11 Research and Academic
Contribution

Signature of Teacher

Verified and found correct :

Signature of V.C./ Principal / H.O.D.

Signature of Chairman
Screening / Selection Committee
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PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned
earlier.

Sr.No. | Details (Mention Year, value etc. whererelevant)

OIO|NO|O|BWIN|F-

=
o

* Annexure-1V

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)

1
2.
3.

| certify that the information provided is correct as per records available with the University / College and /
or documents enclosed along with the duly filled PBAS profonna.

Signature of the faculty with
Designation, Place & Date

Signature of V.C./ School
Chairperson / Principal / HOD

N:B: The Annual Sef-Assessment proforma duly filled along with al enclosures,  submitted for CAS
promotions will be verified by the university/college and information filed with the IQAC.

Name :

Designation : Assessment Year :

EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.
c) State whether the facts stated above are correct, if not, state the correct facts.

d) Do you agree with the Performance based appraisal done by the teacher ? if not, give
reasons why you do not agree.

1) Verification & Evaluation in respects of Grades/ API.

Item Correct Exagger ated Excellent Very Good Average

Category |

Category |1

Category |11

m|o|0|@|>
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1) A) General Intelligence

B) Capacity to get work in

Respect of research & teaching
C) Technical Ability
D) Administrative ability including
Judgment initiative and drive
(if applicable)

E) Integrity and Character e tE e e
F) Whether powersdelegated are e

Fully utilized.

G) General Assessment _ * A+ =Outstanding, A = Very Good, B+ = Positively Good,

B = Good, C+ = Satisfactory, C = Not Satisfactory

(* Strike out which is not applicable.)

Date: / / Signatur e of Reporting Officer

Observation of the Reviewing Officer (Vice-Chancdllor) :

/ / Signatur e of Reviewing Officer

Annexurel (A)

Document

Student Attendance certified by HOD/ Head of the institute

Academic Diary certified by HOD/ Head of the institute

Total teaching hours Certificate from HOD

Certificate from University Authorities

Course conduction certificates

Other certificates

Annexurell (A)

Document

Proof of Co-curricular activitiesin the form of letter/ Certificate / Any other document
certified by HOD or head of institution

Proof of Extension activitiesin theform of |etter/ Certificate/ Any other document
certified by HOD or head of institution

Administrative committee certificates/ Letters/ Any other document certified by HOD
or head of institution

Certificate/ Letter from Conference organizing committee

Course conduction certificates

Certificatel Letter from BOS or other bodies

~N|o|o b~

Other certificates

Annexurelll (A)

Document

Published paper, Journal home page for Impact factor

Books front page along with editorial team or Book chapter first page

wr\n—\g@

Project Award Certificate/ Midterm Evaluation Report/ Final Project Report/
Utilization Certificate/ Project Extension L etter

N

Project outcome report/ Patent award document

(31

Student registration Letter/ Thesis submission |etter / Natification

Fellowship award certificate

Invited talk letter of intend/ Certificate/ Certificate of paper presentation along with
copy of abstract book

Other certificates

UNIVERSITY GAZETTE - 2019 - PART ONE - 174




SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE - 2019 - PART ONE - 175

Section ||
Appendix-1V

Sant Gadge Baba Amravati University, Amravati.
Academic Perfor mance I ndicators (APIs) and Scor es developed for
adoption of Perfor mance Based Appraisal System (PBAS) for
Appointments and Promotions under Career Advancement

Scheme (CAS) of University Director / Deputy Director /

Assistant Director of Physical Education & Sports and
College Director of Physical Education & Sports.

Instructions for Filling up Part B of the PBAS Proforma

( Pleaseread the I nstructions car efully before filling the proforma for Category I, 11, 111)

Part B of the Proforma is based on Government of Maharashtra, Higher and Technical Education,
GR No. Misc-2018/C.R56/18/UNI-1 of 7th Central Pay Commission and UGC Regulations on
minimum qualifications for appointment of teachers and other academic staff in universities and
colleges and measure for the maintenance of standardsin Higher Education, 2018.

B (1) isbased on API Grading/ scoring for Category | of the Table. Detailed information for 2018-19 or

most recent assessment year is to be provided.

B (I1) is based on Category Il of the Table Detailed information for 2018-19 or most recent assessment
year isto be provided.

B (I11) isbased on Category |11 of the Table. Detailed information for the entire assessment

period isto be provided.

The proforma is to be filled as per the tables and self-assessment scores/ grades given. For each category,
even though several avenue of activities and their API scores are given to provide

choicel opportunity to the teacher, maximum limit of scores that can be given or carried forward under each
category/area is indicated in the Table-A and B for University and College teachers respectively as per GR
No. Misc-2018/C.R56/18/UNI-1 of 7th Central Pay Commission and UGC Regulations on minimum
qualifications for appointment of teachers and other academic staff in universities and colleges and measure
for the maintenance of standards in Higher Education, 2018.

NB. The sdf-assessment scores are subject to verification by the University / College, and by the Screening

cum Verification Committee or Selection Committee as the case may be.

CATEGORY | : ASSESSMENT CRITERION FOR TEACHING, TRAINING, COACHING,
SPORTS PERSON DEVEL OPMENT AND SPORTS MANAGEMENT ACTIVITIES.

Direct Teaching:

Indicator/ Activity Post Held Grading Criteria

i. Lecture cum practice based athlete / sports| Assistant Director / 90% and above - Good
classes, seminars undertaken as per allotted | College Director Above 80% but beow 90% -
hours /organizing and conducting coaching | Deputy Director Satisfactory
camps / sports person development / training | Director L ess than 80%- Not satisfactory
programmes.

ii. ldentifying sports talents and Monitoring sports
excellence among students.
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CATEGORY: Il. Involvement in Administrative, Examination, Co-curricular, Extension and
Professional Development Related Activities.

I1.a. Organizing | ntra-college competitions.:

Indicator/ Activity Post Held

Grading Criteria

Organizing and conducting sports
and games competitions at the

Intra-college Levels

Assistant Director /
College Director/
Deputy Director/

Director

disciplines.

disciplines.

Good - Intra college competition in more than 5

Satisfactory- Intra college competitionin 3- 5

Unsatisfactory —Neither Good nor satisfactory

I1.b. Institution Participating in exter nal competitions.:

Indicator/ Activity

Post Held

Grading Criteria

Organizing and conducting sports and games
competitions at the International / National /State/
District /Inter University/Inter Zonal.

Assistant Director /
College Director/
Deputy Director/

Director

Good - National level competition
in at least one discipline plus
State/District
level competitionin at least 3
disciplines.
Satisfactory- State level
competition in at least one
discipline plus district level
competitionin at least 3
disciplines.

Or
District level competition in at
least 5 Disciplines
Unsatisfactory — neither good nor
satisfactory

I1.c. Up gradation of Sportsfieds.:

Indicator/ Activity

Post Held

Grading Criteria

Up-gradation of sports and physical training
infrastructure with scientific and Technological

inputs.

Development and maintenance of play fields

and sports and physical Education facilities .

Assistant Director /
College Director/
Deputy Director/

Director

Good/Satisfactory/ Not-
Satisfactory to be assessed by

the Promotion committee.
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I1.d. Student Participation, Coaching, Organization of Workshops, Research publications.:

Indicator/ Activity Post Held Grading Criteria

i. At least one student of the institution
participating in national/ state/ university (For
college levels only) teams. Organizing state/

national/ inter university/ inter college level Good: Involved in any two
competition. activities.

ii. Being invited for coaching at State/National | Assistant Director / | .
level. College Director/ Satisfactory: 1 activity

iii. Organizing at least three workshops in a year. Deputy Director/ Not Satisfactory : Not

iv. Publications of at least one research paper in Director involved/

UGC approved journal. Undertaken any of the activities
v. Assistance in college administration and .
governance related work including work done
during  admissions, examinations and
extracurricular college activities.

Overall Grading Good: Good in Criteria | and satisfactory/good in any
For Category | and 11 other items under Criteriall.

Satisfactory: Satisfactory in Criteria | and satisfactory/
good in any other two items under Criteriall.

Not Satisfactory: If neither good nor satisfactory in
overall grading.

Note: 1. It isrecommended to use ICT technology to monitor
the attendance of sport physical education and
compute the criteria of assessment.

2. The institution must obtain student feedback. The
feedback must be shared with the concerned Director
of Physical and Education and Sports and also the
CAS Promotion committee.

3. The system of tracking user grievances and the
extent of grievance redress details may also be made
available to the CAS Promotion Committee.

Note: For the purpose of assessing the grading of Activity at Criteria | and Criterion 1, all such periods of
duration which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave,
Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from
the grading assessment. Teacher shall be assessed for the remaining period of duration and the same shall be
extrapolated for the entire period of assessment to arrive at the grading of the teacher. The teacher on such
leaves or deputation as mentioned above shall not be put to any disadvantage for promotion under CAS due
to hig’her absence from hig’her teaching responsibilities subject to the condition that such |eave/deputation
was undertaken with the prior approval of the competent authority following all procedures laid down in

these regulations and as per the acts, statutes and ordinances of the parent institution.

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s sdf-assessment, APl scores are proposed for research and academic contributions.
The minimum APl scores required for teachers from this category are different for different levels of
promotion in universities and colleges. The self-assessment score shall be based on verifiable records and
shall be finalized by the screening cum evaluation committee for the promotion of Assistant Professor to
higher grades and Selection Committee for the promotion of Assistant Professor to Associate Professor and
Associate Professor to Professor and for direct recruitment of Associate Professor and Professor.
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Sr. Category | Academic/ Research Activity Faculty of Faculties of
No. Sciences/ Languages/
Engineering / Humanities/
Agriculture/ Arts/ Social
Medical / Sciences
Veterinary / Library/
Sciences Education /
Physical
education/
Management
1 I (A) Research Papers published in: Peer- 8 per paper 10 Per paper
Research Revived or UGC listed Journals #
Paper
Publication
2 11 (B) a) Books authored which are
Publications | published by
(other than | International Publisher 12 12
Research | National Publisher 10 10
Papers) | Chapter in Edited Book 05 05
Editor of Book by International 10 10
Publisher
Editor of Book by National Publisher 08 08
b) Translation work in Indian and
Foreign  Languages by qualified
faculties
Chapter or Research Paper 03 03
Book 08 08
3 [ (C) a) Development of innovative 05 05
Creation of | pedagogy
ICT b) Design of new curricula and courses 02/ curricula/ 02/ curricula/
mediated course course
pedagogy ¢) MOOCs
and content | Development of complete MOOCsin 4 20 20
and quadrants (4 credit course ) ( In case of
development | MOOCs lesser credit 5 marks/ credit)
of new and| MOOCs (Develop in 4 quadrant ) Per 05 05
innovative modul€ lecture
courses and | Content writer/ subject matter expert 02 02
curricula for each module of MOOCs (at least
one quadrant)
Course coordinator for MOOCs (4 08 08
Credit Course ) (In case of MOOCs of
lesser credits 02 marks/ credit)
d) E-Content
Development of e-Content in 4 12 12
quadrants for a complete
course/e-book
e-Content (developed in 4 quadrants) 05 05
per module
Contribution to development of e- 02 02
content module in complete
course/paper/e- book (at least one
quadrant)
Editor of e-content for complete 10 10

course/ paper e-book
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4 11 (D) a) Research Guidance
Research Ph.D 10/ Degree 10/ Degree
Award Award
05/ Thesis 05/ Thesis
Submitted Submitted
M.Phil / PG Dissertation 02/ Degree 02/ Degree
Award Award
b) Research Project Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
¢) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
d) Consultancy 03 03
5 [l (E) | @) Patents

Patents and

Policy

Documents
International 10 10
National 07 07

b) *Policy Document (Submitted to an International body/organization like
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central
Government or State Government)

International 10 10
National 07 07
State 04 04
¢) Awards/Fellowship

International 07 07
National 05 05

6 1 (F) *Invited lectures / Resource Person/ paper presentation in Seminars/
Invited Conferences/full paper in Conference Proceedings (Paper presented in

Talks/ Paper | Seminars/Conferences and also published as full paper in Conference
Presentation | Proceedings will be counted only once)

International (Abroad ) 07 07
International (within country ) 05 05
National 03 03
State/University 02 02

The Resear ch scor e for resear ch paperswould be augmented as follows:
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list):

i) Paper in refereed journals without impact factor 5 Paints

ii) Paper with impact factor lessthan 1 10 Points
iii) Paper with impact factor between 1 and 2 15 Points
iv) Paper with impact factor between 2 and 5 20 Points
v) Paper with impact factor between5and 1 0 25 Paints
vi) Paper with impact factor >10 30 Paints

a) Two authors: 70% of total value of publication for each author.

b) More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and
30% of total value of publication for each of thejoint authors .

Joint Projects: Principal Investigator and —Co-investigator would get 50% each.

Note:

R/
0’0

Paper presented if part of edited book or proceeding then it can be claimed only once.

» For joint supervision of research students, the formula shall be 70% of the total scorefor Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the

categories of 5(b). Policy Document and 6 .Invited lectures/Resource Person/Paper presentation shall

have an upper capping of thirty percent of the total research score of the teacher concerned.

>

)

*,
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TABLE A

(Minimum API requirement for the promotion of University Director/Deputy Director,
Assistant Director, Physical Education and Sports)

Category | Activity Assistant Assistant Assistant Deputy
Director / Director to Assistant Director Director
equivalent | Director (Selection Grade) | (Selection (Stage 4) to
cadres. / Grade/ Deputy
(Stage equivalent Deputy Director
1to Stage | cadres. (Stage Director) /equivalent
2/ 2 to Stage 3/ Academic (Stage3)to | cadres
Academic | Level 11t012) Deputy (Stage
Level 10to Director 5/ Academic
11) /equivalent | Level 13 A

cadres to 14)
(Stage 4/
Academic
Level 12 to
13A)

Assessment Good or Satisfactory Grading

Criterion for

Teaching,

Learning and

Evaluation

Related

[ Involvement in

Administrative,
Examination,
Co-curricular,
Extension and
Professional
Development
Related

Activities.

[l Research and 40/ 100/ 90/ 120/
Academic Assessment | Assessment Assessment | Assessment
Contributions- | period period period period
Minimum Score
required - to be
assessed
cumulatively

Vv Expert Screening Screening Selection Selection
Assessment cum cum Committee Committee
System evaluation | evaluation

committee | committee
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TABLEB

Minimum API requirement for the promotion of College/ Affiliated Institute Director/Deputy
Director, Assistant Director, Physical Education and Sports.

Category | Activity Assistant Assistant Assistant Director
Director / Director to Assistant Director | (Selection Grade/
equivalent (Selection Grade) / Deputy Director)
cadres: equivalent (Stage 3) to Deputy
(Stage cadres. (Stage Director /equivalent
1to Stage2/ | 2to Stage 3/ Academic Level | cadres(Stage4/
Academic 11to 12) Academic Level 12to
Level 10to 13A)

11)
Assessment Criterion for Teaching, Good or Satisfactory Grading
Learning and Evaluation Related
[ Involvement in Administrative,
Examination, Co-curricular,
Extension and Professional
Development Related Activities.

11 | Research and 20/ 50/ 45/ Assessment
Academic Assessment | Assessment period
Contributions- Minimum Score period period
required - to be
assessed
cumulatively

IV | Expert Screening Screening Selection Committee
Assessment cum cum
System evaluation evaluation

committee committee

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPEYS)

TABLEC
S. Post Eligibility Minimum Academic
No. Per for mance Requir ements and
Screening/Selection Criteria
1 University A. Physical Fitness Test Norms
Assistant i. A Master's degree in Physical
Director of Education and Sports or Physical | &) Subject to the provisions of
Physical Education or Sports Science with 55% .
Education and marks (or an equivalent grade in a these Rules, all candidates
Sports/ College point-scale, wherever the grading who are required to undertake
Director of systemis followed). . :
Physical ii. Record having represented the the physical fitness test are
Education and University/ College at the inter- required to produce a medical
Sports university/intercollegiate competitions . o
or the State and /or National catificate  certifying  that
championships. he/she is medically fit before
undertaking such tests.
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iii. Besides fulfilling the above | b) On the production of such
qualifications, the candidate must have | certificate mentioned in sub-
cleared the National Eligibility Test :
(NET) conducted by the UGC, CSIR, o | & 2uSe (&) above, the candidate
asimilar test accredited by the UGC, like | Would berequired to undertake
SET or who are or have been awarded a | the physical fitnesstest in
Ph. D. Degree in accordance with the| accordance with the following
University Grants Commission | norms asin table D.

(Minimum Standards and Procedure for

Award of M.Phil./ PhD. Degree)

Regulations, 2009 or 2016 and their

amendments from time to time as the

case may be Provided that, the
candidates registered for the Ph.D.
degree prior to July 11, 2009, shall be
governed by the provisions of the then
existing Ordinances / Byelaws /
Regulations of the Institutions awarding
the degree and such Ph.D. candidates
shall be exempted from the requirement
of NET/ SET for recruitment and
appointment of Assistant Professor or
equivalent positions in

Universities/Colleged/Institutions subject

to the fulfillment of the following

conditions:

a) ThePh.D. degree of the candidate
has been awarded in regular mode
only;

b) ThePh.D. thesis has been evaluated
by at least two examiners;

¢) Anopen Ph.D. vivavoce of the
candi date has been conducted:;

d) The candidate has published two
research papers from his’her Ph.D.
work, out of which at least oneisin
arefereed journal; and

€) The candidate has presented at |east
two papers, based on his/her Ph.D.
work in conferences/seminars,
sponsored/funded/ supported by the
UGC/CSIR/ICSSR or any similar
agency.

Note: Thefulfillment of these conditions
(a) to (e) isto be certified by the
Registrar or the Dean (Academic
affairs) of the University concerned.

1) NET/SET shall also not be required
for such Masters Programmes in
disciplines for which NET/SET is
not conducted. However, Ph.D.
degree shall remain the minimum
digibility for the appointment in
such disciplines.

2) Passed the physical fithess test
conducted in accordance with these
Rules.

OR

B.

An Asian game or commonwealth games
medal winner who has a degree at least at
Post- Graduation level.
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University

Deputy Dir ector
of Physical
Education and

Sports

A.
I

B

A Ph.D. in Physical Education or Physical Education
and Sports or Sports Science. Candidates from outside
the university system, in addition, shall also possess at
least55% marks (or an equivalent grade in a point scale
wherever grading system is followed) at the Masters
Degree level by the university concerned,;

Eight years experience as University Assistant
DPES/College DPES;

iii. Evidence of organizing competitions and conducting

coaching camps of at least two weeks duration;

. Evidence of having produced good performance of

teams/athletes for competitions like state/national/inter-
university/combined university, etc; and Passed the
physical fitness test in accordance with these Rules.

OR

Ah Olympic games/ world cup/ world Championship medal
winner who has adegree at least at the Post-Graduation
Level.

University

Dir ector of
Sports and
Physical
Education

A Ph.D. in Physical Education or Physical Education
and Sports or Sports Science;

Experience of at least ten years in Physical Education
and Sports as University Assistant/Deputy DPES or ten
years as College DPES or teaching for ten years in
Physical Education and Sports or Sports Science as
Assistant/ Associate Professor;

Evidence of organizing competitions and coaching
camps of at least two weeks’ duration; and

Evidence of having produced good performance of
teams/athletes for competitions like state/national/inter-
university/combined university, ec.

TABLED

Norms For

Run/ Walk Test

Up to 30 Up to 40
Years Years

Up to 45
Years

Upto 50 Years

Men

Test

12 Minutes Run/ Walk

1800 metres 1500 metres 1200 metres

800 metres

Women

8 Minutes Rur/ Walk
Test

1000 metres 800 metres 600 metres

400 metres

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR CAREER
ADVANCEMENT SCHEME (CAS) FOR DIRECTORS OF PHYSICAL EDUCATION AND
SPORT IN UNIVERSITY/ COLLEGESY INSTITUTIONS.

TABLEE
S.No. | Post Eligibility Minimum Academic
Per for mance Requir ements and
Screening/Selection Criteria
1 | Assistant i. Helshe has completed four years of service|i. He/she gets a ‘satisfactory‘ or
Director / with a Ph.D. degree in Physical Education or ‘good* grade in the annual
equivalent Physical Education & Sports or Sports Science performance assessment
cadres: or five years of service with an M.Phil. Degree reports of at least
(Stage or six years of service for those without an threeffour/five of the last
1to Stage M.Phil or Ph.D. degree. four/five/six years of the
2/ ii.He/she has attended one Orientation course of assessment period as the case
Academic 21 days’ duration; and may be, as specified in Table
Level 10to | iii. He/she has done any one of the following: (a) A and B of the Direction
11) Completed Refresher / Research Methodol ogy (8/2019).; and
Course/ workshop, (b) Training Teaching- | ii. The promotion is
Learning-Evaluation Technology Programme/ recommended by a screening-
Faculty Development Programme of at least 5 cum-evaluation committee.
days duration and (c) Taken/developed one
MOOQOCs course (with e-certification).
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Assistant i. Helshe has completed five years of servicein i. Helshe gets a ‘satisfactory* or
Director to Senior Scale/ Academic Level 11. ‘good* grade in the annual
Assistant  fii. He/she has done any two of thefollowing in performance assessment
Dir ector thelast five years: () Completed one course/ reports of at least four out of
(Selection programme from among the categories of thelast five years’ of the
Grade) / refresher courses, research methodol ogy assessment period as
equivalent workshops, (b) Teaching-L earning-Evaluation specified in Table A and B
cadres: Technology Programmes / Faculty and;
(Stage Development Programmes of at least two ii. Thepromotionis
2 to Stage weeks (ten days) duration, (c) Completed two recommended by a screening-
3/ courses of at least one week(five days) cum-evaluation committee.
Academic duration in lieu of every single
Level 11to course/programme of at least two weeks (ten
12) days) duration), and (d) Taken/devel oped one
MOOQOCs coursein therelevant subject (with e-
certification).
Assistant i. He/she has completed three years of servicein | i. Helshe gets a “satisfactory* or
Dir ector Selection Grade/ Academic Level 12. ‘good* grade performance
(Selection ii.He/she has done any one of the following assessment reports of at least
Grade/ during last three years: (@) Completed one two out of the last three years
Deputy course/ programme from among the categories of the assessment period as
Director) of Refresher Courses, Research Methodology specified in Table A and B,
(Stage 3) to Workshop, (b) Teaching-Learning- Evaluation and;
Deputy Technology Programmes / Faculty | ii. The promotionis
Dir ector Development Programmes of at least two recommended by a sdlection
/equivalent weeks (ten days) duration (or completed two committee on the basis of the
cadres courses of at least one week (five days) interview performance.
(Stage 4 / duration in lieu of evey single
Academic course/programme of at least two weeks (ten
Level 12 to days) duration), (c) Taken / developed one
13A) MOOCs course in relevant subject (with e-
certification).
Deputy i. He'she has completed three years of servicein| i. He/she gets a ‘satisfactory‘ or
Dir ector Academic Level 13A. ‘good* grade performance
(Staged) to i. He/she has done any one of the following assessment reports of at least
Deputy during last three years: (@) Completed one two out of the last three years
Dir ector course/ programme from among the categories of the assessment period as
/equivalent of Refresher Courses, Research Methodology specified in Table A, and,
cadres Workshop, (b) Teaching-Learning-Evaluation | ii.The promotion is
(Stage Technology Programmes / Faculty recommended by a selection
5/ Development Programmes of at least two committee.
Academic weeks (ten days) duration (or completed two
Level 13A courses of at least one week (five days)
to 14) duration in lieu of evey single
course/programme of at least two weeks (ten
days) duration), (c) Taken / developed one
MOOQOCs course in relevant subject (with e
certification).
ii. Evidence of organizing competitions and
coaching camps of at least two weeks’
duration.
v. Evidence of having produced good
performance of teams/athletes for competitions
like state/national/inter-university/combined
university, etc.
v. A Ph.D. in Physical Education or Physical
Education and Sports or Sports Science.

Note: The Deputy Director Physical Education and Sports in Universities shall havetwo levelsi.e.
Academic Level 13A and Academic Level 14. However, performance assessment reports shall be calculate

as per Table A under the direction for University Deputy Director.
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Note:

i. The following provisions apply only to those personnel who are not involved in teaching physical
education and sports.

ii. The Deputy Director Physical Education and Sports in Universities shall have two levels i.e
Academic Level 13A and Academic Level 14 while College Director Physical Education and Sports
shall have five levels i.e. Academic Leve 10, Academic Leve 11, Academic Leva 12, Academic
Level 13A and Academic Level 14.

Appendix-V

Sant Gadge Baba Amravati University, Amravati.
PBAS Profor ma
Session-

(PART A,PART B & PART C)
(For University Director / Deputy Director /
Assistant Director of Physical Education & Sports and
College Director of Physical Education & Sports.)

PART A : GENERAL INFORMATION

1. Name (in Block Letters) :

2. Father's’Husband's Name:

3. Department :

4. Current Designation & Grade Pay :

5. Dateof last Promotion :

6. Addressfor correspondence (with Pin code) :

7. Permanent Address (with Pin code) :
Telephone No. :
Email :

8. Whether acquired any degrees or fresh academic qualifications during the year :

9. Academic Staff College Orientation / Refresher Course attended during theyear : Nil

Sr. Name of the Place Duration Sponsoring
No. Course/ Agency
Summer School
1
Date:

Signature of teacher
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PART B :

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 1|

ASSESSMENT CRITERION FOR TEACHING, TRAINING, COACHING, SPORTS PERSON

DEVELOPMENT AND SPORTSMANAGEMENT ACTIVITIES

Direct Teaching | a. Lecture cum practice based athlete/sports classes, practical, seminars undertaken

as per percentage of allotted hours.

Cour se/Paper

level

M ode of
teaching*

Hours
allotted
per week

Hours
Engaged

Per centage
of lectures
engaged/
conducted

Grading

Pr oof
Document**

Odd Semester

OIO|NOO|DWNF

Even Semester

18

*Lecture cum practice based athlete / sports classes (AC), Practical (PR) seminars (S), organizing and
conducting coaching camps (CC), sports person development / training programmes (SP/TP).

Direct Teaching b. Identifying sports talents and Mentoring sports excellence among students.

Sr. Name of M ethodology Hours Hours Per centage of Grading Pr oof
No. Activity Adopted allotted Engaged | lecturesengaged/ Document
per week conducted *x

Grading Criterion:- 90% and above— Good ; above 80% but below 90% - Satisfactory; Less than

80%- Not satisfactory.

** Asper table under the document Annexurel (A)

Overall Grading ( Category : 1) :

Verified and found correct :

Signatur e of Teacher

Signature of V.C./H.O.D./Principal

Final Score approved by the Screening / Selection Committee:
(For Category : 1)

Signature of Chairman
Screening / Selection Committee
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PART B :

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 11

INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

I1.a. Organizing | ntra-college competitions.:

Sr. No. Detail of Competition Date Target Group Grading Pr oof
Document**
1.
2.
3.
Grading Criteria: Good — Intra college competition in more than 5 disciplines; Satisfactory- Intra college
competition in 3- 5 disciplines; Unsatisfactory- Neither Good nor satisfactory
I1.b. Institution Participating in exter nal competitions.:
Details of Duration Organizing Institute Grading Pr oof
Competition Document**
Sr. No.
1.
2.
3

Grading Criteria: Good — Good - National level competitionin at least one discipline plus State/District
level competition in at least 3 disciplines; Satisfactory- State level competition in at least one discipline plus district
level competition in at least 3 disciplines.

Or

District level competition in at least 5 Disciplines, Unsatisfactory — neither good nor satisfactory

I1.c. Up gradation of Sportsfieds.:

Indicator/ Activity Nature of Work Grading Proof
**
S No. Document
1
2.
3

Grading Criteria: Good/Satisfactory/ Not-Satisfactory to be assessed by the Promotion committee,

[1.d.i. Student Participation:

Name of Whether National/ Name of Organizing Grading
Student State/ university Event with Institute
Sr. (For college levels duration
No. only) teams.
Organizing State/ Doczrr;])g;t**
National/ I nter
University/ Inter
College level
competition.
1
2.
3.
Il dii. Coaching at State/National level:
Name of Organization Period Grading Proof
**
St No. Document
1
2.

w
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Il d.iii. Organization of Workshop:

Name of Wor kshop Date/ Period of Theme Grading
N Pr oof
Organization Document* *
Sr. No.
1.
2.
3.

Il d.iv. Research paper Published:

Titlewith page | Journal | ISSN/ | Whether No. of | Whether | Whethe | Grading | Proof
nos. ISBN peer co- you are |y Docume
No. reviewed | authors | themain | Referee nt**
I mpact author
Sr. Factor, g / oth:Jr
No if any ourn
as
notified
by the
UGC#
1
Total
Il d. v. Institutional gover nance:
Responsibility Nature of Work Grading Proof
**
S No. Document
1
2.
3.

Grading Criteriafor 11 d. i tov:- Good: Involved in any two activities; Satisfactory: 1 activity; Not
Satisfactory : Not involved/ Undertaken any of the activities.

Note:-
Overall Grading Criteria

Good: Good in category-I and satisfactory/good in any other items under Category-I1.
Satisfactory: Satisfactory in category-l and satisfactory/ good in any other two items under Category-I1.

Not Satisfactory: If neither good nor satisfactory in overall grading.

** Asper table under thedocument Annexurell (A)

Overall Grading (Category : I1) :

Verified and found corr ect:

Final Score approved by the Screening / Selection Committee:

(For Category 11)

Signature of Teacher

Signatureof V.C. /Principal/H.O.D.

Signatur e of Chairman

Screening / Selection Committee
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PART B :

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 111

RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

11 A. Research Papers publication:

Titlewith page | Journal ISSN/ | Whether | No.of | Whether | Whether Augme Pr oof
nos. ISBN peer co- you are | Refereed/ nted Documen
No. reviewed | authors | themain | giper API tr*
S ::rggztr:t author Journal as Score
No. . -
0 if any notified
by the
UGC#
1
Total
11 B. Publications other than journal articles (books, chaptersin books):
Sr. Titlewith page Book Publicatio | 1SSN/ Whether No. of | Whethe | API | Proof
No. | nos./ Chapter with Title, n ISBN approved co- ryou | Score| Docume
page no. editor & | Internatio No. by author | arethe nt**
publisher nal/ University S main
National/ author
L ocal
1
Total
11 C. CREATION OF ICT MEDIATED PEDAGOGY AND CONTENT AND
DEVELOPMENT OF NEW AND INNOVATIVE COURSES AND CURRICULA
Sr. Innovative Name of Authority Publisher Course API Pr oof
No. Pedagogy/ New Activity Concern Credit/ Score Document**
Curricula/ Courses/ Module
MOOCY E-
Content
1
Total
Il D.aRESEARCH GUIDANCE:
. . API| Proof
Sr. No. Number Enrolled Thesis Submitted | Degree awarded Score| Document**
M. Phil.
Ph. D.
P.G. Dissertation
Total
11 D.o RESEARCH PROJECTS COMPLETED:
11 D. b (i). Sponsored Projects:
Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
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11 D.b (ii). Consultancy Projects:

Title Agency Period Grant / Policy API Pr oof
Sr Amount Document Score | Document*
NO‘ M obilized Generated *
' (Rslakh)
1
Total
11 D.c ONGOING RESEARCH PROJECTS:
11 D.c(i). Sponsored Projects:
Title Agency Period Grant / Amount | API Pr oof
Sr. M obilized Score | Document
No. (Rslakh) *x
1
Total
11 D. c (ii). Consultancy Projects:
Title Agency Period Grant / Amount | API Pr oof
Sr. M obilized Score | Document
No. (Rslakh) *x
1
Total
1l E.a Patents Awards:
Sr. Title of Patents Award conferring National/ Patent API Pr oof
No. Organization I nter national Number Score Document**
1
2
3
Total
[l E. b Policy Document:
Sr. | Title of Document | Policy Document | International/ National/ Publisher API Pr oof
No. Submitted to State Gover nment/ Score | Document**
Central Gover nment
1
2
3
Total
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11 E. c. Fellowships and Awar ds:

Sr. | Fellowship/ Award Award Event Whether API Pr oof
No. conferring Organized | international | Score | Document**
Organization by /

national /
state/
regional /
college
or university
level
1
2
3
Total

11 F. Invited lectures/ Paper delivered in conferences/ seminars:

Sr. Invited Talk/ Title of Event Whether API Pr oof
No. Paper Conference/ Organized | International | Score | Document**
presented Seminar by (Abroad) /
I nter national
(Within
Country)
National /
State/
Regional /
College
or University
level
1
2
3
Total
Note:

R/
0’0

Paper presented if part of edited book or proceeding then it can be claimed only once.
» For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6 .Invited lectures/Resource Person/Paper presentation shall
have an upper capping of thirty percent of the total research score of the teacher concerned.

** Asper table under the document Annexurelll (A)

>

*,

*,

| Total Score ( Category : I11) :- |

Signatur e of Teacher
Verified and found correct :

Signatureof V.C./ Principal / H.O.D.

Final Score approved by the Screening / Selection Committee:
(For Category :111)

Signatur e of Chair man
Screening / Selection Committee



SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE - 2019 - PART ONE - 192

IV.SUMMARY OF GRADEY APl SCORES

Annual API
Score for
Category |11
Only

Category Criteria Last Academic. GRADES/ API

I Assessment Criterion for
Teaching, Learning and
Evaluation Related
Activities

I I nvolvement in
Administrative, Examination,
Co-curricular, Extension and
Professional Development
Related Activities

11 Research and Academic
Contribution

Signatur e of Teacher

Verified and found correct :

Signature of V.C./ Principal / H.O.D.

Signature of Chairman
Screening / Selection Committee

PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned
earlier.

Sr.No. | Details (Mention Year, value etc. whererelevant)
1

OO |NOODIWIN

=
o

*Annexure-1V
LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)
1
2.
3.
| certify that the information provided is correct as per records available with the University / College and /
or documents enclosed along with the duly filled PBAS profonna.
Signature of the faculty with
Designation, Place & Date

Signature of V.C./ School
Chairperson / Principal / HOD

N:B: The Annual Self-Assessment proforma duly filled along with al enclosures,  submitted for CAS
promotions will be verified by the university/college and information filed with the IQAC.

Name :
Designation : Assessment Year :
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EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.
a) State whether the facts stated above are correct, if not, state the correct facts.

b) Do you agree with the Performance based appraisal done by the teacher ? if not, give
reasons why you do not agree.

1) Verification & Evaluation in respects of Grades/ API.

Item Correct Exagger ated Excellent Very Good Average

Category |

Category |1

Category |11

mo0|w >

1) A) General Intelligence

B) Capacity to get work in

Respect of research & teaching
C) Technical Ability
D) Administrative ability including

Judgment initiative and drive

(if applicable)

E) Integrity and Character e eE T e
F) Whether powersdelegated are e
Fully utilized.
G) General Assessment _ * A+ =Outstanding, A = Very Good, B+ = Positively Good,
B = Good, C+ = Satisfactory, C = Not Satisfactory
(* Strike out which is not applicable.)

Date: / / Signatur e of Reporting Officer

Observation of the Reviewing Officer (Vice-Chancdllor) :

Date: / / Signatur e of Reviewing Officer
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Appendix-VI

Sant Gadge Baba Amravati University, Amravati.
PBAS Profor ma for promotion under CAS
Assessment Period -

(PART A, PART B& PART C)

(For University Director / Deputy Director /
Assistant Director of Physical Education & Sports and
College Director of Physical Education & Sports.)

PART A : GENERAL INFORMATION

[EnN

. Name (in Block Letters) :

2. Father's’Husband's Name:

3. Department :

4. Current Designation & Grade Pay :

5. Dateof last Promotion :

6. Addressfor correspondence (with Pin code) :
7. Permanent Address (with Pin code) :
Telephone No. :

Email :

8. Whether acquired any degrees or fresh academic qualifications during the year :

9. Academic Staff College Orientation / Refresher Course attended during theyear : Nil

Sr. Name of the Place Duration Sponsoring
No. Course/ Agency
Summer School

Date:

Signature of teacher

PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : |

ASSESSMENT CRITERION FOR TEACHING, TRAINING, COACHING, SPORTS PERSON

DEVELOPMENT AND SPORTSMANAGEMENT ACTIVITIES

Direct Teaching | a. Lecture cum practice based athlete/sports classes, practical,

seminars undertaken as per per centage of allotted hours.
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Sr. Cour se/Paper level M ode of Hours Hours Percentage | Grading Pr oof
No. teaching* allotted Engaged | of lectures Document*
per week engaged/ *
conducted
Odd Semester

1

2

3

4

5

6

7

8

9

Even Semester

10

11

12

13

14

15

16

17

18

*Lecture cum practice based athlete / sports classes (AC), Practical (PR) seminars (S), organizing and
conducting coaching camps (CC), sports person development / training programmes (SP/TP).
Direct Teaching b. Identifying sports talents and Mentoring sports excellence among students.
Sr. | Nameof Activity | Methodology Hours Hours Percentage | Grading Pr oof
No. Adopted allotted Engaged | of lectures Document
per week engaged/ *x
conducted

Grading Criterion:- 90% and above— Good ; above 80% but below 90% - Satisfactory; Less than
80%- Not satisfactory.

** Asper table under the document Annexurel (A)

Overall Grading (Category : 1) :-

Final Score approved by the Screening / Selection Committee:
(For Category : 1)

Verified and found correct :

Signatur e of Teacher

Signature of V.C./H.O.D./Principal

Signature of Chairman
Screening / Selection Committee
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PART B :

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 11

INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

I1.a. Organizing | ntra-college competitions.:

Detail of Competition Date Target Group Grading Pr oof
Document**
Sr. No.
1
2.
3

Grading Criteria: Good — Intra college competition in more than 5 disciplines; Satisfactory- Intra college
competition in 3- 5 disciplines, Unsatisfactory — Below 3 Nighters Good nor satisfactory

I1.b. Institution Participating in exter nal competitions.:

Details of Duration Organizing Institute Grading Pr oof
Competition Document**
Sr. No.
1
2.
3

Grading Criteria: Good — Good - National level competitionin at least one discipline plus State/District
level competition in at least 3 disciplines; Satisfactory- State level competition in at least one discipline plus district

level competition in at least 3 disciplines.

Or

District level competition in at least 5 Disciplines, Unsatisfactory — neither good nor satisfactory

I1.c. Up gradation of Sportsfieds.:

Indicator/ Activity Nature of Work Grading Proof
* %
S No. Document
1.
2.
3

Grading Criteria: Good/Satisfactory/ Not-Satisfactory to be assessed by the Promotion committee.

[1.d.i. Student Participation:

Name of Whether National/ Name of Organizing Grading
Student State/ university Event with Institute
Sr. (For college levels duration
No. only) teams.
Organizing State/ Doczrr;])g;t**
National/ I nter
University/ Inter
College level
competition.
1
2.
3.
Il dii. Coaching at State/National level:
Name of Organization Period Grading Pr oof
Sr. No. Document**
1
2.
3.
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Il d.iii. Organization of Workshop:

Name of Workshop Date/ Period of Theme Grading
N Proof
Organization Document* *
Sr. No.
1.
2.
3.
Il d.iv. Research paper Published:
Titlewith Journal | ISSN/ | Whether No. of | Whether | Whether | Grading | Proof
page nos. ISBN peer co- you are | Refereed Docume
No. reviewed | authors | themain |/ other nt**
I mpact author
Sr. Factor, Journal
No. if any as .
notified
by the
UGC#
1
Total
Il d.v. Institutional gover nance:
Responsibility Nature of Work Grading Proof Document**
Sr. No.
1.
2.
3.

Grading Criteriafor 11 d. i tov:- Good: Involved in any two activities; Satisfactory: 1 activity; Not
Satisfactory : Not involved/ Undertaken any of the activities.

Note:-
Overall Grading Criteria
Good: Good in Item 1 and satisfactory/good in any other items.
Satisfactory: Satisfactory in Item 1 and satisfactory/ good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.

** Asper table under the document Annexurell (A)

Overall Grading ( Category : I1) :-

Final Score approved by the Screening / Selection Committee:

Verified and found corr ect:

(For Category 11)

Signature of Teacher

Signature of V.C. /Principal/H.O.D.

Signatur e of Chairman
Screening / Selection Committee
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PART B :

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 111

RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

11 A. Research Papers publication:

Titlewith pagenos. | Journal | ISSN/ | Whether No. of | Whether | Whethe | Augment | Proof
ISBN peer co- you are |r ed APl | Docume
No. reviewed | authors | themain | Referee Score nt**
S I mpact author | d/other
’ Factor, Jour nal
No. .
if any as
notified
by the
UGC#
1
Total
11 B. Publications other than journal articles (books, chaptersin books):
Sr. Titlewith page Book Publicatio | 1SSN/ Whether No. of | Whethe | API | Proof
No. | nos./ Chapter with Title, n ISBN approved co- ryou | Score| Docume
page no. editor & | Internatio No. by author | arethe nt**
publisher nal/ University S main
National/ author
L ocal
1
Total
11 C. CREATION OF ICT MEDIATED PEDAGOGY AND CONTENT AND
DEVELOPMENT OF NEW AND INNOVATIVE COURSES AND CURRICULA
Sr. Innovative Name of Authority Publisher Course API Pr oof
No. Pedagogy/ New Activity Concern Credit/ Score Document**
Curricula/ Courses/ Module
MOOCY E-
Content
1
Total
Il D.aRESEARCH GUIDANCE:
. . API | Proof
Sr. No. Number Enrolled Thesis Submitted Degree awar ded Score | Document**
M. Phil.
Ph. D.
P.G.
Dissertation
Total
11 D.o RESEARCH PROJECTS COMPLETED:
11 D. b (i). Sponsored Projects:
Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
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11 D.b (ii). Consultancy Projects:

Title

Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
11 D.c ONGOING RESEARCH PROJECTS:
11 D.c(i). Sponsored Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
' (Rslakh) **
1
Total
11 D. c (ii). Consultancy Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
) (Rslakh) **
1
Total
Il E.a Patents Awards:
Sr. Title of Patents Award conferring National/ Patent API Proof Document**
No. Organization I nter national Number Score
1
2
3
Total
11 E. b Policy Document:
Sr. Title of Policy Document I nter national/ National/ Publisher API Pr oof
No. Document Submitted to State Gover nment/ Central Score Document**
Gover nment
1
2
3
Total
11 E. c. Fellowships and Awards:
Sr. | Fellowship/ Award Award Event Whether API Pr oof
No. conferring Organized international / | Score | Document**
Organization by national / state/
regional / college
or university
level

WIN| -
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11 F. Invited lectures/ Paper delivered in conferences/ seminars:

Sr. Invited Talk/ Title of Event Whether Inter national API Pr oof

No. Paper Conference| Organized (Abroad) / International | Score | Document**
presented / Seminar by (Within Country)
National / State/ Regional
/ College
or University
level

1

2

3
Total

Note:

+» Paper presented if part of edited book or proceeding then it can be claimed only once.

% For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6 .Invited lectures/Resource Person/Paper presentation shall
have an upper capping of thirty percent of the total research score of the teacher concerned.

¢+ Theresearch score shall be from the minimum of three categories out of six categories.

** Asper table under the document Annexurelll (A)

Total Score (Category : I11) :- |

Signatur e of Teacher
Verified and found correct :

Signatureof V.C./ Principal / H.O.D.

Final Score approved by the Screening / Selection Committee:
(For Category :111)

Signatur e of Chair man
Screening / Selection Committee
IV.SUMMARY OF GRADEY API SCORES

Annual Av. APl Score
for Assessment Period
for Category I11 Only

L ast
Academic.

GRADES/

Criteria AP

Category

| Assessment Criterion for Teaching,
L ear ning and Evaluation Related
Activities

I I nvolvement in Administrative,
Examination, Co-curricular, Extension
and Professional Development Related
Activities

11 Resear ch and Academic Contribution

Signatur e of Teacher
Verified and found correct :

Signature of V.C./ Principal / H.O.D.

Signature of Chairman
Screening / Selection Committee
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PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned
earlier.

Sr.No. | Details (Mention Year, value etc. whererelevant)

OIO|NO|O|BWIN|F-

=
o

* Annexure-1V

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)

1
2.
3.

| certify that the information provided is correct as per records available with the University / College and /
or documents enclosed along with the duly filled PBAS profonna.

Signature of the faculty with
Designation, Place & Date

Signature of V.C./ School
Chairperson / Principal / HOD

N:B: The Annual Sef-Assessment proforma duly filled along with al enclosures,  submitted for CAS
promotions will be verified by the university/college and information filed with the IQAC.

Name :

Designation : Assessment Year :

EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.
c) State whether the facts stated above are correct, if not, state the correct facts.

d) Do you agree with the Performance based appraisal done by the teacher ? if not, give
reasons why you do not agree.

1) Verification & Evaluation in respects of Grades/ API.

Item Correct Exagger ated Excellent Very Good Average

Category |

Category |1

Category |11

mo0|w >
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1) A) General Intelligence

B) Capacity to get work in

Respect of research & teaching
C) Technical Ability
D) Administrative ability including
Judgment initiative and drive
(if applicable)

E) Integrity and Character e eE T e
F) Whether powersdelegated are e

Fully utilized.

G) General Assessment _ * A+ =Outstanding, A = Very Good, B+ = Positively Good,

B = Good, C+ = Satisfactory, C = Not Satisfactory

(* Strike out which is not applicable.)

Date: / / Signatur e of Reporting Officer

Observation of the Reviewing Officer (Vice-Chancdllor) :

/ / Signatur e of Reviewing Officer

Annexurel (A)

Document

Student Attendance certified by HOD/ Head of the institute

Academic Dairy certified by HOD/ Head of the ingtitute

Total teaching hours Certificate from HOD

Certificate from University Authorities

Course conduction certificates

Other certificates

Annexurell (A)

Document

Proof of Co-curricular activitiesin theform of |etter/ Certificate / Any other document
certified by HOD or head of institution

Proof of Extension activitiesin theform of |etter/ Certificate/ Any other document
certified by HOD or head of institution

Administrative committee certificates/ Letters/ Any other document certified by HOD
or head of ingtitution

Certificate/ Letter from Conference organizing committee

Course conduction certificates

Certificatel Letter from BOS or other bodies

~N|o|o b~

Other certificates

Annexurelll (A)

Document

Published paper, Journal home page for Impact factor

Books front page along with editorial team or Book chapter first page

wr\n—\w

Project Award Certificate/ Midterm Evaluation Report/ Final Project Report/
Utilization Certificate/ Project Extension L etter

Project outcome report/ Patent award document

(G281 >N

Student registration Letter/ Thesis submission |etter / Natification

(o)}

Fellowship award certificate

Invited talk letter of intend/ Certificate/ Certificate of paper presentation along with
copy of abstract book

Other certificates
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Section I11
Appendix-VII
Sant Gadge Baba Amravati University, Amravati.
Academic Performance I ndicators (APIs) And Scor es developed for
adoption of Perfor mance Based Appraisal System (PBAS) for

Appointments and Promotions under Career Advancement

Scheme (CAS) of University Librarian/Deputy Librarian/
Assistant Librarian and College Librarian.

Instructions for Filling up Part B of the PBAS Proforma

( Pleaseread the I nstructions car efully before filling the proforma for Category I, 11, 111)

Part B of the Proforma is based on Government of Maharashtra, Higher and Technical Education,
GR No. Misc-2018/C.R56/18/UNI-1 of 7th Central Pay Commission and UGC Regulations on
minimum qualifications for appointment of teachers and other academic staff in universities and
colleges and measure for the maintenance of standardsin Higher Education, 2018.
B (1) isbased on API Grading/ scoring for Category | of the Table. Detailed information for 2018-19 or
most recent assessment year is to be provided.
B (I1) is based on Category Il of the Table Detailed information for 2018-19 or most recent assessment
year isto be provided.
B (I11) isbased on Category |11 of the Table. Detailed information for the entire assessment
period isto be provided.
The proforma is to be filled as per the tables and self-assessment scores/ grades given. For each category,
even though several avenue of activities and their API scores are given to provide
choicel opportunity to the teacher, maximum limit of scores that can be given or carried forward under each
category/area is indicated in the Table-A and B for University and College teachers respectively as per GR
No. Misc-2018/C.R56/18/UNI-1 of 7th Central Pay Commission and UGC Regulations on minimum
qualifications for appointment of teachers and other academic staff in universities and colleges and measure
for the maintenance of standards in Higher Education, 2018.
NB. The sdf-assessment scores are subject to verification by the University / College, and by the Screening
cum Verification Committee or Selection Committee as the case may be.
CATEGORY : | : PROCUREMENT, ORGANIZATION, AND DELIVERY OF

KNOWLEDGE AND INFORMATION THROUGH LIBRARY

SERVICES
Indicator/ Activity Post Held Grading Criteria
i. Regularity of attending library (calculated in Univ. Assistant Good- 90% and above
terms of percentage of days attended to thetotal | Librarian/ College
number of days he/she is expected to attend) Librarian/ Deputy Satisfactory- Below 90 % but
+ While attending in the library, the individual Librarian/ Librarian | 80 % and above
is expected to undertake, inter alia, following Not satisfactory- Lessthan
items of work: 80%

e Library Resource and Organization and
maintenance of books, journals and reports .

e Provision of Library reader services such as
literature retrieval services to researchers
and analysis of report.

e Assistance towards updating institutional
website

CATEGORY: II. PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND
EXTENSION ACTIVITIES
Il.a. Conduct of Seminar/ Workshops pertaining to Library:

Indicator/ Activity Post Held Grading Criteria

Conduct of seminars/workshops

. - Good — One National level seminar/ workshop
related to library activity or on

and

specific books or genre of Univ. Assistant One State/ institution level workshop/Seminar
books. Librariar/ College Satisfactory- One National level seminar/
Librarian/ Deputy workshop or one State level seminar/ workshop

Librarian/ Librarian | and one institution level seminar/ workshop or
Four institution seminar / workshop
Unsatisfactory— Not falling in good or
satisfactory.
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I1.b. Library Automation.:

Indicator/ Activity Post Held

Grading Criteria

If library has a computerized
database

OR
If library does not have a

computerized database Univ. Assistant

Librarian/ College
Librarian/ Deputy

Good — 100% of physical books and journalsin
computerized database .
Satisfactory— At least 99% of physical books and
journals in computerized database.
Unsatisfactory— Not falling under good or
satisfactory.

OR

t:gg:? Good - 100% Catalogue database made up to date

Satisfactory- 90% catalogue database made up to
date
Unsatisfactory- Catalogue database not up to mark.
(To beverified in random by the CAS Promotion
Committee)

I1.c. Checking inventory.:

Indicator/ Activity Post Held Grading Criteria

Checking inventory and extent
of missing books

Univ. Assistant
Librarian/ College
Librarian/ Deputy

Librarian/ Librarian

Good : Checked inventory and missing book less
than 0.5%
Satisfactory- Checked inventory and missing
book less than 1%
Unsatisfactory- Did not check inventory

Or
Checked inventory and missing books 1% or
more.

I1.d. Digitization Work, Promotion of Library Networ ks, Dissemination of infor mation,
Administrative Work, Short term cour se and Publications.:

Indicator/ Activity

Post Held

Grading Criteria

i. Digitization of books database in institution
having no computerized database.

ii.Promation of library network.

iii. Systems in place for dissemination of
information relating to books and other
resources .

iv. Assistance in college administration and
governance related work including work done
during  admissions, examinations and
extracurricular activities.

v.Design and offer short-term courses for users.

vi. Publications of at least one research paper in

UGC approved journals.

Librarian/ Librarian

Good : Involved in any two

Univ. Assistant activities
Librarian/ College Satisfactory : At least one
Librarian/ Deputy activity

Not Satisfactory : Not
involved/ undertaken any of the

activities.

Overall Grading
(Category-l and Category-II)

Good: Good in Category-l and satisfactory/good in any
other items under Category |1.

Satisfactory:
satisfactory/ good in any other two items under Category
.

Not Satisfactory: If nether good nor satisfactory in
overall grading.

Satisfactory in  Category-l and
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Note: 1. It isrecommended to use ICT technology to monitor
the attendance of library staff and compute the
criteria of assessment.

2. TheLibrarian must submit evidence of published
paper, participation certificate for refresher or
methodology course, successful research guidance
from Head of Department of the concerned
department, project completion.

3. Thesystem of tracking user grievances and the

extent of grievances redress details may also be

made available to the CAS promotion committee.

Note: For the purpose of assessing the grading of Activity at Criterion | and Criteria ll, all such periods of
duration which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave,
Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from
the grading assessment. Teacher shall be assessed for the remaining period of duration and the same shall be
extrapolated for the entire period of assessment to arrive at the grading of the teacher. The teacher on such
leaves or deputation as mentioned above shall not be put to any disadvantage for promotion under CAS due
to hig’her absence from hig’her teaching responsibilities subject to the condition that such |eave/deputation
was undertaken with the prior approval of the competent authority following all procedures laid down in
these regulations and as per the acts, statutes and ordinances of the parent institution.

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s sdlf-assessment, API scores are proposed for research and academic contributions.
The minimum APl scores required for teachers from this category are different for different levels of
promotion in universities and colleges. The self-assessment score shall be based on verifiable records and
shall be finalized by the screening cum evaluation committee for the promotion of Assistant Professor to
higher grades and Selection Committee for the promotion of Assistant Professor to Associate Professor and
Associate Professor to Professor and for direct recruitment of Associate Professor and Professor.

Sr. Category | Academic/ Research Activity Faculty of Faculties of
No. Sciences/ Languages/
Engineering / Humanities/
Agriculture/ Arts/ Social
Medical / Sciences
Veterinary / Library/
Sciences Education /
Physical
education/
M anagement
1 I (A) Research Papers published in: Peer- 8 per paper 10 Per paper
Research Revived or UGC listed Journals #
Paper
Publication
2 1 (B) a) Books authored which are
Publications | published by
(other than | International Publisher 12 12
Research | National Publisher 10 10
Papers) | Chapter in Edited Book 05 05
Editor of Book by International 10 10
Publisher
Editor of Book by National Publisher 08 08
b) Translation work in Indian and
Foreign  Languages by qualified
faculties
Chapter or Research Paper 03 03
Book 08 08
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111 (C)

a) Development of innovative

05

05

Creation of | pedagogy
ICT b) Design of new curricula and courses 02/ curricula/ 02/ curricula/
mediated course course
pedagogy c) MOOCs
and content | Development of complete MOOCs in 4 20 20
and quadrants (4 credit course ) ( In case of
development | MOOCs lesser credit 5 marks/ credit)
of new and| MOOCs (Develop in 4 quadrant ) Per 05 05
innovative modulée/ lecture
courses and | Content writer/ subject matter expert 02 02
curricula for each module of MOOCs (at least
one quadrant)
Course coordinator for MOOCs (4 08 08
Credit Course ) (In case of MOOCs of
lesser credits 02 marks/ credit)
d) E-Content
Development of e-Content in 4 12 12
quadrants for a complete
course/e-book
e-Content (developed in 4 quadrants) 05 05
per module
Contribution to development of e- 02 02
content module in complete
course/paper/e- book (at least one
quadrant)
Editor of e-content for complete 10 10
course/ paper e-book
11 (D) a) Research Guidance
Research Ph.D 10/ Degree 10/ Degree
Award Award
05/ Thesis 05/ Thesis
Submitted Submitted
M.Phil / PG Dissertation 02/ Degree 02/ Degree
Award Award
b) Research Project Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
¢) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
d) Consultancy 03 03
M1 (E) | @) Patents
Patents and
Policy
Documents
International 10 10
National 07 07

b) *Policy Document (Submitted to an International body/organization like
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central

Government or State Government)

International 10 10
National o7 o7
State 04 04
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c) Awards/Fellowship

International 07 07
National 05 05
6 1 (F) *Invited lectures / Resource Person/ paper presentation in Seminars/

Invited Talks | Conferences/full paper in Conference Proceedings (Paper presented in
Seminars/Conferences and also published as full paper in Conference
Proceedings will be counted only once)

International (Abroad ) 07 07
International (within country ) 05 05
National 03 03
State/University 02 02

The Resear ch scor e for resear ch paperswould be augmented as follows:
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list):

i) Paper in refereed journals without impact factor 5 Paints

ii) Paper with impact factor lessthan 1 10 Paints
iii) Paper with impact factor between 1 and 2 15 Points
iv) Paper with impact factor between 2 and 5 20 Points
v) Paper with impact factor between5and 1 0 25 Paints
vi) Paper with impact factor >10 30 Paints

a) Two authors: 70% of total value of publication for each author.

b) More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and
30% of total value of publication for each of thejoint authors .

Joint Projects: Principal Investigator and —Co-investigator would get 50% each.

Note:

R/
0’0

Paper presented if part of edited book or proceeding then it can be claimed only once.

» For joint supervision of research students, the formula shall be 70% of the total scorefor Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the

categories of 5(b). Policy Document and 6 .Invited lectures/Resource Person/Paper presentation shall

have an upper capping of thirty percent of the total research score of the teacher concerned.

>

*,

*,

TABLE A

(Minimum API requirement for the promotion of Library Staff under CASin University)

Category | Activity Assistant | Assistant Assistant Librarian (Selection Deputy
Librarian | Librarian | Grade/ Deputy Librarian) Librarian
/ (Selection | (Stage 3) to Deputy Director (Stage 4) to
equivalent | Grade) / /equivalent cadres (Stage 4 / Deputy
cadres: equivalent | AcademicLevel 12t013A) Librarian
(Stage cadres: /equivalent
1to Stage | (Stage cadres (Stage
2/ 2 to Stage 5/ Academic
Academic | 3/ Level 13 A to
Level 10 | Academic 14)
to 11) Level 11to
12)
I Assessment Good or Satisfactory Grading
Criterion for
Teaching,
Learning
and
Evaluation
Related
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Involvement
in
Administrati
VE,
Examination
, Co-
curricular,
Extension
and
Professional
Developmen
t Related
Activities.

Research
and
Academic
Contribution
S Minimum
Score
required - to
be

assessed
cumulativel

y

40/
Assessmen

period

100/
Assessment
period

90/
Assessment period

120/
Assessment
period

Expert
Assessment
System

Screening
cum
evaluation
committee

Screening
cum
evaluation
committee

Sdlection
Committee

Sdlection
Committee

Institute)

TABLEB
(Minimum API requirement for the promotion of Library Staff under CASin College/ Affiliated

Category

Activity

Assistant
Librarian/
equivalent

cadres: (Stage

1to Stage 2/
Academic
Level 10to
11)

Assistant

to12)

Librarian (Selection Grade) /
equivalent

cadres: (Stage

2to Stage 3/ Academic Level 11

Assistant Librarian
(Selection Grade/
Deputy Librarian)
(Stage 3) to Deputy
Director /equivalent
cadres (Stage 4/
Academic Level 12 to
13A)

Assessment
Criterion for
Teaching,
Learning
and
Evaluation
Related

Involvement
in
Administrati
VE,
Examination
, Co-
curricular,
Extension
and
Professional
Developmen
t Related
Activities.

Good or Satisfactory Grading
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I Research 20/ 50/ 45/ Assessment period
and Assessment Assessment
Academic period period
Contribution
S Minimum
Score
required - to
be
assessed
cumulativel
y
v Expert Screening Screening Selection Committee
Assessment | cum cum
System evaluation evaluation
committee committee

MINIMUM QUALIFICATIONSFOR DIRECT RECRUITMENT TO THE POSTS OF

UNIVERSITY ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN, UNIVERSITY

DEPUTY LIBRARIAN AND UNIVERSTY LIBRARIAN (DIRECTOR, KNOWLEDGE
RESOURCE CENTER)

TABLEC

S.No.

Post

Eligibility

University
Assistant
Librarian/
College
Librarian

i. A Master‘sdegreein Library Science, Information Science or Documentation
Science or an equivalent professional degree, with at least 55% marks (or an
equivalent grade in a point-scale, wherever the grading systemis foll owed).

ii. A consistently good academic record, with knowledge of computerization of a
library.

iii. Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or a similar test
accredited by the UGC, like SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided that, the candidates registered for the Ph.D. programme prior to July 11,

20009, shall be governed by the provisions of the then existing Ordinances/ Bye-laws

/ Regulations of the I nstitutions awarding the degree and such Ph.D. candidates shall
be exempted from the requirement of NET/ SET for recruitment and appoi ntment of
Assistant Professor or equivalent positions in Universities/Colleges/I nstitutions
subject to the

fulfillment of the following conditions:

a. ThePh.D. degree of the candidate has been awarded in regular mode only;

b. ThePh.D. thesis has been evaluated by at least two examiners,

c. Anopen Ph.D. vivavoce of the candidate has been conducted;

d. The candidate has published two research papers from his’her Ph.D. work, out

of which at least oneisin arefereed journal; and

e. The candidate has presented at least two papers, based on his’her Ph.D. work in

conferences/seminars, sponsored/funded/supported by the UGC/CSIR/ICSSR or
any similar agency.

University

Deputy
Librarian

i. A Master‘s Degreein Library Science/Information Science/Documentation
Science, with at least 55% marks or an equivalent grade in a point —scale,
wherever grading systemis followed; Eight years experience as an Assistant
University Librarian/College Librarian;

ii.Evidence of innovative library services including integration of ICT in library;
and

iii. A Ph.D. Degreein Library Science/ Information Science/ Documentation
Science/Archives and manuscript kegping/computerization of library.
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3 University | i. A Master‘s Degreein Library Science/Information Science/Documentation
Librarian Science with at least 55% marks or an equivalent grade in a point —scale,
(Director, wherever grading system is followed;

Knowledge | ii.At least ten years asa Librarian at any level in University Library or ten years of
Resource teaching as Assistant/Associate Professor in Library Science or ten years’
Center) experience as a College Librarian;
iii. Evidence of innovative library services, including the integration of ICT ina
library; and
iv. A Ph.D. Degreein Library Science/lnformation Science/Documentation Science
/Archives and manuscript-keeping.

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR CAREER
ADVANCEMENT SCHEME (CAS) FOR LIBRARIANS IN UNIVERSITY/ COLLEGE/
AFFILATED INSTITUTE

TABLE-D
S.No | Post Eligibility Minimum Academic
Per for mance Requir ements
and Screening/Selection
Criteria

1 | Assistant i. An Assistant Librarian/ College Librarian | An Assistant
Librarian whoisin Academic Level 10 and has Librarian/College Librarian
(Academic level completed four years of service havinga | may be promoted if:
10)/College Ph.D. degreein Library Science/ i. Hefshe gets a “satisfactory”
Librarian Information Science/ Documentation or ‘good’ gradein the
(Academic level Science or an equivalent degree or five annual performance
10) to University years’ of experience, having at least a assessment reports of at
Assistant M.Phil. Degree, or six years of servicefor least threg/four/five out of
Librarian (Senior those without a M. Phil or aPh.D. degree. thelast four/five/six years
Scale/Academic ii.He/she has attended at least one of the assessment period as
level 11)/ College Orientation course of 21 days’ duration; the case may be as
Librarian (Senior and specified in Table A for
Scale/Academic iii. Training, Seminar or Workshop on University and B for
level 11) (Stage 1 automation and digitalization, College Institutes under
to 2) mai ntenance and related activities, of at the Direction (8/2019).

least 5 days, as per Table A for University And

and B for College/ Institutes under the il The promotionis

Direction (8/2019). recommended by a
screening-cum-evaluation
committee.

2 | Assistant i. He'she has completed five years of Anindividual shall be
Librarian (Senior servicein Academic Level 11/Senior promoted if:
Scale/Academic Scale. i. He/shegetsa
level 11)/College | ii.He/ she has done any two of the ‘satisfactory* or ‘good*
Librarian (Senior following in the last five years: gradein the annual
Scale/Academic a. Training/Seminar/Workshop/Course on performance assessment
level 11) to automation and digitalization, reports of at least four out
University b.Maintenance and other activities as per of the last five years of
Assistant Table A for University and B for the assessment period, as
Librarian College Institutes under this Direction, specified in Table A for
(Selection Grade/ of at least two weeks (ten days) duration University and B for
Academic level (or completed two courses of at least Collegel Institutes under
12/ College one week (five days) duration in lieu of the Direction (8/2019),
Librarian every single course/programme of at and
(Selection least two weeks (ten days) duration), ii. Thepromotionis
Grade/Academic c. Taken/developed one MOOCs coursein recommended by a
level 12) (Stage 2 the relevant subject (with e- screening-cum-evaluation
to 3) certification), or committee.

d.Library up-gradation course.
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3 | Assistant
Librarian
(Selection
Grade/Academic
level 12)/
CollegeLibrarian
(Selection
Grade/Academic
level 12) to
University
Deputy
Librarian
(Academic Leve
13A)/College
Librarian
(Academic Leve
13A) (Stage3 to 4)

He/she has completed three years of
service in Selection Grade/ Academic
Level 12

.He/she has done any one of the following

in thelast three years:

a. Training/Seminar/Workshop/Course
on automation and digitalization,

b. Maintenance and related activities as
per Table A for University and B for
Collegel Institutes under this Direction,
of at least two weeks’ (ten days)
duration,

¢. Completed two courses of at least one
week (five days) duration in lieu of
every single course/programme of at
least two weeks (ten days duration),

d. Taken/developed one MOOCs course
in the relevant subject (with e-
certification), and

e. Library up-gradation course.

Anindividual shall be
promoted if:

i. He/she gets a ‘satisfactory*
or ‘good’ gradein the
annual performance
assessment reports of at
least two out of the last
three years of the
assessment period, as
specified in Table A for
University and B for
College Institutes under
the Direction (8/2019).;
and

ii. The promotionis
recommended by a
Selection Committee
constituted as per these
Rules on the basis of the
interview performance.

4 | Deputy
Librarian/College
Librarians
(Academic Leve
13A)

to University
Deputy Librarian
/College
Librarians
(Academic Leve
14) (Stage4 to 5)

VI.

Vil.

He/she has completed three years of

servicein Academic Level 13A.

He/she has done any one of the following

in thelast three years:
Training/Seminar/Workshop/Course on
automation and digitalization,
Maintenance and related activities as per
Table A for University and B for
College Institutes under this Direction
of at least two weeks’ (ten days)
duration,
Completed two courses of at least one
week (five days) duration in lieu of
every single course/programme of at
least two weeks (ten days) duration),
Taken/devel oped one MOOCs coursein
the relevant subject (with e-
certification), and
Library up-gradation course.
Evidence of innovative library services,
including the integration of ICT ina
library.
A Ph.D. Degreein Library
Science/Information
Science/Documentation

/archives and Manuscript Keeping

i. He/she gets a ‘satisfactory*
or ‘good’ gradein the
annual performance
assessment reports of at
least two out of the last
three years of the
assessment period, as
specified in Table A for
University and B for
College Institutes under
the Direction (8/2019).; and

ii. The promotionis
recommended by a
Selection Committee, on
the basis of theinterview
performance.

Note: The Deputy Librarian in Universities shall have two levelsi.e. Academic Level 13A and Academic
Level 14 while College Librarians shall havefivelevelsi.e. Academic Level 10, Academic Level 11,
Academic Level 12, Academic Level 13A and Academic Level 14.. However, performance assessment
reports shall be calculated as per Table A for University and B for college/ Affiliated Institutes under the

Direction (8/2019).
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Appendix-VIII
Sant Gadge Baba Amravati University, Amravati.
PBAS Profor ma
Session-
(PART A,PART B & PART C)
( For University Librarian / Deputy Librarian / Assistant Librarian
and College Librarian.)

PART A : GENERAL INFORMATION

1. Name (in Block Letters) :

2. Father's’Husband's Name:

3. Department :

4. Current Designation & Grade Pay :

5. Dateof last Promotion :

6. Addressfor correspondence (with Pin code) :

7. Permanent Address (with Pin code) :
Telephone No. :
Email :

8. Whether acquired any degrees or fresh academic qualifications during the year :

9. Academic Staff College Orientation / Refresher Course attended during theyear : Nil

Sr. Name of the Course/ Place Duration Sponsoring
No. Summer School Agency

1

Date:

Signature of teacher

PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 1|

(LIBRARIAN)

PROCUREMENT, ORGANIZATION, AND DELIVERY OF KNOWLEDGE AND INFORMATION
THROUGH LIBRARY SERVICES
Regularity of attending library:

Sr. Total No. of No. of days | Work done | Percentage | Grading Pr oof
No. Working Days attended of Document**
attendance
1
2
3

90% and above — Good; Below 90 % but 80 % and above — Satisfactory; Less than 80%- Not satisfactory
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** Asper table under the document Annexurel (A)

| Overall Grading ( Category : 1) :- |

Signatur e of Teacher
Verified and found correct :

Signature of V.C./H.O.D./Principal

Final Score approved by the Screening / Selection Committee:

(For Category : 1)

Signature of Chairman
Screening / Selection Committee

PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 11
INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

Il.a. Conduct of Seminar/ Workshops pertaining to Library:

Name of Seminar/ Duration Target Group Grading Pr oof
Wor kshop organized Document**
Sr. No.
1
2.
3

Grading Criteria: Good — One National level seminar/ workshop and one State/ institution level workshop/Seminar
Satisfactory- One National level seminar/ workshop or one State level seminar/ workshop and one institution level
seminar/ workshop or four institution seminar / workshop; Unsatisfactory— Not falling in above two categories

I1.b. Library Automation.:

Activity Completed/ Grading Proof Document**
undertaken for Ongoing
Sr. No. Automation
1
2.
3

Grading Criteria: Good — 100% of physical books and journals in computerized database.

Satisfactory— At least 99% of physical books and journals in computerized database.
Unsatisfactory— Not falling under good or satisfactory.

OR

Good — 100% Catalogue database made up to date
Satisfactory- 90% catalogue database made up to date
Unsatisfactory- Catalogue database not up to mark (To be verified in random by the CAS Promotion Committee).

I1.c. Checking inventory:

Indicator/ Activity Nature of Work Grading

Proof Document**
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book less than 1%
Unsatisfactory- Did not check inventory

Grading Criteria: Good : Checked inventory and missing book less than 0.5%
Satisfactory- Checked inventory and missing

Or
Checked inventory and missing books 1% or more.
I1.d.i. Digitization Work:
Indicator/ Activity Nature of Work Grading
Proof Document**
Sr. No.
1.
2.
3.
I1.d.ii. Promotion of Library Networks:
Indicator/ Activity Nature of Work Grading
Proof Document**
Sr. No.
1
2.
3.
[1.d. iii. Dissemination of infor mation:
Indicator/ Activity Nature of activity Grading
Proof Document**
Sr. No.
1.
2.
3.
[1.d. iv. Administrative and Gover nancerelated activities:
Name of I ndicator/ Activity Nature of Work Grading
Proof Document**
Sr. No.
1.
2.
3.
[1.d. v. Short term course:
Name of Short term course Duration Target Group Grading
. Pr oof
organized Document**
Sr. No.
1.
2.
3.
Il d.vi. Research paper Published:
Titlewith page | Journal | ISSN/ | Whether No. of | Whether | Whether Grading | Proof
nos. ISBN peer co- you are | Refereed/ Docume
Sr. No. reviewed | authors | themain | other
No. I mpact author | Journal as
Factor, notified by
if any the UGC#
1
Total
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Note:- Grading for 1. d. | tovi shall be Good : Involved in any two activities, Satisfactory : At least one
activity; Not Satisfactory :Not involved/ undertaken any of the activities.

Note:-

Overall Grading Criteriafor category | and 11

Good: Good in Item 1 and satisfactory/good in any other items.

Satisfactory: Satisfactory in Item 1 and satisfactory/ good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.

** Asper table under thedocument Annexurell (A)

Overall Grading ( Category : I1) :- |

Signature of Teacher
Verified and found corr ect:

Signatureof V.C. /Principal/H.O.D.

Final Score approved by the Screening / Selection Committee:
(For Category 11)

Signatur e of Chairman
Screening / Selection Committee

PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 111

RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

11 A. Research Papers publication:

Titlewith pagenos. | Journal | ISSN/ | Whether No. of | Whether | Whethe | Augment | Proof
ISBN peer co- you are |y ed APl | Docume
No. reviewed | authors | themain | Referee Score nt**
I mpact author d/ other
Factor,
Sr. if any Jour nal
No. as
notified
by the
UGC#
1
Total
I11 B. Publications other than journal articles (books, chaptersin books):
Sr. Titlewith page Book Publicatio | 1SSN/ Whether No. of | Whethe | API | Proof
No. | nos./ Chapter with Title, n ISBN approved co- ryou | Score| Docume
page no. editor & | Internatio No. by author | arethe nt**
publisher nal/ University S main
National/ author
L ocal
1
Total

11 C. CREATION OF ICT MEDIATED PEDAGOGY AND CONTENT AND
DEVELOPMENT OF NEW AND INNOVATIVE COURSES AND CURRICULA




SANT GADGE BABA AMRAVATI

UNIVERSITY GAZETTE - 2019 - PART ONE - 216

Innovative Name of Authority Publisher Course API Pr oof
No. Pedagogy/ New Activity Concern Credit/ Score Document**
Curricula/ Courses/ Module
MOOCY E-
Content
1
Total
Il D.aRESEARCH GUIDANCE:
. . API Pr oof
Sr. No. Number Enrolled Thesis Submitted Degree awar ded Score Document**
M. Phil.
Ph. D.
P.G.
Dissertation
Total
11 D.o RESEARCH PROJECTS COMPLETED:
[11 D. b (i). Sponsored Projects:
Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
11 D.b (ii). Consultancy Projects:
S Title Agency Period Grant / Policy API Pr oof
NO‘ Amount Document Score | Document*
M obilized Generated *
(Rslakh)
1
Total
11 D.c ONGOING RESEARCH PROJECTS:
11 D.c(i). Sponsored Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
) (Rslakh) **
1
Total
11 D. c (ii). Consultancy Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
) (Rslakh) **
1
Total
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Il E.a Patents Awards:

Sr. Title of Patents Award National/ Patent API Pr oof
No. conferring I nter national Number Score | Document**
Organization
1
2
3
Total
11 E. b Policy Document:
Sr. | Title of Document | Policy Document | International/ |  Publisher API Pr oof
No. Submitted to National/ Score | Document**
State
Government/
Central
Gover nment
1
2
3
Total
11 E. c. Fellowships and Awar ds:
Sr. | Fellowship/ Award Award Event Whether API Pr oof
No. conferring Organized | international | Score | Document**
Organization by /
national /
state/
regional /
college
or university
level
1
2
3
Total
11 F. Invited lectures/ Paper delivered in conferences/ seminars:
Sr. Invited Talk/ Title of Event Whether API Pr oof
No. Paper Conference/ Organized | International | Score | Document**
presented Seminar by (Abroad) /
I nter national
(Within
Country)
National /
State/
Regional /
College
or University
level
1
2
3

Total
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+» Paper presented if part of edited book or proceeding then it can be claimed only once.

++ For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the

categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall

have an upper capping of thirty percent of the total research score of the teacher concerned.

** Asper table under the document Annexurelll (A)

Total Score (Category :|IIl) :- |

Signatur e of Teacher

Verified and found correct :

Signatureof V.C./ Principal / H.O.D.

Final Score approved by the Screening / Selection Committee:
(For Category :111)

Signatur e of Chair man
Screening / Selection Committee

IV.SUMMARY OF GRADEY API SCORES

Annual API
— . Scor e for
Category Criteria L ast Academic. GRADES/ API Category 111
Only
I Assessment Criterion
for Teaching,
Learning and
Evaluation Related
Activities
I I nvolvement in
Administrative,

Examination, Co-
curricular, Extension
and Professional
Development Related
Activities

11 Research and
Academic
Contribution

Signatur e of Teacher

Verified and found correct :

Signature of V.C./ Principal / H.O.D.

Signature of Chairman
Screening / Selection Committee
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PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned
earlier.

Sr.No. | Details (Mention Year, value etc. whererelevant)

OIO|NO|O|BWIN|F-

=
o

* Annexure-1V

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)

1

2.

3.

| certify that the information provided is correct as per records available with the University / College and /
or documents enclosed along with the duly filled PBAS profonna.

Signature of the faculty with
Designation, Place & Date

Signature of V.C./ School
Chairperson / Principal / HOD

N:B: The Annual Sef-Assessment proforma duly filled along with al enclosures,  submitted for CAS
promotions will be verified by the university/college and information filed with the IQAC.

Name :

Designation : Assessment Year :

EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.

a) State whether the facts stated above are correct, if not, state the correct facts.
b) Do you agree with the Performance based appraisal done by the teacher ? if not, give
reasons why you do not agree.
1) Verification & Evaluation in respects of Grades/ API.

Item Correct Exagger ated Excellent Very Good Average

Category |

Category 11

Category |11

mo0|w >
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1) A) General Intelligence
B) Capacity to get work in
Respect of research & teaching
C) Technical Ability
D) Administrative ability including
Judgment initiative and drive
(if applicable)

E) Integrity and Character e eE T e
F) Whether powersdelegated are e
Fully utilized.
G) General Assessment _ * A+ =Outstanding, A = Very Good, B+ = Positively Good,
B = Good, C+ = Satisfactory, C = Not Satisfactory
(* Strike out which is not applicable.)

Date: / / Signatur e of Reporting Officer

Observation of the Reviewing Officer (Vice-Chancdllor) :

Date: / / Signatur e of Reviewing Officer

Appendix-1 X
Sant Gadge Baba Amravati University, Amravati.
PBAS Profor ma for promotion under CAS
Assessment Period -
(PART A,PART B & PART C)
( For University Librarian / Deputy Librarian / Assistant Librarian
and College Librarian.)

PART A : GENERAL INFORMATION

. Name (in Block Letters) :
. Father's’'Husband's Name :
. Department :
. Current Designation & Grade Pay :
. Date of last Promotion :
6. Addressfor correspondence (with Pin code) :
7. Permanent Address (with Pin code) :
Telephone No. :
Email :
8. Whether acquired any degrees or fresh academic qualifications during the year :

Ok wWNPE

9. Academic Staff College Orientation / Refresher Course attended during theyear : Nil

Sr. Name of the Place Duration Sponsoring
No. Course/ Agency
Summer School
1
Date:

Signature of teacher
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PART B :

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 1|

(LIBRARIAN)
PROCUREMENT, ORGANIZATION, AND DELIVERY OF KNOWLEDGE AND INFORMATION
THROUGH LIBRARY SERVICES
Regularity of attending library:

Sr. Total No. of No. of days | Work done | Percentage | Grading Pr oof
No. Working Days attended of Document**
attendance
1
2
3

90% and above — Good; Below 90 % but 80 % and above — Satisfactory; Less than 80%- Not satisfactory

** Asper table under the document Annexurel (A)

Overall Grading (Category : 1) :-

Verified and found correct :

Final Score approved by the Screening / Selection Committee:
(For Category : 1)

PART B :

Signatur e of Teacher

Signature of V.C./H.O.D./Principal

Signature of Chairman
Screening / Selection Committee

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 11

INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

Il.a. Conduct of Seminar/ Workshops pertaining to Library:

Name of Seminar/ Duration Target Group Grading Pr oof
Wor kshop organized Document**
Sr. No.
1
2.
3

Grading Criteria: Good — One National level seminar/ workshop and one State/ institution level workshop/Seminar
Satisfactory- One National level seminar/ workshop or one State level seminar/ workshop and one institution level
seminar/ workshop or Four institution seminar / workshop; Unsatisfactory— Not falling in above two categories

I1.b. Library Automation.:

Activity Completed/ Grading Proof Document**
undertaken for Ongoing
Sr. No. Automation
1
2.
3.
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Grading Criteria: Good — 100% of physical books and journals in computerized database .

Satisfactory— At least 99% of physical books and journals in computerized database.
Unsatisfactory— Not falling under good or satisfactory.
OR
Good — 100% Catalogue database made up to date
Satisfactory- 90% catalogue database made up to date
Unsatisfactory- Catalogue database not up to mark.
(To beverified in random by the CAS Promotion Committee)

I1.c. Checking inventory.:

Indicator/ Activity Nature of Work Grading

Sr. No.

Proof Document**

3

Grading Criteria: Good : Checked inventory and missing book less than 0.5%
Satisfactory- Checked inventory and missing

book less than 1%

Unsatisfactory- Did not check inventory

Or
Checked inventory and missing books 1% or more.
I1.d.i. Digitization Work:
Indicator/ Activity Nature of Work Grading Proof
**
S No. Document
1.
2.
3.
I1.d.ii. Promotion of Library Networks:
Indicator/ Activity Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
[1.d. iii. Dissemination of infor mation:
Indicator/ Activity Nature of activity Grading Proof
**
St No. Document
1.
2.
3.
[1.d. iv. Administrative and Gover nancerelated activities:
Name of I ndicator/ Activity Nature of Work Grading Proof
**
St No. Document
1
2.

w
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I1.d. v. Short term cour se:

Name of Short term course Duration Target Group Grading
. Pr oof
organized Document**
Sr. No.
1
2.
3.
Il d.vi. Research paper Published:
Titlewith page | Journal | ISSN/ | Whether No. of | Whether | Whether Grading Pr oof
nos. ISBN peer co- you are | Refereed/ Docume
Sr No. reviewed | authors | themain | other nt**
No I mpact author | Journal as
' Factor, notified by
if any the UGC#
1
Total
Note:- Grading for I1. d. | tovi shall be Good : Involved in any two activities, Satisfactory : At least one
activity; Not Satisfactory :Not involved/ undertaken any of the activities.
Note:-
Overall Grading Criteriafor category | and 11
Good: Good in Item 1 and satisfactory/good in any other items.
Satisfactory: Satisfactory in Item 1 and satisfactory/ good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.
** Asper table under the document Annexurell (A)
Overall Grading ( Category : 11) :- |
Signature of Teacher
Verified and found correct:
Signatureof V.C. /Principal/H.O.D.
Final Score approved by the Screening / Selection Committee:
(For Category 11)
Signatur e of Chairman
Screening / Selection Committee
PARTB: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : IlI
RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS
11 A. Research Papers publication:
Titlewith pagenos. | Journal | ISSN/ | Whether No. of | Whether | Whethe | Augment | Proof
ISBN peer co- you are |r ed APl | Docume
No. reviewed | authors | themain | Referee Score nt**
S I mpact author | d/ other
’ Factor, Jour nal
No. .
if any as
notified
by the
UGC#
1
Total
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11 B. Publications other than journal articles (books, chaptersin books):

Sr. Titlewith page Book Publicatio | 1SSN/ Whether No. of | Whethe | API | Proof
No. | nos./ Chapter with Title, n ISBN approved co- ryou | Score| Docume
page no. editor & | Internatio No. by author | arethe nt**
publisher nal/ University S main
National/ author
L ocal
1
Total
11 C. CREATION OF ICT MEDIATED PEDAGOGY AND CONTENT AND
DEVELOPMENT OF NEW AND INNOVATIVE COURSES AND CURRICULA
Sr. Innovative Name of Authority Publisher Course API Pr oof
No. Pedagogy/ New Activity Concern Credit/ Score Document**
Curricula/ Courses/ Module
MOOCY E-
Content
1
Total
Il D.aRESEARCH GUIDANCE:
. . Pr oof
Sr. No. Number Enrolled Thesis Submitted | Degree awarded APl Score ,x
Document
M. Phil.
Ph. D.
P.G.
Dissertation
Total
11 D.o RESEARCH PROJECTS COMPLETED:
11 D. b (i). Sponsored Projects:
Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
11 D.b (ii). Consultancy Projects:
Title Agency Period Grant / Policy API Pr oof
Sr. Amount Document Score | Document*
No. M obilized Generated *
(Rslakh)
1
Total
11 D.c ONGOING RESEARCH PROJECTS:
11 D.c(i). Sponsored Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ M obilized Score | Document
) (Rslakh) **
1
Total
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11 D. c (ii). Consultancy Projects:

S Title Agency Period Grant / Amount | API Pr oof
NO‘ Mobilized Score | Document
' (Rslakh) *x
1
Total
11 E.a Patents Awar ds:
Sr. | Title of Patents | Award conferring National/ Patent API Proof Document**
No. Organization I nter national Number Score
1
2
3
Total
11 E. b Policy Document:
Sr. | Title of Document | Policy Document I nter national/ Publisher API Pr oof
No. Submitted to National/ State Score | Document**
Government/ Central
Gover nment
1
2
3
Total
11 E. c. Fellowships and Awards:
Sr. Fellowship/ Award Award conferring Event Whether API Pr oof
No. Organization Organized by | international / | Score | Document**
national / state
/regional /
college
or university
level
1
2
3
Total
11 F. Invited lectures/ Paper delivered in conferences/ seminars:
Sr. | Invited Talk/ Paper Title of Event Whether API Pr oof
No. presented Conference/ Organized by | International | Score | Document**
Seminar (Abroad) /
I nternational
(Within
Country)
National /
State/
Regional /
College
or University
level
1
2
3
Total
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Note:
+» Paper presented if part of edited book or proceeding then it can be claimed only once.

®,

++ For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the

categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall

have an upper capping of thirty percent of the total research score of the teacher concerned.

** Asper table under the document Annexurelll (A)

Total Score (Category : I11) :- |

Signatur e of Teacher

Verified and found correct :

Signatureof V.C./ Principal / H.O.D.

Final Score approved by the Screening / Selection Committee:
(For Category :111)

Signatur e of Chair man
Screening / Selection Committee

IV.SUMMARY OF GRADEY APl SCORES

Annual Av. API
Scor e for
Assessment
Period for
Category |11
Only

Category Criteria Last Academic. GRADES/ API

I Assessment Criterion for
Teaching, L earning and
Evaluation Related
Activities

I I nvolvement in
Administrative, Examination,
Co-curricular, Extension and
Professional Development
Related Activities

11 Research and Academic
Contribution

Signatur e of Teacher

Verified and found correct :

Signature of V.C./ Principal / H.O.D.

Signature of Chairman
Screening / Selection Committee
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PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned
earlier.

Sr.No. | Details (Mention Year, value etc. whererelevant)

OIO|NO|O|BWIN|F-

=
o

* Annexure-1V

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)

1
2.
3.

| certify that the information provided is correct as per records available with the University / College and /
or documents enclosed along with the duly filled PBAS profonna.

Signature of the faculty with
Designation, Place & Date

Signature of V.C./ School
Chairperson / Principal / HOD

N:B: The Annual Sef-Assessment proforma duly filled along with al enclosures,  submitted for CAS
promotions will be verified by the university/college and information filed with the IQAC.

Name :

Designation : Assessment Year :

EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.
a) State whether the facts stated above are correct, if not, state the correct facts.

b) Do you agree with the Performance based appraisal done by the teacher ? if not, give
reasons why you do not agree.

1) Verification & Evaluation in respects of Grades/ API.

Item Correct Exagger ated Excellent Very Good Average

Category |

Category |1

Category |11

m|o|0|@|>
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1) A) General Intelligence
B) Capacity to get work in
Respect of research & teaching
C) Technical Ability
D) Administrative ability including
Judgment initiative and drive
(if applicable)

E) Integrity and Character e eE T e
F) Whether powersdelegated are e
Fully utilized.
G) General Assessment _ * A+ =Outstanding, A = Very Good, B+ = Positively Good,
B = Good, C+ = Satisfactory, C = Not Satisfactory
(* Strike out which is not applicable.)

Date: / / Signatur e of Reporting Officer

Observation of the Reviewing Officer (Vice-Chancdllor) :

Date: / / Signatur e of Reviewing Officer
Annexurel (A)

. No. Document

Student Attendance certified by HOD/ Head of the institute

Academic Dairy certified by HOD/ Head of the institute

Certificate from University Authorities

Course conduction certificates

Sr

1

2

3 Total teaching hours Certificate from HOD
4

5

6

Other certificates

Annexurell (A)

Sr. No. Document

1 Proof of Co-curricular activitiesin the form of |etter/ Certificate / Any other document
certified by HOD or head of institution

2 Proof of Extension activitiesin theform of |etter/ Certificate/ Any other document
certified by HOD or head of institution

3 Administrative committee certificates/ Letters/ Any other document certified by HOD

or head of institution

Certificate/ Letter from Conference organizing committee

Course conduction certificates

Certificatel Letter from BOS or other bodies

~N|oog b~

Other certificates

Annexurelll (A)

. No. Document

Published paper, Journal home page for Impact factor

Books front page along with editorial team or Book chapter first page

wr\n—\w

Project Award Certificate/ Midterm Evaluation Report/ Final Project Report/
Utilization Certificate/ Project Extension L etter

Project outcome report/ Patent award document

(G281 >N

Student registration Letter/ Thesis submission |etter / Natification

(o)}

Fellowship award certificate

Invited talk letter of intend/ Certificate/ Certificate of paper presentation along with
copy of abstract book

7 Other certificates
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Section |V

Appendix-X
Sant Gadge Baba Amravati University, Amravati.
Academic Performance I ndicators (APIs) And Scor es developed for
adoption of Perfor mance Based Appraisal System (PBAS) for Appointments and Promotions under
Career Advancement Scheme (CAS) of University/College Teachers.
(For Teachersin music and performing arts)

Instructions for Filling up Part B of the PBAS Proforma

( Pleaseread the I nstructions car efully before filling the proforma for Category I, 11, 111)

Part B of the Proforma is based on Government of Maharashtra, Higher and Technical Education,
GR No. Misc-2018/C.R56/18/UNI-1 of 7th Central Pay Commission and UGC Regulations on
minimum qualifications for appointment of teachers and other academic staff in universities and

colleges and measure for the maintenance of standardsin Higher Education, 2018.

B (1) isbased on API Grading/ scoring for Category | of the Table. Detailed information for 2018-19 or
most recent assessment year is to be provided.

B (I1) is based on Category Il of the Table Detailed information for 2018-19 or most recent assessment
year isto be provided.

B (I11) isbased on Category |11 of the Table. Detailed information for the entire assessment

period isto be provided.

The proforma is to be filled as per the tables and self-assessment scores/ grades given. For each category,
even though several avenue of activities and their API scores are given to provide

choicel opportunity to the teacher, maximum limit of scores that can be given or carried forward under each
category/area is indicated in the Table-A and B for University and College teachers respectively as per GR
No. Misc-2018/C.R56/18/UNI-1 of 7th Central Pay Commission and UGC Regulations on minimum
qualifications for appointment of teachers and other academic staff in universities and colleges and measure
for the maintenance of standards in Higher Education, 2018.

NB. The sdf-assessment scores are subject to verification by the University / College, and by the Screening

cum Verification Committee or Selection Committee as the case may be.

CATEGORY : | : Assessment Criterion for Teaching, Learning and Evaluation Related
Activities as per GR No. Misc-2018/C.R56/18/UNI-1.

Direct Teaching:

Indicator/ Activity Post Held Grading Criteria
Lectures’ Practicals Tutorials/ | Assistant Professor Good -80% and above
Fidd  Work / Project | Associate Professor Satisfactory- Below 80% but

Supervision taken should be| Professor 70% and above
based on verifiablerecords. Not satisfactory- Lessthan
70%
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CATEGORY: Il. Involvement in Administrative, Examination, Co-curricular, Extension and
Professional Development Related Activities.
I1. Involvement in Administrative, Examination, Co-curricular, Extension and
Professional Development Related Activities.:

Indicator/ Activity Post Held Grading Criteria

i. Administrative responsibility (including as
Dean / Principal / Head of the Department/
Coordinator of centers Chairperson / Convener
| Teacher-in-charge/ IQAC/ statutory bodies/
similar other duties that require regular office
hrs for its discharge)/ other aspect of
departmental or institutional management such
as admission committee, campus devel opment,
library committee etc/ Organization of
Conference /Training as Chairman/Organizing
Secretary / Treasurer. Responsibility for, or
participation in committees for Students
Wedfare, Counseling and Discipling College
magazine etc./ Contribution to Corporate life
in Universities/colleges through mesetings,
popular. / lectures, subject related events, other
college/university  Activities related to
performing art and music etc.

ii. Participation in Board of Studies, Academic
and Administrative Committees and all other
committee (s)/ Duties specified by the
University/ Government/ Statutory bodies.

iii. Question  paper  setting,  Invigilation,
evaluation of answer scripts including term
end examination / Department examinations/

College Examinations/ Internal Assessment Assistant Good - Involved in at least 3
and other examinations specified by the Activities.
. . Professor/ . A
University. Associate Satisfactory- 1-2 activities
iv. Examination work such as coordination, Co- Professor/ Not-satisfactory - Not involved/
officer, Subject Exam Committee etc. or Professor undertaken any of the activities.

flying squad duties etc.

v. Discipline related co-curricular activities (e.g.
remedial classes, career counseling, study
visit, student seminar and other events.)

vi. Other co-curricular activities. Positions
held/L eadership role played in organization
linked with Extension Work and National
Service Scheme (NSS), NCC, NSO or any
other similar activity. Students related Socio
Cultural and Sports Programmes, Stage
programs, campus publications etc.

vii. Extension and dissemination activities (public
/popular lectures/talks/seminars ec.).
Community work such as values of National
Integration, Environment democracy,
socialism, Human Rights, peace, scientific
temper, flood or drought rdief, small family
norms, cleanliness.

viii. Professional Devel opment activities such as
participation in short term training courses/
long term training courses authorized by
statutory bodies, industrial experience,
talks, refresher / orientation/ faculty
devel opment courses, dissemination and
general articles and any other contribution,
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subject Associations, Conferences, Seminars
without paper Presentation. Participation in
short term training courses less than one
week duration in educational technology,
curriculum  development, professional
development, Examination reforms, etc.

iX. Ingtitutional governance. Participation in
State/Central Bodies/Committees on
Education, Research and National
Development. Publication of articles in
newspapers, magazines or other publications
(not covered in category 3); radio taks;
television programmes.

X. Lectures in Refresher/ Orientation/ Short

Term  Programmes and any other
professional devel opment activities
authorized by statutory bodies.

xi. learning methodologies, updating of subject
contents/courses, mentoring etc.

xii. Participatory and Innovative T /L Process
with materials for problem based learning,
case studies, Group discussions €tc.,

xiii.Interactive Courses, Participatory Learning
modules, Case studies.

xiv.Use of ICT in T/L process with computer-
aided methods like power point / Multimedia/
Simulation/Softwares etc.

xv. Developing and imparting Remedial/Bridge
Courses.

xvi. Developing and imparting soft
skills’communication skills/personality
development courses/ modules.

xvii. Developing and imparting specialized
teaching-learning programmes in physical
education, library; innovative compositions
and creations in music, performing and visual
arts and other traditional aress.

xviii. Organizing and  conduction  of
popularization programmes/ training courses
in computer assisted teaching/web-based
learning and e-library skills to students.

xix.Evidence of actively involved in guiding
Ph.D. students .

xX. Conducting minor or major research project
sponsored by national or international
agencies.

xxi.At least one single or joint publication in
peer- reviewed or UGC list of Journals.

Note: Good: Good in teaching and satisfactory or good in activity at Category 1.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at Category 1.
Not Satisfactory: If neither good nor satisfactory in overall grading.

Note: For the purpose of assessing the grading of Activity at Criterion | and Criteria ll, all such periods of
duration which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave,
Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from
the grading assessment. Teacher shall be assessed for the remaining period of duration and the same shall be
extrapolated for the entire period of assessment to arrive at the grading of the teacher. The teacher on such
leaves or deputation as mentioned above shall not be put to any disadvantage for promotion under CAS due
to his’her absence from hig’her teaching responsibilities subject to the condition that such |eave/deputation
was undertaken with the prior approval of the competent authority following all procedures laid down in

these regulations and as per the acts, statutes and ordinances of the parent institution.
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CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s sdlf-assessment, APl scores are proposed for research and academic contributions.
The minimum APl scores required for teachers from this category are different for different levels of
promotion in universities and colleges. The self-assessment score shall be based on verifiable records and
shall be finalized by the screening cum evaluation committee for the promotion of Assistant Professor to
higher grades and Selection Committee for the promotion of Assistant Professor to Associate Professor and

Associate Professor to Professor and for direct recruitment of Associate Professor and Professor.

Sr. Category | Academic/ Research Activity Faculty of Faculties of
No. Sciences/ Languages/
Engineering / Humanities/
Agriculture/ Arts/ Social
Medical / Sciences
Veterinary /Library/
Sciences Physical
education/
M anagement
1 I (A) Research Papers published in: Peer- 8 per paper 10 Per paper
Research Revived or UGC listed Journals #
Paper
Publication
2 11 (B) a) Books authored which are
Publications | published by
other than
journal International Publisher 12 12
articles | National Publisher 10 10
(books,
chaptersin | Cassettes CDs, DVDs recording in 10 10
books, classical and semi-classical and light
Cassettes) | music done by registered/ reputed
CDs, music companies. List of companies
DVDs, approved by the University and
Tracks) | intimated to UGC.
Chapter in Edited Book 05 05
Individual track in Cassettes CDs, 05 05
DVDs recording in classical and semi-
classca and light music done by
registered/ reputed music companies.
Published or broadcasted solo/ group
performance at AIR, TV, festivals and
album etc. List of companies approved
by the University and intimated to
UGC.
Publish self competitions- classical, 05 05
semi classical and light songs.
Editor of Book by International 10 10
Publisher
Editor of Book by National Publisher 08 08
b) Translation work in Indian and
Foreign  Languages by qualified
faculties
Chapter or Research Paper 03 03
Book 08 08
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[ (C)
Creation of

a) Development of innovative

pedagogy

05

05

ICT b) Design of new curricula and courses 02/ curricula/ 02/ curricula/
mediated course course
pedagogy c) MOOCs
and content | Development of complete MOOCs in 4 20 20
and quadrants (4 credit course ) ( In case of
development | MOOCs lesser credit 5 marks/ credit)
of new and| MOOCs (Develop in 4 quadrant ) Per 05 05
innovative | modulé lecture
courses and | Content writer/ subject matter expert 02 02
curricula for each module of MOOCs (at least
one quadrant)
Course coordinator for MOOCs (4 08 08
Credit Course ) (In case of MOOCs of
lesser credits 02 marks/ credit)
d) E-Content
Development of e-Content in 4 12 12
quadrants for a complete
course/e-book
e-Content (developed in 4 quadrants) 05 05
per module
Contribution to development of e- 02 02
content module in complete
course/paper/e- book (at least one
quadrant)
Editor of e-content for complete 10 10
course/ paper e-book
11 (D) a) Research Guidance
Research Ph.D 10/ Degree 10/ Degree
Award Award
05/ Thesis 05/ Thesis
Submitted Submitted
M.Phil / PG Dissertation 02/ Degree 02/ Degree
Award Award
b) Research Project Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
¢) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
d) Consultancy 03 03
M1 (E) | @) Patents
Patents and
Policy
Documents
International 10 10
National 07 07

b) *Policy Document (Submitted to an International body/organization like
UNO/UNESCO/World Bank/International Monetary Fund etc. or Central

Government or State Government)

International 10 10
National o7 o7
State 04 04
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¢) Awards/Fellowship_including top A
grade, A grade, B high grade, B gradein
music and performing arts etc.

International 07 07
National 05 05
6 1 (F) *Invited lectures / Resource Person/ paper presentation in  Seminars/

Invited Conferences/full paper in Conference Proceedings (Paper presented in

Talks/ Paper | Seminars/Conferences and aso published as full paper in Conference Proceedings

Presentation | will be counted only once)
International (Abroad ) 07 07
International (within country ) 05 05
National 03 03
State/University 02 02

The Resear ch scor e for resear ch paperswould be augmented as follows:
Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list):

i) Paper in refereed journals without impact factor 5 Paints

ii) Paper with impact factor less than 1 10 Paints
iii) Paper with impact factor between 1 and 2 15 Points
iv) Paper with impact factor between 2 and 5 20 Paints
v) Paper with impact factor between5and 1 0 25 Paints
vi) Paper with impact factor >10 30 Paints

a) Two authors: 70% of total value of publication for each author.

b) More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and
30% of total value of publication for each of thejoint authors .

Joint Projects: Principal Investigator and —Co-investigator would get 50% each.

Note:

@,

+» Paper presented if part of edited book or proceeding then it can be claimed only once.
+ For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

@,

« *For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6 .Invited lectures/Resource Person/Paper presentation shall

have an upper capping of thirty percent of the total research score of the teacher concerned.

TABLE A
Minimum API requirement for the promotion of teachers under CASin Universities.
Category | Activity Assistant Assistant Assistant Associate Professor
Professor / Professor / | Professor Professor (Stage 5) to
equivalent equivalent | (Stage 3) to (Stage 4) to Professor
cadres: (Stage | cadres: Assoc. Professor (Stage 6/
1to Stage 2/ (Stage Professor/equ | /equivalent Academic
Academic 2toStage |ivalent cadres | cadres(Stage | Level 14to
Level 10to 11) | 3/ (Stage 4 /| 5/ Academic | 15)
Academic | Academic Level 13 A to
Level 11to | Level 12 to| 14
12) 13A)
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I Assessment Good or Satisfactory Grading Qualification
Criterion for and Grading
Teaching, Learning as per GR No.
and Evaluation Misc-
Related 2018/C.R56/1

I Involvement in 8/UNI-1.
Administrative,

Examination, Co-
curricular,
Extension and
Professional
Development
Related Activities.

1l Research and 40/ 100/ 90/ 120/
Academic Assessment Assessment | Assessment Assessment
Contributions- period period period period
Minimum Score
required - to be
assessed
cumulatively

v Expert Screening Screening Selection Selection Expert
Assessment cum cum Committee Committee Committee
System evaluation evaluation

committee committee
TABLEB
Minimum API requirement for the promotion of teachersunder CASin Colleges/ Affiliated
Institutions UG and PG.

Category | Activity Assistant Assistant Assistant Associate
Professor / Professor / Professor Professor
equivalent equivalent (Stage 3) to (Stage 4) to
cadres: cadres: (Stage | Assoc. Professor
(Stage 2to Stage3/ | Professor/equiv | /equivalent
1toStage2/ | Academic alent cadres | cadres (Stage
Academic | Level 11to12 | (Stage 4 /| 5/ Academic Level 13
Level 10to | ) Academic Level | A to 14)

11) 12t013A)
I Assessment Criterion for Good or Satisfactory Grading
Teaching, Learning and
Evaluation Related

I Involvement in
Administrative,
Examination, Co-
curricular, Extension and
Professional
Development Related
Activities.

1l Research and 20/ 50/ 45/ 60/

Academic Assessment | Assessment Assessment Assessment
Contributions- Minimum | period period period period
Score
required - to be
assessed
cumulatively
v Expert Screening Screening Selection Selection

Assessment cum cum Committee Committee
System evaluation evaluation

committee committee
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TABLE-C

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR DIRECT
SELECTION OF TEACHERSIN UNIVERSITIES/ COLLEGES INSTITUTIONS.

FOR THE DISCIPLINESOF MUSIC, PERFORMING ARTS, VISUAL ARTSAND OTHER TRADITIONAL INDIAN
ART FORMSLIKE SCULPTURE, €tc.

equivalent grade in a point-scale wherever
the grading system isfollowed) in a
concerned/relevant/allied subject from an
Indian University, or an equivalent degree
from an accredited foreign university.

2) Besides fulfilling the above qualifications,
the candidate must have cleared the
National Eligibility Test (NET) conducted
by the UGC or the CSIR, or asimilar test
accredited by the UGC, like SET or who
are or have been awarded a Ph. D. Degree
in accordance with the University Grants
Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the
case may be exempted from NET/SET
:Provided the candidates registered for the
Ph.D. programme prior to July 11, 2009,
shall be governed by the provisions of the
then existing Ordinances/ Bye-laws/
Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be
exempted from the requirement of NET/
SET for recruitment and appointment of
Assistant Professor or equivalent positions
in Universities/ Colleged/I nstitutions
subject to the fulfillment of the following
conditions:

a) The Ph.D. degree of the candidate has been
awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at
|east two examiners;
¢) An open Ph.D. vivavoce of the candidate
has been conducted;
d) The candidate has published two research
papers from his/her Ph.D. work, out of which
at least oneisin arefereed journal; and

€) The candidate has presented at least two

papers, based on his’her Ph.D. work in
conferences/seminars,
sponsored/funded/supported by the
UGC/ICSSR/CSIR or any similar agency.

S.No. | Post Eligibility Minimum Academic
Per for mance Requir ements and
Screening/Selection Criteria
1 | Assistant A. The Academic score as specified
Professor 1) A Master‘s degree with 55% marks (or an | by GR No. Misc-

2018/C.R56/18/UNI-1. in
Appendix Il (Table 3A) for
Universities, and Appendix |1
(Table 3B) for Colleges, shall be
considered for short-listing of the
candidates for interview only,
and the selections shall be based
only on the performancein the
interview.




SANT GADGE BABA AMRAVATI

UNIVERSITY GAZETTE - 2019 - PART ONE - 237

Note:

1) Thefulfillment of these conditions
isto be certified by the Registrar or
the Dean (Academic affairs) of the
University concerned.

2) NET/SET shall also not be
required for such Masters
Programmes in disciplines for which
NET/SET is not conducted.
However, Ph.D. degree shall remain
the minimum eligibility for
appointment of Assistant Professor
in such disciplines.

OR

B.
A traditional or a professional artist with
highly commendable professional
achievement in the subject concerned
having a Bachelor’s degree, who has:
i. Studied under a noted/reputed

traditional Master(s)/Artist(s);
ii. Hasbeen‘A‘ gradeartist of AIR/
Doordarshan;
ii. Hasthe ability to explain, with logical
reasoning the subject concerned; and
v. Has adequate knowledge to teach theory
with illustrations in the discipline
concerned.

Associate
Professor
In
University

Good academic record, with a doctoral
degree;
Performing ability of a high professional
standard;
ii. Eight year’s experience of teaching in a
University or College and / or of
research in a University/national level
ingtitution, equal to that of Assistant
Professor in a University/College; and
v. Has made a significant contribution to
knowledge in the subject concerned, as
evidenced by quality publications.

OR

A traditional or a professional artist
with highly-commendable professional
achievement having Master’s degreein
the subject concerned, who has:
i. been‘A’-gradeartist of
AIR/Doordarshan;
ii. eghtyears’ experience of outstanding
performing achievement in the field of
specialization;
ii. experiencein designing of new courses
and /or curricula;
v. participated in National level
Seminars/Conferences/Concertsin
reputed institutions; and
v. ability to explain, with logical
reasoning, the subject concerned and
adequate knowledge to teach theory
with illustrations in the said discipline.

A total research score of Seventy
five (75) as per the criteria given
in Category |11 of the Direction
(8/2019).
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Professor In
University

A.

1) An eminent scholar having a doctoral
degree;

2) Have been actively engaged in
research with at least ten years of
experienceinteachingin
University/College and / or research at
the University/National level
institutions;

3) Minimum of 6 research publications
in the peer-reviewed or UGC-listed
journals.

OR
B.
A traditional or a professional artist, with
highly-commendabl e professional
achievement,
in the subject concerned,

1) Having Master’s degree, in the
relevant subject;

2) Has been ‘A‘-grade artist of
AIR/Doordarshan;

3) Has Ten years of outstanding
performing achievements in thefield of
specialization;

4) Has made significant contributions
in thefield of specializations and ability
to guide research;

5) Has participated in
National/I nternational
Seminars/Conferences/
Workshops/Concerts and/ or recipient of
National/International Awards/
Fellowships;

6) Has the ability to explain with
logical reasoning the subject concerned;
and

7) Has adequate knowledge to teach
theory with illustrations in the said
discipline.

A total research score of One
hundred twenty (120) as per the
criteria given in Category Il of
the Direction (8/2019).

Senior
Professor In
University

i. An eminent scholar with good track
record of high-quality research
publications in Peer-reviewed or UGC-
listed journals, significant research
contribution to the discipling and
engaged in research supervision.

i.A  minimum of ten yeas of
teaching/research experience as
Professor or an equivalent grade in a
University, College or an ingtitute of
national level.

iii. The selection shall be based on
academic  achievements, favorable
review from three eminent subject
experts who are not less than the rank of
Senior Professor or a Professor of at
least ten years experience.

iv. The selection shall be based on ten
best publications in the Peer-reviewed or
UGC - listed journals and award of
Ph.D. degrees to at least two candidates
under his/her supervision during the last
10 years and interaction with the
Selection Committee constituted as per
these Rules.

Note: Up to 10 percent of the
existing sanctioned strength of
Professors in the university may
be appointed as Senior Professor
in the universities, through direct
recruitment. The scheme shall be
applicableto directly recruited
professors only.
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Note: Asthereisno provisions for the Direct selection for the post of Associate Professor and
Professorsin Colleged affiliated institutionsin GR No. Misc-2018/C.R56/18/UNI -1; the above
conditions may considered for direct selections in the colleges/affiliated institutes wherever applicable.

TABLE-D

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR DIRECT SELECTION
OF TEACHERSIN UNIVERSITIES/ COLLEGEY INSTITUTIONS.
ForR DRAMA DISCIPLINES.

S.No. | Post Eligibility Minimum Academic
Per for mance Requir ements
and
Screening/Selection Criteria
1 |Assstant | A) The Academic score as
Professor | 1) A Master‘s degree with 55% marks (or an specified by GR No. Misc-

2)

3)
4)
5)

6)

7)

equivalent grade in a point-scale wherever the
grading system is followed) ina
concerned/relevant/allied subject from an Indian
University, or an equivalent degree from an
accredited foreign university.

Besides fulfilling the above qualifications, the
candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or
asimilar test accredited by the UGC, like SET or
who are or have been awarded aPh. D. Degree in
accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016
and their amendments from time to time as the case
may be exempted from NET/SET :Provided the
candidates registered for the Ph.D. programme prior
to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances/ Bye-
laws / Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted
from the requirement of NET/ SET for recruitment
and appointment of Assistant Professor or
equivalent positions in Universities/
Colleges/Institutions subject to the fulfillment of the
following conditions:

The Ph.D. degree of the candidate has been awarded
in regular mode only;

The Ph.D. thesis has been evaluated by at least two
examine's,

An open Ph.D. viva voce of the candidate has been
conducted;

The candidate has published two research papers
from his’lher Ph.D. work, out of which at least oneis
inarefereed journal; and

The candidate has presented at |east two papers,
based on hisher Ph.D. work in
conferences/seminars, sponsored/funded/supported
by the UGC/ICSSR/CSIR or any similar agency.

Note:

i. Thefulfillment of these conditions isto be
certified by the Registrar or the Dean
(Academic affairs) of the University concerned.

ii. NET/SET shall also not be required for such
Masters Programmes in disciplines for which
NET/SET is not conducted. However, Ph.D.
degree shall remain the minimum eligibility for
appointment of Assistant Professor in such
disciplines.

2018/C.R56/18/UNI-1. in
Appendix Il (Table 3A) for
Universities, and Appendix |1
(Table 3B) for Colleges, shall
be considered for short-listing
of the candidates for interview
only, and the selections shall
be based only on the
performance in the interview.
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B.

OR

A traditional or a professional artist with

highly commendable professional

achievement in

the concerned subject, who has:

been a professional artist with three
years’ Bachelor degree/Post Graduate
Diploma, with 55% marks (or an
equivalent grade in a point-scale
wherever the grading system is
followed), from the National School of
Drama, or any other such Institution in
India or abroad;

five years of regular acclaimed
performance at regional/ national/
international stage, supported by
evidence, and

the ability to explain, with logical
reasoning, the subject concerned and
adequate knowledge to teach theory
with illustrations in the discipline
concerned.

Associate
Professor
In
University

iv.

B

Good academic record, with a doctoral
degree;
Performing  ability of a high
professional standard;
Eight year’s experience of teachingina
University or College and / or of
research in a University/national level
ingtitution, equal to that of Assistant
Professor in a University/College; and
A significant  contribution  to
knowledge in the subject concerned, as
evidenced by quality publications.

OR

A traditional or a professional artist, having
highly commendable professional
achievement in the subject concerned, has a
Master’s degree, who has:

Been recognized artist of Stage/
Radio/TV;

Eight years of outstanding performance
inthefield of specialization;
Experience of designing new courses
and /or curricula;

Participated in Seminars/Conferences
in reputed institutions; and

The ability to explain with logical
reasoning the subject concerned and
adequate knowledge to teach theory
with illustrations in the said discipline.

A total research score of Seventy
five (75) as per the criteria given
in Category |11 of the Direction
(8/2019).
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3 Professor In
University

A.

An eminent scholar, having a doctoral
degree, actively engaged in research with
ten years of experience in teaching and /or
research at a University/National-level
institution, including experience of guiding
research at the doctoral leve, with
outstanding performing achievement in the
field of specialization, with a minimum of
6 research publications in the peer-
reviewed or UGC listed journals,

B.

A traditional and a professional artist,
having highly commendable professional
achievement in the subject concerned, who
has:

i.Master’s degree, in the relevant subject;:

ii. Ten years of outstanding performing
achievements in thefield of
specialization;

iii. Made significant contribution in the
field of specialization;
iv. Guided research;

v. Participated in National/l nternational
Seminars/Conferences/\Workshops
and/or recipient of
National/I nternational
Awards/Fellowships:

vi. Ability to explain with logical reasoning
the subject concerned; and

vii. Adequate knowledge to teach theory,
with illustrations in the said discipline.

A total research score of One
hundred twenty (120) as per the
criteria given in Category Il of
the Direction (8/2019).

4 Senior
Professor In
University

i. An eminent scholar with good track
record of high-quality research
publications in Peer-reviewed or UGC-
listed journals, significant research
contribution to the discipline, and
engaged in research supervision.

ii. A minimum of ten yeas of
teaching/research experience as
Professor or an equivalent grade in a
University, College or an ingtitute of
national level.

iii. The selection shall be based on
academic  achievements, favorable
review from three eminent subject
experts who are not less than the rank of
Senior Professor or a Professor of at
least ten years experience.

iv. The selection shall be based on ten
best publications in the Peer-reviewed or
UGC - listed journals and award of
Ph.D. degrees to at least two candidates
under his/her supervision during the last
10 years and interaction with the
Selection Committee constituted as per
these Rules.

Note: Up to 10 percent of the
existing sanctioned strength of
Professors in the university may
be appointed as Senior Professor
in the universities, through direct
recruitment. The scheme shall be
applicableto directly recruited
professors only.

Note: Asthereisno provisions for the Direct selection for the post of Associate Professor and
Professorsin Colleged affiliated institutionsin GR No. Misc-2018/C.R56/18/UNI -1; the above
conditions may considered for direct selections in the collegedaffiliated institutes wherever

applicable.
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MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR DIRECT SELECTION

TABLE-E

OF TEACHERSIN UNIVERSITIES/ COLLEGES INSTITUTIONS.

ForR YOGA DISCIPLINES:

S.No. | Post

Eligibility

Minimum Academic
Per for mance Requir ements and
Screening/Selection Criteria

Assistant
Professor

A

1) Good academic record with at |east
55% marks (or an equivalent gradein a
point scale wherever the grading
system is followed) at the Master’s
degreein Yoga or any other relevant
subject, or an equivalent degree from
an Indian/foreign University.

2) Besides  fulfilling the  above
qualifications, the candidate must have
cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR,
or asimilar test accredited by the UGC,
like SET or who are or have been
awarded a Ph. D. Degree in accordance
with the University Grants Commission
(Minimum Standards and Procedure for
Award of M.Phil./Ph.D. Degree)
Regulations, 2009 or 2016 and their
amendments from time to time as the
case may be.

OR

B.
A Master’s degree in any discipline with at
least 55% marks (or an equivalent grade in
a point-scale wherever the grading system
is followed) and a Ph.D. degree in Y oga*
in accordance with the University Grants
Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the
case may be.
*Note: Considering the paucity of teachers
in the newly-emerging field of Yoga, this
alternative has been provided and shall be
valid only for five years from the date of
notification of GR  No. Misc-
2018/C.R56/18/UNI-1.

The Academic score as specified
by GR No. Misc-
2018/C.R56/18/UNI-1. in
Appendix Il (Table 3A) for
Universities, and Appendix |1
(Table 3B) for Colleges, shall be
considered for short-listing of the
candidates for interview only,
and the selections shall be based
only on the performancein the
interview.

Associate
Professor
In
University

. A good academic record, with a Ph.D.
degreein the subject concerned or ina
relevant discipline;

A Master‘s degree with at least 55%
marks (or an equivalent grade in a point-
scale, wherever the grading system is
followed); and

A minimum of eight years’ experience
of teaching and/ or research in an
academic/research position equivalent to
that of Assistant Professor ina
University, College or Accredited
Research Institutions/Industry with
evidence of published work and a
minimum of 7 publications as books and
/ or research/policy papers in peer-
reviewed or UGC listed journals.

A total research score of Seventy
five (75) as per the criteria given
in Category |11 of the Direction
(8/2019).
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3 Professor In
University

An eminent scholar with Ph. D. degree
in the subject concerned or inan
allied/relevant subject and published
work of high quality, actively engaged
in research with evidence of published
work, with a minimum of 10
publications as books and/ or
research/policy papers in the peer-
reviewed or UGC listed journals.
ii. A minimum of ten years of teaching
experience in a University/College and
/ or experiencein research at the
university/National level
institution/I ndustries, with evidence of
having successfully guided doctoral
candidate.
OR
B.
An outstanding professional,  with
established reputation in the relevant field,
who has made significant contribution to
the knowledge in the
concerned/allied/relevant discipline, to be
substantiated by credentials.

A total research score of One
hundred twenty (120) as per the
criteria given in Category Il of
the Direction (8/2019).

4 Senior
Professor In
University

i. An eminent scholar with good track
record of high-quality research
publications in Peer-reviewed or
UGC-listed  journals,  significant
research contribution to the discipline,
and engaged in research supervision.

ii. A minimum of ten years of
teaching/research  experience  as
Professor or an equivalent grade in a
University, College or an institute of
national level.
The selection shall be based on
academic achievements, favorable
review from three eminent subject
experts who are not less than the rank
of Senior Professor or a Professor of
at least ten years experience.

The selection shall be based on ten

best publications in the Peer-reviewed

or UGC - listed journals and award of

Ph.D. degrees to at least two

candidates under his’her supervision

during the last 10 years and interaction
with  the Seection Committee
congtituted as per these Rules.

Note: Up to 10 percent of the
existing sanctioned strength of
Professors in the university may
be appointed as Senior Professor
in the universities, through direct
recruitment. The scheme shall be
applicableto directly recruited
professors only.

Note: Asthereisno provisions for the Direct selection for the post of Associate Professor and
Professorsin Colleged affiliated institutionsin GR No. Misc-2018/C.R56/18/UNI -1; the above

conditions may considered for direct selections in the collegedaffiliated institutes wherever

applicable.
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TABLE-F

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION
OF TEACHERSIN UNIVERSITIESUNDER CAS

(FOR THE DISCIPLINES OF M USIC, PERFORMING ARTS, VISUAL ARTSAND OTHER TRADITIONAL
INDIAN ART FORMSLIKE SCULPTURE; DRAMA; YOGA, €tc.)

S.No. | Post Eligibility Minimum Academic Performance
Requirements and
Screening/Selection Criteria

1 | Assistant i. An Assistant Professor who has completed | A teacher shall be promoted if;
Professor four years of service with a Ph.D. degree| i.He/she gets a “satisfactory’ or
(Academic or five years of service with a M.Phil. or ‘good’ grade in the annual
Level 10) to six years of service in case of those performance assessment reports
Assistant without a Ph.D./M.Phil and satisfies the of at least three/four/five of the
Professor following conditions: last four/five/six years of the
(Academic | ii.Attended one Orientation course of 21 days assessment period as the case
Level 11) duration on teaching methodol ogy; may be (as provided in Table A
Equivalent iii. Any one of the following: Completed of the Direction).
cadres from Refresher/ Research Methodology Course/ | ii.A total research score of Forty
Stage 1 to Workshop/ Syllabus Up-gradation (40) for Assessment period as
2). Workshop/ Training Teaching- Learning- per the criteria given in Category

Evaluation,  Technology = Programmes/ [11 of the Direction.
Faculty Development Programmes of at| iii. = Thepromotionis
least one week (5 days) duration, or taken recommended by the screening-
one MOOCs course (with e-certification) or cum evaluation committee.
development of e-contents in four-quadrants
/ MOOC's course during the assessment
period; and
iv. Published one research publication in the
peer-reviewed journals or UGC listed
journals during assessment period.

2 | Assistant i. Assistant Professors who has completed | A teacher shall be promoted if;
Professor five years of servicein Academic Level i. Theteacher gets a ‘satisfactory’
(Senior 11/ Senior Scale. or ‘good’ grade in the annual
Scale/ ii.A Ph.D. Degree in the subject concerned/ performance assessment reports
Academic allied /relevant discipline. of at least four of thelast five
Leve 11) to| iii. Has done any two of thefollowing in years of the assessment period,
Assistant the last five years of Academic Level (asprovided in Table A of the
Professor 11/Senior Scale: Completed a course/ Direction).

(Selection programme from amongst the categories of ii.A total research score of

Grade/ Refresher Courses/Research Hundred (100) for Assessment
Academic Methodol ogy/Workshops/ Syllabus Up period as per the criteriagiven in
Level 12) gradation Workshop/ Teaching-L earning- Category |11 of the Direction.
Equivalent Evaluation/ Technology Programmes / iii.  Thepromotionis

cadres from Faculty Development Programme of at |east recommended by the Screening-
Stage 2 to two weeks (ten days) duration (or completed cum-evaluation committee.

3). two courses of at least one week (five days)

durationin lieu of every single
course/programme of at least two weeks
(ten days) duration), or, completed one
MOOQOCs course in therelevant subject (with
e-certification); or contribution towards the
development of e-content in 4-quadrant (at
least one quadrant) minimum of 10 modules
of a course/ contribution towards the
development of at least 10 modules of
MOOC:s course/ contribution towards
conduct of a MOOCs course during the
period of assessment.

iv. Published three research papersin the
peer-reviewed journals or UGC-listed
journals during assessment period.
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Assistant i. Assistant Professor who has completed A teacher shall be promoted if;
Professor three years of servicein Academic Level i. He/she gets a “satisfactory” or
(Selection 12/Sdlection-Grade. ‘good’ grade in the annual
Grade/ ii.A Ph.D. degreein subject concerned performance assessment reports
Academic /allied/relevant discipline. of at least two of the last three
Level 12) to| iii. Any oneof thefollowing during the last years of the assessment period as
Associate three years: completed one course/ specified in Table A of the
Professor programme from amongst the categories of Direction.
(Academic Refresher Courses/ Methodol ogy ii.A total research score of Ninety
Level 13A) Workshop/ Syllabus Up-gradation (90) for Assessment period as
Equivalent Workshop/ Teaching- Learning-Evaluation per the criteria given in Category
cadres from Technology Programme/ Faculty [l of this Direction.
Stage 3 to Development Programme of at least two iii. Thepromotionis
2 weeks (ten days) duration (or completed two recommended by a sdlection
' courses of at least one week (five days) committee constituted in
durationin lieu of every single accordance with these Rules.
course/programme of at least two weeks
(ten days) duration); or completed one
MOOQOCs course (with e-certification); or
contribution towards devel opment of e-
contentsin 4 quadrant (at least one
quadrant) minimum of 10 modules of a
course/ contribution towards devel opment
of at least 10 modules of MOOCs
course/contribution towards conduct of a
MOOQOCs course during the period of
assessment.
iv. A minimum of seven publicationsin the
peer-reviewed or UGC-listed journals out of
which three research papers should have
been published during the assessment
period.
v.Evidence of having guided at least one
Ph.D. candidate.
Associate i. Associate Professors who have completed | A teacher shall be promoted if;
Professor three years of servicein Academic Level i. He/she gets “satisfactory’ or
(Academic 13A. ‘good’ grade in the annual
Level 13A) | ii. A Ph.D. degreein subject concerned/ performance assessment reports
to Professor allied/relevant discipline. of at least two of the last three
(Academic | ii.A minimum of 10 research publicationsin years of the assessment period,
Level 14) peer-reviewed or UGC-listed journals out of as per Table A of this Direction.
Equivalent which three research papers shall be ii.A total research score of One
cadres from published during the assessment period. Hundred Ten (110) for
Stage 4 to| iv.Evidence of having successfully guided Assessment period as per the
5). doctoral candidate. criteria given in Category Il of
the Direction .
iii. Thepromotionis
recommended by a sdlection
committee .
Professor (). Ten years’ experience as a Professor. A Professor can be promoted to the
Academic |ii. A minimum of ten publications in the peer- post of Senior Professor under the
Level 14) to| reviewed or UGC-listed journals and Ph.D. CAS. The promotion shall be based
Senior degree has been successfully awarded to two | on academic achievement, favorable
Professor candidates under hig’her supervision during | review from three eminent subject
(Academic the assessment period. experts who are not of the rank
Level 15 lower than the rank of a Senior
(Stage 5 to Professor or a Professor having at
6) least ten years’ of experience. The

selection shall be based on 10 best
publications during the last 10 years
and interaction with a Sdection
Committee.
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TABLE-G

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION

OF

TEACHERSIN COLLEGES/ AFFILIATED INSTITUTIONS UNDER CAS
(FOR THE DISCIPLINES OF M USIC, PERFORMING ARTS, VISUAL ARTSAND OTHER TRADITIONAL

INDIAN ART FORMSLIKE SCULPTURE; DRAMA; YOGA, €tc.)

S.No. | Post Eligibility Minimum Academic Performance
Requirements and
Screening/Selection Criteria

1 | Assistant i. Assistant Professors who have completed four | A teacher shall be promoted if;
Professor years of service and having a Ph.D. degree or i. Helshe gets a “satisfactory’ or ‘good’
(Academic five years of service and having a M.Phil/ PG grade in the annual performance
Level 10) to Degreein Professional Courses, such as assessment reports of at least
Assistant L.L.M, M.Tech., M.V.Sc., M.D., or six years three/four/five of the last
Professor of service for those without Ph.D./M.Phil./PG four/five/six years of the assessment
(Academic degreein Professional Courses. period as the case may be (as
Level 11) ii.Attended one Orientation Course of 21 days’ provided in Table B of this
Equivalent duration on teaching methodol ogy; and Direction).
cadres from | iii. Any one of the following: ii.A total research score of Twenty (20)
Stage 1 to Completed one Refresher / Research for Assessment period as per the
2). Methodology Course criteria given in Category Il of the

OR Direction.
Any two of the following: iii.  Thepromotion is recommended
Workshop, Syllabus Up-gradation Workshop, by the screening-cum evaluation
Training Teaching- L earning-Evaluation, committee.
Technology Programmes and Faculty
Development Programmes of at least one week (5
days) duration.
OR
Completed one MOOCs course (with e
certification) or development of e-contentsin
four-quadrant/ MOOCs course during the
assessment period.

2 | Assistant i. Assistant Professors who have completed five | A teacher shall be promoted if;
Professor years of service in Academic Level 11/Senior | i. Theteacher gets a “satisfactory” or
(Senior Scale. ‘good’ grade in the annual
Scale/ ii. Any two of the following in the last five years performance assessment reports of at
Academic of Academic Level-11/ Senior Scae least four of the last five years of the
Level 11) to Completed courses/programmes from among assessment period, (as providedin
Assistant the categories of Refresher Courses/Research Table B of the Direction).

Professor Methodology course/Workshops/Syllabus Up | ii.A total research score of Fifty (50)
(Selection Gradation Workshop/ Teaching-Learning - for Assessment period as per the
Grade/ Evaluation/ Technology Programmes/ Faculty criteria given in Category |11 of the
Academic Development Programme/  Syllabus  Up- Direction.

Level 12) gradation Workshop/ Teaching- Learning- | iii.  Thepromotion is recommended
Equivalent Evaluation/ Technology Programmes/ Faculty by the Screening-cum-evaluation
cadres from Development Programmes of at least two committee.

Stage 2 to weeks (ten days) duration (or completed two

3). courses of at least one week (five days)

duration in lieu of every single
course/programme of at least two weeks (ten
days) duration); or completed MOQOCs course
in the relevant subject (with e-certification); or
Contribution towards development of e-content
in 4-quadrant (at least one quadrant) minimum
of 10 modules of a course/contribution towards
development of at least 10 modules of MOOCs
course/ contribution towards conducting of a
MOOCs course during the period of
assessment..
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Assistant iv. Assistant Professor who has completed A teacher shall be promoted if;
Professor three years of servicein Academic Level i. Helshe gets a ‘satisfactory’ or ‘good’
(Selection 12/Sdlection-Grade. gradein the annual performance
Grade/ v.A Ph.D. degree in subject concerned assessment reports of at least two of
Academic /allied/relevant discipline. the last three years of the assessment
Level 12) to| vi. Any one of thefollowing during the last period as specified in Table B of this
Associate three years: completed one course/ programme Direction.
Professor from amongst the categories of Refresher ii.A total research score of Forty Five
(Academic Courses/ Methodology Workshop/ Syllabus (45) for Assessment period as per the
Level 13A) Up-gradation Workshop/ Teaching- Learning- criteria given in Category |11 of the
Equivalent Evaluation Technology Programme/ Faculty Direction.
cadres from Development Programme of at least two weeks | iii.  Thepromotion is recommended
Stage 3 to (ten days) duration (or completed two courses by a sdlection committee.
2 of at least one week (five days) durationinlieu
' of every single course/programme of at least
two weeks (ten days) duration); or completed
one MOOCs course (with e-certification); or
contribution towards devel opment of e-contents
in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/ contribution
towards devel opment of at least 10 modul es of
MOOC:s course/contribution towards conduct
of aMOOCs course during the period of
assessment.
Associate i. Associate Professors who have completed A teacher shall be promoted if;
Professor three years of servicein Academic Level 13A. | i. He/she gets ‘satisfactory’ or ‘good’
(Academic | ii.A Ph.D. degreein subject concerned/allied/ grade in the annual performance
Level 13A) relevant discipline. assessment reports of at least two of
to Professor | iii. A minimum of 10 research publicationsin the last three years of the assessment
(Academic peer-reviewed or UGC-listed journals out of period, as per Table B of this
Level 14) which three research papers shall be published Direction.
Equivalent during the assessment period. ii.A total research score of Sixty (60)
cadres from | iv. A minimum of 110 Research Score as per for Assessment period as per the
Stage 4 to Category |11 in aggregate out of which at |least criteria given in Category 111 of this
5). score of 60 for assessment period. Direction .
iii. Thepromotion is recommended by
a selection committee constituted in
accordance with these Rules.

4.

5.

Appendix-XI

Sant Gadge Baba Amravati University, Amravati.

PBAS Profor ma
Session-

(PART A,PART B & PART C)
(For Teachersin music and performing arts)
PART A : GENERAL INFORMATION

Name (in Block Letters) :

Father'sHusband's Name :

Department :

Current Designation & Grade Pay :

Date of last Promotion :

6. Addressfor correspondence (with Pin code) :

7. Permanent Address (with Pin code) :

Telephone No. :

Email :
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8. Whether acquired any degrees or fresh academic qualifications during the year :

9. Academic Staff College Orientation / Refresher Course attended during theyear : Nil

Sr. Name of the Place Duration Sponsoring
No. Course/ Agency
Summer School
1
Date:
Signature of teacher
PART B: ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 1|

TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

|. Direct Teaching (Lectures/ Practicals/ Tutorials/ Field Work / Project Supervision taken should be based
on verifiablerecords.).

Sr. | Course/Paper level M ode of Hours Hours Percentage | Grading Pr oof
No. teaching* allotted Engaged | of lectures Document*
per week engaged/ *
conducted
Odd Semester
1
2
3
4
5
6
7
8
9
Even Semester
10
11
12
13
14
15
16
17

18
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* Lecture (L), Tutoria (T), Practical (P), FiddWork (FW), Project Supervision (PrS)
Grading Criterion:- 80% and above— Good; Below 80% but 70% and above- Satisfactory; Less than 70%-
Not satisfactory.

** Asper table under the document Annexurel (A)

| Overall Grading (Category : | ) :-

Signatur e of Teacher
Verified and found correct :

Signature of V.C./H.O.D./Principal

Final Score approved by the Screening / Selection Committee:
(For Category : 1)

Signature of Chairman
Screening / Selection Committee

PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 11
INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

I1i. Administrative Responsibility.

Responsibility Nature of Work Grading Pr oof
Document**
Sr. No.
1.
2.
3.
I ii. Contribution to cor por ate life through committees and duties assigned by the authority.
Responsibility Nature of Work Grading Proof
**
S No. Document
1
2.
3.
[l iii. Examination Work:
Responsibility Nature of Work Grading Proof
**
S No. Document
1.
2.
3.
Il iv. Disciplinerelated co-curricular activities:
Responsibility Nature of Work Grading Proof
**
St No. Document
1.
2.
3.
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Il v. Other co-curricular activities:

Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1
2.
3.
I vi. Extension and dissemination activities:
Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1
2.
3.
I vii. Institutional gover nance:
Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1.
2.
3.
[ viii. Conduct of Lectures:
Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1.
2.
3.
Il ix. Participatory and I nnovative L ear ning:
Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1
2.
3.
Il x. Evidence of actively involved in guiding Ph.D. students:
No. of Ph.D. No. of Ph.D. | No of Students Grading
Students Students Awarded .
Sr. No. Registered submitted Ph.D. Degree Proof Document
Thesis
1.
2.
3.
Il xi. Conduct of Research Projects:
Title of Project Major/ Period of Amount Name of Grading Proof
Minor Award Approved Funding .
Document
Sr. No. Agency
1.
2.
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Il xii. Resear ch paper Published:

Titlewith page | Journal | ISSN/ | Whether No. of | Whether | Whethe | Grading | Proof
nos. ISBN peer co- you are |y Docume
No. reviewed | authors | themain | Referee nt**
I mpact author d/ other
Factor,
Sr. if any Jour nal
No. as
notified
by the
UGC#
1
Total
Grading Criteria:- Good - Involved in at least 3 Activities; Satisfactory- 1-2 activities and
Not-satisfactory - Not involved/ undertaken any of the activities.
** Asper table under thedocument Annexurell (A)
| Overall Grading (Category : 1) :- |
Signature of Teacher
Verified and found correct:
Signatureof V.C. /Principal/H.O.D.
Final Score approved by the Screening / Selection Committee:
(For Category 11)
Signatur e of Chairman
Screening / Selection Committee
PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 111
RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS
11 A. Research Papers publication:
Titlewith | Journal | ISSN/ | Whether No. of | Whether | Whether Augment | Proof
page nos. ISBN peer co- you are | Refereed/ | ed APl | Docume
Sr. No. reviewed | authors | themain | other Score nt**
No. I mpact author | Journal as
Factor, notified by
if any the UGC#
1
Total
I11 B. a. Publications other than journal articles (books, chaptersin books):
Sr. | Titlewith page Book Publication I SSN/ Whether No. of | Whethe | API | Proof
No. | nos./ Chapter Title, International | 1SBN approved co- ryou | Score| Docu
with page no. editor & / National/ No. by author | arethe ment*
publisher L ocal University S main *
author
1

Total
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11 B.b. Cassettes/ CDs, DVDs, Tracks published/ recorded:

Sr. Cassettes/ CDs, Company | Publicatio Whether No. of | Whethe | APl | Proof
No. DVDs, Tracks n approved co- ryou | Score| Docume
Internatio by artists | arethe nt**
nal/ University main
National/ artist
L ocal
1
Total
I11 B.c. Individual track in Cassettes/ CDs, DVDsrecording in classical and semi-classical
and light music done by registered/ reputed music companies:
Sr. Cassettes/ CDs, Company Publication Whether No. of | Whethe | APl | Proof
No. DVDs, Tracks Inter national/ approved co- ryou | Score| Docume
National/ by artists | arethe nt**
L ocal University main
artist
1
Total
11 C. CREATION OF ICT MEDIATED PEDAGOGY AND CONTENT AND
DEVELOPMENT OF NEW AND INNOVATIVE COURSES AND CURRICULA
Sr. Innovative Name of Authority Publisher Course API Pr oof
No. Pedagogy/ New Activity Concern Credit/ Score Document**
Curricula/ Courses/ Module
MOOCY E-
Content
1
Total
11 D. RESEARCH GUIDANCE:
Sr. No Number Enrolled Thesis Submitted Degree awar ded API Score Proof
T 9 Document**
M. Phil.
Ph. D.
P.G.
Dissertation
Total
Il E. ONGOING RESEARCH PROJECTS:
11 E. (i). Sponsored Projects:
Sr. Title Agency Period Grant / Amount M obilized API Pr oof
No. (Rslakh) Score | Document**
1
Total
11 E. (ii). Consultancy Projects:
S Title Agency Period Grant / Amount | API Pr oof
NO‘ Mobilized Score | Document
) (Rslakh) **
1
Total
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11 F.i. Fellowships and Awards:

Sr. | Fellowship/ Award Award Event Whether API Pr oof
No. conferring Organized | international | Score | Document**
Organization by /
national /
state/
regional /
college
or university
level
1
2
3
Total
11 F.ii Patents Awards:
Sr. Title of Patents Award National/ Patent API Pr oof
No. conferring I nter national Number Score | Document**
Organization
1
2
3
Total
11 F. iii Policy Document:
Sr. | Title of Document | Policy Document | International/ | Publisher API Pr oof
No. Submitted to National/ Score | Document**
State
Gover nment/
Central
Gover nment
1
2
3
Total
11 E. Invited lectures/ Paper delivered in conferences/ seminars:
Sr. Invited Talk/ Title of Event Whether API Pr oof
No. Paper Conference/ Organized | International | Score | Document**
presented Seminar by (Abroad) /
I nter national
(Within
Country)
National /
State/
Regional /
College
or University
level
1
2
3

Total
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+» Paper presented if part of edited book or proceeding then it can be claimed only once.

% For joint supervision of research students, the formula shall be 70% of the total score for Supervisor

and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

« *For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6 .Invited lectures/Resource Person/Paper presentation shall
have an upper capping of thirty percent of the total research score of the teacher concerned.

+»+ Theresearch score shall be from the minimum of three categories out of six categories.

** Asper table under the document Annexurelll (A)

| Total Score (Category:Ill) :-

Signatur e of Teacher

Verified and found correct :

Signatureof V.C./ Principal / H.O.D.

Final Score approved by the Screening / Selection Committee:
(For Category :111)

Signatur e of Chair man
Screening / Selection Committee

IV.SUMMARY OF GRADEY APl SCORES

Annual APl Score
GRADES/ API for Category 111
Only

Last

Category Criteria Academic

I Assessment Criterion for
Teaching, L earning and
Evaluation Related
Activities

I I nvolvement in Administrative,
Examination, Co-curricular,
Extension and Professional
Development Related
Activities

11 Research and Academic
Contribution

Signatur e of Teacher

Verified and found correct :

Signature of V.C./ Principal / H.O.D.

Signature of Chairman
Screening / Selection Committee
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PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned
earlier.

Sr.No. | Details (Mention Year, value etc. whererelevant)

OIO|NO|O|BWIN|F-

=
o

* Annexure-1V

LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)

1
2.
3.

| certify that the information provided is correct as per records available with the University / College and /
or documents enclosed along with the duly filled PBAS profonna.

Signature of the faculty with
Designation, Place & Date

Signature of V.C./ School
Chairperson / Principal / HOD

N:B: The Annual Sef-Assessment proforma duly filled along with al enclosures,  submitted for CAS
promotions will be verified by the university/college and information filed with the IQAC.

Name :

Designation : Assessment Year :

EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.
a) State whether the facts stated above are correct, if not, state the correct facts.

b) Do you agree with the Performance based appraisal done by the teacher ? if not, give
reasons why you do not agree.

1) Verification & Evaluation in respects of Grades/ API.

Item Correct Exagger ated Excellent Very Good Average

Category |

Category |1

Category |11

m|o|0|@|>
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1) A) General Intelligence
B) Capacity to get work in
Respect of research & teaching
C) Technical Ability
D) Administrative ability including
Judgment initiative and drive
(if applicable)

E) Integrity and Character e EE T e
F) Whether powersdelegated are e
Fully utilized.
G) General Assessment _ * A+ =Outstanding, A = Very Good, B+ = Positively Good,
B = Good, C+ = Satisfactory, C = Not Satisfactory
(* Strike out which is not applicable.)

Date: / / Signatur e of Reporting Officer

Observation of the Reviewing Officer (Vice-Chancdllor) :

Date: / / Signatur e of Reviewing Officer
Appendix-X11
Sant Gadge Baba Amravati University, Amravati.
PBAS Profor ma for promotion under CAS
Assessment Period -
(PART A, PART B & PART C)
(For Teachersin music and performing arts)
PART A : GENERAL INFORMATION

1. Name (in Block Letters) :

2. Father's’Husband's Name:

3. Department :

4. Current Designation & Grade Pay :

5. Dateof last Promotion :

6. Addressfor correspondence (with Pin code) :

7. Permanent Address (with Pin code) :

Telephone No. :
Email :

8. Whether acquired any degrees or fresh academic qualifications during the year :

9. Academic Staff College Orientation / Refresher Course attended during theyear : Nil
Sr. Name of the Course/ Place Duration Sponsoring Agency
No. Summer School

1

Date:

Signature of teacher
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PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 1|
TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

I. Direct Teaching (Lectures/ Practicals/ Tutorials/ Field Work / Project Supervision taken should be based
on verifiablerecords.).

Cour se/Paper level M ode of Hours Hours Percentage | Grading Pr oof

per week engaged/ *
conducted

Odd Semester

OIO|N|OODWIN -

Even Semester

* Lecture (L), Tutoria (T), Practical (P), Fidd Work (FW), Project Supervision (PrS)
Grading Criterion:- 80% and above— Good; Below 80% but 70% and above- Satisfactory; Less than 70%-
Not satisfactory.

** Asper table under the document Annexurel (A)

| Overall Grading ( Category : 1) :- |

Signatur e of Teacher
Verified and found correct :

Signature of V.C./H.O.D./Principal

Final Score approved by the Screening / Selection Committee:
(For Category : 1)

Signature of Chairman
Screening / Selection Committee

PART B: ACADEMIC PERFORMANCE INDICATORS
CATEGORY : 11
INVOLVEMENT IN ADMINISTRATIVE, EXAMINATION, CO-CURRICULAR, EXTENSION AND
PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES.

I1i. Administrative Responsibility.

Sr. Responsibility Nature of Work Grading Proof Document**
No.

1.

2.

3.

teaching* allotted Engaged | of lectures Document*
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I ii. Contribution to cor por ate life through committees and duties assigned by the authority.

Sr. No. Responsibility Nature of Work Grading Proof Document**
1
2.
3.
I iii. Examination Work:
Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1
2.
3.
Il iv. Disciplinerelated co-curricular activities:
Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1
2.
3.
Il v. Other co-curricular activities:
Sr. No. Responsibility Nature of Work Grading Proof Document**
1
2.
3.
Il vi. Extension and dissemination activities:
Sr. No. Responsibility Nature of Work Grading Proof Document**
1
2.
3.
I vii. Institutional gover nance:
Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1
2.
3.
I viii. Conduct of Lectures:
Responsibility Nature of Work Grading
Proof Document**
Sr. No.
1

win
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Il ix. Participatory and I nnovative L ear ning:

Sr. No. Responsibility Nature of Work Grading Proof Document**
1
2.
3.
Il x. Evidence of actively involved in guiding Ph.D. students:
Sr. No. No. of Ph.D. | No. of Ph.D. | No of Students Grading
Students Students Awar ded Pr oof
Registered submitted Ph.D. Degree Document**
Thesis
1.
2.
3.
Il xi. Conduct of Research Projects:
Sr. | Titleof Project Major/ Period of Amount Name of Grading Pr oof
No. Minor Award Approved Funding Document*
Agency *
1.
2.
3.
Il xii. Resear ch paper Published:
Titlewith page | Journal ISSN/ Whether No. of | Whether | Whether Gradi | Proof
nos. ISBN No. peer co- you are | Refereed/ ng Docu
reviewed | authors | themain | giper ment*
Sr. | mpact author | ;0 ol as *
No. Factor, ified b
if any notified by
the UGC#
1
Total

Grading Criteria:- Good - Involved in at least 3 Activities; Satisfactory- 1-2 activities and
Not-satisfactory - Not involved/ undertaken any of the activities.

** Asper table under thedocument Annexurell (A)

Overall Grading ( Category : Il1) :-

Final Score approved by the Screening / Selection Committee:

Verified and found corr ect:

(For Category 11)

Signatureof V.C. /Principal/H.O.D.

Signature of

Teacher

Signatur e of Chairman
Screening / Selection Committee
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PART B :

ACADEMIC PERFORMANCE INDICATORS

CATEGORY : 111

RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

11 A. Research Papers publication:

Titlewith page | Journal | ISSN/ | Whether No. of | Whether | Whethe | Augment | Proof
nos. ISBN peer co- you are |y ed APl | Docume
No. reviewed | authors | themain | Referee Score nt**
I mpact author d/ other
Factor,
Sr. if any Jour nal
No. as
notified
by the
UGC#
1
Total
I11 B. a. Publications other than journal articles (books, chaptersin books):
Sr. Titlewith page Book Publicatio | 1SSN/ Whether No. of | Whethe | API | Proof
No. | nos./ Chapter with Title, n ISBN approved co- ryou | Score| Docume
page no. editor & | Internatio No. by author | arethe nt**
publisher nal/ University S main
National/ author
L ocal
1
Total
11 B.b. Cassettes/ CDs, DVDs, Tracks published/ recorded:
Sr. Cassettes/ CDs, Company | Publicatio Whether No. of co- | Whether | APl | Proof
No. DVDs, Tracks n approved artists you are | Score| Document**
Internatio by the main
nal/ University artist
National/
L ocal
1
Total
I11 B.c. Individual track in Cassettes/ CDs, DVDsrecording in classical and semi-classical
and light music done by registered/ reputed music companies:
Sr. Cassettes/ CDs, Company | Publication Whether No.of | Whether | APl | Proof
No. DVDs, Tracks International | approved co- you are | Score| Document**
/ National/ by artists | themain
L ocal University artist
1
Total
11 C. CREATION OF ICT MEDIATED PEDAGOGY AND CONTENT AND
DEVELOPMENT OF NEW AND INNOVATIVE COURSES AND CURRICULA
Sr. | Innovative Pedagogy/ Name of Authority Publisher Course API Score Pr oof
No. New Curricula/ Activity Concern Credit/ Document**
Courses MOOCY E- Module

Content
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11 D. RESEARCH GUIDANCE:

. . APl | Proof
Sr. No. Number Enrolled Thesis Submitted Degree awar ded Score | Document**
M. Phil.

Ph. D.

P.G.
Dissertation
Total

11 E. ONGOING RESEARCH PROJECTS:

11 E. (i). Sponsored Projects:

S Title Agency Period Grant / Amount | API Pr oof
Nd M obilized Score | Document
' (Rslakh) *x
1
Total

11 E. (ii). Consultancy Projects:

S Title Agency Period Grant / Amount | API Pr oof
Nd M obilized Score | Document
' (Rslakh) *x
1
Total

11 F.i. Fellowships and Awards:

Sr. | Fellowship/ Award Award Event Whether API Pr oof
No. conferring Organized international / Score | Document**
Organization by national / state/
regional / college
or university
level
1
2
3
Total
11 F.ii Patents Awards:
Sr. Title of Patents Award conferring National/ Patent API Pr oof
No. Organization I nter national Number Score Document**
1
2
3
Total
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11 F. iii Policy Document:

Sr. | Title of Document | Policy Document | International/ Publisher API Pr oof
No. Submitted to National/ State Score | Document**
Gover nment/
Central
Gover nment
1
2
3
Total
11 E. Invited lectures/ Paper delivered in conferences/ seminars:
Sr. Invited Talk/ Title of Event Whether API Pr oof
No. Paper Conference/ Organized I nter national Score | Document**
presented Seminar by (Abroad) /
I nter national
(Within Country)
National / State/
Regional / College
or University
level
1
2
3
Total
Note:

Paper presented if part of edited book or proceeding then it can be claimed only once.
For joint supervision of research students, the formula shall be 70% of the total score for Supervisor
and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.
*For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6 .Invited lectures/Resource Person/Paper presentation shall
have an upper capping of thirty percent of the total research score of the teacher concerned.
Theresearch score shall be from the minimum of three categories out of six categories.

** Asper table under the document Annexurelll (A)

Total Score (Category :I11) :-

Final Score approved by the Screening / Selection Committee:

Verified and found correct :

(For Category :111)

Signatur e of Teacher

Signatureof V.C./ Principal / H.O.D.

Signatur e of Chair man
Screening / Selection Committee
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IV.SUMMARY OF GRADEY APl SCORES

Annual Av. API
Scor e for
Assessment
Period for
Category |11
Only

Category Criteria Last Academic. | GRADES/ API

I Assessment Criterion for
Teaching, L earning and
Evaluation Related
Activities

I I nvolvement in Administrative,
Examination, Co-curricular,
Extension and Professional
Development Related Activities

11 Research and Academic
Contribution

Signatur e of Teacher

Verified and found correct :

Signature of V.C./ Principal / H.O.D.

Signature of Chairman
Screening / Selection Committee

PART C: OTHER RELEVANT INFORMATION
Please give details of any other credential, significant contributions, awards received etc. not mentioned
earlier.

Sr.No. | Details (Mention Year, value etc. wherereevant)

1

OINO|OIBIWIN

9

10

*Annexure-|V
LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc. wherever
necessary)
1
2.
3.
| certify that the information provided is correct as per records available with the University / College and /
or documents enclosed along with the duly filled PBAS profonna.
Signature of the faculty with
Designation, Place & Date

Signature of V.C./ School
Chairperson / Principal / HOD
N:B: The Annual Self-Assessment proforma duly filled along with al enclosures,  submitted for CAS
promotions will be verified by the university/college and information filed with the IQAC.

Name :
Designation : Assessment Year :
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EVALUATION BY THE HEAD OF THE DEPARTMENT OR PRINCIPAL.
a) State whether the facts stated above are correct, if not, state the correct facts.

b) Do you agree with the Performance based appraisal done by the teacher ? if not, give
reasons why you do not agree.

1) Verification & Evaluation in respects of Grades/ API.

Item Correct Exagger ated Excellent Very Good Average

Category |

Category |1

Category |1

mo|0|w|>

1) A) General Intelligence
B) Capacity to get work in
Respect of research & teaching
C) Technical Ability
D) Administrative ability including
Judgment initiative and drive
(if applicable)

E) Integrity and Character e eE T e
F) Whether powersdelegated are -
Fully utilized.
G) General Assessment _ * A+ =Outstanding, A = Very Good, B+ = Positively Good,
B = Good, C+ = Satisfactory, C = Not Satisfactory
(* Strike out which is not applicable.)

Date: / / Signatur e of Reporting Officer

Observation of the Reviewing Officer (Vice-Chancdllor) :

Date: / / Signatur e of Reviewing Officer

Annexurel (A)

. No. Document

Student Attendance certified by HOD/ Head of the institute

Academic Dairy certified by HOD/ Head of the institute

Total teaching hours Certificate from HOD

Certificate from University Authorities

Course conduction certificates

mm.boor\n—\g@

Other certificates




SANT GADGE BABA AMRAVATI UNIVERSITY GAZETTE - 2019 - PART ONE - 265

Annexurell (A)

Sr. No. | Document

1 Proof of Co-curricular activitiesin the form of letter/ Certificate / Any other document certified
by HOD or head of institution

2 Proof of Extension activitiesin the form of letter/ Certificate/ Any other document certified by
HOD or head of institution

3 Administrative committee certificates/ Letters/ Any other document certified by HOD or head of
institution

4 Certificate/ Letter from Conference organizing committee

5 Course conduction certificates

6 Certificatel Letter from BOS or other bodies

7 Other certificates

Annexurelll (A)

Sr. No. Document

1 Published paper, Journal home page for Impact factor
2 Books front page along with editorial team or Book chapter first page
3 Project Award Certificate/ Midterm Evaluation Report/ Final Project Report/ Utilization

Certificate/ Project Extension Letter

4 Project outcome report/ Patent award document

Student registration Letter/ Thesis submission letter / Notification

6 Fellowship award certificate

Invited talk letter of intend/ Certificate/ Certificate of paper presentation along with copy of
abstract book

7 Other certificates
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